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The Emma Bowen Foundation 
is a pipeline of diverse talent

for the media & tech industries.

WE ARE CHANGING THE FACE OF MEDIA AND TECHNOLOGY

This year, for the Emma Bowen Foundation, was a year 
of community. Our rallying cry for 2016, We Are EBF, 
celebrated all the many people and partners who make 
our work possible, from the Fellows who open their minds 
to learn about new career possibilities and work hard to 
make their internships a success to the Alumni who come 
back year after year to give back to the EBF community 
to the Partner Companies who show their commitment 
to diversity by welcoming our dedicated students and 
graduates into their ranks.

As I look back on 2016, a year that has been as 
challenging for the country and the world as it has been 

rewarding for all of us here at EBF, I am more excited than ever before at the impact 
we can make on the industry and, as importantly, the viewers, clickers, and sharers that 
media & tech influence.

In 2017, we will continue to ensure that the Emma Bowen Foundation is the diversity 
and inclusion partner of choice for these vital industries, not just because it is the right 
thing to do, but because investments in our organization return value and because 
diversity leads to innovation that is essential for companies to thrive. 

Inclusion makes business-sense, especially as companies reach for new markets, adapt 
to new trends, and incorporate new technologies, but it is also what our society needs. 
Storytelling changes hearts and minds. In 2016, we saw just how much media and 
technology can make an impact on what people think and feel, and it is vital to all of us 
to make sure that all voices are included in our local and national conversations. 

EBF and its partners provide hope to young people of color by championing diversity 
and changing the larger narrative of people of color. We bring communities together 
by giving voice to the voiceless, connecting people to new perspectives, and opening 
all of our eyes to new possibilities.

I hope you all will continue to join us.

Dr. Rahsaan Harris
President & CEO

3

Annual Report 2016 THE EMMA BOWEN FOUNDATION

2



5

Annual Report 2016

4

THE EMMA BOWEN FOUNDATION

08
07
06

WE ARE FELLOWS LAUNCHING OUR CAREERS

"I believe that our generation has the responsibility - through 
our involvement in media - to influence our society and to 
encourage its members to think critically, challenge stereotypes, 
and inflict positive change."  

-Anonymous Emma Bowen Fellow, Summer 2016

Emma Bowen Fellows celebrate the start of the 2016 Summer Conference

Emma Bowen Foundation Fellows have different backgrounds, 
stories, and interests, but they share the desire, talent, and drive 
to be the future leaders of the media & tech industries. 

The Emma Bowen Foundation Fellowship gives talented students of 
color the opportunity to work in paid internships at top media & technology 
companies nationwide, providing these future leaders with on-the-job 
training, ongoing professional development, and the support of a strong 
community. 

In 2016, over 76% of Fellows felt their assignments were interesting 
and challenging, and over 90% felt welcomed and supported by their 
supervisor and team members. They were also at least 50% more likely 
to check out a new field or career opportunity in the media or tech 
industry.

SPOTLIGHT: YEAR-ROUND LEARNING
The Emma Bowen Foundation works throughout the year to educate and 
inform our Fellows about the business, content, and innovation of media 
through regional events and webinars. 2016 webinars included a talk 
about working in the tech field as a person of color, an overview of 
media sales as a career, a look at how to get hired in the industry, 
and a talk about race, policing, and the impact of the media.

2016 Emma Bowen Fellows - Ethnicity

Non-Hispanic/Latino - 77%

Hispanic/Latino -  23%

2016 Emma Bowen Fellows - Race

Black - 65%

Asian - 10 %

Multi-Racial - 6%

Don't Identify - 19%

American 
Indian/Alaskan 

Native- <1%
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WE ARE ALUMNI MAKING AN IMPACT

EBF Alumni share their experiences and career journeys with current Emma Bowen Fellows

 INTRODUCING: THE AMP NETWORK

The Emma Bowen Foundation's Alumni and Media Professionals 
"AMP" Network is a members-only networking group that gives 
access to exciting job opportunities in the media, entertainment, 
and technology space to Emma Bowen alumni and select 
experienced media, entertainment, and technology professionals 
of color. The network launched in late 2016 and will have its first 
events in early 2017.

74% of all Emma Bowen alumni go on to careers in the media or tech 
industries, working for companies across the country in fields ranging from 
production to finance to engineering to public relations. 

In 2016, 62% of graduating Emma Bowen Fellows received a 
media or tech job offer, 54% are currently working in the industry, and 
one in five are working for an Emma Bowen Foundation partner. 

Whatever their career path, Emma Bowen alums remain a strong part of the 
EBF family, in part due to the hard work of the EBF Alumni Association. 
In 2016, the Association hosted a half-day professional development 
conference, held networking events for alums to gather and network, and 
elected its first executive board.

 SPOTLIGHT: LINK MENTORING PROGRAM

The Link Mentoring Program connects Emma Bowen Foundation 
Fellows with industry leaders, including many EBF alumni, who 
share their insights and wisdom in a small-group setting and form 
relationships that often last the rest of their careers. 

The 2016 Emma Bowen Link Mentoring Program, held immediately 
prior to the Summer Conference, brought together 40 Fellows 
and a group of mentors including executives in talent recruitment, 
telecommunications, public radio, online video, digital journalism, 
and more.

"Being in a conference environment, being around 
professionals, connecting with mentors – all those things 
molded me into a professional. I feel very confident going out 
into the workforce and I can credit that directly to the Emma 
Bowen Foundation." 

- Steven Torres, Bright House Networks Fellow, Class of 2016
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WE ARE PARTNERS COMMITTED TO DIVERSITY

Companies meet with graduating Fellows to discuss job opportunities at the 2016 Career Fair

SPOTLIGHT: THE 2016 SUMMER CONFERENCE

Letting All Forms of Media Shine

Each day of the conference focused on one of the three 
Emma Bowen Foundation career tracks - the Business of 
Media, the Content of Media, and the Innovation 
of Media  - with panels and talks including The Media 
Technology Ecosystem, Media Sales 101, Behind The Scenes 
in News Production, and Company Confidential: CBS.

Honoring the Future and the Past

The Emma Bowen Foundation celebrated our legacy 
and our future at the inaugural Hall of Fame 
Breakfast. EBF founders Emma Bowen, Dan 
Burke, and Everett Parker were inducted into the 
EBF Hall of Fame, while nine current fellows were 
honored for going above and beyond over the past 
year.

Bringing Together The Best & Brightest

Summer Conference speakers included EBF alums Gio 
Benitez, Correspondent, ABC News; Scott Havens, 
Global Head of Digital, Bloomberg Media; 
Lew Leone, General Manager, FOX-5; Sree Kotay, 
Chief Technology Officer, Comcast; and Bryn Berglund, 
Vice President, HR, CBS Corporation/CBS Sports. 

This June, over 180 Fellows came to New York City for the annual 
Emma Bowen Foundation Summer Conference, where they 
networked with senior executives from Emma Bowen Foundation 
partner companies, learned more about the industry, and came 
together as a community.

"We will continue to be a great partner to Emma Bowen. We just 
continue to be impressed with how polished, how savvy, how 
confident, and how sophisticated the students are that come out of 
this program. " 

-Katherine Barnett, Hearst Corporation, EBF Board Member

The 50+ companies around the country that partner with the Emma 
Bowen Foundation represent the very best of the media & tech industries. 
Our goal is have these trusted partners hire, retain, and promote the talented 
Fellows working with them and provide career opportunities to other qualified 
professionals of color. 

In 2016, over 90% of our partners were open to hiring their EBF 
Fellows. To help make this a reality, we held our 2016 Career Fair as 
part of the Summer Conference and invited older Fellows to meet with hiring 
managers and recruitment teams. 35% of 2016 Fellows received job 
offers from partner companies.



REVENUES, GAINS 
AND OTHER SUPPORT

Unrestricted Temporarily 
Restricted

Permanently
Restricted

Total

Contributions 451,935 4,000 455,935

Matching funds for student  expenses 811,628 811,628

Grants 650,079 650,079

Net investment results (15,677) 89 (15 ,588)

Donated facilities/services 139,461 139,461
Net assets released from restriction -
restriction satisfied by payment 997,312 (997,312)
TOTAL SUPPORT 2,223,110 (181,595) 2,041,515

AUDITED FINANCIALS

STATEMENT OF ACTIVITIES 
YEAR ENDED DECEMBER 31, 2015

FUNCTIONAL
EXPENSES

Unrestricted Temporarily 
Restricted

Permanently
Restricted

Total

Program Services 2,214,611 2,214,611

Supporting Services:

   Management and General 126,849 126,849

TOTAL EXPENSES 2,341,460 2,341,460

Unrestricted Temporarily 
Restricted

Permanently
Restricted

Total

CHANGE IN NET ASSETS (118,350) (181,595) (299,945)

Net Assets - Beginning of Year 2,213,912 1,325,714 3,539,626

Net Assets - End of Year 2,095,562 1,144,119 3,239,681
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EBF rings the NASDAQ closing bell in December 2016

"Emma Bowen has opened up so many opportunities for me, 
from networking to creating a vision for my future and helping 
me to set goals to work towards it. I truly appreciate all of the 
people who have taken the time to teach me."

 -Anonymous Emma Bowen Fellow, Summer 2016

As we look forward to 2017, we are excited to keep building on the work 
we've done and the impact that we've made, to broaden and deepen the 
pipeline of diverse talent to the media & tech industries, and to help our Fellows 
and other talented professionals launch and grow their careers. 

None of this work would be possible without the financial support of our 
board members, partner companies, and donors. Thank you all, especially our 
Summer Conference sponsors Comcast, NBCUniversal, CBS, Bloomberg,  
and the Knight Foundation; and our long-term funder and partner The 
Walter Kaitz Foundation.



THE EMMA BOWEN FOUNDATION
www.emmabowenfoundation.org
@emmalbowenfdn


