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JOB ANNOUNCEMENT 

 

OUTREACH SPECIALIST 

Posted: May 3, 2017  

Deadline: May 26, 2017 

 
Position: Outreach Specialist, FairVote 

 
About FairVote: FairVote (www.fairvote.org) is the nation’s leading advocate for better voting 
methods. We have a history of success in developing and advancing innovative ideas to make 
our local, state, and national elections fairer and more representative. We are at the center of 
research and advocacy on behalf of ranked choice voting (as passed in Maine in 2016) and 
American forms of proportional representation. We are nonpartisan, with a politically diverse 
staff united in the goal of giving more voice to voters and encouraging fair and participatory 
elections. With a large and growing team, including 18 employees based in Takoma Park (MD) 
and several field staff, we are led by Executive Director Rob Richie and Board chair (and former 
Nirvana bassist) Krist Novoselic.  

 
Job Description: Our ideal Outreach Specialist candidate will be ready to join FairVote for the 
long haul and help us achieve our core electoral reform goals over the coming decade. We seek 
a staffer with campaign or organizing experience ready to build relationships with a wide range 
of political organizations, activists, and elected officials to build long term power in the electoral 
reform movement. 
 
Key responsibilities are as follows: 

 Work with the Outreach Director and other staff to build and develop relationships with 
strategic organizations and leaders. 

 Seek, maintain, and strengthen relationships with identified stakeholders and potential 
reform partners while helping FairVote negotiate the complicated terrain of effectively 
partnering with groups and individuals from across the political spectrum. 

 Represent FairVote at meetings and events to inform others about our work and develop 
opportunities for partnerships.  

 Work with Fair Vote staff and partners to support current and future electoral reform 
legislation. 

 Assist other staff and board members in delivering effective and strategic presentations.  
 Help organize regional and national events designed to further our mission. 
 Help design and implement plans for regular communications and interactions with 

supporters based on interests and geography. 
 Provide insight into funding proposals and reports in collaboration with program staff. 
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Qualifications: Our ideal candidate will have a mix of the following skills and experience. An 
equivalent combination of education and experience may be acceptable as a satisfactory 
substitute for any given qualification. 

 
 At least three years of experience in advocacy and outreach roles, with particular 

emphasis on significant roles in efforts to elect candidates, win ballot measures, work 
with coalitions, and/or pass legislation. 

 Excellent written and oral communication skills with experience in public presentations.  
 Proven ability to work collaboratively and build relationships with groups and individuals 

with a diversity of experience and political views. 
 Demonstrated skills in team management, establishing work priorities, and delegating 

tasks. 
 Excellent understanding of mail, phone and/or online strategies and possess either a 

strong technical skillset or history of working closely with others in use of supporter 
management systems, social media, websites, and videos. 

 Appreciation for our central reform priorities detailed at FairVote.org and, in particular, 
ranked choice voting and fair representation voting. 

 Bachelor’s degree. 
 
Salary and Benefits: Competitive salary commensurate with experience, along with a generous 
benefits package that includes health insurance (medical, vision and dental, along with payment 
of deductible costs), retirement, and commuting reimbursement. 

 
Notice of Non-Discrimination: FairVote is an equal opportunity employer and complies with all 
federal, state and local laws and regulations regarding equal opportunity. We do not allow any 
unlawful discrimination against or harassment of our employees or others visiting our facilities. 

 
How to Apply / Timing: Please email a cover letter, resume, up to two writing samples (one 
reflecting more popular writing) and contact information of two professional references to 
hr@fairvote.org. Applications will be reviewed starting May 1st and should be received no later 
than May 26th, with a projected start date by early July. 


