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Weekend Working Dispute 

 
Dear Member 
 
GMB members in the distribution centres in Magor and Worksop voted overwhelmingly by 81% to 
19% to reject the company’s revised offer on weekend working.  
 
GMB members have consistently told us that they want to spend more time with their families and 
the current weekend working arrangements are unacceptable. Peoples’ frustrations and anger have 
been increased when there have been a lack of work at weekends and employees have been asked 
whether they wish to go home. Also members have said that they have little faith in the recruitment 
drive when the applications for weekend work have been so numerous, yet the recruitment from all 
of those applicants has been minimal. 
 
The GMB Union has held further talks with Wilko since the result, but these have broken down 
because Wilko will not guarantee a reduction in weekends off before the peak period commences.  
All Wilko was prepared to offer was a single rest day on a Saturday or Sunday. GMB members have 
told us they want a reduction in weekends and before peak starts. The company’s proposal did not 
do what GMB members want. 
 
GMB believes this is achievable if Wilko increased recruitment and if necessary brought in more 
agency staff to fill the gaps in the interim.  
 
The current weekend working rota’s make no sense and need to change now.  
 
The GMB has informed Wilko that we will be moving to a full strike action ballot and the official 
notification as required in law will be sent to the company imminently.  
 
If you’re not a GMB Union member you can see your workplace representative, Convenor, complete 
the attached form or join on-line www.gmb.org.uk 
 
If you’ve not updated your address and contact details then please do so ASAP to make sure you get 
your vote in the ballot. Please return your ballot to ensure you have you say on this issue. 
 
Yours sincerely 
 
 
 
 

Gary Carter 
National Officer 

GMB@WILKO  
your voice in Wilko 
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