
Safer Spaces. 

WE RECOGNIZE that safety does not exist for all communities and we respect that some 

may not feel that the safer bars and safer spaces project is meaningful for them. We are 

always working to transform our language and approaches to become as inclusive and 

respectful as we can. We hope to create a space of strategies and action. We believe 

that access to options, self-care, education, and community accountability gives us all 

better chances to heal, transform, and liberate. We understand our experiences of 

oppression and violence in an intersectional and trauma-informed way. We work to make 

all spaces safer. 

WHAT DO SAFER WORK SPACES LOOK LIKE IN THE BAR AND SERVICE INDUSTRY? 

For Patrons   

There are NO images or slogans condoning rape culture. This means rape jokes and overt 

sexualizing of women and feminized bodies. Still unclear, there was a bar in Toronto that 

had a sign that said "No means Yes and yes means anal." Don't do that.   

There are enough staff to ensure that there are no “No zones” these are zones where 

staff cannot see patrons either because of space or obstructions.  

Patrons know they can come to you or security if they feel unsure or afraid, this is 

presented to patrons through images, branding, menu text or announcements.  

It’s not SO LOUD that you cannot hear someone and if it is, what can you do to make 

communication safer? 

Gender Neutral bathrooms are always available and accessible.  

Accessible bathrooms (*we recognize this is a challenge for many spaces). 

Staff are comfortable using gender neutral language. 

Staff are in control and know their workplace policies and respond to your issues or 

concerns with respect and diligence.  

There is diverse staff that represents our communities (this means LGBTQ2S+, Indigenous, 

POC, Non-able-bodied people to the front) 

For Employees 

You are encouraged to speak up and honestly. There is always time made for debrief or 

staff meetings, whether in person or in writing.  

You know the policy around sexual assault and harassment. 

You know what to do if someone discloses sexual assault. 

You feel that you have control over what you say—information is not pulled out of you. 

Your Co-workers and Management, ask before closing a door, and turning off lights. 

You aren’t told ‘trust me, I’ve been doing this for years and know what’s best’. 

You are not tokenized. 

You are not sexualized. 

You feel comfortable saying when you are uncomfortable and setting boundaries.  

You know you have choices and you are not threatened with losing wages.  

-Dandelion Initiative, 2018. 


