
 

Helping Canadians save for a secure retirement 
 
The challenge:  
• Middle-class families are worried about their retirement. They’re working harder and harder, but 

falling further behind.  
• Too many Canadians won’t have enough savings for a secure retirement. As many as 5.8 million 

Canadians - nearly a third of our work force - are facing a steep decline in their standard of living 
when they retire, according to the CIBC’s chief economist.1 For many young Canadians, the 
situation will be worse. 

• The Canada and Québec Pension Plans are proven, reliable savings vehicles. The health of the 
Plan is closely monitored by the Chief Actuary of Canada.2   

• But the challenges facing Canadians who plan for retirement today, are vastly different than those 
facing their parents and grand-parents, a generation ago. Only about one third of Canadians3 now 
have access to a workplace pension plan, down from 41% a little over two decades ago. 

 
Harper’s plan just isn’t working:   
• Last election, Stephen Harper promised not to cut public pensions.4 But months later he raised 

the age of retirement (eligibility for Old Age Security and the Guaranteed Income Supplement) 
from 65 to 67. His move will cost middle class Canadians $13,000 and could push hundreds of 
thousands of seniors into poverty.5  

• Canadians overwhelmingly support increasing the Canada and Québec Pension Plans to help 
them top-up their retirement savings.  

• With fewer and fewer Canadians lucky enough to be able to count on a workplace pension plan, 
Stephen Harper is leaving Canadians with no other choice but turn to private-savings vehicles like 
RRSPs and mutual funds that pay uncertain returns and eat away at their retirement savings with 
sky-high management fees.6 Over a working lifetime, administrative fees can eat away as much 
as 30% of funds that could be available for retirement savings.7  

• Instead of making retirement safer, Stephen Harper is telling employers in the federal sector that 
it’s ok for them to walk away from pension commitments they have made to their workers. That’s 
just not fair.  
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Our commitment:  
Making your retirement more secure, not less, with stronger pensions  
 
Tom Mulcair understands that for middle class families to thrive, we need to strengthen the basic 
pillars of our retirement system and assure Canadians that pension benefits on which they’re 
counting will be there for them when they retire.  
 
Tom Mulcair and the NDP will: 
 

• Ensure CPP and QPP Deliver Retirement Security Now and in the Future 
o Within six months of forming government, Tom Mulcair and the NDP will convene 

Canada’s First Ministers to develop broad-based agreement on enhancing CPP and 
QPP benefits 

o We will seek agreement to establish key benchmarks and timelines for enhancements 
and ensure that any changes are implemented in a way that complements Canada’s 
economic recovery 

o The process will include consultations with both business and labour  
o The process will consider and respect provincial proposals for pension enhancement as 

well as existing programs.  
 

• Reverse Harper’s plan to raise the age of retirement for Old Age Security from 65 to 67.  
 

• Ensure your promised pension is your pension. We will ensure present and future 
pensioners are paid the benefits they have been promised. We will scrap the Harper 
Conservatives’ plan to allow employers to downgrade secure defined benefit pension plans for 
federally regulated workers into riskier, target benefit pensions. 
 

• Protect pension income splitting for seniors and RRIF enhancements. We will provide for 
the long term security of pension income splitting and of new rules that give retirees more 
control of withdrawals from their registered retirement income funds.  
 

• Lift seniors out of poverty by boosting the GIS. We will target those with the greatest need, 
with the goal of raising 200,000 of Canada’s poorest seniors out of poverty.  

o Continue the work that Jack Layton started and boost funding of the Guaranteed 
Income Supplement (GIS) by $400 million. 

 
 
 
 
 



 

Quotes 
 
“Retirement security is a top priority for CARP members, not for themselves now, but for their 
children and grandchildren who rarely have a workplace pension. They know that the mandatory 
CPP is the securest, most cost-effective way to save, but it needs to be increased to provide an 
adequate pension. The provinces have agreed – federal leadership is needed.”  
 
Susan Eng, Executive Vice President, CARP 
 
"Increasing the CPP has the support of a majority of Canadians, pension experts and advocacy 
organizations. This one change, which has a zero cost for the government, will improve the lives 
of all Canadians and reduce the corporate legacy costs we have heard so much about. Win - 
Win." 
 
Herb John, President, National Pensioners Federation 
 
Statistics Canada shows that a smaller proportion of seniors currently fall below low-income cut-
offs than any other age group.  To offer similar protection for future generations of retirees, it is 
time for federal and provincial leaders to collaborate in adapting CPP and QPP benefits to meet 
the needs of Canadians in their 20s, 30s and 40s who are squeezed by lower earnings, higher 
costs, and less predictable employment.  This requires adapting policy to reduce costs that 
Canadians face when they are young adults – like postsecondary debt, child care, housing.  And it 
requires revising CPP & QPP rules so that young people can efficiently put aside some of these 
savings for their own retirement in partnership with their employers. 
  
Dr. Paul Kershaw, Policy professor, University of BC & Founder, Generation Squeeze 
 
 

-30- 


