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Dear Colleague 
 
Welcome to the Summer 2015 newsletter – and hopefully welcome to Summer as well!  There is a 
lot happening at the moment and as a union we are working on a number of issues that affect our 
members.  In addition as a branch we have taken the opportunity to enter into two exciting 
sponsorship opportunities; one with Chesterfield FC and the other with the Derbyshire Times.   
 
Derbyshire Times Best in Schools Awards 
 
Every year the Derbyshire Times runs an awards programme for schools.  There are 12 categories 
and our branch is sponsoring the Best Teaching Assistant of the Year Award.  The awards are 
presented by the sponsors at an event later in the summer. 
 
You can find out more about the awards on the following website 
www.derbyshiretimes.co.uk/bestinschools/  
 
You can also find the details on our regional website at www.gmbyorkshire.org.uk  
  
A poster to advertise the awards programme will be sent to all schools over the next week or two.  
It will also be advertised in the Derbyshire Times so please encourage everyone you know to 
nominate our fantastic members for an award because it would be amazing to be able to give the 
award to a GMB member! 
 
Chesterfield Football Club 
 
This year we have taken the opportunity to support Chesterfield FC by placing an advertisement in 
the new 2015/16 Chesterfield FC diary.  The diary will be available to purchase at the beginning of 
the new season.   
 
A new office in Matlock 
 
The GMB have recently acquired offices in County Hall at Matlock.  The office will be available for 
meetings with members to discuss issues/concerns etc. and will also be used by GMB officers 
when they are in Matlock.  At the moment the office won’t be open for ‘drops-ins’ but we hope to be 
able to set this up in the future and we will let you know when it will be open.  As the majority of 
decisions that affect us as Local Authority employees are taken in Matlock it makes sense for us to 
have a base there so we can easily liaise with elected members and the officers of the Authority. 
 
South Yorkshire Festival 
 
This year the South Yorkshire Festival will be held on Saturday 15th August 12pm – 5pm at Wortley 
Hall, Sheffield S35 7DB.  Admission is free with a £2 car park charge, proceeds to charity.  The 
GMB are sponsors of the event and there will be a GMB stand there on the day along with lots of 
other craft and gift stalls, entertainment, food and drink.  All entertainment for children is free. 
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Asbestos in Schools 
 
Asbestos in schools is a serious issue and the dangers should not be underestimated.  The 
Department for Education concluded a review of asbestos in schools in March this year and its 
report acknowledges the very real threat asbestos presents however, it lacks a strategy to deal with 
the problem in the longer term.  All schools should keep an asbestos register where it is known that 
asbestos is present in the school buildings.  You are entitled to see this.  If you think you may have 
been affected by exposure to asbestos or just exposed to it you should keep a copy of the register. 
The GMB believe there should be a phased removal of all asbestos in schools and will continue to 
campaign for this. 
 
Single Status 
 
Appeals in respect of the Implementation of Single Status in Schools began on 20th April.  All 
appeals that have been received will be heard by a panel made up of Local Authority officers and 
trade union representatives.  To help with their decision making the panels may request further 
information from you or your school to clarify points you have made in your appeal.  Please don’t 
worry about this.  The appeal panel want to make sure they have all the information they need 
before making their final decision on an appeal. 
 
The appeal panel can make one of the following decisions: 
 

 determine that the original outcome from slotting and matching was correct  

 determine that the grade is correct but the benchmark role is not and therefore change the 
benchmark role to a more appropriate one within the same job family 

 determine that the grade is correct but the job family and benchmark role are not, and therefore 
change the job family and the benchmark role 

 determine that the grade, and therefore the benchmark role is not correct and change the grade 
and benchmark role either within the same job family or another job family   

 refer the appeal for evaluation 
 
First Aid Payment 
 
If you are your school’s designated first aider for staff, visitors and contractors you are entitled to 
receive a payment of £12.91 per month.   There is a clear distinction between being a student first 
aider and the designated first aider for staff and visitors etc. and there are different courses that 
you should complete to be able to fulfil these roles.   
 
To be your schools designated first aider for staff and visitors etc. you must have completed the 5 
day HSE First Aid at Work Course – this is not a discretionary payment and should be paid by your 
school as part of your salary.  If you do not currently receive this payment you should approach 
your headteacher and ask them to make sure that you receive the payment.   
 
Living Wage 
 
The Authority will be paying the Living Wage in 2015/16 to all qualifying directly employed staff.  
This will continue to be paid as an allowance however we have started discussions with the 
Authority as to how future Living Wage payments will be made.  The Authority are keen to look at 
how the Living Wage can be consolidated into pay and we are to meet officers later this month to 
discuss this. 
  
At the time of writing, 289 schools have opted in to paying the Living Wage. 
 



 

We are very proud that as a union the GMB has championed the Living Wage – you may recall that 
it was the GMB who first approached Derbyshire County Council about paying the Living Wage to 
its employees in February 2013 and we are delighted that so many employees in the Local 
Authority and in schools have benefitted from its implementation. 
 
2016 Pay Claim 
 
You may have seen the bulletin that was circulated recently in respect of the 2016 pay claim.  You 
may think it is too early to commence lobbying about a pay claim for next year but as we have 
found in recent years it is very important that the employer is left in no doubt as to the value we as 
a union place on local Government employees.  The employees of any organisation are their most 
valuable asset and no more so than in Derbyshire County Council and I am sure that the elected 
members of the Authority would agree with this.   
 
As a union we will be submitting the following claim: 
 

 a 5% pay rise or paying the Living Wage, whichever is the greater 

 protection of the national Green Book agreement and its terms and conditions 

 removal of the term time pay penalty that falls on school support staff 
 
This is an ambitious pay claim however we believe that Local Authority staff deserve no less.  We 
will be meeting with the other recognised trade unions to discuss our joint position and as soon as 
we have further information this will be circulated to you.   
 
Please note – at their Spring conference colleagues in Unison decided to ask the national 
employers to re-open the current pay deal agreed last year. 
This is not a position supported by the GMB – our members voted to accept the pay award 
and we entered into a collective agreement with the employer to that effect. 
 
The employers have responded with an unequivocal 'no' and we hope that this will not 
interfere with the new 2016 pay campaign that we all need to work towards.    
 
Local Government Pension Scheme 
 
Changes to the Local Government Pension Scheme (LGPS) came into effect on 1st April 2015.  For 
most people there has not been any difference in their contribution rates and the LGPS is one of 
the very best pension schemes and remains excellent value for money.  There are over 5 million 
members and with £180 billion in assets it is financially very strong and the GMB continues to play 
a key role in the management of the LGPS to ensure that it remains a high quality and cost 
effective scheme for members, employers and for taxpayers. 
 
As part of the changes a new benefit called 50/50 was introduced for new joiners to the scheme.  
This means that new joiners can pay a reduced contribution rate for the first 12 months of 
membership.  After that contributions will automatically rise to the full contribution rate. 
 
GMB Training Courses 
 
The GMB offers a number of courses that are free of charge to its members.  The courses are a 
combination of both paper based and online resources with online assessments also available.  
The course that we find is of greatest interest to school support staff is the ‘Understanding the Safe 
Handling of Medicines’ course.  If you would be interested in this course please contact the GMB 
Learning Project on 01924 887277. 
 



 

Thorne Credit Union (TCU) 
 
We have previously told you about the GMB Credit Union – the Thorne Credit Union which is 
named after the founder of our union Will Thorne.  All GMB members can join the TCU.  Credit 
Unions are an excellent alternative to banks and other loan providers.  Their objective is very 
simple; to help you to make the most of your money by saving regularly and offering responsible 
borrowing to members. 
 
For more information visit the TCU website at www.thornecreditunion.com  
 
Labour Party Leadership Election 
 
As a GMB member you will be entitled to have a say in the election of the next Leader of the 
Labour Party.  To have a vote you will need to become a Labour Party ‘affiliated supporter’ and you 
can do this by completing the form attached to this newsletter and returning it to us at our 
Glumangate office – prepaid envelopes have also been sent with this newsletter for this purpose so 
you don’t have to share your affiliation with anyone if you don’t want to.  You must register by 12th 
August to qualify for a vote in the Leadership election.    
 
The election of the next Labour Party Leader is an important one if we as a Labour movement are 
to continue to have influence over the crucial decisions that are taken that affect all working people.  
We have already heard that it is the intention of the current Government to convert all schools 
deemed to be failing to academies and to make changes in the NHS and other social services.  All 
these changes will directly impact Local Government employees and we already know the impact 
that the swinging cuts have had in our own Authority and the impact they will have in the next two 
years. 
 
You can also sign up online at www.unionstogether.org.uk/our_voice  
 
What next? 
 
We will always negotiate with the Local Authority as we believe it is the best way to 
influence the outcome of issues that affect our members – we believe constructive dialogue 
is the most effective way to help and support our members and achieve the very best 
outcome for them that we can. 
 

 

Finally, do we have your correct contact details?  If you have changed your address, 

telephone/mobile number or email address or if your work details have changed 

please let us know.  We understand it’s easy to forget to tell us about changes but it is 

important that we have your correct contact details.  You can update us by phone, 

email or in writing using the contact details below. 

 
Contact Details 
 
Full Time Officer     Derbyshire County Council Branch Secretary 
 
Sue Wood      Ailsa Cooling 
01246 234383      01246 234383 
Email:  Sue.Wood@gmb.org.uk Email:  gmbsinglestatus@gmail.com   
 

GMB Office 
34 Glumangate, Chesterfield, Derbyshire, S40 1TX 
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