
Strike vote - Frequently asked questions
Why are you taking a strike vote?

Sometimes we need to demonstrate our strength and solidarity to get a fair and reasonable collective agree-
ment. A strong strike vote will show the government that union members back their bargaining demands up to 
and including job action. 

What is a strike?

A strike is any concerted effort of a group of workers to pressure the other side.  A strike is a last resort and in-
cludes anything from a ban on overtime to full pickets sector wide, and anything in between.  We will be smart 
and strategic in implementing any actions to put pressure where it counts - on the provincial government. For 
more information about strikes, please read the attached infographic.

When will the strike results be known?

The strike vote ballots will be counted in mid-July and unions will announce the results after the count.

What happens to my clients during a strike?

The union and the employer must negotiate essential service levels to protect the health and safety of your 
clients before any job action can occur. Your union takes on the responsibility of scheduling these essential 
services. 

What are essential services?

Essential services are negotiated staffing levels at each workplace that are designed to prevent immediate and 
serious danger to the health, safety or welfare of the clients of the employer.

What are my responsibilities during a strike?

• Stay informed;
• Stay in touch with your union;
• You will only work when scheduled by the union;
• You will have job action/picketing responsibilities – contact your Job Action Co-ordinator;
• Many members will continue to work providing essential services;
• Members are expected to perform strike related duties in order to receive strike pay;
• Most importantly, it’s vital that we all stick together.

How does strike pay work?

Each union has their own policies.  Union-specific information will be available at strike vote meetings.
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