
NOTICE TO EMPLOYEES OF LEGAL RIGHTS 
DISCHARGE AND PROBATIONARY RELEASE 

Probationary Non-veteran Employees 
Employees who have not passed probation and are not eligible veterans do not have a right to a hearing before the Civil Service 
Commission 

Veteran Employees (Probationary and Permanent) 
Any classified employee, holding a position by appointment or employment with the City, Library Board, Park Board, or the School District of 
Minneapolis, and who is a veteran separated from the United States military service under honorable conditions, has a right to a hearing 
prior to discharge, probationary release, involuntary demotion, or disciplinary suspension in excess of 30 days No City employee who is a 
veteran can be removed or demoted except for incompetence or misconduct shown after a hearing, upon due notice, and upon stated 
charges presented in writing Temporary employees who are veterans do not have a right to a hearing. 

Permanent Non-Veteran Employees have a right to a hearing by the Civil Service Commission upon written request 
Non-veterans who have passed probation are permanent employees Discharge Rules require that the discharge must be for cause, that 
charges must be in writing and that the employee has a right to a hearing. 

Temporary Suspension During Investigation of Charges by Civil Service Commission in cases of Discharge or Probationary 
Release (Veterans only) employees who have appealed in a timely manner may be temporarily suspended from the time the 
recommendation for discharge is served to allow time for investigation of the charges by the Civil Service Commission. Such suspension 
may be for 90 calendar days, or until the Civil Service Commission completes the investigation of the charges, whichever is sooner. 

SUSPENSION AND INVOLUNTARY DEMOTION 
Veteran Employees (Probationary and Permanent) 
Any classified employee holding a position by appointment or employment with the City, Library Board, Park Board, or the School District of 
Minneapolis, and who is a veteran separated from the United States military service under honorable conditions, has a right to a hearing 
prior to discharge, probationary release, involuntary demotion, or disciplinary suspension in excess of 30 days. No City employee who is a 
veteran can be removed or demoted except for incompetence or misconduct shown after a hearing, upon due notice, and upon stated 
charges in writing. 

Disciplinary Suspension or Demotion 
Employees may be suspended without pay for disciplinary reasons for periods not to exceed 90 calendar days. Suspensions of 31 to ! 
calendar days may be appealed by the employee to the Civil Service Commission. 

Employees may be demoted for disciplinary reasons and/or for substandard performance, either temporarily (up to 180 days) or 
permanently. Permanent employees may appeal any permanent demotion and/or salary decrease. 

REQUESTING A HEARING 
IMPORTANT: The employee should refer to the Civil Service Rules and/or the appropriate labor contract to determine what, if any, 
appeal rights he or she may have. The employee may choose whether to appeal this action through the Civil Service commission 
or through processes available through the labor contract, but may not appeal through both. 

Requesting a Hearing: Non-Veterans 
A written request for hearing must be mailed to the Civil Service Commission within 10 calendar days of when this notice was served in 
person or was receipted for at the employee's last known address. The 10 days are counted from the first day after the notice was 
personally served or the date the notice was receipted by certified mail. If the tenth day falls on a Saturday Sunday, or legal holiday, the 
request may be served on or before the following business day. The date of postmark must be within that 10-day period. The request for a 
hearing may be accompanied by the employee's statement of his or her version of the case. If such a request is not received within 10 
days, the employee's name will be removed from the service register. 

Requesting a Hearing: Veterans 
A written request for hearing must be mailed to the Civil Service Commission within 60 calendar days of when the notice was served in 
person or was receipted for at the employee's last known address. The 60 days are counted from the first day after the notice was 
personally served or the date the notice was receipted by certified mail. If the 60th day falls on a Saturday, Sunday, or legal holiday, the 
request may be served on or before the following business day. The date of postmark must be within that 60-day period. The request for a 
hearing may be accompanied by the employee's statement of his or her version of the case. If such a request is not received within 60 
days, the veteran's name will be removed from the service register. 

ALL REQUESTS FOR A HEARING AND APPEALS SHOULD BE MAILED WITHIN THE REQUIRED TIMELINES TO: 
Minneapolis Human Resources Department/Civil Service Commission 

250 South 4th Street. Room 100 
Minneapolis, MN 55415-1339 
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MPD Internal 
Communication 

Memo 
To: Assistant Chief Matt Clark 

From: Deputy Chief Kris Arneson 

Date: 2/13/2013 

RE: IAD Case #12-97 

The Discipline Panel in this case consisted of Deputy Chief Scott Gerlicher, Deputy Chief Kris 
Arneson and Captain Sally WeddeL 

The Discipline Panel recommends the following for your consideration: 

MPD P/P 5-102 Code of Ethics (D) Sustained. 

MPD Policy 5-102 states all sworn and civilian members of the department shall conduct 
themselves in a professional and ethical manner at all times and not engage in any on or off-duty 
conduct that would tarnish or offend the ethical standards of the department 

The Panel has reviewed all reports and videos in this cast, along with a Laudertnill Hearing that 
occurred on November 26, 2012. 

On June 16, 2012Sergeant David Clifford was off duty and is seen on video entering Tanners Bar 
in Andover. He enters with a male friend and joins 13.43 and another woman at an 
outside table. Officer Clifford is seen ordering a drink and the waitress brings him same within a 
few minutes. 

Occasionally, Sergeant Clifford looks over at the table next to him where 2 males, Brian and 
Michael Vanderlee and 2 females Kourtney Vanderlee are. Officer Clifford is seen stating 
something to the male, and in his statement it is a comment to Brian Vanderlee to "watch the 
language because you know it's hard to relax and you guys are kind of stressing me out" 
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The video shows most of the patio, and several waiters, and patrons are within hearing distance of 
Vanderlee and no one looks at their table or seems to be bothered by Mr. Vanderlee's actions, 
which do not seem out of line. It should be noted that there is no audio on the video. In the 
Anoka County police investigation, employees of Tanners were interviewed and no one heard 
that Mr. Vanderlee use offensive language, nor did anyone make a complaint to them regarding 
same. 

Several minutes later Sergeant Clifford is seen getting up from his chair and walking over to where 
Brian Vanderlee is seated. Mr. Vanderlee is on the phone and Sergeant Clifford leans over and 
says something to. According to Sergeant Clifford's statement he asks him to keep the noise 
down. Vanderlee continues to talk on his phone and Sergeant Clifford is seen stepping to the 
right so he is right in front of Vanderlee standing in a confrontational manner directly in front of 
Vanderlee's chair. 

Vanderlee can be seen putting the phone down on the table, placing his hands on the arms on the 
chair and starts to stand up and turn towards Clifford. Sergeant Clifford has room to step back or 
to the side but does not take that opportunity. Before Vanderlee is able to stand up fully, Sergeant 
Clifford strikes Mr. Vanderlee with his fist in the face. The time between first contact and the 
strike is approximately 19 seconds. 

Vanderlee falls straight backwards and Sergeant Clifford immediately flees the scene running out a 
side gate door, starts running down the street being chased by the manager of the establishment. 

According to police reports Sergeant Clifford is confronted by Vanderlee's brother a short 
distance from Tanners and a physical altercation occurs. Sergeant Clifford manages to escape with 

who arrived in their vehicle. The license plate of their car was relayed to the Anoka 
County Sheriff's Office who attempt several times to make contact with Clifford at his home, and 
are unsuccessful. According to medical reports Sergeant Clifford 

13.43 

13.43 - Personnel Data 

Sergeant Clifford does report to the Anoka County Sheriffs office the next day, June 17. 

Anoka County Sheriff's Office Deputies responded to the establishment via a 911 call. Mr. 
Vanderlee was unconscious on their arrival but shortly after was conscience. He was taken b 
ambulance to M Hos ital. A C.T. scan showed Vanderle a 13.384 - Medical Data 

13.384 - Medical Data 

Sergeant Clifford was initially charged with 3rd Degree Assault, 609.223 (1) and Assault in the 
First Degree, 609.221 (1). He was also served with a restraining order as a condition of his release 
to not have contact with Brian Vanderlee or his wife. 
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The panel believes that David Clifford assaulted Brian Vanderlee causing great bodily harm. He 
was off duty and not acting in an official capacity of a police officer. Additionally, he fled the 
scene not rendering aid to Mr. Vanderlee. 

The Panel recommends Termination. 

Respectfully submitted. 
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