
ASDA/SAINSBURYS MERGER…TAKEOVER!!?? 
 
As Members will be aware from the table talkers in canteens and huddle notes that 
we are being presented with a version of the process of how the Competition and 
Markets Authority (CMA) will be engaged with by ASDA and SAINSBURY’S to 
determine whether or not the merger/takeover can proceed.  
 
The line being that nothing is likely to happen till the CMA has given its decision 
which would be expected by no later than November 2019. 
  
However, what we are not being told is that now as the companies are requesting 
the process is fast-tracked, the changes that could take place might happen far 
sooner than that.  
  
Rather than wait for the report and recommendations to come from the CMA in the 
first phase of their investigation, the companies are pushing to go straight to the 
more in-depth Phase 2 investigation. If agreed, this could mean the publication of the 
CMA's final report by as early as March 2019, meaning that any remedy the CMA 
requires of the two companies (which could include the sale or closure of stores) 
could start to take place sooner than the time that Sainsbury’s and Asda are 
currently communicating with colleagues in stores and in depots. 
 
 
The ramifications of the proposed merger not only affect choice, but the economic 
and social wellbeing of families and their communities and GMB union 
welcome the CMA’s investigation into the proposed merger. 
 
The UK's competition watchdog (CMA) will look into whether the deal will mean less 
consumer choice, higher prices or worse service. 
 
The combined group would be the UK's biggest retail chain with 2,800 stores and 
31.4% of the grocery market. 
 
Gary Carter, our National Officer, said: 
 
“GMB welcomes the CMA investigation. 
 
It is only right a deal this size - with all the implications for consumer choice, jobs and 
the high steet - is subject to proper and very detailed scrutiny.  
 
Between them, ASDA and Sainsbury’s employee 330,000 people in the UK with 
combined profits of over £1.4 billion. So the ramifications of the proposed merger not 
only affect choice, but the economic and social wellbeing of families and their 
communities.  
 
Asda and Sainsbury’s say they intend to keep the current brands, run the 
supermarkets separately and that there will be no store closures.  
 
We hope the CMA will put this to the test.  
 



The CMA is under no legal obligation to scrutinise the impact on jobs, but GMB 
strongly believes there is a moral obligation on them to seek assurances in that 
regard. Especially considering the size of the workforce, and the effect closure of 
stores, distribution centres and head offices would have on employees, local 
communities and the high street.  
 
The high street and retail sector cannot keep on absorbing the job cuts and closures 
which are taking place every week.” 
 
At the time of the leak that the two companies were discussing a commercial 
marriage at the end of April this year, our General Secretary Tim Roache said: 
 
“Hundreds of thousands of workers stand to be affected and all know such 
announcements tend to be followed by management speak like ‘rationalisation’ in the 
name of ‘efficiency’. What that usually means is job losses or cuts to pay, terms and 
conditions.”  
 


