
• Sgt. Biederman was called to the scene and conducted a Supervisors Force 

Review. 

• Sgt. Biederman notes that he spoke to the parties involved. 

• Sgt. Biederman found no witnesses to the events that happened outside the 

bar. 

• Sgt. Biederman concluded that Off. Griffin had identified himself as a police 

officer and was within the scope of his authority when taking enforcement 

action against the other men. 

• Sgt. Biederman concluded that the evidence indicated the force used by Off. 

Griffin was defensive in nature and within MPD Policy and Procedure 

guidelines. 

Allegation #2:  It is alleged that on 11-5-11 while off duty and in civilian clothes Off. 

Griffin became involved in a verbal altercation with a group of men at the Loop Bar. 

The men repeatedly threatened to beat up Off. Griffin. Upon being removed from 

the bar the men waited outside, presumably for Off. Griffin to exit the bar. Off. 

Griffin was aware that the men were waiting outside. Instead of calling 911 and 

requesting assistance he called Off. Gregory who was working a part time job 

nearby. When Off. Gregory arrived Off. Griffin walked out of the bar and was once 

again threatened by the men. Off. Griffin decided to take enforcement action. A fight 

ensued that resulted in one of the men in the group requiring hospitalization from 

injuries sustained in the fight with Off. Griffin. MECC was not notified of the 

situation until after the fight when Off. Gregory radioed for an ambulance and a 
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supervisor to respond. If the evidence shows this to be true it is alleged that Off. 

Griffins failure to notify MECC of his situation would be a violation of the following 

MPD Policy and Procedure: 

5-105 PROFESSIONAL CODE OF CONDUCT 

(A-D) 

3. Officers shall use reasonable judgment in carrying out their duties and responsibilities. 
They need to weigh the consequences of their actions. (04/01/05) (05/03/05) 

Investigative Facts 

• On 11-5-11 Off. Griffin was at the Loop Bar while off duty. 

• He became involved in a verbal altercation with a group of men. 

• Off. Griffin said that the men began to harass him for no reason and became 

very aggressive, threatening repeatedly to beat him up. 

• Off. Griffin notified the bouncer and the men were removed from the bar. 

• Off. Griffin was told that the men were waiting outside and he assumed they 

were waiting for him to continue the argument or to assault him. 

• Off. Griffin called Off. Gregory who was working a part time job nearby and 

requested that he come to the bar. 

• Off. Griffin did not tell Off. Gregory what the problem was. 

• Off. Griffin said that he originally planned to have Off. Gregory escort him out 

of the bar. 
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• Off. Griffin said that he did not call 911 for assistance because he knew that 

down town squads typically are very busy during bar closing time and he 

thought that it would be sufficient if Off. Gregory assisted him. 

• Off. Griffin became involved in a physical fight with two members of the 

group after Off. Gregory arrived. 

• One of the men he fought with required hospitalization as a result of injuries 

sustained in the fight with Off. Griffin. 

• MECC was then notified by Off. Gregory and an ambulance and supervisor 

were dispatched to the scene. 

SUMMARY 

This case was referred to the IAU for review by the City Attorney's Office after a civil 

suit was filed on behalf of the men who were in the altercation with Off. Griffin. 

There is no dispute that a physical altercation occurred between Off. Griffin and Mr. 

Mitchell and Mr. Axel wherein Mr. Axel was kicked in the face by Off. Griffin. Off. 

Griffin states in his police report and in his IAU statement that he was surrounded 

by the men who had been threatening him inside and outside the bar. He claims 

that they had clinched fists and advanced on him and he felt that they intended to 

assault him. He exchanged punches with them and used his feet to kick them before 

finally ending the fight by kicking Axel in the face as he tried to get up from the 

ground a third time. 
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Sgt. Biederman conducted a Supervisors Force Review and concluded that Off. 

Griffin had identified himself as a police officer and was acting defensively when he 

kicked both men. 

Off. Griffin says that after the men had been removed from the bar by the bouncers 

they waited outside. Off. Griffin states that he felt they intended to possibly carry 

through on their threats to assault him. He said that he called Off. Gregory at his 

part time job and requested that he respond to help him. Off. Griffin did not call 911 

or make MECC aware of his situation instead relying on the presence of Off. Gregory 

to help him. He said in his report and in his IAU interview that he knows that the 

down town squads are typically busy at bar closing, having to deal with large 

numbers of patrons. He felt it would be sufficient if he had the uniformed presence 

of Off. Gregory to deal with the situation. 

The plaintiffs allegations in the law suit and Off. Griffin's and Off. Gregory's CAPRS 

and IAU statements, as they relate to just how the conflict began and what happened 

during the physical fight outside the bar, are vastly different. No independent 

witnesses to the fight outside are noted by the officers or specifically mentioned in 

the law suit. 
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I confirm that the information I provided in this case is true to the best of my 

knowledge. 

Respectfully Submitted, 

Sgt. D. N. Denno 

Internal Affairs Unit 
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Minneapolis 
City of Lakes March 10, 2014 

Police Department 

JaneO L. Harteau 
Chief of Police 

350 South 5th Street 
Minneapolis MN 55415-1389 

612 673-2735 
TTY 612 673-2157 

Officer Michael Griffin 
Fourth Precinct 
Minneapolis Police Department 

Officer Griffin, 

RE: IAU Case Number #12-51 
LETTER OF REPRIMAND 

The finding for IAU Case #12-51 is as follows: 

13.43 - Personnel Data 
MPD P/P 5-105.3 Use of Reasonable Judgment SUSTAINED (Category B) 

You will receive this Letter of Reprimand. This case will remain a B violation and can be used as 
progressive discipline for three years until 11/05/2014, which is from the date of incident. The case will 
remain in the IAU files per the record retention guidelines mandated by State Law. 

Be advised that any additional violations of Department Rules and Regulations may result in more severe 
disciplinary action up to and including discharge from employment. 

Sincerely, 

Janee Harteau 
Chiefof Police 

BY: 
Matthew Clark 
Assistant Chief 

City Information 
and Services 

www.minneapolismn.gov 

Affirmative Action Employer 
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Page 2 
Officer Griffin 
Letter of Reprimand 

I, Officer Griffin, acknowledge receipt of this 
Letter of Reprimand. 

Officer Michael Griffin 

Inspeccr Kjos 

CC: Inspector Kjos 
Personnel 
IAU 

Date of Receipt 
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