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GMB@ASDA  

Issue 1 - Autumn 2017 

Introducing Jake O’Malley Organiser 
 
Hi all, I would firstly like to introduce myself I am a GMB Organiser on the 

Regional Organising Team in the Yorkshire and North Derbyshire Region. 

 

I have just recently been given lead responsibility on the team for ASDA 

stores and distribution and I am looking forward to working with all reps 

and members across all stores and distribution centres.  I understand that 

collectively we have many issues to deal with across ASDA whether this is 

from the ASDA/Sainsbury's takeover, current store closure 

announcements, Health and Safety concerns with Top Stocking and 

working conditions colleagues are facing on a daily basis.  As the Lead  

Team Organiser I will be working effectively with Reps and Officers to 

communicate out to all as it is critical that the GMB message is loud and 

clear when it comes to our members‟ voices being heard. 

  

This newsletter is run by you, the members 

and any concerns and updates will be placed 

for all colleagues to see what is happening 

from every store in this region and keep you 

up to date as one colleague issue is all 

colleagues‟ issues. 
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Introducing your REPS  
 
In this region members are supported by an 

army of in store reps, national forum reps and 

organisers.  Ron Powell and his deputy Chris 
Brook sit on the national retail forum.  Lee 

Sammut sits on the national H&S Forum. 
Give us a call or chat to us when we visit 

your store. 

 
 

 

 

Have You Got News For Us? 
If you‟ve got a news item about your store or 
the work you do as a GMB rep then send it to 

Jake O‟Malley at Freepost GMB Wakefield or 

email: jake.omalley@gmb.org.uk and we will 
include it in our next newsletter. 

RSSG Asda reps meeting August 2018 showing 

support for #LoveGMBUnion 

GMB Yorkshire & North Derbyshire @GMBCampaigns 

 NEWS 
Issue 2 - Summer/Autum 2018 

Jake O’Malley 
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GMB@ASDA News 
Equal Pay Update 
As you know GMB believes colleagues working in stores 
have an equal pay claim and are working with the law firm 

Leigh Day.  Thousands of colleagues have registered their 
claims but lots haven‟t. Don‟t miss out on getting up to six 

years back pay for the difference in your hourly rate and 

that of higher paid workers in Asda Distribution.  
 

What is the claim about? 
Equal Pay is about women being paid less than men for 

doing the same work or work of ‟equal value‟.  With Asda 

we are comparing the work done in stores (done by men 
and women) with the work done in distribution centres 

(mainly done by men) The hourly rate of pay in 
distribution centres is higher than in stores, often 

between £9 and £10 an hour. 
 

How long will the claim take? 

This depends on Asda. If they continue to deal with the 
claims as they have done so far, including multiple appeals 

to higher courts, it could be a few years. To date all of 
Asda‟s attempts to stop the claims being heard have been 

unsuccessful. 

 
Update on the process 

Work on the claims is taking place on a number of fronts: 
 Visits to stores and depots with independent experts 

to get a better understanding of the work you do 

 Attending appeal hearings; as Asda continue to 

appeal every legal point available to them at the 

Employment Appeal Tribunal 
 In October there was an equal value hearing in the 

Manchester Employment Tribunal. 

 
Track record of success 

GMB has a track record of success on equal pay – for 

example in local councils we recovered millions of pounds 
for our members working as cleaners, in school kitchens, 

leisure centres and care services.  However, sadly some 
people who didn‟t register their claims missed out on 

getting a cheque for the back pay they were entitled too.   

Don‟t make that mistake.  Don’t delay put your claim 
in today! 

 
How do I register my claim? 

Call 0800 689 3289 or email asdagmb@leighday.co.uk 

Once they have your contact details, letters will follow for 
you to complete and sign.  If you have any questions or 

need help with the forms, ask your GMB rep, speak to us 
on visits to store or call 0345 337 7777. 

If you leave Asda or change your contract you only 
have 6 months to register your claim. 

Equal Pay Myth buster 

Everyone will get a pay-out - WRONG 
If the claim is successful it is likely all colleagues will 

benefit from the success – however ONLY people who 
have registered their claims will get up to six years back 

pay. 

 
Only women can claim – WRONG : Men and Women 

working in stores can put in a claim. 
 
I have seen on Facebook, it’s an online scam - 
WRONG: The GMB, through our lawyers Leigh Day, have 

registered thousands of claims.  It is a legal process, we 

have written to members and we are speaking to 
colleagues during visits to stores. 

 
I don’t have the money to pay legal cost: GMB covers 

the costs for members and you will keep 100% of any 

compensation. 
 
I do a totally different job to people in distribution 
A court has ruled that jobs in store can be compared to 

jobs in distribution. As part of the legal process a method 
of comparing jobs will be agreed. 

 
I will wait until the deadline for claims – and join 
then: This is a legal process so it isn‟t possible to predict 

when it will be settled. Don‟t delay put your claim in today! 
 
I am worried if I put a claim in it will affect my job 

Over 10,000 claims have been registered. It is a formal 
legal process, it won‟t affect your job.   

 

Check Your Payslip 
Asda has made changes to your payslips. It is important 
that you check your payslip and that you are being paid 

correctly! If you have an issue you need to raise it quickly 

to get it resolved. Speak to your store rep or call GMB on:  

0345 337 7777 

“Building a 21st Century Union”  Tim Roache 

mailto:asdagmb@leighday.co.uk
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GMB@ASDA News 
Will the potential merger with Sainsbury’s 

affect my equal pay claim? 

GMB members with ongoing equal pay claims already 

registered are asking us if their claim will be affected if the 

take over goes ahead. The straight answer here is that 

your claim is based on both historic pay differences where 

when registered you can claim for up to 6 years back pay 

and from the date of your claim being registered we can 

claim for the time going forward until either the claims are 

settled by Asda or if we win the claims via our legal 

proceedings. 

If the merger goes ahead it should not alter your current 

legal entitlement to claim for any back pay owed to that 

date, however at this point we do not know what the 

outcome would be and what the business will look like 

going forward so it is really important that you register 

your claim asap to ensure it is protected, remember 

provided you are a GMB member when you register and 

maintain your membership GMB is covering your legal 

costs, it‟s a no brainer here. 

If you are a GMB member contact the GMB equal pay 

hotline to register on 0800 689 3289. Also if you leave 

employment or have a significant change to your contract 

or circumstances, this could affect your right to claim and 

in which case if your claim is not registered within 6 

months you could lose out regardless of any entitlement. 

GMB will keep you updated on any further developments. 

 

Meanwood Store Closure! 

 
GMB are not satisfied that there is a bona fide need to 

close this store, we will work with ASDA Management to 

fully investigate and question 
their intensions whilst making 

sure our members are fully 
consulted and their voices are 

heard. 

 
Neil Cole 

GMB Regional Organiser 

 
 

Occupational Health and Sick Pay 

Colleagues if you have an underlying health condition have 

you seen Occupational Health? If not why not? 

You can request to see them yourself by speaking to your 

People Manager.  

Doing this has a number of benefits, they can make 

recommendations for reasonable adjustments for your 

work life, and they can recommend further treatments that 

can be sourced through Asda, cutting down on the time 

you may have to wait for the NHS. It will also be on your 

file, if the condition is long term and may last for over 12 

months you would come under the Equalities Act 2010, as 

such using this condition to calculate time off sick would be 

unfair. 

When it comes to sick pay, you shouldn‟t have to wait the 

three waiting days before you receive sick pay as it is an 

underlying health condition, but only if you have seen 

Occupational Health and have the report on your file. You 

also should not be waiting the three days if you are off sick 

due to being injured at work, for this also make sure that 

the accident log has been filled out. And remember to 

contact Unionline about any workplace injury. 

You can request to have a Union Rep with you when you 

see Occupational Health and in any meeting with Asda to 

discuss what the report says. 

 
 

“Building a 21st Century Union”  Tim Roache 
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GMB@ASDA News 
Ron Powell’s Blog 

 
ASDA/Sainsbury merger 

As Members will be aware from the table talkers in 
canteens and huddle notes that we are being presented 

with a version of the process of how the Competition and 
Markets Authority (CMA) will be engaged with by ASDA 

and SAINSBURY‟S to determine whether or not the 
merger/takeover can proceed.  The line being that nothing 

is likely to happen before November 2019. 

 

However the companies are pushing for a more 

streamlined process and If agreed, this could be as early 
as March 2019, meaning that any remedy the CMA 

requires of the two companies (which could include the 

sale or closure of stores) could start to take place sooner 
than the time that Sainsbury‟s and Asda are currently 

communicating with colleagues in stores and in depots. 

 

The proposed merger will not only affect choice, but the 
economic and social wellbeing of families, their 

communities and GMB union welcome the CMA‟s 

investigation into the proposed merger. The combined 
group would be the UK's biggest retail chain with 2,800 

stores and 31.4% of the grocery market.  The CMA is 
under no legal obligation to scrutinise the impact on jobs, 

but GMB strongly believes there is a moral obligation on 

them to seek assurances in that regard.” 

 

At the time of the leak that the two companies were 
discussing a commercial marriage at the end of April this 

year, our General Secretary Tim Roache said:  “Hundreds 

of thousands of workers stand to be affected and all know 
such announcements tend to be followed by management 

speak like „rationalisation‟ in the name of „efficiency‟. What 
that usually means is job losses or cuts to pay, terms and 

conditions.”  

 

Head over to the GMB 

webpage for the full details  
www.gmbyorkshire.org.uk/

asda 

Lee Sammut’s Blog 
 
Hi colleagues, I would like to introduce myself, my name is 

Lee Sammut and I am based at the Doncaster Store next 

to the Dome Leisure Park.  I was recently elected as your 
new Deputy National Health & Safety Representative for 

the Yorkshire & Derbyshire region. 
 

I would like to draw your attention to the Health & Safety 

Work Act 1974, in this act you as an employee are 
permitted to remove yourself from a hazard or an unsafe 

working practice.  So for example if you are asked to work 
on a machine that no longer has a safety guard you can 

refuse to operate that machine and report it to your 
manager and your GMB safety representative. 

 

Issue of the month = TOP STOCKING 
The policy for top stocking is, on a whole very good.  It 

gives clear guidelines on how to top stock, and how to do 
it safely.  However I am getting reports back & also seen 

for myself, the policy does not seem to be followed in a lot 

of the stores in our region.  This has to stop as one item 
which is dangerously placed on top stocking could fall and 

seriously injure someone.  We all need to work together on 
this, feel free to read the policy on wal-mart one an your 

GMB rep can assist you if you are not sure how to do this.  
Armed with this policy, challenge any issues back to your 

managers and section leaders.  Remember nothing should 

be put before Health & Safety.  If it takes longer to make 
something safe, then that‟s what we need to do.   

 
If you discover anything in your workplace, that in your 

opinion is a Health & Safety breach then speak to your 

GMB safety rep or you can contact me by 
email on:- leesammut.gmb@gmail.com or ring/text on:- 

07486895129.  Stay safe! 
 
 

“Building a 21st Century Union”  Tim Roache 

   

Lee Sammut 

Ron Powell 

mailto:leesammut.gmb@gmail.com
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GMB Young Members Network (YMN) 
 
The GMB YMN is a campaign body organised and run by 

young members (30 and under). We work to organise and 
recruit young members inside and outside the workplace 

and campaign on issues that matter to young people (such 

as our "Wages Not Based on Ages" because young people 
deserve the same pay for the same work as someone 25+). 

 
Inside the workplace, we are looking to organise young 

member led recruitment campaigns in workplaces where 

young members don't have a union and their work 
conditions suck. Outside the workplace we liaise with 

universities, colleges and secondary schools to talk to young 
students about the workplace and the importance of trade 

unionism. 

 
We also seek to provide opportunities for young members 

to learn and develop their skills. This can be as simple as 
helping young members get signed-up on GMB training 

courses or working closely with our associates in the TUC to 
fund delegates to learn abroad from other unions. 

 

The core principle of the YMN is that it is driven by young 
people for the purpose of campaigning on issues that 

matter to us, whether that's wages, workplace conditions or 
mental health. The list is endless, but the campaigns are 

ours. 

 
If you have any questions please don't hesitate to get in 

touch. 
 

Joe Wheatley 
Regional Secretary, GMB Young Members Network 

(Yorkshire & North Derbyshire) (m) 07598946673  

(e) joseph191419@yahoo.co.uk 

 

 

Contacts 
A55 Branch Secretary: Simon Jackson 
Morley Home Shopping 

A56 Branch Secretary: Moira Hunter 

Rotherham Aldwarke 
 

National Retail Forum Rep 
Ron Powell (Ron.powell@gmb-asda.com) 

Tel: 07985 758780 

Deputy 
Chris Brooke - Huddersfield  

 
National Health and Safety Rep 

Deputy 
Lee Sammut  - Doncaster (leesammut.gmb@gmail.com) 

Tel: 07486895129 

 
Follow us on Facebook 

GMB Yorkshire & North Derbyshire Region at ASDA 

  

mailto:joseph191419@yahoo.co.uk
mailto:leesammut.gmb@gmail.com


Join now for protection, support and advice.
Hand this form to your local GMB representative, or post it by simply writing ‘FREEPOST GMB Wakefield' 
on an envelope. You don’t need a stamp or any other address details. Questions? Email us at 
info@gmb.org.uk or visit our website: www.gmb.org.uk where you can also join instantly. 
PLEASE USE BLOCK CAPITALS SIGN WHERE YOU SEE THE s

TELL US ABOUT YOU. This will help us do the best possible job for you.

Forename

Surname

Title Date of Birth
Ms Mis rM xMsrMs

Home phone number

Mobile number

Home address

Postcode

Email address

Employer

Job title

Hours a week

Work address

Postcode

Instruction to your Bank or Building Society to pay by Direct Debit 

Name & full postal address of Bank/Building Society

Instruction to your Bank or Building Society. Please pay GMB Direct Debits 
from the account detailed in this Instruction subject to the safeguards 
assured by the Direct Debit Guarantee. I understand that this Instruction 
may remain with GMB & if so, details will be passed electronically to my 
Bank/Building Society.

To the Manager of  Bank/Building Society
Address:

Postcode:

Name(s) of account holder(s)

Banks/Building Societies may not accept Direct Debit  
instructions for some types of account.

Service User Number

Reference (FOR GMB USE ONLY)
09 7 4 3 3

Account number Sort code

If you are paid monthly 1st* 8th* 16th* 23rd* Last day of the month* 1st Friday 2nd Friday 3rd Friday 4th FridayOR if you are paid 4 weekly

STAYING IN TOUCH. We want to make it as easy as possible to talk to each other.

GMB contacts members by email, phone and SMS about issues related to  membership, membership services and campaigns.

Tick if you DO NOT wish to be contacted by:      Email     Phone     SMS

GMB has a political fund to pay for political campaigning, which you can opt-in to for 1p a week. In the past, the fund has  
helped win rights such as the minimum wage and maternity leave. There will be no detriment to you if you do not opt-in.

Do you want to opt-in to the political fund?    YES    NO

Welcome to the GMB Union family!

AND JOIN. I agree to abide by GMB rules.
Signed Date

To read the GMB rulebook please visit  
www.gmb.org.uk/rules For our privacy  
policy go to www.gmb.org.uk/your-privacy 

You can change your contact preferences  
at any time by logging into your MyGMB  
area at www.gmb.org.uk/mygmb

THE IMPORTANT BITS. Please authorise the Direct Debit.

FOR GMB  
USE ONLY

Members   pih
number

Jo   ni
date

  hcnarB
number

Section

* or next working day

Signature(s) Date

PAYMENT DATE. Please select a payment date.
This is not part of the instruction to your bank or building society.

Please fill in the form and send back to 'FREEPOST GMB Wakefield'
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Contributions: £12.64 four weekly (over 20 hours) £7.36 four weekly (20 hours or less & under 18's) £4.04 four weekly (*10 hours or less) *excludes cash benefits.  See our website for full details of contribution rates for working students & apprentices.
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