
 

 

 

 

 

Washington, D.C. Needs Paid Family and Medical Leave 

When families go through big life challenges, like having a new child or fighting a serious illness, they all too 

often struggle to make ends meet. Nearly everyone needs to take time away from the job at some point to 

care for a relative, deal with a serious personal illness, or welcome a new child but most often their leave is 

unpaid. Over 60% of working people are denied their income when facing a serious personal health issue. 

Only 13% of employees nationally can access any form of paid family leave. Most staggering though is lack of 

access to family leave for our lowest-paid and most marginalized workers – in low income jobs, a mere 5% of 

working families are able to continue earning an income when caring for a newborn or an ill relative. It’s time 

to make a change!  

A bill being introduced in the DC Council aims to ensure that everyone living or working in the District will 

be able to take paid leave when they need to care for themselves or their family. Instead of asking businesses 

to pay an employee’s full salary directly when they need to take extended leave, this bill will establish a 

citywide program to issue employee paychecks for up to 16 weeks of family or medical leave. The program 

will operate similarly to unemployment insurance or workers comp, but in addition to the small contributions 

paid by employers (<1% of an employee’s salary), a subset of DC residents will also pay into the fund, thereby 

covering everyone and reducing program costs. By creating a citywide paid family medical leave program, we 

can be innovative national leaders in meeting the needs of employees and employers alike – at a time when the 

United States is the only developed nation in the world that does not guarantee universal paid parental leave.  

 

Why is Paid Family Medical Leave Good for D.C.? 

 Stronger Families, Healthier Kids: Mothers who have access to paid leave are more likely to take the 

minimum doctor-recommended six to eight weeks to recover from childbirth. Newborns whose mothers 

take at least 12 weeks of leave are more likely to be breastfed, receive regular postnatal check-ups, and get 

critical immunizations. Fathers who take at least two weeks to bond with their new baby are more likely 

to be involved in family caregiving nine months later and to  play an active  role in that child’s life. 

Supported parents nurture healthier infants, who become healthier kids; healthier kids become stronger 

students and more successful adults.  

 Stronger Communities, Healthier Economy: People want to support themselves and their families – 

but when difficult circumstances arise, of course family comes first. When Washingtonians have the time 

and resources they need to care for their families, they are more likely to return to the workforce and 

less likely to face financial challenges. By protecting the basic financial security of DC’s working families we 

keep money in their pockets, money that’s in turn spent in our local businesses and invested in our DC 

economy. Paid family medical leave is also an attractive policy for young families and encourages them to 

move to, stay in, and put down long-term roots in the District.  
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We Are Specifically Advocating For A Program That: 
 

 Covers both personal and family caregiving paid leave 

 Covers all employers regardless of size  

 Covers everyone living or working in the District: 

o People working in the private sector in DC, including part-time and tipped workers, will be 

covered through an employer-funded contribution to the program. No matter where you live, 

if you work for a company in DC, you will have access to paid leave insurance.  

o DC residents who work for themselves, the Federal Government or who work for a company 

outside of the district (e.g. based in Maryland or Virginia) will be covered through a personal 

contribution to the family medical leave program collected through a mechanism similar to your 

DC income tax. Self-employed DC residents can opt-out of the program.  

o People working for the DC Government will have paid leave covered directly by the District, 

an expanded continuation of the Fair Leave Act of 2014 

 Provides 16 weeks of paid family and medical leave, building upon DC’s existing unpaid leave 

law (DC FMLA) 

 Pays the most to those who need it the most through a progressive paycheck replacement 

calculation (low income workers will receive close to 100% of their wages) 

 Guarantees job protection for the majority of workers within the Council’s jurisdiction  

 Reflects a broadly inclusive definition of family and family relations; provides equal time to all new 

parents regardless of gender 

These policy parameters represent a minimum standard for an effective and just paid family 

and medical leave program in Washington, D.C. 

 

About the Campaign: 
 

Paid family medical leave insurance legislation will be introduced in the DC Council early this fall. At-Large 

Councilmembers Grosso and Silverman are championing this effort. Jews United for Justice (www.jufj.org) is 

giving leadership to the campaign and is eager to work with your organization in creating a broad and diverse 

coalition of local community institutions, DC businesses (including non-profits), unions, faith groups, and more. 

 

How Can I Help? 

If you agree that paid family medical leave insurance is urgently needed for DC’s working families, we need you 

to speak out! Join us in helping DC lead the nationwide fight for paid family and medical leave: 

 Sign and share our coalition letter supporting paid family and medical leave for Washington, DC. You 

can read the letter and sign online: www.DCPaidFamilyLeave.org/Coalition.  

 Promote the Paid Family Leave campaign online through your organization’s social media channels 

 Meet with a DC Councilmember to express your organization’s support for paid family medical leave 

insurance. The campaign will be coordinating coalition advocacy opportunities too.  

 Help us identify local campaign spokespeople with compelling stories related to family medical leave. You 

can share your story online at: www.DCPaidFamilyLeave.org/Stories.   
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