
 

11 JULY 2017 
 

Dear Colleagues 

Trade Unions representing NHS workers have written to the Prime Minster today asking for an end to 

the absurd Government policy on Pay.  The GMB’s Pay pinch campaign www.paypinch.org.uk has 

shown the amount of money key NHS workers have lost under Government pay policy already, and 

the further amount they lose if the policy continues to 2020, as the Government want. 

The letter, signed by Union negotiators of all the NHS unions, is set out overleaf. 

The recent General Election has been a game changer – with the Government losing their majority in 

Parliament and a majority of voters supporting parties, opposed to Government pay policy, GMB is 

determined to push forwards to end the 1% pay cap. 

Research carried out by the GMB prior to the election, showed that 75% of voters wanted the pay 

cap lifted.  It is clear that the public understand that this policy is leading to a loss of key NHS 

professionals at all levels, a deterioration of essential NHS services, and reductions in the level of 

care. 

The new Government had the opportunity to support a Labour Party amendment to the Queen’s 

Speech, and during the day of the Speech, there were numerous signs that the Government had 

listened to the electorate and were about to announce a review of the failed policy.  However, in a 

series of U-turns the Government decided, with the support of the DUP, to vote down the Labour 

amendment and retain the Pay Cap. 

GMB is determined to see the end of the pay cap, and will continue to draw the public’s attention to 

danger posed to the NHS by the Tory Government. GMB will be organising a range of activities to 

continue pressure on the Government to drop the pay cap. 

Unions met this week to consider how to respond to the continuation of the pay cap and what to 

prepare for the 2017 Pay Review.  A report will be issued shortly. 

Over the weekend of 14 and 16 July, the South West TUC has organised the Tolpuddle Martyrs 

Rally, to commemorate the sacrifices made by agricultural trade unionists in the 1830s.  GMB 

Southern Region has a field, where members and their families can camp for free.  For details go to 

https://www.gmb-southern.org.uk/gmbtolpuddle-2017/.  Alternatively come to Tolpuddle on Sunday 

16 July, and join GMB members, who will play a prominent part in the March and rally. Jeremy 

Corbyn is speaking…  

Kevin Brandstatter 
Lead Organiser NHS 
GMB National Office 
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The RT Hon Theresa May MP 
Prime Minister 
10 Downing Street 
London 
SW1A 2AA 
 
Monday 19th June 
 
Dear Prime Minister,  
 
By your own admission, austerity, and a lack of investment in the public sector was a significant 
factor in the general election result. Many have said that the pay freeze in the public sector was in 
part to blame for your failure to secure a parliamentary majority, alongside senior health leaders who 
agree that people who work in our NHS should be fairly rewarded for the work they do.  
 
Organisations that represent patients and our NHS workforce are calling for the Queen’s Speech to 
mark a clear change in direction.  
 
People who are working in the NHS are delivering care to the best of their ability but we are very 
worried that care is becoming unsafe. Our services are struggling to make do without the staff they 
need.  
 
The Public Sector Pay Cap has forced professionals out of jobs they love. Those who stay are 
overstretched and under pressure to do ever more with less. The longstanding cap stands in the way 
of recruiting and retaining the best in health care. It is having a profound and detrimental effect on 
standards of care for people at a time when the NHS is short of staff across every discipline. This is 
alongside an uncertain future for EU nationals working in health and care.  
 
Next month, our vital national service turns 69. In its seventieth year, you have the opportunity to 
show the country how much you value the lives of people who work in the NHS, and the people they 
serve.  
 
We call on you to prioritise patient safety by guaranteeing safe staffing across all of our services and 
changing your policy on NHS pay. Government should remove the pay cap and address the real-
terms loss of earnings so the NHS can retain and attract staff, resolve the workforce shortage and 
ensure safe patient care. 
 

This letter was signed by leaders of all the NHS Trade Unions. 


