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Prime Minister’s address again shows lack of leadership on safer
parliament

Today, the Parliament of Australia made an apology to current and former parliamentary staff for
the history of bullying, sexual harassment and sexual assault. Gender equality and safety
advocates Fair Agenda have slammed the Prime Minister’s response as alarmingly inadequate.

Renee Carr, Executive Director of Fair Agenda says “the ‘Set the Standard’ report emphasised
the need for leadership and accountability. Today, Scott Morrison didn’t show enough of either.”

“Leaders set the tone. Scott Morrison has been tasked with leading the country. The parliament.
The Liberal Party. He has a disproportionate amount of power to shift the culture that enables
such violence. But you wouldn’t know it from his statement today.”

“Today our Prime Minister told parliament: “This has to change, it is changing, and I believe
it will change”. The leader of our country should be saying: "I will make this change”. We
need meaningful action, not marketing slogans.” Ms Carr added.

In response to the revelation that Brittney Higgins, and other former staff who have made
allegations of sexual violence and misconduct, were not invited by the Government to attend,
but were present due to the efforts of an independent MP, Ms Carr said:

“Organising to deliver an apology, but not inviting people who were affected says a lot about
the Prime Minister’s priorities. In this case: the appearance of an apology and managing of
a political problem; rather than a focus on the people who were harmed. Even children
know that a sincere apology means saying sorry to the person you’ve hurt.”

Thousands of Fair Agenda members have signed an Open Letter urging Government action
https://www.fairagenda.org/set_the_standard
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Background
The Sex Discrimination Commissioner’s ‘Set the Standard’ 28 recommendations identified
five principles as the foundations of cultural change:

1. Institutional and individual leadership to ensure safe work environments;
2. Diversity, equality and inclusion, including gender balance targets;
3. Systems and processes to support performance - including contextual human

resource systems that can handle staffing, complaints and people management
4. Accountability -  including consistent standards for behaviour, and visible

consequences for misconduct.
5. Proactive safety and wellbeing policies to prevent abuse before it starts.

https://humanrights.gov.au/sites/default/files/ahrc_set_the_standard_summary_report_2021_0.pdf

