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Welcome from Rob Cardwell 

Board Chair 

As with all other years 2018 has been another year in which I have been in awe 

of and inspired by the work of EWBers. 2018 is particularly special, not only for 

marking the 10-year anniversary of EWBNZ, but for the accomplishment of a goal 

we have held for almost as long; the appointment of our first full-time staff 

member; our chief executive officer. 

Such staffing capabilities mean we can engage with our partners during business hours and more 

efficiently than we are able to with volunteers, even the exceptionally dedicated volunteers 

EWBNZ is blessed with. This in turn means we can take on more impactful initiatives and think 

more seriously about taking significant steps to achieving EWBNZ’s vision. For our volunteers this 

means the time they invest volunteering in EWBNZ will return a greater impact. Examples of what 

we have been able to achieve with staff is establishment of our partnership with Volunteer Service 

Abroad (VSA), and the upcoming solar still project in Kiribati.  

On behalf of current members and volunteers I would like to extend thanks to all the volunteers, 

partners, and supporters, present and past, who have helped EWBNZ to reach this milestone. 

We look forward to seeing what impact will be achieved in the next ten years. 

The board also had a number of retirements this year. We thank Ben Sherriff, Manjit Devgun and 

Garry Miller for their service to EWBNZ as board members. We also welcome the continued 

service of Deb Godinet and Jenny Chu, and new board members Mary Curnow, director of 

fundraising and business development at VSA, and Robert White, manager – northern water and 

wastewater group at GHD.  

I would also like to thank Carys Brenin for her efforts over the past five years as executive director. 

EWBNZ would not be where it is today without her. We are very fortunate to have Dane Hart, who 

has held various leadership roles in EWBNZ over 10 years and worked closely with Carys, 

stepping in to continue building on this success. I am really looking forward to Dane leading the 

organisation, and the board supporting him with the great experience and expertise we have 

available. 
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Welcome from Dane Hart 

Engineers Without Borders New Zealand Chief Executive  

Having been part of the Engineers Without Borders whanau for a number of 

years now, it has been an absolute honour and privilege to come on board as 

your Chief Executive. I have effectively been able to take what is a passion of 

mine and now turn it into a career, and it is only due to the hard work and support 

offered by so many of our volunteers, members and supporters that has made 

this possible. So for that I will always be grateful. 

One of the main reasons I am so passionate about EWBNZ and the work that we do is because 

it fits so closely with my personal values:  

• I believe in the power of engineering to save lives, 

• I believe that access to engineering should be universal, 

• I believe that to make that access universal we need to be building the capacity of local 
engineers and, 

• I believe we need to be training engineers how to better operate with human needs at 
the centre of their designs (i.e. humanitarian engineering).  

In New Zealand examples of engineering in action are easy to spot, engineers are out there right 

now making sure people don’t get sick or injured and providing the means to make sure people 

and property are able to manage the risk associated with natural hazards. However, the presence 

of engineers in our society, something that is all too easy to take for granted, is not a universal 

privilege. Many of our friends and family in the South Pacific are not able to turn to a local engineer 

to make sure their structures will withstand the next cyclone or the risk of contamination of their 

water supplies will remain acceptably low. EWBNZ is working hard to pair local engineers who 

need support with counterparts from New Zealand whilst at the same time offering access to 

remote pro-bono technical support of NZ based engineers. EWBNZ is also working to enhance 

the humanitarian engineering skills of NZ based engineers through an array of education 

programmes.  

EWBNZ has always been, first and foremost, about amazing people doing amazing things, and I 

am very pleased to report that we have maintained that tradition through another year. Our people 

are continuing to educate themselves about better ways of creating a fairer and more equitable 

world, and are demonstrating leadership in bringing others along on this journey with them. Each 

conversation, article read, workshop attended and technical support given is another step on our 

way to making sure everyone has access to engineering leadership and capability. 

Of note was Jenny Chu (current Board member and passionate EWBNZ volunteer for the last 

10 years) winning the Engineering New Zealand’s 2018 Young Engineer of the Year Award. 

This of course came as no surprise to those who know Jenny and have seen what she regularly 

achieves. Congratulations from all of us Jenny, the award is thoroughly deserved.  

We have also had a number of successes in developing our operational capability, demonstrated 

by being in a position to hire Carys Everett, our Executive Director since 2012, on a full time basis. 



  

5 | P a g e  
 

Unfortunately for us Carys had to step away in November to look after a new addition to her family. 

We are incredibly thankful to Carys for all that she has done for us over the years and are looking 

forward to her coming back to us once baby Awen is a bit older. 

Additionally, we are now able to welcome two other organisations into our network of supporters, 

both MAS New Zealand and the Schneider Electric Foundation. We are extremely grateful to both 

for their support, as it means we now have an increased ability to do great things! 

We have continued to work closely with VSA under our existing partnership agreement, which 

sees us jointly supporting multiple volunteers on assignment in the Pacific. This partnership is a 

great example of two organisations playing to their strengths to achieve a greater outcome. 

Lastly, 2018 saw us update our strategy. The strategic plan written in 2015 was very much 

focussed on developing our organisational capability, and so when the Management Team felt 

that we had taken good steps to achieve this and were needing greater clarity on our actions it 

was decided that we would undergo a strategic refresh process. The outcomes of this process 

(outlined in section below) reflect the key things that the Management Team and Board feel the 

organisation needs to get right in the next two to three years and will form the basis of our reporting 

in 2019. 

I am fully confident that the achievement of each of those strategic goals will see a more equitable 

world. And that if we continue to approach them with the enthusiasm and energy that we have in 

the past, we will certainly succeed.  
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Who we are 
Our Vision 

Our vision is for a world where everyone has the access to the engineering leadership and 
capability required to lead a life of opportunity and be free from poverty in all its forms. 

What we do 

EWBNZ runs a series of programmes that aim to: 

● Enable appropriate solutions to alleviate poverty and accelerate inclusive sustainable 
development; 

● Empower communities with a voice and knowledge in dealing with engineering issues; 

● Redefine engineering as a community centred profession providing leadership for a more 
sustainable world; and 

● Inspire and mobilising a global community in engineering for social change. 

 

2015-2018 Strategic Goals 

Sustainable and Diverse Funding (Resources) 

Outcomes: 

• EWBNZ has sustainable and diverse funding so that the ability of EWBNZ to conduct 

programmes is not limited due to lack of financial resources. 

Ultimately, we have expanded the reach of our programmes in accordance with our funding, 

rather than achieving the funding required to reach the goals of each programme and 

subsequently, we have halted both the Odyssey Design Challenge and the Dialogues on 

Development study tour to Samoa.  

However in 2018, with increased funding prospects, we have reached the point that we are 

able to hire staff with the mandate to make the organisation financially sustainable. With the 

engagement of both MAS and the Schneider Electric Foundation we are taking steps to make 

sure that this will continue and that the impact of our programmes will increase as a 

consequence. 
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Diverse and Engaged Members 

Outcomes: 

● EWBNZ has a diverse range of members who are engaged with long-term sustained 

interest 

● EWBNZ provides new skills and access to new opportunities for members 

● EWBNZ is a community of humanitarian engineering that members are proud to be 

part of 

● EWBNZ supports members well, enabling their engagement with EWBNZ to be 

meaningful and positive 

We have taken two key actions to ensure our members reach their maximum potential 

engagement; focussing on our programmes and making sure they provide opportunities for 

involvement, and dedicating the time of our Chapter Presidents to ensure members are being 

matched with volunteer opportunities where possible and once they are volunteering, that their 

engagement is monitored and changes made where necessary. 

We have developed measures and methodologies to track engagement via our Nationbuilder 

system. However, with the inherent difficulties in operating the programme, we have not 

consistently tracked this across all chapters.  

Strong Partnerships 

Outcomes:  

● EWBNZ is a partner of choice for humanitarian engineering work. 

EWBNZ has partnered with VSA, Live and Learn Vanuatu and the Ministry of Foreign Affairs 

and Trade (MFAT) to deliver of humanitarian engineering issues within the pacific region.  

With many large iNGOs employing their own engineers, EWBNZ has work to be done to 

demonstrate that engineers trained in humanitarian engineering achieve better outcomes. 

Additionally, EWBNZ will continue to work to ensure that where engineering skills are required, 

indigenous engineers are hired as a matter of priority, where appropriate. 
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Effective and Impactful Programmes  

Outcomes: 

● EWBNZ regularly strategically reviews existing and potential programmes to ensure 

opportunities are maximised, risks are minimised, and all programmes contribute 

effectively to EWBNZ vision 

● EWBNZ can demonstrate success of programmes, and leverage this success to 

develop strong partnerships and build reputation 

● EWBNZ manages and implements all programmes consistently in accordance with 

appropriately policies and processes 

In order to ensure all of EWBNZ’s programmes contribute to our Vision, a review of the 

organisations’ programme logic was undertaken by the Management Team. The outcome of 

this process was to define the objectives of each programme, with each programme expected 

to pivot to meet these objectives in 2019. 

As in the past, each programme put together a risk and opportunities register to ensure risks 

are managed and opportunities capatilised on. 

And in order to monitor the success of each of these programmes the Monthly Reporting 

process was continued. Results from this monthly reporting system were periodically reviewed 

by the Management Team and reported to the Board. 

Enhance Reputation 

Outcomes:  

● EWBNZ is recognised within New Zealand and the South Pacific as a leading 

humanitarian engineering organisation 

● EWBNZ mission and vision is well understood and the importance of it is recognised 

by the sector 

● EWBNZ programmes and partnerships are recognised as good value and desirable  

The primary focus of efforts to enhance reputation has been to enhance the impact of our 

programmes through incorporating strategic thinking into our planning, monitoring programmes 

to ensure they are producing the desired impact, and changing them where necessary. 

Additionally, we have endeavoured to promote our Vision as the reason why we do things, and 

to align all of our programmes to achieving this outcome.  
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2018 Strategic Planning Weekend 

As the 2015 strategic plan was recognised as having been outgrown, the Management Team and 

Board met for a weekend to develop a new set of goals.  

Throughout the planning process the team was asked, “what are the 3-4 key things we have to 

get right in the next 2-3 years”. There were a large number of candidates put forward, but 

ultimately it was decided that the most important were: 

1. Position ourselves as thought leaders in the field of humanitarian engineering 

2. Build an education and training pathway to develop a diverse cohort of future humanitarian 
engineering leaders 

3. All of our engagements are informed by a deep understanding of the needs of our partner 
communities. 

4. Ensure the long-term sustainability and viability of EWBNZ as an organisation 

Your Impact 
Programmes 
In Schools Programme 

2018 saw incredible growth in our In-Schools programme across our current two main centres, 
Christchurch and Auckland: 

 

Our programme will continue to build on the success achieved in 2018, as we are looking to grow 
and reach more areas in New Zealand and a more diverse student demographic. In 2019 we are 
looking to work more closely with organisations focussed on connecting with Māori and Pacific 
Islander students. 

We intend to promote the ideas and values of humanitarian engineering to these students to 
encourage and inspire cultural diversity in STEM careers, similarly to the impact we have made 
towards gender diversity. 

We are looking to expand our programme modules beyond, Clean Water for Life and 
Construction for Life to promote an even more diverse range of specialisations within STEM 
careers.  
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EWB Challenge 

The 2018 EWB Challenge program was delivered by EWB Australia in partnership with the 

Cambodian Rural Development Team (CRDT), a local NGO focused on community development 

and natural resource management throughout the northeast of Cambodia.  

In 2018, students from AUT and the University of Canterbury took part in the EWB Challenge. 

The top designs were sent in for judging by EWB engineers and one team (from Canterbury) was 

selected as the national winner to represent New Zealand at the EWB Design Challenge Awards 

in Australia.  

Academic Research 

The Academic Research programme this year has pivoted towards the development of a Long-
term, multi-university research project. Initial discussions have been had with Live and Learn, 
RESCCUE, Sustainable Coastlines to pursue this project. Work will continue on it into 2019. 

Smaller research projects have also been carried out including Kiribati access to clean water 
(John Edwards & Arwa Al-Bahadly). This work was presented at Pacific Climate Change 
Conference. 

Member Events 

Member events this year included Running Without 
Borders fundraisers undertaken in Wellington, Auckland 
and Christchurch, with around $5000 fundraised in total. 

In addition, the Member Events team participated in the 
Week of Engineering and hosted a number of successful 
speaker events with a key focus on sharing EWBNZ’s 
vision. 

Conference 2018 - Elevate 

The 2018 Humanitarian Engineering Conference was a 

1-day event held at the University of Auckland in July 2018.  

The conference showcased engineering projects and work that demonstrates a strong people 

centred, sustainable approach to working with communities on technical projects.  

By demonstrating that environmental and social sustainability has positive project outcomes, we 

were able to encourage attendees to incorporate this approach into their everyday actions. This 

has the long term impact of normalising the behaviour and mindset among the engineering 

fraternity and therefore making humanitarian engineering more accessible to communities.  
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Pathways to Development 
 

Our Pathways to Development programme aims to educate EWBNZ members about how exactly 

humanitarian engineering works, so that they can use those skills in their engineering practice. In 

2018 the programme was focussed around delivering two half-day workshops, one in 

Christchurch and one in Auckland, covering the topics of sustainable development and human 

centred design.  

These workshops, aimed at university students, were based on EWB’s experience in the Pacific 

with the purpose of introducing engineering students to the basic concepts that form the 

foundation of EWBs approach to development in the South Pacific. 

We are looking forward to an exciting 2019 where we plan to deliver several furthering a 

movement of humanitarian engineering leaders. 

Technical Placements 

Sanitation Marketing in Vanuatu 

In Vanuatu, improving access to sanitary toilet facilities 
can make a huge difference to people’s lives. Working 
with Engineers Without Borders Australia and Live and 
Learn, we continued to support the sanitation sector in 
Vanuatu.  

Our placement volunteer, Matt King continued his 
work with Live and Learn on their sanitation marketing 
programme up until mid-2018. This involved 
developing the capacity of the sanitation enterprises, 
to develop and install toilet systems. This involved both 
technical and carpentry skills, as well as assisting with 
developing business skills.  

Following on from Matt’s placement, the programme moved to Santo, and we recruited and 
deployed a further placement volunteer, Bill Grover to support the establishment of new sanitation 
enterprises in this region.  

The end goal of the sanitation marketing programme is to create self-sustaining businesses in 
Vanuatu which meet local sanitation needs. 

WASH Sector Strengthening in Vanuatu 

This year we supported the Vanuatu WASH Sector 
Strengthening Programme, together with our partners VSA 
and the Department of Water in Vanuatu, and funding from 
the NZ Ministry of Foreign Affairs and Trade (MFAT). Our 
programme involves three placements of WASH 
professionals to build the capacity of the Department of 
Water. These placements include one hydrogeologist to 
provide guidance for drilling wells, and two WASH 
engineers based in the North and South of Vanuatu 
respectively.  
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In 2018, we recruited all three of these placement volunteers, and one was deployed in July. The 
remaining two placement volunteers are scheduled for deployment in 2019.  

Sanitation Guidelines Development in Vanuatu 

EWBNZ and EWB Australia have jointly appointed a staff member to manage our field 

professionals and partnerships in Vanuatu. Steph will also be spending time supporting the 

development of Vanuatu’s sanitation guidelines. This follows on from work that Matt King 

(another of our placement volunteers mentioned above), carried out whilst he was working with 

Live and Learn in Vanuatu. 

Remote Technical Support 

In mid-2018 the Remote Technical Support Team was created. Our objective is to build the 

technical capabilities within the local engineering sector such that communities have access to 

the engineering capability to design, operate and maintain local infrastructure. 

Instances where placements are not viable, Remote Technical Support allows EWB to support 

our partners with quality engineering advice. This is facilitated through the Technical Support Hub, 

a web-based platform where communities are linked with experienced engineers in New Zealand. 

2018 was a big year with many achievements, including providing technical support to placements 

and communities in Rarotonga, Vanuatu and Fiji. Too much work was undertaken to showcase it 

all, we assisted with design reviews, engineering queries, and community assistance. Some of 

these projects are shown below. 

Water supply in Rarotonga 

We assisted Victoria, a water engineer based in the Cook Islands, with an infiltration gallery design 

review. Victoria volunteered with our partner organisation, Volunteer Service Abroad (VSA) who 

we also provide technical advice to. 
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Cirikalia Youth Club Jetty House 

Technical support was requested by the Cirikalia Youth Club, based on a remote outer island of 

Fiji for the design of a jetty house for the community. Special care was undertaken to make the 

building resistant to cyclones while retaining the ability to be built by locals using basic tools. This 

was conducted by New Zealand volunteers utilising their skills in structural design and drafting. 

 

Sanitation in Challenging Environments 

Remote support was provided to Matt King our placement on Vanuatu. This included a review of 

septic tank designs for appropriate retention times and a structural review for a site office. 

  

Other Significant Work 

Other work undertaken by the team included: 

• Review of a water distribution network for the rainwater harvesting project Wawan. 

• Guidance on using emergency water tanks for the evacuees of Ambae in Vanuatu. 

• Research into Engineering in the Pacific and how we can best influence its growth. 
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Operations 
Risk 

In 2018 we worked on ensuring that all EWB volunteers are aware of and engaged in the risk 

management process. This started with reviewing our procedures around risk registers, working 

with our programme teams to develop a risk management mindset and setting up a monthly risk 

reporting process for the Board and management team. In 2019 we hope to take this a step further 

and engage a larger portion of EWB in activities to mitigate risk and maximise opportunities. 

Internal Training 

2018 was a year of inspiring great leadership within EWBNZ. Our internal training operations 

focussed on delivering several leadership training sessions and ongoing support throughout the 

year to our fantastic group of team leads. The sessions were interactive, collaborative discussions 

mixed with informative presentations, with the aim of sharing experiences and helping each other 

grow. At our National Council in September 2018, the team leads reflected on the past year of 

leading their teams and we expanded our leadership training to all of our EWB whanau.  

Membership 

 

 

Students 361 

Professionals 172 

Total 533 

 

Auckland 

Professionals 
73 

Auckland Students 218 

Lower North Island 

(Professionals) 
48 

Canterbury 

Professionals 
43 

Canterbury Students 143 

Waikato 8 
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Gender 

EWBNZ’ is incredibly proud of our gender engagement statistics. We believe our success in this 

area is a demonstration of the attraction to an organisation that has doing good as its core 

purpose, and that the engineering industry can resolve some of its gender diversity issues by 

following our example.  

 

*Quoted by Engineers New Zealand Diversity Agenda 2018 

Age 

Our membership profile is relatively young compared to the engineering industry. We believe 

that this reflects the values of the younger generation and is a signal to the industry that if it 

wants to engage future talent it needs to be able to reflect these values. 

 

 

 

 

 

3% Under 18 

66% 18 to 25 

23% 25 to 40 

7% 40 to 60 

8% Over 60 
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Ethnicity 

As proud as we are of the gender balance we have been able to achieve, we are disappointed 

that we have not yet been able to replicate this success in terms of ethnic diversity. We will be 

working hard in 2019 to address this. 

 

Waikato Chapter 

2018 also saw the launch of a new chapter in the mighty Waikato! The chapter launched with a 

speaker night with an audience of around 30 followed up by a talk at Waikato University. Waikato 

chapter members are beginning to take on different organisational roles, and fundraiser has been 

carried out by supporters from Hamilton City Council. Watch out world! 

  

54% NZ European 

28% Asian 

4% Pacific Islander 

1% Maori 

13% Other 
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ƐĞƌǀĞ�ĂƐ�Ă�ƐŽĐŝĂů�ŚƵď�ĨŽƌ�ŵĞŵďĞƌƐ�ŝŶ�ƚŚĞ�ƐĂŵĞ�ŐĞŽŐƌĂƉŚŝĐ�ĂƌĞĂ͘�dŚĞ�ŵĂŶĂŐĞŵĞŶƚ�ƚĞĂŵ�ŝŶĐůƵĚĞƐ�
ƉĂŝĚ�ĂŶĚ�ǀŽůƵŶƚĞĞƌ�ƐƚĂĨĨ͘

DĂŝŶ�^ŽƵƌĐĞƐ�ŽĨ�ƚŚĞ��ŶƚŝƚǇΖƐ��ĂƐŚ�ĂŶĚ�ZĞƐŽƵƌĐĞƐ͗
�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐΖƐ�ŵĂŝŶ�ƐŽƵƌĐĞ�ŽĨ�ĨƵŶĚŝŶŐ�ŝƐ�ƚŚƌŽƵŐŚ�ŐƌĂŶƚƐ͕�
ƐƉŽŶƐŽƌƐŚŝƉƐ�ĂŶĚ�ĚŽŶĂƚŝŽŶƐ͘�dŚĞƌĞ�ŝƐ�ĂůƐŽ�ďĂŶŬ�ŝŶƚĞƌĞƐƚ�ƌĞĐĞŝǀĞĚ�ĨƌŽŵ�ƵŶƐƉĞŶƚ��ĨƵŶĚƐ�ƚŚĂƚ�ĂƌĞ�
ŚĞůĚ�ŝŶ�ďĂŶŬ�ĂĐĐŽƵŶƚƐ͘

�ŽŶƚĂĐƚ�ĚĞƚĂŝůƐ
��WŚǇƐŝĐĂů��ĚĚƌĞƐƐ͗
WK��Žǆ�ϴϰϳϮ͕�^ǇŵŽŶĚƐ�^ƚƌĞĞƚ͕��ƵĐŬůĂŶĚ�ϭϭϱϬ
��WŽƐƚĂů��ĚĚƌĞƐƐ͗
WK��Žǆ�ϴϰϳϮ͕�^ǇŵŽŶĚƐ�^ƚƌĞĞƚ͕��ƵĐŬůĂŶĚ�ϭϭϱϬ
��WŚŽŶĞͬ&Ăǆ͗
Ϭϵ�ϰϰϰ�ϵϲϵϭ
���ŵĂŝůͬtĞďƐŝƚĞ͗
ǁǁǁ͘Ğǁď͘ŽƌŐ͘Ŷǌ

WĂŐĞ�ϭ



�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ
�ƉƉƌŽǀĂů�ŽĨ�&ŝŶĂŶĐŝĂů�ZĞƉŽƌƚ

&Žƌ�ƚŚĞ�ǇĞĂƌ�ĞŶĚĞĚ͗
ϯϭ��ĞĐĞŵďĞƌ�ϮϬϭϴ

��dŚĞ��ŽŵŵŝƚƚĞĞ�ĂƌĞ�ƉůĞĂƐĞĚ�ƚŽ�ƉƌĞƐĞŶƚ�ƚŚĞ�ĂƉƉƌŽǀĞĚ�ĨŝŶĂŶĐŝĂů�ƌĞƉŽƌƚ�ŝŶĐůƵĚŝŶŐ�ƚŚĞ�ŚŝƐƚŽƌŝĐĂů�
ƐƚĂƚĞŵĞŶƚƐ�ŽĨ��ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ĨŽƌ�ƚŚĞ�ǇĞĂƌ�ĞŶĚĞĚ��ĞĐĞŵďĞƌ�ϯϭ�ϮϬϭϴ͘

^ŝŐŶĞĚ�����������������������������������������������������������������������������ĂƚĞ

WĂŐĞ�Ϯ



&Žƌ�ƚŚĞ�ǇĞĂƌ�ĞŶĚĞĚ
ϯϭ��ĞĐĞŵďĞƌ�ϮϬϭϴ

�ĞƐĐƌŝƉƚŝŽŶ�ŽĨ�ƚŚĞ��ŶƚŝƚǇΖƐ�KƵƚĐŽŵĞƐ͗
�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ƉƌŽǀŝĚĞĚ��EŽƚ�ĨŽƌ�WƌŽĨŝƚ�ĞŶŐŝŶĞĞƌŝŶŐ�
ƐĞƌǀŝĐĞƐ�ďĞǇŽŶĚ�ƚŚĞ�ďŽƌĚĞƌ�ŽĨ�EĞǁ��ĞĂůĂŶĚ�ĂŶĚ�ůŽĐĂů�ƐƵƉƉŽƌƚ�ĐŽƐƚƐ͘

�ĞƐĐƌŝƉƚŝŽŶ�ĂŶĚ�YƵĂŶƚŝĨŝĐĂƚŝŽŶ�ŽĨ�ƚŚĞ��ŶƚŝƚǇΖƐ�KƵƚƉƵƚƐ͗ dŚŝƐ�zĞĂƌ�Ψ >ĂƐƚ�zĞĂƌ�Ψ

ϳϲ͕ϵϬϭ ϯϬ͕Ϯϲϳ

ϱϯ͕ϰϮϬ ϯϳ͕Ϭϱϴ

�ŶŐŝŶĞĞƌŝŶŐ�^ĞƌǀŝĐĞƐ

>ŽĐĂů�^ƵƉƉŽƌƚ�Θ��ĚƵĐĂƚŝŽŶĂů��ŽƐƚƐ

WĂŐĞ�ϯ



�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ
^ƚĂƚĞŵĞŶƚ�ŽĨ�ZĞĐĞŝƉƚƐ�ĂŶĚ�WĂǇŵĞŶƚƐ

&Žƌ�ƚŚĞ�ǇĞĂƌ�ĞŶĚĞĚ͗
ϯϭ��ĞĐĞŵďĞƌ�ϮϬϭϴ

�ĐƚƵĂů �ĐƚƵĂů
dŚŝƐ�zĞĂƌ >ĂƐƚ�zĞĂƌ

Ψ Ψ

KƉĞƌĂƚŝŶŐ�ZĞĐĞŝƉƚƐ
&ƵŶĚƌĂŝƐŝŶŐ ϭϴ͕ϱϲϬ ϯϵ͕ϵϭϬ
�ŽŶĂƚŝŽŶƐ ϭϰ͕ϭϱϭ ϭϰ͕ϳϲϬ
'ƌĂŶƚƐ ϯϵ͕ϲϯϱ ϰϰ͕ϰϭϵ
DĞŵďĞƌƐŚŝƉ ϴ͕ϳϲϵ ϵ͕Ϯϴϭ
^ƉŽŶƐŽƌƐŚŝƉ ϭϱ͕ϱϲϱ ϭϮ͕ϵϰϴ
/ŶƚĞƌĞƐƚ�ƌĞĐĞŝǀĞĚ ϰϭϱ ϯϮϬ
KƚŚĞƌ�ŽƉĞƌĂƚŝŶŐ�ƌĞĐĞŝƉƚƐ ϯ͕ϱϮϴ ϭ͕ϱϵϳ

dŽƚĂů�KƉĞƌĂƚŝŶŐ�ZĞĐĞŝƉƚƐ ϭϬϬ͕ϲϮϯ ϭϮϯ͕Ϯϯϱ

KƉĞƌĂƚŝŶŐ�WĂǇŵĞŶƚƐ
WƌŽĨĞƐƐŝŽŶĂů��ǆƉĞŶƐĞƐ ϳ͕ϵϬϭ ϯ͕ϯϵϬ
�ĚŵŝŶŝƐƚƌĂƚŝŽŶ��ŽƐƚƐ ϮϬ͕ϵϴϵ Ϯϲ͕ϴϯϬ
dƌĂǀĞů�Θ��ĐĐŽŵŵŽĚĂƚŝŽŶ Ϯϰ͕ϭϬϯ ϭϵ͕ϮϵϮ
&ƵŶĐƚŝŽŶƐ�Θ��ǀĞŶƚƐ ϭϬ͕ϵϬϲ ϭϯ͕ϱϮϯ
&ƵŶĚƌĂŝƐŝŶŐ��ŽƐƚƐ ϰϬϱ ϰ͕ϮϵϬ
tĂŐĞƐ�Θ�^ĂůĂƌŝĞƐ ϲϲ͕Ϭϭϴ

dŽƚĂů�KƉĞƌĂƚŝŶŐ�WĂǇŵĞŶƚƐ ϭϯϬ͕ϯϮϮ ϲϳ͕ϯϮϱ

KƉĞƌĂƚŝŶŐ�^ƵƌƉůƵƐ�Žƌ�;�ĞĨŝĐŝƚͿ ;Ϯϵ͕ϲϵϵͿ ϱϱ͕ϵϭϬ

�ĂƉŝƚĂů�ZĞĐĞŝƉƚƐ

�ĂƉŝƚĂů�WĂǇŵĞŶƚƐ

'^d ;ϰ͕ϵϲϲͿ ϰ͕ϴϰϯ
�ƐƐĞƚƐ ;ϳϴϰͿ
/ŶĐƌĞĂƐĞͬ;�ĞĐƌĞĂƐĞͿ�ŝŶ��ĂŶŬ��ĐĐŽƵŶƚƐ�ĂŶĚ��ĂƐŚ ;ϯϱ͕ϰϰϵͿ ϲϬ͕ϳϱϯ

�ĂŶŬ�ĂĐĐŽƵŶƚƐ�ĂŶĚ�ĐĂƐŚ�Ăƚ�ƚŚĞ�ďĞŐŝŶŶŝŶŐ�ŽĨ�ƚŚĞ�ĨŝŶĂŶĐŝĂů�ǇĞĂƌ ϭϭϳ͕ϰϴϯ ϱϲ͕ϳϯϬ
�ĂŶŬ��ĐĐŽƵŶƚƐ�ĂŶĚ��ĂƐŚ�Ăƚ�ƚŚĞ��ŶĚ�ŽĨ�ƚŚĞ�&ŝŶĂŶĐŝĂů�zĞĂƌ ϴϮ͕Ϭϯϰ ϭϭϳ͕ϰϴϯ

ZĞƉƌĞƐĞŶƚĞĚ�ďǇ͗
<ŝǁŝďĂŶŬ��ĐĐŽƵŶƚƐ ϴϭ͕ϵϰϵ ϭϭϳ͕ϰϱϴ
WĞƚƚǇ��ĂƐŚ� ϴϱ Ϯϱ

dŽƚĂů��ĂŶŬ��ĐĐŽƵŶƚƐ�ĂŶĚ��ĂƐŚ�Ăƚ�ƚŚĞ��ŶĚ�ŽĨ�ƚŚĞ�&ŝŶĂŶĐŝĂů�zĞĂƌ ϴϮ͕Ϭϯϰ ϭϭϳ͕ϰϴϯ

WĂŐĞ�ϰ



�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ

^ƚĂƚĞŵĞŶƚ�ŽĨ�ZĞƐŽƵƌĐĞƐ�ĂŶĚ��ŽŵŵŝƚŵĞŶƚƐ

�Ɛ�Ăƚ
ϯϭ��ĞĐĞŵďĞƌ�ϮϬϭϴ

^�,��h>��K&�Z�^KhZ��^ dŚŝƐ�zĞĂƌ >ĂƐƚ�zĞĂƌ
Ψ Ψ

�ĂŶŬ��ĐĐŽƵŶƚƐ�ĂŶĚ��ĂƐŚ�;ĨƌŽŵ�^ƚĂƚĞŵĞŶƚ�ŽĨ�ZĞĐĞŝƉƚƐ�ĂŶĚ�WĂǇŵĞŶƚƐͿ ϴϮ͕Ϭϯϰ ϭϭϳ͕ϰϴϯ

DŽŶĞǇ�KǁĞĚ�ƚŽ�ƚŚĞ��ŶƚŝƚǇ

�ĞƐĐƌŝƉƚŝŽŶ �ŵŽƵŶƚ �ŵŽƵŶƚΎ
�ĐĐŽƵŶƚƐ�ZĞĐĞŝǀĂďůĞ ϲ͕Ϭϳϴ ϲ͕ϯϬϬ
WƌĞƉĂǇŵĞŶƚ�ŽĨ��ǆƉĞŶƐĞ ϯ͕Ϯϯϭ ϯ͕ϱϮϱ

^�,��h>��K&��KDD/dD�Ed^ dŚŝƐ�zĞĂƌ >ĂƐƚ�zĞĂƌ
Ψ Ψ

DŽŶĞǇ�WĂǇĂďůĞ�ďǇ�ƚŚĞ��ŶƚŝƚǇ

�ĞƐĐƌŝƉƚŝŽŶ �ŵŽƵŶƚ �ŵŽƵŶƚΎ
hŶƉĂŝĚ�ŝŶǀŽŝĐĞƐ ϱ͕Ϯϰϴ ϵ͕ϮϬϭ
/Z��'^dWĂǇŵĞŶƚ��ƵĞ ϭ͕Ϭϳϭ ϱ͕ϳϲϰ

'ƌĂŶƚƐ�Žƌ��ŽŶĂƚŝŽŶƐ�ǁŝƚŚ��ŽŶĚŝƚŝŽŶƐ��ƚƚĂĐŚĞĚ�;ǁŚĞƌĞ�ĐŽŶĚŝƚŝŽŶƐ�ŶŽƚ�ĨƵůůǇ�ŵĞƚ�Ăƚ�ďĂůĂŶĐĞ�ĚĂƚĞͿ �ŵŽƵŶƚ �ŵŽƵŶƚΎ
'ƌĂŶƚƐ�ZĞĐĞŝǀĞĚ�ŝŶ��ĚǀĂŶĐĞ ϯϰ͕ϯϬϰ

WĂŐĞ�ϱ



�ĂƐŝƐ�ŽĨ�WƌĞƉĂƌĂƚŝŽŶ

'ŽŽĚƐ�ĂŶĚ�^ĞƌǀŝĐĞƐ�dĂǆ�;'^dͿ

ZĞůĂƚĞĚ�WĂƌƚǇ�dƌĂŶƐĂĐƚŝŽŶƐ

�ǀĞŶƚƐ�ĂĨƚĞƌ�ƚŚĞ��ĂůĂŶĐĞ��ĂƚĞ

�ďŝůŝƚǇ�ƚŽ��ŽŶƚŝŶƵĞ�KƉĞƌĂƚŝŽŶƐ

�ŽŶƚŝŶŐĞŶƚ�>ŝĂďŝůŝƚŝĞƐ

�ƵĚŝƚ

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ŝƐ�ƉĞƌŵŝƚƚĞĚ�ďǇ�ůĂǁ�ƚŽ�ĂƉƉůǇ�W���^&ZͲ��;E&WͿ�WƵďůŝĐ��ĞŶĞĨŝƚ��ŶƚŝƚǇ�^ŝŵƉůĞ�&ŽƌŵĂƚ�ZĞƉŽƌƚŝŶŐ�Ͳ��ĂƐŚ�;EŽƚͲ&ŽƌͲWƌŽĨŝƚͿ�
ĂŶĚ�ŚĂƐ�ĞůĞĐƚĞĚ�ƚŽ�ĚŽ�ƐŽ͘��ůů�ƚƌĂŶƐĂĐƚŝŽŶƐ�ĂƌĞ�ƌĞƉŽƌƚĞĚ�ŝŶ�ƚŚĞ�^ƚĂƚĞŵĞŶƚ�ŽĨ�ZĞĐĞŝƉƚƐ�ĂŶĚ�WĂǇŵĞŶƚƐ�ĂŶĚ�ƌĞůĂƚĞĚ�EŽƚĞƐ�ƚŽ�ƚŚĞ�WĞƌĨŽƌŵĂŶĐĞ�ZĞƉŽƌƚ�ŽŶ�Ă�ĐĂƐŚ�
ďĂƐŝƐ͘

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ŝƐ�ƌĞŐŝƐƚĞƌĞĚ�ĨŽƌ�'^d͘�dŚĞƌĞĨŽƌĞ�ĂŵŽƵŶƚƐ�ƌĞĐŽƌĚĞĚ�ŝŶ�ƚŚĞ�WĞƌĨŽƌŵĂŶĐĞ�ZĞƉŽƌƚ�ĂƌĞ�ĞǆĐůƵƐŝǀĞ�ŽĨ�'^d�;ŝĨ�ĂŶǇͿ͘�'^d�
ŽǁŝŶŐ͕�Žƌ�'^d�ƌĞĨƵŶĚƐ�ĚƵĞ�ĂƐ�Ăƚ�ďĂůĂŶĐĞ�ĚĂƚĞ�ĂƌĞ�ƐŚŽǁŶ�ŝŶ�ƚŚĞ�^ƚĂƚĞŵĞŶƚ�ŽĨ�ZĞƐŽƵƌĐĞƐ�ĂŶĚ��ŽŵŵŝƚŵĞŶƚƐ͘

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ
EŽƚĞƐ�ƚŽ�ƚŚĞ�WĞƌĨŽƌŵĂŶĐĞ�ZĞƉŽƌƚ

&Žƌ�ƚŚĞ�ǇĞĂƌ�ĞŶĚĞĚ
ϯϭ��ĞĐĞŵďĞƌ�ϮϬϭϴ

EŽƚĞ�ϭ͗��ĐĐŽƵŶƚŝŶŐ�WŽůŝĐŝĞƐ�����Η,Žǁ�ĚŝĚ�ǁĞ�ĚŽ�ŽƵƌ�ĂĐĐŽƵŶƚŝŶŐΗ

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�&ŝŶĂŶĐŝĂů�^ƚĂƚĞŵĞŶƚƐ�ĂƌĞ�ƐƵďũĞĐƚ�ƚŽ��ƵĚŝƚ͘

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ŚĂĚ�ŶŽ�ZĞůĂƚĞĚ�WĂƌƚǇ�dƌĂŶƐĂĐƚŝŽŶƐ�ŝŶ�ƚŚĞ�&ŝŶĂŶĐŝĂů�zĞĂƌ͘

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ŚĂƐ�ŶŽ�ĞǀĞŶƚƐ�ŽĐĐƵƌŝŶŐ�ĂĨƚĞƌ��ĂůĂŶĐĞ��ĂƚĞ�ƚŚĂƚ�ǁŽƵůĚ�ĂĨĨĞĐƚ�ƚŚĞ�&ŝŶĂŶĐŝĂů�^ƚĂƚĞŵĞŶƚƐ͘

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ĂƐ�Ăƚ��ĂůĂŶĐĞ��ĂƚĞ�ŝƐ�ĂďůĞ�ƚŽ�ĐŽŶƚŝŶƵĞ�ŽƉĞƌĂƚŝŽŶƐ�ĚƵĞ�ƚŽ�ŝƚƐ�ĨĂǀŽƵƌĂďůĞ�ĐĂƐŚ�ƉŽƐŝƚŝŽŶ͘

�ŶŐŝŶĞĞƌƐ�tŝƚŚŽƵƚ��ŽƌĚĞƌƐ�EĞǁ��ĞĂůĂŶĚ�/ŶĐ�ŚĂĚ�ŶŽ��ŽŶƚŝŶŐĞŶƚ�>ŝĂďůŝůƚŝĞƐ�ĂƐ�Ăƚ��ĂůĂŶĐĞ��ĂƚĞ͘

WĂŐĞ�ϲ
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Governance 
In 2018 Rob Cardwell (Market Economics), Jenny Chu (City Rail Link) and Deb Godinet (NZDF) 

were re-elected to the Board and we welcomed new board members Mary Curnow (VSA) and 

Robert White (GHD). 

To our retired board members Ben Sherriff (Resolve Group), Manjit Devgun (Hamilton City 

Council) and Garry Miller (University of Auckland); we would like to extend a huge EWB thank 

you for your leadership and contribution to the board over the past years! 


