
separate violations. The first violation was that related to Tessema's taxi being parked at a meter and 

the second was in relation to Tessema not having his taxi license displayed properly.I3

• Tessema began to argue with him after he asked Tessema for his drivers' license. It was at this point 

that Tessema began to open his door. Ritschel held the door shut and instructed Tessema not to open 

the door. Ritschel did this based on his experience that it is best for the officer and driver if the driver 

remains in the vehicle during a traffic stop." 

• After Tessema presented him with a DL, Ritschel told Tessema that he needed to meet with Ritschel 

at his office at 8 o'clock so that he (Ritschel) could continue his investigation. Ritschel had given 

Tessema his DL back however he retained Tessema's taxi license." 

• 13.43 - Personnel Data 

• The taking of Tessema's taxi license and having him report to his office is part of Ritschel's 

procedures as related to his investigations." 

• While at the licensing office Tessema admitted to getting a cup of coffee in the hotel just like the 

other driver. The other driver (who had originally been in the last cab, as described in the 2"d bullet 

point) had driven away while Ritschel was arguing with Tessema at the taxi stand. Once Ritschel had 

cleared the scene of the stop he contacted the other drivers dispatch so as to inform him that he 

needed to meet with Ritschel at the licensing office. Ritschel did not identify the other driver nor did 

he issue him a citation because the other driver had admitted to him that what he had done was 

wrong. Ritschel stated that because of this he gave him "friendly advice" 18

• Ritschel claimed that Tessema would also have gotten "friendly advice" had he not "escalated" the 

situation.19

13.43 - Personnel Data 

13 Ritschel statement 
14 Ritschel statement 
15 Ritschel statement 
16 Ritschel statement 
17 Ritschel statement 
18 Ritschel statement 
19 Ritschel statement 

pg. 2 (17-20) 
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pg. 4 (31-32) 
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13.43 - Personnel Data 

ALLEGATIONS 

13.43 - Personnel Data 
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13.43 - Personnel Data 

Allegation 2: It is alleged by Tessema that on 7/20/2010 Sergeant Ritschel, while conducting parking 

enforcement, was shouting loudly at Tessema which was humiliating and made Tessema, "feel like a little 

boy." Tessema asserts that Ritschel inappropriately issued him two administrative citations which totaled 

$400.00 — (1) Parking in Certain Areas in Downtown Prohibited: 341.210; (2) Fail to Display Taxi 

Drivers License as Required: 341.400). If allegation 2 is found to be true Ritschel would have violated 

5-103 Use of Discretion. 

341.210. No narking in certain area: No owner or driver of a taxicab, or any agent or employee of 
either, while the taxicab is in service, or soliciting patronage, or subject to call, shall stand or park any 
taxicab, unless the city council shall have first permitted such standing or parking by ordinance or special 
permit therefor, upon any public street, alley or driveway in the area of the city bounded on the south by 
Interstate Highways 35 and 94, on the north by the Mississippi River, on the west by Interstate Highway 
94 and Third Avenue North, and on the east by Interstate Highway 35. (88-Or-004, § 5, 1-15-88) 

341.400. Duty to exhibit license: Every taxicab driver shall carry his or her taxicab driver's license 
while on duty and shall, upon demand of an inspector of licenses, a police officer, traffic-control agent or 
passenger, exhibit his or her license for inspection. Effective September 1, 1988, every taxicab driver 
while on duty shall display his or her taxicab driver's license on the dashboard of the vehicle in a location 
readily visible to passengers, in a manner approved by the director. In addition to any other penalties, a 
license inspector, police officer or traffic-control agent may order the licensee to discontinue operations 
until such time as the licensee has a license in possession. (83-Or-081, § 2, 4-8-83; 88-Or-004, § 11, 1-15-
88; Pet. No. 251179, § 234, 12-29-89; 99-Or-005, § 1, 1-8-99; 2008-Or-063, § 2, 8-22-08) 

Issue #1 — Was the detention of Tessema, as related to the taking of his taxi license and directing him to 
the licensing office, reasonable? 

Issue #2 — Was it reasonable and/or appropriate for Ritschel to issue two administrative citations totaling 
$400.00? 

Issue #3 — Did Ritschel interpret the aforementioned ordinances reasonably? 

Investigative Facts: 

• Tessema stated that he was pulling into the taxi stand when Ritschel stopped him. 

• Ritschel claims that Tessema was parked at the first meter outside the taxi stand which would have 
made Tessema's taxi the 3"I taxi in a line of 4. 
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• Tessema stated that his taxi license was on his sun visor however because he was not fully parked in 
the taxi stand, he did not have it visible for anyone to see. Tessema stated that this is common 
practice for him because there have been drivers that have had their licenses stolen. 

• Ritschel stated that Tessema was in violation of failing to display his taxi license and for parking his—)
taxi in a prohibited area. 

• Ritschel took Tessema's taxi license and directed him to the licensing office. 

• Both Ritschel and Tessema describe their verbal exchange as argumentative. 

• The administrative citations given to Tessema have been dismissed by Lieutenant Hildreth based on 
the notion that it was improper for Ritschel to take Tessema's taxi license and then direct Tessema to 
the licensing office. 

5-103 USE OF DISCRETION 

The police profession is one that requires officers to use considerable judgment and discretion in the 
performance of their daily duties. Officers have a large body of knowledge from Department policies and 
procedures, training, their own professional police experience and the experiences of their fellow officers 
to guide them in exercising proper judgment and discretion in situations not specifically addressed by 
Department rules and regulations. In addition, officers must always adhere to the following principles in 
the course of their employment with the Minneapolis Police Department: 

POLICE ACTION - LEGALLY JUSTIFIED: Officers must act within the limits of their authority as 
defined by law and judicial interpretation, thereby ensuring that the constitutional rights of individuals 
and the public are protected. 

EQUALITY OF ENFORCEMENT: Officers shall provide fair and impartial law enforcement to all 
citizens. 

LOYALTY: Officers shall be faithful to their oath of office, strive to uphold the principles of professional 
police service, and advance the mission of the Department. 

Respectfully sub itted, 

61.— 

Sergeant Jason Case 

Internal Affairs Unit 
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Minneapolis 
City of Lakes 

Police Department 

Timothy J Dolan 
Chief of Police 

350 South 5th Street — Room 130 
Minneapolis MN 55415.1389 

Office 612 673-2853 
TTY 612 673-2157 

Peter Ritschel 
Minneapolis Police Department 
Licensing Division 

August 4, 2010 

RE: IAU Case Number 10-156 
NOTIFICATION LETTER 

Sergeant Ritschel, 

You are being investigated for an alleged violation of the City of Minneapolis Police Department 
Policy and Procedures. The specific policy(s) are: 

13.43 - Personnel Data 

Summary of Allegations: 

It is alleged that on 7/20/2010 you inappropriately issued two administrative citations to Zenebe 
Tessema (10-216946). 13.43 - Personnel Data 

13.43 - Personnel Data Tessema also asserts that you spoke to him in a 
demeaning manner while issuing him the citations. 

Your appointment to provide a statement to the Internal Affairs Unit has been scheduled for 
August 24, 2010, at 1000 hours. It is your responsibility to arrange for a Federation 
representative prior to your scheduled interview time. I can be contacted by e-mail or phone at 
673-2581 between the hours of 07:00 and 15:00, Monday through Friday. Failure to show for 
your scheduled interview will result in additional charges. 

City Information 
and Services 

wmv.ci.minneapolis.mn.us 

Affirmative Action Employer 
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This is an ongoing investigation and you are not to discuss this case or interview with anyone 
other than your union/federation representative. You are entitled to be represented at this 
interview by a union/federation representative or an attorney. 

Sine rely. 

Sgt. Jason Case 
Internal Affairs Unit 

Minneapolis Police Department 

CC: Lieutenant Hildreth 
IAU Case File 
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