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David Clark MP Reports
Three years of free post-school education

In his State of the Nation address, Andrew Little
announced the Labour Party’s proposed three
years of free post-school education over a
person’s lifetime.
The three years can be used for any training,
apprenticeship or higher education approved by
NZQA and can be used for full-time or part-time

study. The three years don’t have to be used all
at once.
There were positive reactions to this news
during visits by Andrew Little, Grant Robertson,
Chris Hipkins and Jacinda Ardern to Dunedin
during Orientation Week.

Petition to rebuild Dunedin hospital
Dunedin is the last
major metropolitan
centre in New
Zealand to have its
hospital upgraded.
Although the
current Government
acknowledges it is
Dunedin’s turn for
a hospital rebuild, it seems in no hurry to get on
with the upgrade. The rebuild should be beyond

party politics, yet the constant stalling reeks
of a Government determined to push financial
commitments and responsibility to a future regime.
To encourage their efforts along, I have launched
a petition to urge the Government to begin
construction on Dunedin Hospital before the next
election. In the last edition of the Informer, we
sent out petitions for you to sign. If you are still to
sign the petition, I encourage you to drop into my
Albany Street office to sign it.

PREMIERING IN DUNEDIN!

‘Transplanted: Refugee
Portraits of New Zealand’
Dunedin Community Gallery
9 - 18th May

To find out more about
this exciting project go
to wagepeacenz.org and
go to ‘News & Views’
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Dunedin firm at forefront of technological change
Chances are you have never heard of
Technology Holdings Ltd. It’s a small
business doing big things, right here in
Dunedin. The business specialises in eftpos
and point of sale systems, and employs
32 locals based at their 205 Castle Street
headquarters, and a total of 75 nationwide.
This month I had the opportunity meet
with Managing Director Tony Guy to find
out more about the business and the
changes in store for Kiwi consumers and
how they pay for goods and services.
David: Why do you choose to base your business in
Dunedin?
Tony: I was orginally born in Auckland, and after
studying here I chose to stay. Dunedin is a wonderful
place to do business. It’s easy to find quality and
availiable staff, there are low overheads and there are
great business ethics in this community. We made an
active decision to remain in Dunedin, if you are passive,
your business will get sucked further North.
Are you able to tell me about Salt Ltd?
Saltnz Ltd is a joint business between Technology
Holdings and an Australian company. The business
is developing the next generation of payment
system that will faciliate ordering and paying, and be
completely controlled by you, the user.
What’s different between this software and existing
mobile wallet systems, using existing smartphone
technology?
Existing technology turns your smartphone into a
fancy eftpos card. The technology we are developing
will mean that instead of carrying around cash, or an

Mediation Services Update
At least one employment mediation-related
job will stay in Dunedin, after the Ministry
of Business, Innovation and Employment
has backtracked on a proposal to centralise
mediation services and switch to the use of
contract mediators in Dunedin, Napier and
Palmerston North. It is understood at least
one Dunedin-based position has been saved,
and that some jobs will still be lost but not
as many as first proposed.
Thank you to the Dunedin community for speaking out
on this important issue for our community: this result

credit card you will be able to load money directly onto
your mobile phone and pay for items directly. If you
wanted to order a coffee, you could walk into a cafe,
sit down, make the order and pay directly from your
phone. You could even order in advance, before you
reach the store.
What will this mean for business owners?
Businesses will now be able to focus on selling goods
instead of processing payments. It will move people
from behind the counter to interacting with customers
and being sales people again. More than that,
transactions will be made more fun! In the example
above, when you order your coffee your smartphone
could send a photo of you so staff will know who to
bring the order to.
Will your company grow as a result?
Yes, absolutely. We would employ a larger
development team, a production team and expand our
call centre to provide assistance to new customers.
We’re focused on growth and have plans to expand
our headquarters. We can see the future of technology
in this industry, and we’re seizing the opportunity.

shows the importance of speaking out and making
it clear that privatising mediation services wouldn’t
deliver better resolution rates or significant cost
savings. The rationale for the initial proposal appears
unclear, in particular since figures released by the
ministry in November showed the Dunedin mediation
office had a significantly higher resolution rate for
employment disputes than the national average: of
343 employment disputes handled in Dunedin in 201415, 79% were resolved, compared with the national
average of 68%.
This regional mediation offering is hugely valued by
both employers and employees. It’s a successful model
and to have done away with it would have been a
further example of regional neglect.
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Zero Hour contracts
Under the current government, laws to
protect working people from exploitation
have generally become weaker. Unfortunately
in some industries with vulnerable workers,
the practice of zero-hours contracting was
starting to affect more and more people.
Essentially, zero-hour contracts required
people to be available for work, but with no
hours guaranteed.
New Zealanders could see this was unfair. The
Labour Party negotiated with the Government
to make employment easier, fairer and more
secure. This campaign to end zero hour contracts
involved tens of thousands of New Zealanders:
signing petitions and writing letters and emails
to the Minister. This was on top of industrial
action by union members, and our parliamentary
negotiations. Criticism also came from business
sector representatives with Michael Barnett from
the Auckland Chamber of Commerce saying the
Government’s proposal ignored work-life balance,
the needs of the family and protection for the most
vulnerable. United Future and the Maori Party were
also convinced by our argument too.

North East Valley
Community Gardens
In mid-March the North East Valley Community
Gardens celebrated 5 years. I enjoyed a fun
day out with this inspiring community. Not only
does this initiative result in affordable healthy
produce, that looks and tastes great; it also builds
community, tackles inequalities, and is good
exercise! Congratulations to all involved. By my
calculations about 10,000 voluntary hours have
been spent so far!

St John Dunedin Awards
It was an honour for me to present service
certificates at St John Dunedin Awards in March.
These people do so much for our community. Last
year alone St John clocked up 19 million ambulance
kilometres, and travelled to attend 366,375
incidents with 428,319 patients treated.

The Government had no
alternative but to back
down. Eventually it
agreed to the changes
we’ve demanded. It
took a year and a half,
56,500 signatures and a
whole lot of campaigning,
but we did it; we put an
end to zero hour contracts. Those
changes mean employers can no longer demand
that you be available all the time for work without
providing guaranteed hours in your agreement. In
addition, your employer must have a good reason
for requiring you to be available for work and
reasonable compensation must be paid.
Employers will no longer be able to cancel shifts
at the last minute without providing reasonable
compensation. The notice period for cancellation
of shifts must be reasonable and included in the
employment agreement. It is now much clearer
in the law that having agreed hours in your
employment agreement is expected.
Congratulations to all people involved in ending
zero-hours contracts!
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OUT & ABOUT

in Dunedin

David was invited to attend the iD International Emerging
Designer Awards. An iconic event for New Zealand, right
here in Dunedin!

David Clark catches up with North East Valley Project Board
member, Steve O’Connor at the supermarket and learns that
the purchase of the former car museum on Allen Street is
finalised and being leased to the Community Workspace crew

Meg Kornmeyer, Administrator for Southern Youth Choir,
a university-based chamber choir, chats with Andrew
Little at Clubs Day

Richard Madden, Music Teacher at Columba College,
chats with Andrew Little

Jacinda Ardern is greeted by Christopher John Clifford,
Director of the NZ International Early Music Festival, at a
concert at All Saints Church, while his wife, Lisa, looks on

David and Principal Jackie Barron looking for a good
book at the St Hilda’s School fair
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