
Some may be able to take their children to work and 
others may be able to work from home. But those 
who can do neither need support and understand-
ing from their employers.

When the snow causes problems it makes sense for 
employers to allow staff to work from home if they 
can, rather than struggle with a lengthy commute 
to and from work.

An increasing number of employees are now able 
to work from home, with TUC research finding that 
1.6 million employees regularly worked from home 
last year. This could be a useful option for employ-
ers and staff to make the best of the situation.

Whether an employer can withhold pay if you don't 
get to work due to bad weather depends on your 
contract, or the usual practice in your workplace. 
Employees should check their company policy.

The TUC says employers shouldn’t withhold pay 
or force people to use their holiday if they can’t 
get into work. This is unfair on staff who have been 
kept away from work through no fault of their own.

And Scrooge bosses who dock pay and take away 
holiday risk adding to their business woes by cre-
ating resentment among their staff.

The TUC has also reminded employers to keep 
their workplaces safe during the current cold 
weather. The temperature should normally be at 
least 16°C (or13°C if much of the work indoors 

Call for common sense 
during bad weather
With snow in many parts of the UK and more snow 
and ice forecast this week, the TUC has called on 
employers not to force their staff to make dangerous 
journeys to work.

While workers should make every effort to get in if 
they can, the TUC says that people shouldn’t attempt 
to travel if it’s not safe to do so — particularly if they 
live in remote areas.  

Employers in areas of the country affected by the 
snowy conditions should put out advice to their 
staff — and those who’ve not already done so should 
be urgently drawing up bad weather policies, says 
the TUC. 

The TUC wants employers to have clear weather 
policies to set out what staff should do when snow 
and ice or a lack of public transport prevents them 
getting to work. 

Bad weather policies should also cover what par-
ents should do if schools close and they have no 
alternative childcare. 

Employers need to be aware of the difficulties 
faced by staff with children in schools that close 
due to the weather.
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involves severe physical effort). And management 
should also ensure entrances to workplaces are 
gritted and not slippery. 

TUC general secretary Frances O’Grady said: “For 
many people the conditions will have made their 
commute virtually impossible. Good bosses will 
already have bad weather policies in place so staff 
know what to do. But more employers now need 
to catch up to make sure their staff don’t lose out.  

“Employers also need to be aware of the difficulties 
faced by staff whose children’s schools are closed 
due to the weather. Some may be able to take their 
children to work and others may be able to work 
from home. But those who can do neither need 
support and understanding from their employers.” 

www.tuc.org.uk/news/don%E2%80%99t-force-staff-make-dangerous-journeys-work-
snow-says-tuc

www.tuc.org.uk/blogs/bad-weather-snow-joke-staff-trying-get-work

New protections for 
pregnant women 
Pregnant women and new parents returning to work 
after having children will be further protected from 
unfairly losing their jobs under new proposals set 
out by the government.

A consultation launched on 25 January 2019 propos-
es that the legal protection against redundancy for 
pregnant women and new mothers on maternity 
leave is extended so that it continues for up to six 
months after they return to work. 

The consultation on pregnancy and maternity dis-
crimination:
l sets out the current legal protections for preg-
nant women and new mothers under the Equality 
Act 2010 and the Employment Rights Act 1996 
(ERA);
l asks how an extension of redundancy protec-
tion currently afforded under ERA for those on 
maternity leave and other types of family related 
leave and pay might work best, and how long this 
protection should last;
l asks whether a similar protection should be af-
forded to other groups (such as those returning from 
other forms of long term childcare leave, principally 
adoption leave and shared parental leave);
l sets out the steps that the government is taking 
to increase employees awareness of their rights 
and employers’ awareness of their obligations, and 
invites comments on how they might be improved, 
to tackle pregnancy and maternity discrimination 
more effectively;

l considers the existing approach to the enforce-
ment of employment and equalities legislation in 
the context of recommendations from the Women 
and Equalities Select Committee and the Taylor 
Review; and
l discusses the three-month time limit within 
which a claim of discrimination can ordinarily be 
brought to an Employment Tribunal.

Research commissioned by the Department for 
Business, Energy and Industrial Strategy, found one 
in nine women said they had been fired or made 
redundant when they returned to work after having 
a child, or were treated so badly they felt forced out 
of their job. The same research estimates 54,000 
women a year may lose their jobs due to pregnancy 
or maternity.

www.gov.uk/government/news/plans-to-boost-protections-for-pregnant-women-and-
new-parents-returning-to-work

Manufacturing — a 
warning from Unite
Britain’s rail manufacturing renaissance could be 
shunted into the sidings, the Unite general union 
has warned.

The union has urged the government to support 
UK manufacturing, jobs and skills by investing in 
rail infrastructure and awarding new rolling stock 
contracts to UK factories.

A letter to the transport secretary Chris Grayling 
from Unite assistant general secretary Steve Turn-
er warns government ministers that high quality 
skilled jobs which sustain communities across 
the UK could be hit unless the government brings 
forward new passenger train contracts and awards 
them to companies manufacturing in the UK.

Recognition The warning came on the same day as 
the union signed a recognition agreement covering 
over 750 workers at Hitachi’s Newton Aycliffe train 
manufacturing facility.

The recognition agreement with Hitachi Rail 
strengthens the voice of the workforce at the site by 
securing collective representation and bargaining. 
The £100 million site is home to the new Azuma train 
for the East Coast Mainline and has already led to a 
spend of over £628 million with 1,168 UK suppliers.

Steve Turner said: “Hitachi’s Newton Aycliffe site 
is home to a world class workforce and is a pow-
erhouse of the regional economy. It nurtures key 

www.tuc.org.uk/news/don%E2%80%99t-force-staff-make-dangerous-journeys-work-snow-says-tuc
www.tuc.org.uk/news/don%E2%80%99t-force-staff-make-dangerous-journeys-work-snow-says-tuc
www.tuc.org.uk/blogs/bad-weather-snow-joke-staff-trying-get-work
www.gov.uk/government/news/plans-to-boost-protections-for-pregnant-women-and-new-parents-returning-to-work
www.gov.uk/government/news/plans-to-boost-protections-for-pregnant-women-and-new-parents-returning-to-work
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manufacturing skills, brings desperately needed 
investment and sustains jobs throughout the area’s 
supply chain.

“All this hard work could be short lived, with the 
UK’s rail manufacturing renaissance shunted into 
the sidings, if the government doesn’t bring for-
ward the investment needed to upgrade our region-
al and intercity networks and award contracts for 
new rolling stock to UK based train manufacturers 
as part of a proper industrial strategy supporting 
UK plc.”

https://unitetheunion.org/news-events/news/2019/january/unite-secures-hitachi-rec-
ognition-and-warns-government-over-the-future-of-uk-train-manufacturing/

More employers sign 
Dying to Work charter
The number of employees covered by the TUC’s 
Dying to Work charter has recently passed the 
800,000 mark.

Hampshire Fire and Rescue Service, which em-
ploys 1,750 staff, signed the charter on 17 January, 
in order to offer greater security to employees who 
are living and working with a terminal illness.

The voluntary charter forms part of the TUC’s wid-
er Dying to Work campaign. This seeks to have 
terminal illness recognised as a protected char-
acteristic, as this would allow employees to enjoy 
a protected period at work where they cannot be 
dismissed as a result of their condition.

The charter also seeks to give employees with 
terminal illnesses more choice in how to spend 
their final months, and offers peace of mind 
around job security.

Neil Odin, chief fire officer at Hampshire Fire and 
Rescue Service, said: “This is about doing the right 
thing. As an organisation, we pride ourselves on 
looking after our staff, especially in their times of 
greatest need.

“By signing this charter, we hope to reassure staff 
of the commitment and support we will offer should 
they suffer from a terminal illness. We are proud to 
sign up to this important charter.”

As part of its commitment, Hampshire Fire and 
Rescue Service aims to provide support such as 
counselling and financial advice, as well as train 
line managers and HR staff on how to deal with 
cases of terminal illness, including how to discuss 

future plans and make adaptations to an employ-
ee’s role, if necessary.

The organisation has arranged further training 
in partnership with charity Macmillan Cancer 
Support.

Other new signatories include the University Hos-
pitals of Derby and Burton NHS Foundation Trust, 
which signed the charter on 18 January providing 
protection for their 14,312 employees and Bristol 
Council, where no figure on the number of employ-
ees has been given. 

https://www.hantsfire.gov.uk/incidents-news-and-events/news-releases/2019/vital-
pledge-made-by-fire-service/

www.dyingtowork.co.uk/the-campaign/

Care workers not being 
paid for travel time
Thousands of care workers across England and 
Wales are being paid less than the National Mini-
mum Wage because councils aren’t insisting that 
homecare companies pay for travel time, says the 
public services union UNISON.

Using a Freedom of Information (FoI) request, 
UNISON reveals that more than half (54%) of local 
authorities in England don’t state in their contracts 
that firms must pay employees for time spent trav-
elling between visits.

According to the report — Pressed for time and out 
of pocket — the situation is even worse in Wales 
where only two in five (40%) councils stipulate that 
private companies should pay for travel time.

A recent survey of homecare workers by the union 
revealed that three in five (63%) were only paid 
for time spent in the home of people they care for.

Only paying for this contact time can bring care 
workers’ hourly pay rates well below the statutory 
National Living Wage, currently £7.83 an hour for 
those aged 25 and over, says UNISON.

The situation has improved since the union last 
carried out an FoI in 2016, when a quarter (24%) 
of local authorities in England, and fewer than 
one in 10 (9%) in Wales made pay for travel time a 
contractual condition.

UNISON general secretary Dave Prentis said: “It is 
an absolute disgrace that hard-working homecare 
workers are being penalised in this way. Poor rates 

https://unitetheunion.org/news-events/news/2019/january/unite-secures-hitachi-recognition-and-warns-government-over-the-future-of-uk-train-manufacturing/
https://unitetheunion.org/news-events/news/2019/january/unite-secures-hitachi-recognition-and-warns-government-over-the-future-of-uk-train-manufacturing/
https://www.hantsfire.gov.uk/incidents-news-and-events/news-releases/2019/vital-pledge-made-by-fire-service/
https://www.hantsfire.gov.uk/incidents-news-and-events/news-releases/2019/vital-pledge-made-by-fire-service/
www.dyingtowork.co.uk/the-campaign/
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of pay along with the pressure to keep time spent 
in each home to a minimum make life tough and 
play a huge part in the high turnover of staff.

“Both the Westminster and Cardiff governments 
should bring in a new legal duty for councils so 
they are clear that homecare providers must pay 
employees for every hour they are at work. Any 
companies who fail to do this should be prevented 
from delivering care services in the future.”

www.unison.org.uk/news/press-release/2019/01/homecare-workers-paid-less-mini-
mum-wage/

♥Unions week targets 
zero-hours contracts 
Each year the TUC run a week of activities to 
show how joining a trade union can help you and 
your workmates. The week is an opportunity to 
celebrate the good work unions do in workplaces 
across the country.

The TUC’s ♥Unions week takes place between 
11 and 17 February and this year the focus is on 
zero-hours contracts.

The TUC is calling on union members to pledge 
to stamp out zero-hours contracts during 2019 by:
l signing an online petition calling for a ban on 
zero-hours contracts;
l sending a message to their MP asking them to 
“pledge to ban zero-hours contracts”; and
l printing and sharing a leaflet to gain support in 
stamping out zero-hours contracts.

The online petition, leaflet and details of how to find 
your local MP are available through the link below.

https://www.tuc.org.uk/news/heartunions-2019-back

A lesson in throwing 
good money after bad?
Academies handed “exceptional” bailouts totalling 
£millions over the last two years have still closed 
soon after, with the government’s funding chief now 
warning that she doesn’t want to create a “culture 
of dependency”, the Local Schools Network (LSN) 
website has reported.

Initially, the LSN reported that £3.5 million was paid 
out in exceptional grants to academies in 2017-18. 

But the Department for Education (DfE) told it that 
due to a “technical error” an incomplete spread-
sheet was sent. In fact, £6.1 million was paid out.

The funding is given to trusts in “exceptional cases 
… where additional funding is absolutely necessary 
to stabilise the school’s finances and ensure mini-
mal disruption to pupils’ education”.

However, Eileen Milner, chief executive of the 
Education and Skills Funding Agency, told a con-
ference she did not have “a book of blank cheques 
to hand out” to struggling schools.

When questioned by Schools Week over the grant 
figures, Milner conceded it was “inevitable that we 
have a recourse to this”.

But she added: “We wouldn’t want a dependency 
culture, where people feel able to get this cheque, 
because the bar for getting access to this money 
is high.”

Last year, three schools received over £700,000 
each in grants. Atlantic Academy Portland re-
ceived over £818,000. In September 2017, it trans-
ferred to the multi-academy trust, the Aspirations 
Academies Trust.

Kingsway Academy in the Wirral, run by the 
Northern Schools Trust, received £746,000 before 
it closed in August 2018.

Plumberow Primary Academy in Essex, run by the 
Academies Enterprise Trust (AET), got £773,000 
and remains open.

A spokesperson for AET said the funding was part 
of a “wider agreement” to support the trust “during 
its turnaround and to cover the costs of the substan-
tial restructure needed at the organisation”.

She said the Dfe chooses to make the funding pay-
ments to just one academy, rather than the trust’s 
central account, hence why Plumberow received 
such a large sum.

https://schoolsweek.co.uk/dfe-hands-4m-in-bailouts-to-schools-that-closed/

www.localschoolsnetwork.org.uk/2019/01/exclusive-bail-out-grants-to-academies-
nearly-twice-as-much-as-previously-reported

https://www.whatdotheyknow.com/request/grants_to_academies_to_stabilise_2

Correction

Last week's issue of Fact Service should have 
been dated 24 January
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