Ontario khfhzj;jpy; “Fight for $15 & Fairness”
Nghuhl;lj;jpd; rupj;jpu g+u;tkhd ntw;wpAk; vkf;F Kd;dhy; cs;s rthy;fSk;.
ek;kpy; gyu; Fiwe;j mbg;gilr; rk;gsk;@ xOq;fw;wJk; ghjfKkhd Ntiyr; #o;epiyfs;@ Ntiyapy; cWjpkpd;ik@
xd;Wf;F Nkw;gl;l njhopy;fspy; <Lgl;L FLk;gj;jpid elhj;Jjy;@ Nghd;w gy;NtW rpukq;fSf;F kj;jpapy; ,q;F
fdlhtpy; tho;e;J tUfpd;Nwhk;.
Nk 30y; jw;Nghija Kathleen Wynne murhq;fj;jpdhy; ntspaplg;gl;l mwptpj;jyhdJ xU rupj;jpug+u;t epfo;thff;
fUjg;gLfpd;wJ. Fight for $15 & Fairness apd; njhlu;e;Njl;rpahd Nghuhl;lj;jpd; tpisthfTk;> fle;j ,uz;L
tUlq;fshf njhopyhsu; rl;lq;fs; njhlu;ghf Nkw;nfhs;sg;gl;l kPsha;tpd; (Changing workplace Review - CWR)
fhuzkhfTk; fpilf;fg;ngw;w ew;gyd;fNs ,it. ,t;mwptpj;jyhdJ gpd;tUtdtw;iw njhopyhsu;fSf;F toq;Ffpd;wJ.

1. kzpj;jpahyj;Fupa mbg;gilr; rk;gskhdJ 2018 kw;Wk; 2019y; gpd;tUkhW cau;j;jg;gLfpd;wJ
 January 1,2018 Kjy; $14.00
 January 1, 2019 Kjy; $15.00
2. xNu ,lj;jpy; gzpGupAk; mNjNtisapy; xNukhjpupahd Ntiyia nra;Ak; KONeu> gFjp
Neu> jw;fhypf> Vn[d;rp xg;ge;j mbg;gil njhopyhsu;fs; midtUf;Fk; rkkhdrk;gsk;(Equal Pay).
3. Paid Vacation-,Uthuq;fspypUe;J 3thuq;fshf mjpfupf;fg;gLfpd;wJ.

(Xuplj;jpy; 5tUlq;fSf;F Nky;

Ntiynra;gtu;fspw;F kl;Lk;;).

4. mtru Njitapd; epkpj;jk; 10 ehl;fs; mtufhy (10 Emergency Leave Days)yPT. mjpy; ,uz;L
ehl;fs; rk;gsj;Jldhf ,Uf;Fk;.,itfSf;F itj;jpaupd; fbjk; Njitapy;iy(No Doctor's Note).
5.,d;Dk; gy…..
mjdhy; ,itaidj;jpw;Fk; rl;ltiuG (Bill) 148 muritapy; rku;g;gpf;fg;gl;L> rl;lkhf;fg;gly; Ntz;Lk;. murq;fkhdJ
Nkw;$wg;gl;l cupikfs;> rYiffs; ahtw;iwAk; jw;NghJ ,jpy; cs;slf;fpAs;sJ.(Bill 148, The Fair Workplaces, Better
Jobs Act, 2017) ,it ahtw;iwAk; rl;lkhf;Ftjw;F cq;fs; midtupdJk; xj;jhirAk;> MjuTk; kpf mjpfkhf
,g;NghJ Njitg;gLfpd;wJ.
Vnddpy; ,itfs; rl;lkhf;fg;gLtjw;F vjpuhf ngupa njhopy; epWtdq;fs; jq;fsJ vjpu;g;ig ntspfhl;b tUfpd;wdu;.
,tu;fs; njhopyhsu; rk;gs mjpfupg;G> cupikfs; vd;gtw;wpw;F vjpu;g;G fhl;b tUfpd;wdu;. mtu;fshy; <l;lg;gLfpd;w
gyNfhb nlhyu;fis gfpu;e;Jf;nfhs;s mtu;fs; tpUk;Gtjpy;iy.

ehq;fSk; ePq;fSk; cldbahf nra;a Ntz;bait vd;d?
1. vq;fsJ xd;whupNah murhq;f ghuhSkd;w gpujpepjpfSf;F njhiyNgrp %ykhfTk;>
NeubahfTk;> fbjk; %ykhfTk;> njhlu;G nfhz;L Mjutpid jpul;LNthk; (Call / Write/ Meet your MPP)
2. cq;fsJ ez;gu;fs;> rfnjhopyhsu;fs;> r%fey gpujpepjpfsplk; ,J gw;wp gug;Giunra;Aq;fs;.
(Talk to your friends, coworkers, Community Leaders, Faith Leaders).
3. gj;jpupif kw;Wk; r%ftiyj;jsq;fspy; ,Jgw;wp vOJq;fs;.
4. vkJ $l;lq;fSf;F r%fkspj;J> cq;fsJ fUj;Jf;fisAk; MjutpidAk; gfpu;e;J gy%l;Ljy;.
5. Email gz;Zq;fs; : info@15andfairness.org my;yJ visit: 15andfairness.org

/ 416-531-0778

Fighting for $15 and Fairness Pays Off

Big changes are on the table to improve workers’ wages & working conditions
Too many of us have been struggling with low pay,
bad working conditions, and insecure work. We are
juggling multiple jobs or experiencing insecurity with
contract and temporary employment.

 Three (3) hours of pay for on-call employees who
aren’t called in and for any employee whose shift
is suddenly cancelled. Workers may refuse shifts
scheduled with fewer than 4 days notice.

Across Ontario, more and more of us have joined the
Fight for $15 and Fairness to demand government
action to raise the minimum wage and improve the
laws that are supposed to protect us at work. And our
work has paid off!

 Extension of job-protected, emergency leave to
ALL workplaces, protecting an additional 1.7
million workers in smaller workplaces.

The Ontario government has tabled a package of
reforms that – if adopted – would represent a huge
victory for workers. Bill 148, The Fair Workplaces,
Better Jobs Act, 2017 provides for the following:
 Raising the adult general minimum wage to $15
within 18 months, in addition to previously won
annual indexation to reflect increases in the
Consumer Price Index. When implemented, these
increases will benefit more than 1.5 million
people.
 Equal pay for equal work between full-time, parttime, casual and temporary workers – including
those who work for temporary help agencies.

THE FIGHT ISN’T OVER!

 Two (2) of these 10 days will be PAID, and no
doctors’ notes will be required to access any of
the paid or unpaid emergency leave days.
 Easier access to union protection, especially for
those in precarious sectors like cleaners, security
guards, homecare & community service workers.
 Three (3) weeks of paid vacation (after 5 years of
service).
 Increased public investment in enforcement.
 More workers will be protected by the
Employment Standards Act (ESA).
 And so much more …
…BUT Bill 148 has to pass before any of this
becomes law. We need your help to defend and
strengthen the Bill. To get involved, email
info@15andFairness.org or visit 15andFairness.org

We need your help opposing the big business lobby! Join the Fight for $15 and Fairness
Corporate lobbyists are campaigning against Bill 148. Big businesses are often the most vocal opponents of any improvement in
workers’ wages and working conditions because they don’t want to part with their vast profits. (Did you know that Canada’s top
CEO’s earn 193 times the average worker's salary?) Decades of evidence shows that higher minimum wages and better working
conditions create stronger economies and healthier communities for all of us. Call or write your MPP  Talk to your friends &
coworkers  Write a letter to the editor  Come to a local meeting  Email us: info@15andFairness.org.

