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1-403 COMPLIANCE WITH LAWFUL ORDERS (B-D)

An employee must always obey lawful orders given by supervisors or their designees, but all employees will
be held accountable for their use of delegated authority.

An employee who receives conflicting lawful orders shall obey the most recent given. After complying with
the order, the employee should notify the next highest-ranking employee above the employee giving the
conflicting orders.

Employees shall truthfully answer questions or render material(s) and relevant statements in a departmental
investigation when so directed, consistent with the constitutional rights of the employees.

5-101.01 TRUTHFULNESS

The integrity of police service is based on truthfulness. Officers shall not willfully or knowingly make an
untruthful statement, verbally or written, or knowingly omit pertinent information pertaining to his/her
official duty as a Minneapolis Police Officer.

MPD employees shall not willfully or knowingly make an untruthful statement or knowingly omit
pertinent information in the presence of any supervisor, intended for the information of any supervisor, or
before any court or hearing. Officers shall not make any false statements to justify a criminal or traffic
charge or seek to unlawfully influence the outcome of any investigation.

These requirements apply to any report, whether verbal or written, concerning official MPD business
including, but not limited to, written reports, transmissions to MECC and officers via radio, telephone,
pager, ¢-mail or MDC.

MPD employees are obligated under this policy to respond fully and truthfully to questions about any
action taken that relates to the employee’s employment or position regardless of whether such information
is requested during a formal investigation or during the daily course of business.
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