
CUPE BC Occupational Health & Safety Committee 

Report to Convention – April 2017 

 

The CUPE BC Occupational Health & Safety Committee continues to strive to make our 

workplaces safer, especially for new and young workers.  The Committee regularly 

discusses the impact of OH&S Legislative, Regulation and Policy changes; emerging 

issues; and safety issues to ensure CUPE members are informed of both existing and 

current workplace hazards.  

 

For information on CUPE BC OH&S Committee safety activities and resources, please 

check the CUPE BC website at: 

http://www.cupe.bc.ca/occupational_health_and_safety_committee  

 

Key Issues Facing CUPE Members:d 
 
Precarious Employment 

The 2014 CUPE Membership Survey results for equality indicated that 25% of CUPE 

members were in precarious employment and 21% of CUPE members were under the 

age of 35. Over 30% of young workers generally are in temporary employment and 35% 

are in part-time employment. 

 

As per the BC Federation of Labour and WorkSafeBC, workers under the age of 25 

account for one third of workplace injuries.  The injury rate for young male workers is 

three  to five  times higher than the general population and more than 50% of young 

workers were hurt in the first six months of employment.  New workers are three  times 

more likely to be injured during their first month of employment.  The true statistics are 

much higher as many injuries go unreported.  The CUPE BC Occupational Health & 

Safety Committee is committed to ensuring precarious, new and young workers have 

the resources to know their rights.  See our “Precarious, New and Young Workers 

WorkSafeBC Prevention and Compensation Legislation, Regulations and Policies” 

Bulletin to help educate Local members. 

 

 

http://www.cupe.bc.ca/occupational_health_and_safety_committee


CUPE BC Occupational Health & Safety Committee Report                                                       Page 2 of 5 

 

 

Violence in the Workplace 

Violence continues to escalate across BC – both physical and verbal.  This impacts 

CUPE members in every sector.  WorkSafeBC and the BC Ministry of Health are 

focusing on violence in the workplace in 2017.  WorkSafeBC is planning on revising the 

OHS Violence Regulations.  The Ministry of Health is currently collaborating with health 

care sector Unions, and their OH&S committees, to create new violence policies and 

procedures.  CUPE, the BC Federation of Labour and other affiliate Unions are actively 

participating in both of these actions. 

 

Opioids and Naloxone 

The opioid crisis has affected CUPE members in every sector.  CUPE has created a 

number of resources for members that address such issues as safety and opioids, the 

administration of naloxone, exposure control and worker training.  New resources for 

Locals are now available on the CUPE BC OH&S website including “Naloxone 

Administration by Workers 2017 For CUPE Locals.” 

 

Legislative, Regulation and Policy Changes 

Each year WorkSafeBC has numerous regulation and policy changes.  In 2016 and 

2017, there were a number of changes regarding workplace exposures to hazardous 

substances and the function of Joint OH&S committees.  

 

Changes to substance specific requirements of the OH&S regulations occurred for 

Asbestos, Lead and Silica / Rock Dust.  

See:  https://www.worksafebc.com/en/resources/law-policy/board-of-directors-

decisions 

 

These changes for Joint OH&S Committees included new annual committee 

evaluations, up to eight hours of additional training for new Joint OH&S Committee 

members and expanding the role of participation in joint investigations of workplace 

incidents/accidents.   

 

https://www.worksafebc.com/en/resources/law-policy/board-of-directors-decisions
https://www.worksafebc.com/en/resources/law-policy/board-of-directors-decisions
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See:   https://www.worksafebc.com/en/law-policy/public-hearings-

consultations/closed-public-hearings-and-consultations/2016-public-hearings-

proposed-regulatory-changes  

 

Conferences 

The Vancouver Island District Council (VIDC) held a very successful Steward  

Conference with a focus on Safety, in Nanaimo from November 23 - 25, 2016.  The 

event was very well attended and positive feedback was received.  The issues that 

continue to attract attention and concern among attendees were mental health in the 

workplace, bullying/harassment, and Repetitive Strain Injuries (RSIs) as workers are 

doing more with less support resulting in workload issues.  

 

Resolutions to Convention:  

The CUPE BC OH&S Committee has submitted several resolutions to convention 

including:  

 Development of a Peer Support course in Critical Incident Stress. 

 Municipal provision of community gardens. 

 Increase of the annual education leave for joint Health & Safety Committee 

members to 16 hours. 

 Full reinstatement of Grant’s Law. 

 Improved worker awareness of the health and safety hazards of shift work. 

 Removal of age 65 as the date of termination for anything related to WCB claims 

or appeals and Pension entitlements. 

 Employer requirements to ensure violence and threats in the workplace are taken 

seriously and acted upon. 

 Regulation Change campaigns for Health & Safety prevention. 

 Health & Safety prevention program for Locals. 

 Sexual violence prevention Fact Sheet. 

 The importance of reporting violent incidents and near misses. 

 Investigation and enforcement of violent Client to Worker investigations. 

 

https://www.worksafebc.com/en/law-policy/public-hearings-consultations/closed-public-hearings-and-consultations/2016-public-hearings-proposed-regulatory-changes
https://www.worksafebc.com/en/law-policy/public-hearings-consultations/closed-public-hearings-and-consultations/2016-public-hearings-proposed-regulatory-changes
https://www.worksafebc.com/en/law-policy/public-hearings-consultations/closed-public-hearings-and-consultations/2016-public-hearings-proposed-regulatory-changes
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 Mental health and safety education in the provincial school system 

 National Awareness day for PTSD 

 

Day of Mourning Statistics 

At least 160 workers lost their lives at work as per the BC Federation of Labour.  Of 

those, 47 workers died of exposure to asbestos.  WorkSafeBC has reported that 144 

workers lost their lives.  These numbers are likely much higher.  WorkSafeBC 

continually underreports fatality statistics because more than 40% of workers do not 

even file WorkSafeBC claims and the families of deceased workers may not even know 

that the fatality was work related.  There is much more work to be done to protect 

workers in BC especially from occupational exposures such as asbestos and silica.  

 

Day of Mourning April 28th 

This year, the Day of Mourning occurs during the CUPE BC 2017 Convention.  

Delegates to convention will honour this day with a memorial procession starting at the 

Victoria Convention Center, followed by an 11:00 am ceremony in front of the provincial 

legislature.  The ceremony will include presentations from activists on health and safety 

issues and on how far we still have to go to protect workers in BC.  All delegates to 

convention need to honour those that died on the job and didn't return home to their 

families; these are our co-workers, fellow activists, neighbours, and family members and 

who gave their lives at work. Attending the Day of Mourning is a statement that one life 

lost is one life too many. 

 

What’s Next 

In 2017-2018 the Committee will continue to promote the “Spot the Hazard” and “Know 

Your Rights” campaigns to CUPE members; to advocate for stronger health and safety 

legislation; to advocate for the restoration of compensation benefits, including loss of 

earnings and lifetime pensions to previous levels; and to continue to inform CUPE 

members about new legislation, hazards or threats to the health and safety of workers.  
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Addressing violence, especially where there is precarious employment or working alone 

involved, will remain a focus for 2017. 

 

Health and safety has always been the focal point of the labour movement. Achieving 

improvements in the workplace and in legislation have been our greatest successes. 

We encourage all CUPE members to become stewards for health and safety in their 

Locals and workplaces. Locals need to have active Joint OHS Committees that educate 

member, employers and communities on health and safety issues. For health and 

safety information, please visit the CUPE BC Occupational Health and Safety 

Committee at:  http://www.cupe.bc.ca/occupational_health_and_safety_committee  

 

The Committee encourages Locals to link the CUPE BC Occupational Health and 

Safety Committee webpage back to their Local’s website.  

 

Conclusion 

In closing, we would like to thank the CUPE BC Executive for their continued support, 

Support Staff at CUPE BC and the BC Regional Office, our dedicated Staff Advisor, 

Tom McKenna, for their knowledge and support and Sarah Fairbrass (Local 374) for 

recording our meeting minutes. 

 

Respectfully Submitted:     

Amber Leonard, Chair     Brian Harvey 

Tom Wiebe, Co-Chair     Brent Johnson 

Sarah Fairbass, Recording Secretary  Brian Larsen 

Michael Annesley      Rosemarie Samoleski  

Sally Bankiner     Isabel Smith 

Nicole Cook       Corey Viala 

Marie Dydzuk     Tom McKenna – Staff Advisor 

Carlos Flores       

      
April 2017 

 

http://www.cupe.bc.ca/occupational_health_and_safety_committee

