
Cook, Joni 

,:- --Irom: Glampe, Travis 
..ient: Friday, September 14, 2012 8:57 AM 
To: Cook, Joni; Rosas, Teryl 
Subject: FW: G-12-19 M. Young Grievance 

Can you print this email out and attach it to the file. Also make the change in workforce. That will close this case. 

From: Arneson, Kristine 
Sent: Thursday, September 13, 2012 2:46 PM 
To: Delaney, Lyall 
Cc: Doree, Nina; Glampe, Travis 
Subject: G-12-19 M. Young Grievance 

The grievance with S: . Mike Youn. has been resolved. He will receive a letter of reprimand for the B level violations that 
were sustained 13.43 - Personnel Data 

Deputy Chief Kris Arneson 
Minneapolis Police Department 
Patrol Bureau 
350 South 5th Street/130 
Minneapolis, MN 55408 
612-673-5504 
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kfinneapolis 
City of Lakes 

Police Department 

Timothy J. Dolan 
Chief of Police 

350 South 5th Street— Room 130 
Minneapolis MN 55415-1389 

Office 612 673-2853 
TTY 612 673-2t57 

Sgt. Michael Young 
Fourth Precinct 
Minneapolis Police Department 

RE: IAU Case Number #12-44 

August 8, 2012 

13.43 - Personnel Data 
Sgt. Young, 

The finding for IAU Case #12-44 is as follows: 

MPD P/P 5-105 (3) Code of Conduct - Judgment...SUSTAINED  (Category B) 
MPD PIP 5-105 (12) Code of Conduct — Fellow Employees/Respect...SUSTAINED (Category B) 
MPD PIP 5-105 (13) Code of Conduct — Criticize Other Employees...SUSTA1NED (Category B) 
MPD P/P 5-105 (14) Code of Conduct — Language...SUSTAINED (Category B) 

This case will remain a 
"B" violation and will remain on file until 3/31/2015, which is three years from the date of incident. 
This case will remain in IAU files per the record retention guidelines mandated by State Law. 

Be advised that any additional violations of Department Rules and Regulations may result in more 
severe disciplinary action up to and including discharge from employment. 

Sincerely, 

Timothy J. Dolan 
Chief of Police 

B anee Harteau 
Assistant Chief 

City Information 
and Services 

www.ci.minneapoils.mn.us 

Affirmative Action Employer 
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Page 2 
Sgt. Michael Young 
Suspension Letter 

I, Sgt. Mich ou g, acknowledge receipt of this 
Notice of Suspension. 

Sgt. Michael 

TJD:mar 
CC: Personnel 

IAU 

Date of Receipt 
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INTERNAL AFFAIRS CASE NUMBER: 

12-44 

MINNEAPOLIS POLICE DEPARTMENT 
INTERNAL AFFAIRS COMPLAINT FORM #3401 

COMPLAINT INFORMATION 
DATE OF INCIDENT: 

03/31/2012 
TIME OF INCIDENT: 

1655 
CCN: 

12-95273 
DATE OF COMPLAINT: 

04/02/2012 
LOCATION OF INCIDENT: 

City of.Minneapolis Police Department 
COMPLAINANTS NAME LAST FIRST MIDDLE) 

REFERRAL METHOD: 

Internal Affairs 

13.43 - Personnel Data 
SEX 

MEI Fill 
CITY / STATE I ZIP: 

RACE: DATE OF BIRTH; 

11111111m
TELEPHONE: 

POLICIES ALLEGED TO BE VIOLATED: 

5-105 (3)(12)(13)(14) CODE OF CONDUCT 

NAME/BADGE: 

Sergeant Michael Young Badge #7895 

It has been alleged that on March 31, 2012 at approximately 1655 hours, Sergeant Michael Young sent an 

inappropriate e-mail response to Captain Sally Weddel and carbon copied Sergeant Shannon Barnette. 

RECOMMENDATION 
(Preliminary Cases Only) 

El Reckoning Period Expired Before Complaint was Filed 

El No Basis for Complaint 
❑ Closed Pending Further Information 
O Refer to Precinct with Coaching Documentation 
0 Exceptionally Cleared 
El Policy Failure 
O Other 

DATE 

DATE 
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Minneapolis Police Department 
Internal Affairs Unit 

Administrative Case #12-44 
Sergeant Mark Montgomery 
April 13, 2012 

CASE BACKGROUND 

On Friday March 30, 2012 at approximately 2210 hours, Officers from the Minneapolis Police 

Department 4th Precinct and SOD were involved in a Critical Incident. Minneapolis Police 

Officer Joshua Domek sustained a leg injury resulting from a gunshot, which was intended for an 

attacking dog. 

With the collective effort from all Minneapolis Police Officers involved, the incident scene was 

secured. Officer Domek received medical treatment and was transported to North Memorial 

Hospital. 

On Saturday March 31, 2012 at approximately 1432 hours, Captain Sally Weddel sent an email 

to Lieutenant Bruce Folkens and carbon copied Police-Sworn. The subject of Captain Weddel's 

email was Officer Joshua Domek. Captain Weddel's email extended a "thank you" to all officers 

that were involved with the critical incident, on behalf of Captain Weddel and SOD. 

On Saturday March 31, 2012 at approximately 1655 hours, Sergeant Michael Young sent an 

inappropriate email to Captain Weddel and carbon copied Sergeant Shannon Barnette as a 

response to Captain Weddel's "thank you" email. 

CASE INVESTIGATION 

This investigator obtained and reviewed a copy of the email response that Sergeant Michael 

Young sent to Captain Sally Weddel and carbon copied Sergeant Shannon Barnette. This 

investigator conducted a recorded statement with Sergeant Michael Young. 

First, this investigator reviewed a copy of the email response that Sergeant Michael Young sent 

to Captain Sally Weddel. 

Sergeant Young's email response to Captain Weddel appears to be subjective in nature and 

appeared to be a personal attack on Captain Weddel. Sergeant Young's email initially suggests 

that Captain Weddel was drunk on a beach in Florida. 
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Sergeant Young's email response to Captain Weddel appeared to disrespect/mock Captain 
Weddel's email when Sergeant Young used quotations around the words "helped" and "stepped 
in" when Sergeant Young referred to the actions of the Precinct 4 officers during the incident. 

It appeared that Sergeant Young's email response continued to disrespect/mock Captain Weddel 
when Sergeant Young referred to the relationships between officers who actually work in 
precinct 4 and SOD. Subjectivity applies but Sergeant Young's email appears to imply that 
Captain Weddel does not "work" in SOD. 

Sergeant Young's email response to Captain Weddel proceeded to, what appears to be, insult 
Captain Weddel by stating Captain Weddel's email is ridiculous and implying ..that the email 
"disrupts" cooperation between precinct 4 and SOD. 

Sergeant Young's email response to Captain Weddel concludes with, what appears to be 
sarcasm, as Sergeant Young's email response tells Captain Weddel to "try not to snap her own 
arm off while patting herself on the back." 

Though Sergeant Young's email response to Captain Weddel appears to be subjective, it appears 
that Sergeant Young is deliberate and knowledgeable that his' actions are insubordinate in nature 
by signing off his email response with "awaiting the visit from IAU." 

Second, this investigator conducted a recorded statement with Sergeant Michael Young. 

When asked why he sent the email response to Captain Weddel, Sergeant Young stated that there 
was some confusion about the intent of what Captain Weddel emailed to all sworn members of 
the department. Because of the confusion, Sergeant Young stated that he wanted to clarify a few 
things. Sergeant Young stated that he was not only speaking for the officers that were at the 
scene, but for the sworn officers that received Captain Weddel's email. 

Sergeant Young stated that he carbon copied Sergeant Shannon Barnette his email response to 
Captain Weddel because Sergeant Barnette was his partner and he wanted to assure her that he 
was responding to Captain Weddel's email. 

Referring to Sergeant Young's email response to Captain Weddel, "I hope your excuse is that 
you are drunk on a beach in Florida," Sergeant Young stated that he thought that it (Captain 
Weddel's email) was a joke email. Sergeant Young stated that over the years, he received emails 
from both supervisors and peers who were literally under the influence. Sergeant Young stated 
that he wondered if Captain Weddel had taken her smartphone on vacation and did not 
understand what had occurred because he did not see Captain Weddel at the incident scene that 
night. 
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When asked how he interpreted Captain Weddel's email, Sergeant Young stated that he, his 
peers, his subordinates and members of SOD, found Captain Weddel's email to be very 
disrespectful. Sergeant Young stated that during roll call that evening, it (Captain Weddel's 
email) was obviously something that impacted both their moral and the possibility of them being 
able to work cooperatively as a team and could actually affect the operation of the Precinct as a 
whole, because of how, not only himself, but other people who had read the email, interpreted 
the email. Sergeant Young stated that he wanted to relay that to her (Captain Weddel). 

Sergeant Young stated that it may have been Captain Weddel's intent to thank the 4th Precinct 
Officers and Supervisors for assisting at the incident. But, the way it (Captain Weddel's email) 
was taken by Sergeant Young, his peers, his subordinates and members of SOD was very 
disrespectful. 

Sergeant Young stated that this particular incident, like most patrol-related incidents, was not an 
SOD operation for which the "minions" at Precinct 4 assisted in. Sergeant Young stated that this 
was a Precinct 4 operation that Precinct 4 called upon the specialty skills of SOD to assist 
Precinct 4. Sergeant Young stated that the operation was completely controlled and run by 
Precinct 4 personnel and SOD was there to assist. 

Sergeant Young stated that when his officers read Captain Weddel's email prior to roll call, they 
were very angered by Captain Weddel's interpretation that it was an SOD deal and just thanking 
the officers (Precinct 4 Officers) for being there. Sergeant Young stated that Captain Weddel did 
not weigh the consequences of writing it (Captain Weddel's email) out the way in which she did 
and how it would impact the officers. 

Referring to Sergeant Young's email response to Captain Weddel, "the relationship between the 
people that actually work in Precinct 4 and the people that actually work in SOD is great," 
Sergeant Young stated that aside from any administrative things on the level that the Captain is 
involved in, the system of working side-by-side, works very well at the level of the officers 'and 
front line supervisors. 

Referring to Sergeant Young's email response to Captain Weddel, "emails as ridiculous as yours 
tend to send that cooperation backwards," Sergeant Young stated that it was obvious to 
everybody that he talked to, that everyone read Captain Weddel's email as he did, as being 
disrespectful. Sergeant Young stated that it was his intent to let the Captain know that this was 
the sentiment that her email produced. 

Sergeant Young stated that at the time he sent the email he felt that it was appropriate. But, 
looking back, Sergeant Young stated that his email response to Captain Weddel was not 
appropriate. 

Sergeant Young stated that his intent was not a personal attack on Captain Weddel; it was more 
in defense of the people that work for him and with him based upon their interpretation of what 
she sent. 
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Sergeant Young stated that if he would have had the opportunity to speak with Captain Weddel, 
he would have apologized for this. Sergeant Young stated that he would have tried to explain in 
a much calmer and more articulate way, what he was trying to say to her. Sergeant Young stated 
that he did not get the opportunity, so he was taking this opportunity during his statement to 
essentially say what he would have talked to Captain Weddel about. 

SUMMARY OF ALLEGATION 

It should be noted that Sergeant Michael Young has allegedly committed one (1) 
single act of misconduct the allegedly violates four (4) different categories of the 
Professional Code of Conduct Policy. Therefore, this single act of alleged 
misconduct has been divided into four (4) separate allegations relative to the 
four (4) involved categories of the Professional Code of Conduct Policy. 

Allegation #1 

It has been alleged that on March 31, 2012 at approximately 1655 hours, Sergeant Michael 
Young sent an inappropriate email response to Captain Sally Weddel and carbon copied Sergeant 
Shannon Barnette. 

If this allegation were found to be true, it would violate the following: 

5-105 PROFESSIONAL CODE OF CONDUCT 

3. Officers shall use reasonable judgment in carrying out their duties and responsibilities. They 
need to weigh the consequences of their actions. (04/01/05) (05/03/05) 

Investigative Facts 

✓ On March 31, 2012, at approximately 1655 hours, Captain Sally Weddel received an 
inappropriate email response from Sergeant Michael Young and considered Sergeant 
Young's email response to be disrespectful. (See Email) 

✓ Sergeant Michael Young stated "yes" when asked if he typed and sent the March 31, 
2012 email response to Captain Sally Weddel. (Sergeant Young Statement) 

✓ Sergeant Michael Young stated "no" when asked if he believed his email response to 
Captain Weddel was appropriate. (Sergeant Young Statement) 

✓ Sergeant Michael Young stated that at the time he sent his email response to Captain 
Weddel, he did feel it was appropriate. Looking back, No, he does not think it was 
appropriate. (Sergeant Young Statement) 
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✓ Sergeant Michael Young stated that if he had the opportunity to speak with Captain 

Weddel, he would have apologized for his email response. However, he did not get that 

opportunity, so he took the opportunity during his recorded statement to essentially say 

what he would have talked to the Captain about. (Sergeant Young Statement) 

Allegation #2 

It has been alleged that on March 31, 2012 at approximately 1655 hours, Sergeant Michael 

Young sent an inappropriate email response to Captain Sally Weddel and carbon copied Sergeant 

Shannon Barnette. 

If this allegation were found to be true, it would violate the following: 

5-105 PROFESSIONAL CODE OF CONDUCT 

12. Employees shall treat all fellow employees with respect. They shall be courteous and civil at 

all times with one another. When on duty in the presence of other employees or the public, 

officers should be referred to by rank. 

Investigative Facts 

✓ See Investigative Facts from Allegation #1. 

Allegation #3 

It has been alleged that on March 31, 2012 at approximately 1655 hours, Sergeant Michael 

Young sent an inappropriate email response to Captain Sally Weddel and carbon copied Sergeant 

Shannon Barnette. 

If this allegation were found to be true, it would violate the following: 

5-105 PROFESSIONAL CODE OF CONDUCT 

13. Employees shall not publicly criticize or ridicule the Department, its policies or other 

employees as to the performance of their duties in a manner which is defamatory, obscene, 

unlawful, or in any other manner which impairs the effective operation of the Department or in a 

manner which displays a reckless or knowing disregard for the truth. This regulation shall not be 

construed so as to impair the exercise of free speech by employees on matters of public concern. 

Investigative Facts 

✓ See Investigative Facts from Allegation #1. 

1216188



Allegation #4 

It has been alleged that on March 31, 2012 at approximately 1655 hours, Sergeant Michael 

Young sent an inappropriate email response to Captain Sally Weddel and carbon copied Sergeant 

Shannon Barnette. 

If this allegation were found to be true, it would violate the following: 

5-105 PROFESSIONAL CODE OF CONDUCT 

14. Employees shall not use any derogatory language or actions which are intended to embarrass, 

humiliate, or shame a person, or do anything intended to incite another to violence. 

Investigative Facts 

✓ See Investigative Facts from Allegation #1. 

Respectfully Submitted, 

Mo 
Internal Aff 
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