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British Airways 
GMB has written to the Home Affairs Select Committee to call for an investigation into BA outsourcing most of 
its IT services.  BA plans to outsource most of its IT services to an Indian Company, Tata Consultancy Services 
(TCS) leading to the loss of up to 800 highly skilled jobs in West London.  While most of the work is planned to 
be carried out in India, the outsourcing rests on TCS’s ability to bring a number of Indian workers ‘air side’.  
GMB is questioning whether the workers at TCS are eligible for the Tier 2 visas used to employ foreign workers 
in the UK.  TCS is in breach of immigration rules by paying workers as little as £10,000 per annum, when Home 
office rules require a minimum yearly wage of currently £24,800.  This is also set to increase to £30,000 by April 
2017.  TCS is a subsidiary of Tata, the same company putting the future of British Steel at risk. 
 
Steel 
GMB has welcomed the deal to sell the Scrunthorpe steel plant to Greybull Capital.  GMB members have been 
campaigning for the past two years to secure the plant’s survival and their efforts have been a major factor in 
the success of the sale.  4,400 employees are affected by the sale and their futures have been secured.  Dave 
Hulse, GMB National Officer said “These have been really difficult times for GMB members over many months 
of uncertainty. GMB welcomes the announcement that Greybull Capital has reached an agreement with Tata 
Steel that safeguards our members’ jobs, especially given the recent announcement that Tata will sell its entire 
UK operation.  The joint trade unions have been in negotiations over a long period of time, looking at 
temporary agreements to make sure that the first 12 months of the sale are successful. Our members must be 
congratulated for their pure determination in campaigning over the last 2 years. Their efforts were a major 
factor in the success of the sale.” 
 
Engineering Construction Protest 
There was a protest on 7th April in Scotland, Wales and Yorkshire against undercutting pay rates in three power 
station sites.  Some construction companies are exploiting non-UK workers by paying £7 per hour instead of the 
relevant UK collective agreement rate of £16.64.  GMB members rallied against the lack of job opportunities for 
local workers and the exploitation of non-UK workers at energy from waste construction sites run by Babcock & 
Wilcox Volund (BWV).   BWV has refused to follow the National Agreement for the Engineering Construction 
Industry, which covers infrastructure projects, such as power stations, oil refineries and transport installations.  
This follows the previous successful protest across the UK on 1st March 2016. 
 
National Living Wage 
B&Q are using the National Living Wage as an excuse to cut pay and benefits for staff.  The National Living 
Wage will be of small benefit to members and their families if employers seek to undermine it be making other 
changes.  The report comes from a change.org petition drafted by a B&Q employee and so far has attracted 
134,000 signatures.  In the petition, Kevin Smith, claimed employees were threatened with termination unless 
they agreed to sign a contract with the following changes to their terms of employment: 

 Removal of time and a half pay for working Sundays, 

 Restructuring of allowances for working in high cost of living areas of the UK, 

 Removal of double time for working bank holidays (now proposed to be 1.5), and 

 Removal of a summer and winter bonus equating to 6% of annual salary. 
 
Air Products 
Air Products have announced that it is ending two major energy construction projects in Teesside.  The 
company was building two energy from waste (EfW) plants, but announced in November that it would suspend 
construction of its second EfW plant resulting in 700 job losses.  This second announcement that the other 
project will cease will have a massive detrimental impact on the workers and their community.  Air Products 
was a large employer in Teeside and the community not only relied on the company for employment, but also 
the supply chain from the projects. 
 
Further information - Please log on to the GMB website at www.gmb.org.uk or contact Heidi Benzing 
(heidi.benzing@gmb.org.uk) for further information on any of the issues above. 
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