
 

 
 
 

 

 

 
DERBYSHIRE COUNTY COUNCIL       

 

Regional Branch of the Year 2017 
 

September – October 2017 
‘Season of mists and mellow fruitfulness……’ 

 

Dear Colleague 
 
A lot has happened at Derbyshire County Council since our last newsletter and there is information 
below on what we have been engaged in on your behalf as a trade union.  It also seemed 
appropriate that as we are in a new school year to remind you that there are lots of free training 
opportunities for GMB members.  There are also a lot of training opportunities within the Authority – 
you can identify training and development needs via your MyPlan if you are a corporate employee 
and with your school if you are school based. 
 
 
GMB Union Learning Reps and the Learning Project 
 

The GMB offers learning opportunities to all its members.  Gary Wilson is our branch union learning 

rep and he can offer help and information on the learning opportunities that are available free of 

charge to members.  Many of the courses are distance learning and you can work at your own 

pace, completing the course at a time that suits you. There is a list of courses available at the end 

of this newsletter or you can contact the Productive Learning Project team on 01924 887277 or go 

to the learning project page on the regional website at:   

www.gmbyorkshire.org.uk/learning_for_work_project 

You can contact Gary on 01629 536052 to arrange a time to discuss your learning options. 

 
Asbestos Registration Questionnaire 
 
Asbestos is a serious risk to health and the dangers of exposure to it should never be 

underestimated.  It is present in many buildings and for the most part it will have been identified, 

treated and encapsulated or removed.  However exposure to asbestos can often occur without you 

realising it, especially if you work on building sites or in old buildings.  As a union the GMB 

maintains an Asbestos Witness Archive of Exposure to Asbestos Questionnaires and we are 

advising anyone who thinks they have been exposed to asbestos to complete the questionnaire 

and return it to regional office.  The purpose of the questionnaire is to allow members to record 

their working history if they believe that they have come into contact with asbestos in their 

workplace.   

Since the introduction of the asbestos regulations the employer now has a duty to carry out a 

survey to ascertain whether asbestos is present and also to inform their employees if this is the 

case.  The duty of care extends to controlling or removing the asbestos in order to protect their 

employees. 

GMB@Work



 

A copy of the questionnaire can be accessed and printed via the regional website at: 
 

www.gmbyorkshire.org.uk/asbestos_registration.   
 

Alternatively we can post a copy to you if you contact us on the GMB office number below. 
 

Health and Safety Site Inspections 
 
Trade union health and safety representatives are independent and are not answerable to the 
employer.  They are there to represent you – the union member, to safeguard your interests, raise 
your concerns and address any identified health and safety issues in the workplace.  
The law is very clear in that it allows health and safety reps to do the following: 
 

 Represent their members on matters that affect their health, safety and welfare 

 Represent their members if HSE inspectors or local authorities consult them 

 Carry out workplace inspections 

 Investigates accidents, near misses and other potential hazards and dangerous occurrences 
in the workplace 

 Investigate complaints made by their members about their health, safety and welfare 

 Attend health and safety meetings as a union representative and request that the employer 
set up a health and safety committee 
 

All GMB health and safety reps undertake a programme of training to give them the knowledge and 
understanding needed to carry out this important role.   
 
Your branch health and safety reps are Dan Preston and Mark Weston.  Over the course of the 
next few months they will be undertaking site inspections within the Derbyshire County Council 
estate.  If you have any health and safety concerns you can contact Dan and Mark on 01629 
535871 or 01629 536052. 
 
Industrial Deafness 
 
We have had reports from a number of members that they are receiving a lot of calls from ‘no win, 
no fee’ solicitors in respect of claims for deafness caused by exposure to excessive levels of noise 
at work.  If you believe you have hearing loss that may have been caused in this way please 
contact Unionline – your trade union law firm, who will discuss this issue with you.  Unionline’s 
services are free to GMB members and they can help with a wide range of issues.   
 
Unionline can be contacted on 0300 333 0303. 
 
For all work related matters however, please contact your local GMB representative in the first 
instance. 
 
Relief Contracts – Guaranteed Minimum Hours 
 
Derbyshire County Council has reviewed the contractual arrangements for its relief employees and 
from the 1st April this year a new framework was put in place offering relief workers a Guaranteed 
Minimum Contract (GMC), that is a minimum number of hours per week that the Authority will 
guarantee work for the contract holders. 
 
GMB have been involved in negotiations with the Authority since April 2016 and with 1178 relief 
contract holders it was always going to be a huge task to implement the new contracts.  The hours 
offered to each relief worker has been based on the average number of hours worked over a three 
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year reference period and each worker has been offered 70% of the hours worked as guaranteed 
employment, the hours to be worked flexibly over the year as and when business needs arise.  
The contract places an obligation on the Authority to employ GMC contract holders for the hours 
offered as well as placing an obligation on the employee to accept the hours in their new contract.  
 
Contractual hours will be reviewed annually and may change depending on the number of hours 
actually worked.  Contracts will be offered annually to all qualifying relief contract holders who can 
choose on a yearly basis whether or not they wish to accept a GMC.  Anyone not accepting a GMC 
can remain as a true relief employee.  
 
The Authority plans to roll out the offer of a GMC to those employees not included in the first 
tranche and it is also offering some new vacancies with GMC hours – these vacancies can be 
found on the weekly  DCC vacancy bulletin or on the DCC website.  However there are currently no 
plans to extend Guaranteed Minimum Contracts to relief employees who are employed by schools.  
If this position changes we will of course be involved in the negotiations and we will keep you 
informed of progress on this issue. 
 
Trade Union Equalities Observers 
 
Derbyshire County Council and the joint trade unions have an agreement whereby the trade unions 
can appoint a representative to observe the shortlisting and interview panels for vacancies that 
arise within the Authority.  Through the Organisational Development work-stream we have been 
involved in a joint initiative to train more observers, which has been very successful.  

The role of the Trade Union Equalities Observer is to observe the selection process; it is not the 
role of the observer to actively participate in the selection process.  As observers we can raise 
issues in respect of consistency and compliance with legislation and council policies and 
procedures with the Chair of the panel.   

Training more observers has been a very positive step and it is of mutual benefit to both the 
employer and the employee.  The feedback we have had about observers being present has been 
positive and we are hopeful that the inclusion of observers will continue to be viewed as a positive 
and integral part of the recruitment and selection process. 

Foster Carers 
 
Are you a foster carer?  If you are you may be interested in our foster carer’s newsletter.  It 
provides information on current issues and concerns.  There has recently been an Education 
Committee Enquiry into Fostering to which the GMB submitted both written and verbal evidence.  
GMB have also submitted evidence to the National Fostering Stocktake.  If you would like to read a 
copy of the report you can read it via the following link: 
 

www.gmbyorkshire.org.uk/foster_carers 
 

If you are interested in becoming a foster carer with Derbyshire County Council you can find further 
information on the DCC website.  Full training is given with on-going support.  There are Fostering 
Events at County Hall in Matlock on Tuesday 26th September and Wednesday 8th November from 
5pm – 7pm.  You don’t need an appointment – you can just call in for a chat. 
 
Regional Council Meeting 
 
The next regional Council Meeting will be held on Saturday 28th October, 10am – 2pm at The Met 
Hotel, King Street, Leeds LS1 2HQ.  There is an open invitation to attend this meeting for GMB 
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members.  Among the guest speakers will be Hilary Benn, MP for Leeds Central and Chair of the 
Parliamentary Brexit Committee and Angela Raynor MP, Shadow Secretary of State for Education.  
As lunch will be provided, if you would like to attend, please contact Maria Ford on 01924 887252 
to confirm your attendance. 
 
New Subscription Rates 
 
The subscription rates for GMB membership will change on 1st October 2017.  The changes were 
agreed at this year’s annual conference.  The new rates will be £13.22 per month for members who 
work full-time and £7.72 for members who work part-time.  The subscription rate for apprentices 
will be £2.00 per month. 
 
GMB Credit Union  
 
All GMB members can join the GMB Credit Union.  Credit Unions are an excellent alternative to 
banks and other loan providers.  Their objective is very simple; to help you to make the most of 
your money by saving regularly and offering responsible borrowing to members at reasonable rates 
of interest.  They also have a Christmas Club for credit union members that pays funds deposited 
each year in November.  You can become a member quickly and easily by contacting the GMB 
Credit Union on 0161 486 1777 or by completing the online application form. 
 

For more information visit the GMB Credit Union website at www.gmbcreditunion.com 
 
A New National Website 

The national communications team are in the process of designing our brand new national website.  

The site will be designed to give members information about current issues and campaigns and to 

provide help and support to workplace reps. 

Each region will have its own section on the new website called ‘My GMB’ where issues that are 

particularly pertinent to our region will be published together with information on GMB activity in the 

region. 

To help inform the design of the new website we are seeking members views on what they would 

like the new website to feature and also on what they don’t like about the current website.  If you 

haven’t already seen the current website it can be found at www.gmb.org.uk.  To give us your 

feedback on the our current website or to make suggestions for the new one please contact 

Caroline Jones at regional office at Caroline.Jones@gmb.org.uk  

Would you like a GMB Visit? 

Each year we try and visit as many workplaces as we can and we dedicate certain weeks as 

organising weeks which gives us the opportunity to see members and get their view on current 

issues. 

If you would like one of us to visit your workplace please let us know and we will arrange a suitable 

date and time.  Alternatively we can arrange for the Regional Organising Team to visit.  The 

organising team focuses its time on workplace visits and there is also a dedicated team for schools.   

If you work at a school you can contact the Lead Organiser for Schools Rachel Harrison, on     

0345 337 7777 and Rachel will arrange to visit your school. 
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Benefits & Services 

If you are a GMB member you already know about the benefits of membership and the services we 

offer but here’s a reminder in case you had forgotten – you could also share these with colleagues 

who may not be aware of the wide range of support and services that we offer to our members. 

 
 WORKPLACE REPRESENTATION 

 EXTENDED LEGAL SERVICES 

 FREE WILL SERVICE 

 WEEKLY ACCIDENT BENEFIT 

 CONVALESCENT FACILITIES 

 GMB HEALTHCARE 

 GMB CREDIT UNION 

 NHS DENTAL HEALTH CARE PLAN 

 MORTGAGES 

 LIFE INSURANCE 

 HOME & CONTENTS INSURANCE 

 MOTOR LEGAL SERVICE 

 FUNERAL BENEFIT 

 FREE TRAINING & EDUCATION COURSES 

 

Unionline is the GMBs own firm of solicitors.  They are there to provide help and 

support to members on a wide range of issues and legal matters.  As a GMB 

member they will provide you with legal advice free of charge.  If you have a 

legal issue you need help with you can contact them on 0300 333 0303. 

 
And finally…………. 
 

 

 

Do we have your correct contact details?  If you have changed your address, 

telephone/mobile number or email address or if your work details have changed 

please let us know.  We understand it’s easy to forget to tell us about changes but it is 

important that we have your correct contact details.  It is especially important so that 

when we do need to contact you – when we are balloting on the pay award for 

example, we can do so quickly and easily.   

You can update us by phone, email or in writing using the contact details below.   

 

GMB Contact Details 
 
Full Time Officer     Derbyshire County Council Branch Secretary 
 
Jon Smith      Ailsa Cooling 
0345 337 7777      01629 535871 
Email:  Jon.Smith@gmb.org.uk Email:  GMBnorthderbyshire@gmail.com  

 
GMB Offices 

Smedley Street, Matlock, Derbyshire, DE4 3AG 
 

34 Glumangate, Chesterfield, Derbyshire, S40 1TX 

mailto:Jon.Smith@gmb.org.uk
mailto:GMBnorthderbyshire@gmail.com

