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	 Over	200	people	attended	a	rally	in	front	of	North	
Farmington	High	School	in	Farmington	Hills	on	April	
12th	 to	 oppose	 privatization	 of	 non-instructional	
services	in	the	school	district.	In	February,	faced	with	
declining	school	aid	from	the	state,	the	Farmington	
Public	 Schools	 Board	 of	 Education	 invited	 bids	
from	outside	contractors	to	privatize	the	jobs	of	the	
custodians,	 bus	 drivers,	 mechanics,	 maintenance,	
and	 food	 service	 employees	 in	 the	 district.	 	 The	
administration	 argued	 that	 privatization	 would	
save	 the	 school	 district	 approximately	 $4	 million	
per	year.	The	administration	had	recommended	the	
bids	from	Sodexo	Corporation	to	provide	custodial	
services	 and	 Durham	 School	 Serrvices	 to	 provide	
transportation	services.	
	 	 	 	 	 The	 Board	 may	 have	 felt	 compelled	 to	 take	
this	 drastic	 step,	 rather	 than	 dip	 into	 its	 operating	
reserves,	because	of	the	recently	enacted	Financial	
Emergency	 Manager	 law.	 This	 law	 allows	 the	
governor	to	appoint	an	emergency	financial	manager	
with	nearly	dictatorial	power	(and,	in	effect,	suspend	
home	rule)	for	any	municipal	entity	deemed	to	be	in	
financial	distress.
	 	 	 	As	 part	 of	 its	 outreach	 to	 the	 community,	 the	
Farmington	 branch	 of	 the	 Michigan	 Education	
Association	 (MEA)	 contacted	 DSA	 for	 support.	
Thirteen	 DSA	 members	 attended	 the	 rally.	 DSA	
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DSA	member	Steve	Babson	is	the	co-author	of	The	Color	of	Law,	a	
biography	of	labor	and	civil	rights	activist	Ernie	Goodman.

We Are the new mississippi
 By Steve Babson

	 The	 legislative	 gutting	 of	 Michigan’s	 public	
universities	continues	as	House	Republicans	on	April	13	
ratified	virtually	all	of	Governor	Snyder’s	proposed	cuts	
in	state	funding	for	higher	education.	Total	state	support	
for	our	15	universities	will	fall	by	at	least	15%	and	would	
fall	an	additional	6%	for	any	school	that	raises	tuition	by	
more	than	7%.	
	 Years	of	cutbacks	have	already	dropped	Michigan’s	
national	ranking	in	per	capita	support	for	higher	education	
to	31st	in	the	nation,	and	with	these	cuts,	we	will	fall	to	
47th.	We	are	the	new	Mississippi.
	 The	 House	 actually	 went	 a	 step	 beyond	 Snyder’s	
original	 proposal	 by	 apportioning	 the	 $222	 million	 in	
cutbacks	 on	 a	 sliding	 scale,	 with	 larger	 reductions	 for	
universities	 receiving	 a	 higher	 amount	 of	 funding	 per	
student.	Since	Wayne	State	University,	with	a	substantial	
number	of	poor	and	working	class	students	in	need	of	state	
assistance,	has	 in	 the	past	 received	more	per	capita	aid	
than	other	schools,	it	will	now	be	singled	out	for	a	15.4%	
cutback	in	state	support,	amounting	to	$32	million.
	 Governor	 Snyder	 has	 called	 his	 budget	 proposal	 a	
prescription	for	“equal	sacrifice”	in	the	face	of	a	massive	
budget	deficit.	At	least	one	picket	sign	at	the	labor	rally	
in	 front	 of	 the	 state	 capital	 on	 April	 13	 mocked	 this	
claim	with	the	simple	demand	that	he	“Define	Sacrifice.”	
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members	Gillian	Talwar	and	David	Green	addressed	the	
school	board	meeting	which	was	held	at	North	Farmington	
High	 School	 immediately	 following	 the	 rally.	 	 They	
argued	that	privatization	was	a	blatant	attempt	at	union	
busting.	They	noted	that	any	savings	achieved	through	
privatization	were	a	direct	result	of	the	private	contractors	
paying	their	employees	a	non-living	wage.	David	Green	
stated	that	“in	voting	in	favor	of	privatization,	the	school	
board	 would	 be	 endorsing	 an	 ‘economic	 race	 to	 the	
bottom’	in	the	district.”	Furthermore,	the	savings	due	to	
privatization	may	be	illusory,	as	private	contractors	have	
high	rates	of	absenteeism	and	employee	turnover.	

	 	 	 	 At	 its	 meeting	 on	 May	 10th,	 the	 Farmington	
Public	 Schools	 Board	 of	 Education	 voted	 5-2	 against	
privatization.	 Instead,	 they	 voted	 to	 accept	 a	 union	
proposal	offering	concessions	of	$2.3	million	per	year	for	
three	years.		The	concessions	included	wage	decreases,	
additional	 employee	 contributions	 for	 health	 care,	 the	
waiver	 of	 the	 repayment	 for	 furlough	days	which	had	
been	agreed	to	in	the	last	contract,	changes	to	overtime,	
vacation,	 and	 sick	 pay,	 changes	 in	 transportation	 field	
trip	pay,	and	changes	in	custodial	workday	assignments.	
Union	 members	 seemed	 relieved	 by	 the	 vote	 and	
predicted	union	ratification	of	the	new	contract.
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Whatever	definition	the	Governor	might	offer,	it	cannot	
be	paired	with	the	word	“equal”	when	he	is	proposing	to	
cut	business	taxes	by	$1.8	billion.		
	 Students	will,	 in	 fact,	pay	for	part	of	 this	corporate	
largesse	in	the	form	of	higher	tuition,	a	kind	of	hidden	tax	
that	compensates	for	the	decline	in	state	appropriations.	
Even	before	the	current	cuts,	support	for	higher	education	
over	 the	 last	 decade	 had	 already	 fallen	 by	 18%,	 with		
tuition	 more	 than	 doubling	 as	 a	 result.	Today,	 Lansing	
provides	about	25%	of	the	cost	of	education,	down	from	
75%	thirty	years	ago	and	well	below	the	national	average	
of	65%.
	 We	are,	on	 the	other	hand,	a	 leader	 in	 spending	on	
prisons	 and	 corrections.	 In	 fact,	 we	 are	 one	 of	 only	
five	 states	 that	 spend	 more	 on	 prisons	 than	 on	 higher	
education.	 Under	 Governor	 Snyder’s	 proposed	 budget,	
spending	 on	 corrections	 will	 increase	 to	 $2	 billion,	 up	
from	$1.6	billion	in	2002.	The	higher	education	budget	
will	fall	to	$1.3	billion,	down	from	$1.8	billion	in	2002.			

	 The	economic	depression	that	we	have	experienced	in	
Michigan	has	become	an	excuse	for	accelerating	the	pace	
of	disinvestment	in	higher	education	and	continuing	the	
shift	of	resources	towards	the	corporate	rich.	Reversing	
those	priorities	is	one	step	among	the	many	we	need	to	
take	if	we	are	to	avoid	becoming	the	Mississippi	of	the	
North.	The	National	Institute	for	Higher	Education	Policy	
made	the	case	for	such	a	turnaround	in	its	2005	study	of	
the	social	impact	of	spending	on	higher	education:
	 …	 investment	 in	 higher	 education	 by	 states	 has		
dramatic	and	measurable	impacts	on	both	the	collective		
well-being	 of	 each	 state	 as	 well	 as	 on	 individual		
citizens.	 The	 50-state	 study	 says	 that	 the	 societal		
benefits	 of	 citizens	 with	 a	 college	 education	 are		
widespread	 and	 include	 decreased	 reliance	 on	 public		
assistance,	 higher	 voting	 rates,	 and	 increased		
volunteering.	For	 individuals,	going	 to	college	 leads	 to		
higher	 income,	 lower	 unemployment,	 and	 better		
health.

The	following	article	first	appeared	in	the	May	2011	issue	of	In	These	Times.

Michigan’s Emergency Manager Law
By	David	Green

	 Though	Wisconsin	has	received	more	media	coverage	
for	its	new	law	banning	collective	bargaining	for	public	
unions,	 Michigan’s	 new	 Emergency	 Manager	 law	 is	
actually	 more	 insidious	 and	 potentially	 destructive	 of	
public	 goods	 (education,	 corrections,	 and	 local	 public	
services	such	as	road	repair	and	snow	plowing).
	 	 	 	 The	 rationale	 behind	 the	 Emergency	 Manager	 law,	
which	 was	 passed	 by	 the	 Republican-dominated	 state	
house	 and	 state	 senate	 and	 signed	 by	 Governor	 Rick	
Snyder	 on	 March	 18th,	 is	 deficit	 reduction.	 It	 allows	
the	governor	to	appoint	an	emergency	manager	for	any	
municipality	(city,	township,	county,	or	school	district)	in	
a	financial	emergency	as	determined	by	the	state	treasurer.	
The	emergency	manager	may	dismiss	elected	boards.	He	
may	 abrogate	 any	 contract	 which	 the	 municipality	 has	
negotiated.	He	may	issue	bonds	to	pay	the	municipality’s	
expenses	 for	which	 the	 residents	of	 the	community	are		
responsible—without	 a	 vote	 by	 the	 community	 or	 the	
community’s	 elected	 representatives.	 Incidentally,	 the	
governor’s	proposed	state	budget	reduces	revenue	sharing	
with	cities	by	30%	and	includes	a	$400	per	pupil	cut	in	
state	 aid	 to	public	 school	districts.	There	 should	be	no	
shortage	of	financially-distressed	municipalities	to	which	

the	governor	may	apply	the	new	law.
	 	 	 	The	new	law	threatens	all	public	workers	 (teachers,	
police	officers,	firefighters,	social	workers).	As	opposed	
to	Wisconsin	which	merely	banned	collective	bargaining	
for	future	contracts,	Michigan	now	threatens	all	existing	
public	 union	 contracts.	 This	 threat	 has	 already	 had	 a	
chilling	 effect	 on	 public	 sector	 unions.	 For	 example,	
the	city	of	Flint	 recently	floated	an	$8	million	bond	 to	
maintain	city	services.	Under	the	threat	of	the	Financial	
Manager	 law,	 the	 firefighters	 union	 in	 Flint	 offered	
concessions	which	included	an	increase	in	the	employee	
share	of	health	 insurance	premiums	and	elimination	of	
holiday	 pay	 and	 night	 shift	 wage	 differentials.	 In	 the	
city	of	Pontiac,	which	is	already	under	the	control	of	an	
emergency	manager,	the	police	officers	voted	to	dissolve	
their	union.	In	a	shrewd	maneuver,	the	Republicans	have	
used	 the	 budget	 deficit	 as	 a	 pretext	 for	 weakening	 the	
public	 unions	 and	 thereby	 consolidating	 their	 hold	 on	
power.
				The	irony	is	that	the	state	budget	deficit	in	Michigan	
is	 a	 consequence,	 not	 the	 cause,	 of	 our	 ills.	 The	 state	
fiscal	 deficit	 ($1.8	 billion)	 is	 actually	 the	 product	 of	
a	 jobs	 deficit.	 The	 jobless	 rate	 in	 Michigan	 stands	 at	



10.7%.	When	people	lose	their	jobs,	the	state	loses	tax	revenue	(through	reduced	income	and	sales	tax	receipts).	
Furthermore,	unemployed	residents	require	more	services	from	the	state	(e.g.,	Medicaid	which	is	partially	funded	
by	the	state).	The	real	solution	to	the	state	budget	deficit	is	aggressive	job	creation.	This	must	be	tackled	at	the	
federal	level	through	a	stimulus	bill	such	as	Representative	John	Conyers,	Jr.’s	“Humphrey-Hawkins	21st	Century	
Full	Employment	and	Training	Act”	(HR	870).	This	bill	seeks	to	create	millions	of	new	jobs	by	making	federal	
grants	to	states	and	municipalities	to	fund	investment	in	infrastructure	(roads,	bridges,	schools,	water	and	sewer	
pipelines,	health	facilities),	social	services	(teachers,	 teachers	aides,	police,	elder	and	child	care	workers),	and	
green	technologies	(light	rail,	solar	and	wind	energy	production).	The	program	is	financed	through	a	modest	tax	
on	financial	transactions	(trading	of	stocks	and	bonds).	
				The	Emergency	Manager	law	does	not	address	the	jobs	deficit.	In	fact,	it	will	lead	to	further	lay-offs	of	public	
workers	throughout	the	state,	thereby	exacerbating	the	very	problem	(budget	deficits)	it	proposes	to	correct.

William Greider to Speak at  
Douglass-Debs Dinner

Due	to	a	scheduling	conflict,	the	date	of	the	Frederick	Douglass-Eugene	V.	Debs	Dinner	has	been	changed	
to	Saturday,	October	1st	at	UAW	Local	600	 in	Dearborn.	Our	honorees	 this	year	are	Reverend	Ed	Rowe,	
Senior	Pastor	of	Central	United	Methodist	Church	and	the	Restaurant	Opportunities	Center	of	Michigan.	Our	
keynote	speaker	is	The	Nation’s	National	Affairs	Correspondent	William	Greider.	Our	dinner	co-chairs	are	
Metropolitan	Detroit	AFL-CIO	President	Saundra	Williams	and	UAW	Vice-President	James	Settles,	Jr.	Please	
save	the	date!

Calendar of Events
	

June
Sunday,	June	12—DSA	Executive	Board	meeting	from	10	AM	until	noon	at	the	home	of	David	and	
Teena	Green	(28292	Harwich	Drive	in	Farmington	Hills)	

July
Saturday,	July	9th—DSA	general	membership	meeting	from	10	AM	until	noon	at	the	Royal	Oak	
Senior/Community	Center	(3500	Marais	Avenue—near	the	intersection	of	Thirteen	Mile	and	
Crooks	Roads)

	
October

Saturday,	October	1st—Frederick	Douglass-Eugene	V.	Debs	Dinner	at	6	PM	at	UAW	Local	600	in	
Dearborn
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