
CUPE BC Committee Against Racism & Discrimination (CARD) 

Report to Convention – April 2017 

 

On behalf of the members, in the past two years we continued to work tirelessly to plant 

the seeds of diversity and inclusiveness in our union and communities.  Our fight on the 

issues of racial justice and equality in our union and society is far from over.  It is a fight 

that we will only win by involving and mobilizing ourselves, our members and working 

together with our allies on all the fronts.  As usual, this year has been hectic with 

increased activism by equity seeking Friends/Comrades around the province.  They 

were involved in rallies around the province to support our Friends/Comrades on picket 

lines or locked out by their Employer. 

 

The CLC Rise Up Conference was a huge success.  There were fantastic speakers and 

phenomenal workshops as well as great entertainment.  Lots of networking took place 

and we met new Friends and Comrades from other unions across this country. 

Below are the individual reports from the working groups outlining the work they have 

accomplished since last year. 

 

Aboriginal Working Group 

The Aboriginal Working Group (AWG) has been working hard at  promoting and 

engaging Aboriginal workers and communities.  The AWG begins with recognition of the 

Territories at every meeting, convention and conference.  On January 25, 2017 AWG's  

morning began with a smudge and a prayer.  We invited the Workers of Colour Working 

Group to come and join the ceremony.  AWG will be continuing to work on 

acknowledging the Territories and smudging. 

 

Diversity Vice-President (DVP) Debra Merrier attended the CLC Rise Up Conference in 

Ottawa on October 19-23, 2016.  Rethink Human Rights started the night with engaging 

speakers, influential leaders and you didn’t want to miss the amazing, powerful, breath 

taking and awesome performance honouring Missing & Murdered Indigenous Women 

and Girls Video and dancers. One of the Keynote speakers was Hassan Minhaj and 

Wab Kinew from Winnipeg.  
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Thank you CUPE BC for donating $500 towards the Aboriginal Veterans Memorial Day 

Event on November 8, 2016.  Michael Lupo attended and the day started with meeting 

at Carnegie Hall followed by a Traditional Ceremony and prayers then a march to the 

Cenotaph. The Wreaths were laid and a traditional feast was held at the Friendship 

Centre. 

 

DVP Debra Merrier has attended meetings at the Friendship Centre with other 

community organizations to prepare/plan for National Aboriginal Day at Trout Lake on 

June 21, 2016. Debra Merrier attended the National Aboriginal Day at Trout Lake. Lots 

of entertainers, activities, storytelling, face painting and the friendship walk/parade and 

free food to the public. It was amazing to share in this event with our people and the 

community. Thanks CUPE BC for a donation toward the day’s events ($1000.00). 

 

Thank you CUPE BC for also donating toward the National Aboriginal Day celebration 

June 25, 2016 at Oppenheimer Park.  June 25 is a special National Aboriginal Day to 

celebrate the cultural (First Nations, Inuit and Metis) people in the Downtown Eastside. 

Drumming, singing, dancing and free food to share with the community. 

 

DVP Debra Merrier co-facilitated the CUPE Introduction to Human Rights course that 

was offered at the Kamloops Summer School.  There was good feedback from the 

members that attended and the course was very successful.  

 

Debra Merrier (AWG) attended the National Aboriginal Council meeting in Ottawa and a 

Spirit Vigil for Missing & Murdered Indigenous women on Parliament Hill with guest 

speaker Justin Trudeau.  The National Aboriginal Council has been working TRC (Truth 

& Reconciliation), (MMW) Missing & Murdered Women & Girls, Environment and 

attended Victim against Women on the Hill in evening. 

 

AWG has received new Lanyards that say “Have you seen our Sisters” with a flyer that 

provides information about the Highway of Tears. All four working groups will have the 

Lanyards and we will give them out to the community, at conferences, convention and 

other CUPE events.  Our new name change will be Indigenous Working Group and not 

Aboriginal Working Group. 
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CUPE BC was presented with gifts from the AWG - an Eagle Feather provided by Ethel 

Thomas from the Secwepmec Nation, a Metis Sash, and an Inukshuk.  The gifts will be 

displayed in the new building of CUPE BC in the fall and a write up on the artist and the 

Elder. 

 

Events AWG participated in: 

 National Aboriginal Council Meeting in Ottawa 

 June 21, 2016 Aboriginal Day celebrations across the province 

 National Aboriginal Veterans Day 

 Kamloops Summer School 

 BC Fed Human Rights Standing Committee 

 BC Fed Convention November 28 - December 2, 2016 

 Think Tank July 26 -28, 2016 

 

AWG would like to thank Mark Hancock (CUPE National President), Paul Faoro (CUPE 

BC President), Trevor Davies (CUPE BC Secretary-Treasurer), and the CUPE BC 

Executive board. Also thank you to Mitch Guitard (Staff Advisor) and all the members of 

the AWG for their support, guidance and teaching. 

 

Aboriginal Working Group members Debra Merrier (Co-Chair), Quinton Tutin (Co-

Chair), Leanne Anderson, Janel Giesbrecht, Greg Halifax, Michael Lupo, Kathy Morgan, 

Coralea Thomas, Mitch Guitard (Staff Advisor) 

 

Persons with Disabilities Working Group 

 I.        Introduction: 

The Persons with Disabilities Working Group (PWDWG), together with the other 

equity seeking groups that form the Committee Against Racism and 

Discrimination (CARD) and the CUPE BC Executive Board, continue to explore 

our Working Group’s pivotal role in improving workplace rights, which includes 

ideas on how CUPE members can become more involved in the fight for equity 

and equality in their workplaces.  We continue to raise awareness around 

disability issues among our membership and about the rights all workers have to 

be treated with respect and dignity.  This is partly achieved by ensuring persons 



CUPE Committee Against Racism & Discrimination Report                                                      Page 4 of 9 

with disabilities are accommodated in their workplaces. Last year the PWDWG 

worked towards the creation of a recognition award, which will go to honour a 

Disability Rights Activist who has shown exemplary performance in this field. 

 

II.        Issues and Problems Facing Persons with Disabilities: 

There are many Canadians with mental health issues who are not receiving 

benefits and tax breaks because few physicians understand what constitutes a 

disability. To apply for the credit, a person must have a physician certify that they 

have “one or more severe and prolonged impairments in physical or mental 

functions.” 

 

Canadians applying to the Federal Disability Tax Credit for 2016 can claim up to 

$8,001, if they qualify. This does not adequately assist more than 100,000 

persons with disabilities in BC who rely on provincial disability payments. Those 

residents have just $983 a month for rent, food, transportation, and other 

essentials (Vancouver Sun, January 13, 2017). When measured against the 

poverty line, BC is third worst province in Canada for disability payments. 

 

 III.       Significant Issues and Developments: 

 

 III.I.    Accessible Canada 

More than 4.4 million Canadians have some sort of disability. Between 

2011 and 2015, disability-related complaints represented just over half of 

all the discrimination complaints received by the Canadian Human Rights 

Commission. In June 2016, the Government of Canada (Federal 

Government) committed to eliminating systemic barriers and delivering 

equality of opportunity to all Canadians living with disabilities. A national 

consultation process to inform the development of planned legislation that 

will transform how the Federal Government addresses accessibility was 

launched. The consultation process will run until February 2017.  

III.II.    Custom Transit Delivery Review Stakeholder Workshops 

The Translink Board undertook a series of workshops to obtain public 

feedback on the delivery model and policies for HandyDART. 
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IV.       Accomplishments During 2016-2017: 

 

2016 CUPE BC Convention  

- The Persons with Disabilities Working Group are elated that the delegates 

supported the constitutional resolution adding Diversity Vice-Presidents 

representing workers with disabilities, and LGBT (Pink Triangle) workers; 

- Invited a CUPE member, who is living with disabilities and holds a CUPE job 

through a supported worker program, to speak at the Equality Night event at 

Convention. This guest enlightened a large group of delegates about 

government policies and bureaucracy that affect the lives of workers and non-

workers with disabilities. He highlighted the sharp contrasts between the 

quality of life and standard of living he is able to achieve by working in a 

CUPE job that pays a living wage versus living on disability benefits alone. 

 

Action Plan 

- Promoted awareness and initiated actions surrounding key issues and 

policies that affect people living with disabilities. As one example, when the 

Liberal Government announced that people living on disability assistance 

were being given a $77 raise to their monthly support payments (the first raise 

in over a decade) and then clawed back all but $25 per month through the 

elimination of previously free annual bus passes and changes to transit 

subsidies, CUPE members from all over the province demanded a reversal of 

the decision by organizing and participating in rallies and protests; 

- Created a new Disability Rights Activist Award; 

- Created a new post card that highlights invisible and episodic disabilities. 

 

V.       Ongoing Activities: 

The working group continues to:  

- Promote awareness of disability related issues; 

- Encourage persons with disabilities to participate in their locals and CUPE 

BC; 

- Work on increasing the representativeness of CUPE workers with disabilities; 

- Work with allies in our communities to ensure disability rights are protected; 
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- Support disability related community events; 

- Help educate CUPE members on equity, equality, human rights and social 

justice; provide pertinent training such as Duty to Accommodate to PWDWG 

members; 

- Share information and resources through researching and publicizing (via the 

CUPE BC website) links to valuable resources for persons with disabilities, 

which includes comprehensive lists of community services that provide short-

term, interim, and emergency assistance (such as food banks and shelters); 

- Continue to liaise with a wide range of CUPE BC committees, other groups 

within CARD, the BC Federation of Labour, etc.; 

- Develop and maintain an accessibility checklist of hotels, convention centres, 

and other public buildings that have universal design; 

- Encourage employers to hire people with disabilities as new hires and  keep a 

database of employers who employ workers with disabilities – either as new 

hires or as accommodated workers; work with progressive employers in order 

to improve job prospects (for meaningful work at a living wage) and working 

conditions for persons with disabilities; 

- Work with progressive organizations and alliances to promote housing and 

welfare for the homeless, especially people with disabilities and raise 

awareness about mental illness;  

- Encourage CUPE locals to introduce language in their collective agreements 

that strengthens protections for workers with disabilities and helps existing 

members to achieve and improve job security (ie: through Duty to 

Accommodate and other tools); 

- Engage in political advocacy and lobby for improvements that create or 

enhance social and economic equity for persons with disabilities such as 

increases to disability payments, transportation, housing, benefits such as the 

CPP, access to employment, working conditions, etc. 

  

VI.     Thanks and Acknowledgement: 

The Working Group members would like to acknowledge the great work of our 

Staff Advisor, Tom McKenna who has been an endless resource of information 
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and fantastic support. Thanks also to Cheryl Colburne, our new Equality 

Representative for supporting PWDWG.   

Working Group Members:   

Frank Lee (Chair), Pat Shade (Co-Chair), Monica Brady, Cindy Chisholm, Bruce 

Hesse, Tom Knowles , Bernie Heise, Harmony Ráine, Tom McKenna (Staff 

Advisor and National Representative Health and Safety). 

 

Pink Triangle Working Group 

CUPE BC continues to support Lesbian, Gay, Bisexual, Trans and Queer members.  

The Pink Triangle Working Group works for all CUPE members through lobbying on 

issues regarding sexuality and gender identity. 

 

Over the past two years the PTWG has been working on the following goals: 

i. Video presentation – short YouTube, viral worthy clip. 

ii. Supporting and participating in Pride events throughout BC. 

iii. Prepared resolutions for the 2017 CUPE BC Convention. 

iv. Sent a PTWG member to Rise Up! Conference in October 2016. 

v. Updated the CUPE BC Pink Triangle Webpage. 

vi. Updated the “Right to be Yourself” brochure. 

vii. Raised awareness for International Day Against Homophobia and 

Transphobia (IDAHOT) – May 17th. 

 

Working group members:  Jacqueline Hall (Chair), Michelle Stephen (Co-Chair), Mel 

Chambers, Peter De Groot, Michael Forrester, Raymond Green, Kathy McMahon, Dan 

Gawthrop and Michael Reed (Staff Advisors).  

 

Workers of Colour Working Group 

The past year has been busy for the working group, we took on some new challenges in 

connecting with the community.  2016 was the first year that the working group 

members as well as members from CARD had a spot next to the NDP for the 

Vancouver Vaisakhi Parade.  This festival brings out about 50,000+ and we had a lot of 

people stop by our tent for apples.  This was a great event for the working group and we 



CUPE Committee Against Racism & Discrimination Report                                                      Page 8 of 9 

talked to a lot of people and gave them information about CUPE members and what we 

do.  There was lots of food to partake from as well, and trust me – we did. 

 

Members of the working group attended many functions around the province and they 

are listed below: 

i. Missing and Murdered Women March (February 14) 

ii. National Aboriginal Day celebration (Trout Lake) 

iii. Rallied at BCN 

iv. CLC Rise Up Conference 

v. Kamloops Spring School 

vi. Black History Month celebrations across the province 

vii. International Women’s Day Celebration across the province 

viii. BC Federation of Labour Convention 

ix. Nanaimo Fall School 

x. Updated the CUPE BC Workers of Colour Webpage 

xi. Day of Mourning across the province 

xii. Labour Day celebrations province wide 

 

We continue to struggle to raise awareness about the issues workers of colour face 

every day so members feel safe to participate in CUPE workshops.  Our working group 

is confronting these challenges by encouraging our Friends/Comrades to join us and 

participate by getting active. 

 

We would like to thank all the staff who assisted us in our meetings. 

Working Group Members:  Michele Alexander (Chair), Drew Parris (Co-Chair), Brenda 

Moore, Edward Parsotam, Inder Pannu, Alistair Maduray, Leford Lafayette, Ravneet 

Dhillon, Joyce Henley, Scott Hunyadi, Laurence Magtoto, Rachna Singh (Staff Advisor), 

Sung Wong (Staff Advisor), Cheryl Colbourne (Staff Advisor and Equity Rep) and Dan 

Gawthrop (Communications). 
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In closing, on behalf of the Committee Against Racism and Discrimination (CARD) we 

want to acknowledge and express thanks to Paul Faoro, Trevor Davies, the CUPE BC 

Executive as well as our staff advisors (Mitch Guitard and Cheryl Colbourne) for their 

tireless support of equity issues. 

 

 

April 2017 

 
 


