
• Off. Lehner said that the crowd was 5 rows deep in places and outnumbered 

the officers 

• Off. Lehner said that there was no supervisor immediately available to give 

permission for the use of chemical irritant on the crowd. 

) 

Summary 

The posting of the YouTube video that prompted this review associated this incident 

with others involving Off. Lehner. A case involving Off. Lehner and a local news 

outlet cameraman had gained some notoriety and was linked by "Cop Watch" to this 

incident in an obvious attempt to portray Off. Lehner to be an officer who uses force 

unnecessarily. Other than Off. Lehner being involved in both incidents no other 

connection between the two incidents was found during this investigation. 

The situation on Cedar Av. was an assigned detail given to the officers to assist 

Hennepin County in evicting a person from a home. These evictions were, at the 

time, highly controversial and an organized group of protesters often showed up 

and would attempt to disrupt the evictions. Both Off. Lehner and Off. Martin stated 

that the police were having a very difficult time holding perimeter lines let up 

around the house. They both state that the lines had been moved and had shrunk in 

closer to the house because the officers were so outnumbered by the protesters. 

The protesters refused to abide by the officers orders to stay back from the house 
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and they actively engaged the police line by pushing forward and shouting at the 

officers. 

The YouTube video supports the officers' claims of the demeanor of the crowd. Off. 

Lehner does not deny laying hands on the unidentified protester and pushing her 

• back and then spraying the back lines of the crowd with his chemical irritant. 

I confirm that the information I provided in this case is true to the best of my 

knowledge. 

Respectfully Submitted, 

Sgt. Denno 

Internal Affairs Unit 
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MINNEAPOLIS POLICE DEPARTMENT 

Deputy Chief Travis Glampe 
Office of Professional Standards 

Room 130-City Hall 
350 South Fifth Street 

Minneapolis, Minnesota 55415 
612 673-2445 

MEMORANDUM 

06-24-2014 

To: AC Clark 

Re: Officer Lehner File #12-182 

This case was originally considered by a 5th Pct. panel around 11-11-2013. A 
subsequent Loudermill Hearing was held on 12-2-2013. 

Insp. Diaz drafted a memo to DC Frizell detailing the panel's findings. The panel 
seemed to dismiss the actual use of force and focused on whether or not Officer Lehner 
should have reported the force (hand on the protester's neck). 

In the end the panel believed that Officer Lehner should have reported the force and 
believed it was an "A" level violation, worthy of coaching. 

This file was originally received by the Chief's Office in January 2014. It was agreed 
that panel's finding was not appropriate given the facts. It was remanded to Insp. 
Loining to reconsider. In May 2014 Insp. Loining returned the file with a memo 
indicating that he agreed with Insp. Diaz's finding. It should be noted that Insp. Loining 
was part of the original panel along with Insp. Diaz and Lt. Leaf. 

I have reviewed the video of the incident. I do not find the use of force was within 
policy. Grabbing someone by the front of neck is not an appropriate method of force for 
the level of resistance presented by the protester. If Officer Lehner's level of concern 
was to the point where such force was necessary, his actions certainly do not reflect it. 
He is looking everywhere but at that the target of his force. 
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I do agree with the Panel's assertion that the use of a chemical agent was appropriate 
and supervisor authorization was not immediately obtainable given the situation. 

I also agree with the panel that the use of force (hand on front of the neck) should have 
been reported. Below is our policy on what force must be reported. 

Supervisor Notification and CAPRS Reporting Requirements 

• No CAPRS Report Required. 
Unless an injury or alleged injury has occurred, the below listed force does not require a 
CAPRS report or supervisor notification. 

o Escort Holds 

o Joint Manipulations 

o Nerve Pressure Points (Touch Pressure) 

o Handcuffing 

o Gun drawing or pointing 

• CAPRS Report Required — No Supervisor Notification required. 
The following listed force requires a CAPRS report, but does not require supervisor 
notification. 

o Takedown Techniques 

o Chemical Agent Exposures 

• CAPRS Report Required- Supervisor Notification Required. 
All other force, injuries or alleged injury incidents require both a CAPRS report and supervisor 
notification. The sworn employee shall remain on scene and immediately notify a supervisor by 
phone or radio of the force that was used. 

Placing your hand around the front of someone's neck is not an Escort Hold, Joint 
Manipulation, Nerve Pressure Point, Handcuffing, Gun Drawing, Takedown, or 
Chemical Agent. It is tantamount to a neck restraint. As such it must be reported in 
CAPRs. 

In coming to final conclusion on determination and recommended discipline, I also 
would point out Officer Lehner's IAU record. No where did the panel mention that they 
took this into account. Officer Lehner has three sustained use of force complaints and a 
code of conduct complaint. 

-12-46 April 7, 2012-Lehner pushes a camera off a photo journalist's shoulder 
-12-74 May 17, 2012-Lehner uses force after entering a house 
-12-93 June 6, 2012-Lehner kicks a suspect in the head in a car 
-12-95 April 27, 2102-Lehner kicks a woman in the head to disarm her 
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As a result of the four above case, Lehner received a letter of reprimand and a 15 hour 
suspension. 

Based on the previous IAU record and the facts of this case, I recommend the following 
be sustained, 13.43 - Personnel Data 

-5-301.01 Use of Force 
-5-306 Use of Force Reporting 

Use of Force Reporting falls on our discipline matrix and lists a 40 hour suspension. I 
would recommend considering the length of time since the incident as a mitigating 
factor in both violations. As such I would recommend a 10 hour suspension for the use 
of force and a 10 hour suspension for the use of force reporting for a total of 20 hours 
suspension. 
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POLICE OFFICERS' FEDERATION OF 
MINNEAPOLIS, 

Union, 

and 

CITY OF MINNEAPOLIS, 

Employer. 

SETTLEMENT AGR.EEMENT 
Grievance #14-16 (Blayne Lehner, Badge #4073) 

STIPULATED FACTS 

A. The City of Minneapolis ("City") and the Police Officers' Federation of Minneapolis 

("Federation") are parties to a collective bargaining agreement ("Labor Agreement") under 

which the above-entitled grievance was filed, 

B, On June 25, 2014, the City suspended Blayne Lehner ("Grievant") without pay 

13.43 

13.43 

for violations of the Minneapolis Police Department's Policy and 

Procedure Manual Section 5-303, Authorized Use of Force, and Section 5-306, Use of Force — 

Reporting following Internal Affairs number 12-182. 

C. The Federation grieved the suspension, Grievance It14-16, citing a violation of Section 

4.2 of the Labor Agreement with the City; 

D. Article 5, Section 5.4 of the parties' Labor Agreement states: "The Chief of Police 

shall have the full authority of the City Council to resolve the grievance." 

E, The Federation and the City wish to resolve this matter amicably and without resort to 

arbitration; 

NOW THEREFORE, the parties agree as follows: 
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AGREEMENT 

1. The Federation withdraws Grievance #14-16, with prejudice. 

2. The City shall impose and the Federation, on behalf of the Grievant, shall accept a 

20-hour unpaid suspension for Category B violations of MPD Policy and Procedure 5-303 and 5-

306. 

13.43 - Personnel Data 

4. The Federation, as an entity and on. behalf of its members individually, agrees that 

the Federation, its bargaining unit members and the Grievant are bound by this Agreement as if 

they had entered into this Agreement individually. 

5. The City and the Federation agree that this Agreement is without prejudice or 

precedent to any future matter involving any City employee, other than the Grievant; that the 

circumstances of this case and the discussions leading toward this Agreement will not be referred 

to, directly or indirectly, in any future arbitration, healing, trial, appeal or other proceeding 

involving any City employee, other than the Grievant; and that this Agreement shall be of no 

value as evidence, and shall not be submitted or received as evidence in any arbitration, hearing, 

trial, appeal or other proceeding involving any City employee, other than the Grievant. 

6. The Federation agrees that, by entering into this Settlement Agreement, the City 

has not waived its ability to enforce the timelines set forth in Article 5, Section 5.4 of the parties' 

Labor Agreement. 
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ACCEPTED AND AGREED TO: 

FOR THE FEDERATION; 

Bob Kroll 
President, Police Officers' Federation 

FOR THE CITY OF MINNEAPOLIS: 

L. Harteau 
Chief of Police 

Yhh7Date: 

Date:  3- 6 -1 -7 
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Minneapolis 
City of Lakes www.minneapolismn.gov 

Police Department -Janee L. Harteau, Chief of Police 
350 S. Fifth St. - Room 130 

Minneapolis, MN 55415 
TEL 612.673.3000 

NOTICE OF DISCIPLINE 
(Amended - Settlement Agreement) 

March 8, 2017 

Officer Blayne Lehner 
IAU 
Minneapolis Police Department 

RE: #12-182 

Officer Blayne Lehner, 

As a result of the Settlement Agreement following grievance #14-16, the final discipline for IAU Case #12-
182 is as follows: 

Policy Number 
5-303 
5-306 

Sub-Section Policy Description 
Use of Force 
Failure to Report Force in CAPRS 

Category Disposition 
B SUSTAINED 
B SUSTAINED 

13.43 - Personnel Data 
13.43 - Personnel Data two Category B violations; 20 hours unpaid suspension. 

This case will remain in IAU files per the record retention guidelines mandated by State Law. 

Be advised that any additional violations of Department Rules and Regulations may result in more severe 
disciplinary action up to and including discharge. 

Sincerely,

4 
Jason Case 
Commander 
Internal Affairs Division 

CC: Personnel file 
IAU 
Deputy Chief of Professional Standards 
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