
Lewis called him at 2020 hours (after roll call was over) and advised that she overslept 
and was sick. 

During the October 16th, 2012 coaching session, Sergeant Radke referenced the Labor 
Agreement- Section 17.10. He advised Officer Lewis that she had to call prior to her 
shift starting if she was going to take the day off. Sergeant Radke explained that he 
advised Officer Lewis this would be the last coaching she would be given on the issue 
and that any further incidents would be subject to formal discipline. 

July 22, 2012 
Sergeant Radke provided a copy of a typed statement titled "Notice of Coaching" dated 
July 22, 2012 (see July 22, 2012 tab). The "Notice of Coaching" was signed by 5th
Precinct Sergeants Downing and Goset and was administered on July 26, 2012. The 
statement does not include the name of the officer it was administered to. 

The first line of the statement indicated that a meeting was held as a "coaching session" 
and that the purpose was to make sure the person understood the expectations for 
reporting to work and requesting time off. It stated that on July 21, 2012, the person 
failed to give proper notification and did not seek prior approval from a supervisor in the 
use of compensatory time. The person was considered AWOL. 

5th Precinct Shift Expectations E-mail 
Sergeant Radke provided a copy of an e-mail (with Sergeant Scott Downing's name as 
the recipient) sent on June 27, 2012, to 5th Precinct 13.43 officers from Lieutenant 
Todd Loining (see Lt. Loining e-mail tab). The subject was "shift expectations". 
Lieutenant Loining advised officers that anytime an officer needed to call in sick, report 
to work late, or wanted to leave early, they must contact a 13.43 supervisor. 

Police Unit Labor Agreement-Section 17.10-Notification Required 
Section 17.10 is defined in the Labor Agreement between The City of Minneapolis and 
The PoliCe Officers Federation of Minneapolis (covering January 1, 2009, through 
December 31, 2011; a new labor agreement is not in place yet). (See Labor Agreement 
tab). 

• Section 17.10-Notification Required: Employees shall be required to notify their 
immediate supervisor as soon as possible of any occurrence within the scope of 
this article which prevents work. If the Employer has provided pre-work shift 
contact arrangements, employees shall be required to provide such notification no 
later than one (1) hour before the start of the work shift. If no such arrangements 
have been made, employees shall be required to provide such notification as soon 
as possible but in no event later than one-half (V2) hour after the start of the shift. 
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Statement of Sergeant Radke 
On February 25, 2013, an interview was conducted with Sergeant Radke at the IAU. 
Sergeant Radke is assigned to the 5th Precinct as a 13.43 supervisor. Below is a 
summary of the interview. 

Sergeant Radke said that on January 12, 2013, he sent an e-mail to IAU Commander 
Arradondo regarding his desire to initiate a formal complaint against Officer Renee 
Lewis. 

Sergeant Radke said that when he arrived for work on the night of January 12, 2013, he 
was informed by the desk officer that Officer Lewis had called in and stated she was 
going to use a sick day. He stated that Officer Lewis failed to notify him directly that she 
needed to use a sick day. In fact, he called a listed contact number for her and left a voice 
mail. Sergeant Radke was unable to make contact with Officer Lewis. 

Sergeant Radke stated that on October 16, 2012, he and Lieutenant Loining sat down 
with Officer Lewis and spoke to her about the expectations for calling in 
sick/missing/and/or arriving late for work.' 

Sergeant Radke also said that he was aware that Officer Lewis had been spoken to in the 
past by Sergeants Downing and Go-set regarding the expectations for calling in sick. He 
also stated that he had taken steps to informally speak with Officer Lewis about 
contacting him when calling in sick. 

Statement of Sergeant Scott Downing 
On February 26, 2013, an interview was conducted with Sergeant Downing at the IAU. 
Sergeant Downing is assigned to the 5th Precinct as a 13.43 supervisor. Below is a 
summary of the interview. 

Sergeant Downing said that Officer Lewis has had issues in the past with being late to 
work and the process in which she called in sick or called in "off' for work. He said that 
because of Officer Lewis behavior, Lieutenant Loining sent an e-mail on Wednesday 
June 27th, 2012 to 5th Precinct 13.43 officers outlining the procedures that officers 
were to follow when calling to work sick, late, or wanting to leave early. 

Sergeant Downing said that on July 21, 2012, Officer Lewis did not seek prior approval 
and failed to give prior notification in her request to use compensatory time. He said that 
Officer Lewis called the desk officer and advised she was going to take a comp day. 
Sergeant Downing said that he typed a "Notice of Coaching" form in a Word document 
and had it administered to Officer Lewis by Sergeant Gossett on July 22, 2012, (as 
Sergeant Gossett was Officer Lewis's direct supervisor). He said that Officer Lewis 
name was mistakenly omitted from the "Notice of Coaching" form he completed. 
Sergeant Downing also said that there have been other incidents in which Officer Lewis 
reported late for work in September 2012. He said that those incidents were documented 
in a Word document by Sergeant Radke on October 16, 2012, and titled "Notice of 
Coaching". 
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