
 

 
 

ORGANIZING DIRECTOR 
30hrs/week 

 1-year term with opportunity for renewal 
BC Virtually Based (work from home or hot desk) 

 
Tides Canada is dedicated to a healthy environment, social equity,  

and economic prosperity for all Canadians. We bring giving, investing and doing under a single roof so that we can 
accelerate positive change, achieve greater impact and advance solutions across Canada. 

 

Position Overview 

The Canadian Freshwater Alliance is a project on Tides Canada’s shared platform. We aspire for the 
attainment of healthy waters across all of Canada and work to achieve this by building, connecting and 
supporting freshwater constituencies across Canada.  Since our inception in 2012, the Freshwater Alliance 
has established itself as the go-to initiative on strategies for effective freshwater engagement. Over this 
short time, we have built a network of 5300 freshwater supporters and followers, representing over 1,000 
unique organizations spanning the country. Through direct involvement on critical freshwater issues and 
service delivery, we support the deepening of engagement for freshwater protection. We never work alone 
and pride ourselves on the work we do to engage and support Canada’s leading grassroots and community 
level initiatives. 

We have exciting opportunities across the country to heighten the public narrative for freshwater health. As 
British Columbia implements a new Water Sustainability Act, Ontario makes critical decisions on how it will 
decrease pollution runoff into the Great Lakes, and as the impacts of Climate Change drive increasing 
pressures on the health of our waters and supporting infrastructure - the opportunity to inform a public 
narrative on freshwater health is upon us.  

The Organizing Director for the Canadian Freshwater Alliance will be responsible for the design and 
oversight of the Freshwater Alliance’s engagement strategies on these key opportunities while leading 
regional organizing to support robust implementation of BCs Water Sustainability Act. 

Anticipated Start Date: Dec 1st, 2016 

Location: Flexible within BC, preference for Vancouver or Victoria (work from home or hot-desk) 
 
Salary: $50,000-60,000/year (based on 30 hr/week) depending on experience; 3 weeks vacation; benefits 
incl. health, dental, and an Employee Assistance Program (EAP)  

 

Key Responsibility Areas 

Working alongside the Freshwater Alliance’s Project Director, the overall goal of the position is to 
oversee the development and implementation of engagement strategies in core operating areas of 
the initiative (including but not limited to BC, the Great Lakes and National collaborations).  
 

 



 

 
 This goal will be pursued by:  

(i) establishing programmatic engagement goals;  
(ii) supporting robust tracking of data to assess overall program successes; 
(iii) supervising program staff on implementation of their engagement plans; 
(iv) leading organizing efforts in BC, including: 

a. cultivating alliances with a core group of organizations, associations and communities 
working collectively towards the goal;  

b. supporting the core group with tools, strategies and techniques to engage their 
supporter-base on the campaign; and 

c. mobilizing the above mentioned base to carry out local initiatives. 
 
Key responsibilities will include, but may not be limited to: 
 
Program Design and Implementation 

● Oversee engagement program development, implementation and oversight across Freshwater 
Alliance initiatives; 

● Track regularly campaign and programmatic successes and challenges; 
● Recommend future organizing priorities based on sound evaluation of existing efforts and gaps; 
● Lead in implementation of engagement strategy in British Columbia, including: 

o Build and oversee engagement strategy for a collaborative effort to see robust 
implementation of BCs Water Sustainability Act; 

o Supporting campaign endorsers, and the BC freshwater community, with capacity needs to 
strengthen and support on the ground engagement activities;  

o Oversee Alliance’s communications efforts in British Columbia; 
o Represent the Alliance on appropriate committees, networks and collaborations in the 

province. 
 
General Management and Administration 

● Day-to-day BC operations and program delivery 
● Supervise staff nationally and liaise with contractors 
● Fundraising support in efforts to sustain the program 
● Ensure compliance with all programmatic grant agreements 
● Provide regular activity reports to the Alliance Director 

 
Financial Administration 

● Ensure the financial health of engagement programs, alongside Alliance Director 
● Monitor expenditures in relation to budget limits 

 
Human Resources Management 

● Gain familiarity with Tides Canada human resources guidelines, policies and practices 
● Regularly track hours, including recording time spent on fundraising and political activity 
● Report vacation and sick time to Alliance Director and to Tides Canada Human Resources 

 
Qualifications Required 

The successful candidate will:  

 



 

 
● A proven leader and mentor with a successful track record of managing and inspiring staff, both 

locally and remotely 
● Be an experienced organizer with a track record of engaging Canadians on critical social, 

environmental or justice issues 
● Have keen communication skills; able to advance messages across communities to mobilize 

support 
● Be a strong networker; able to unite groups together towards a common purpose 
● A skilled trainer able to support organizations in reaching, broadening and engaging their supporter 

base 
● Familiar with risk management (insurance, contracting, regulatory compliance, etc.) and ability to 

review program design to identify possible risks 
● Have relevant educational, work and/or volunteer background (familiarity with database and 

contacts management systems is a major asset) 
● Exemplify self-motivation to go beyond the call of responsibility to achieve success in the position 
● Be an innovative thinker willing to try new ideas and new ways of organizing to build a stronger 

alliance for water protection in British Columbia and across Canada 
● Demonstrate flexibility and ability to adapt to changing situations. Can respond to a changing big 

picture while remaining focused on the details of immediate tasks 
● Successful fundraising track record, and familiarity with fundraising concepts preferred 
● Knowledge of Canadian charity regulations preferreds 

 
How to Apply 
 
Together with your resume, please forward a cover letter which includes your responses to the following 
questions: 
 

1. What interests you most about this position? 
2. Based on our requirements, why are you a strong candidate? 
3. Briefly tell us about your current/most recent job.  Why are you looking for a change? 
4. Describe your personal theory of change on how we attain a future where all Canada’s waters are in 

good health.  
 

Please send your resume and cover letter with your responses to the above questions to Lindsay Telfer at 
Lindsay@freshwateralliance.ca  
 

For more information about the Canadian Freshwater Alliance and Tides Canada, please visit: 
 

www.freshwateralliance.ca 

http://tidescanada.org/projects  
 

As the Freshwater Alliance is a project of Tides Canada, 
the selected candidate will be an employee of Tides Canada.  Tides Canada is committed to 

creating a diverse environment and is proud to be an equal opportunity employer. 
 

Our sincere appreciation to all those expressing interest in the position, however,  
only those applicants invited for an interview will be contacted.  We will accept applications until the position 

is filled.  No recruiters please. 
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