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GMB LAUNCHES NEW ACTIVISTS’ CENTRE  
GMB has launched a new activist centre in Cleckheaton at the site of the 
former Labour Party HQ on Cross Crown Street.   The centre was 
officially opened by Batley & Spen MP Tracy Brabin and GMB Regional 
Secretary, Neil Derrick. Also in attendance were Leader of Kirklees 
Council, David Sheard and Councillors Gwen Lowe, Steve Hall and Cathy 
Scott. 
 

The centre will offer a range of high quality training from fully funded 
adult apprenticeships and NVQ programmes to distance learning 
courses. The centre will also offer a resource and support facility for 
GMB activists, reps and members so they can drop-in when the need 
arises. 
 

Tracy Brabin said: “I was honoured to be asked to open the GMB's 
activist centre on Saturday. With state of the art equipment and 
programmes of training that fit around work commitments, the GMB 
has filled a gap in further education. I encourage anyone who has ever 
thought of changing the way things are done either in their workplace 
or wider society to check it out.” 
 

Neil Derrick said:  “What a fantastic facility this is for our members and 
the people of Cleckheaton and surrounding area.  We’re proud that 
our first activist centre has been opened in the Batley and Spen 
Constituency and hope it will be the first of many across the region.” 
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SEASONS GREETINGS FROM NEIL DERRICK 
2016 has without doubt been a challenging year for GMB members.  
We have seen some huge political developments with the result of 
the Brexit Referendum, changes within the Government and yet 
another leadership election within the Labour Party.  During all of 
this, GMB representatives, staff and officers have been focused on 
what we do best - protecting the interests of our members, 
protecting their jobs and seeking to improve their terms and 
conditions.   
 

We have had some battles with employers, notably with disputes at 
Veolia, Amey, Tangerine Company and DHL and we have 
campaigned like never before for our members in ASOS, the Foster 
Carers’ profession, TATA Steel and those in Public Services facing 
the consequences of on-going Tory austerity.  It has been a difficult 
year but we have taken every challenge and turned it into an 
opportunity.  You have saved members’ jobs, provided support 
through grievance proceedings, accompanied members facing 
sickness reviews and ultimately made sure that GMB members 
have been able to call on their union when they have needed it. 
 
I would like to place on record, in this my first year as your Regional 
Secretary, my heartfelt thanks to all GMB reps and activists, both in 
workplaces and across our branches for the work you do on behalf 
of this great union.  I wish you all a very Merry Christmas and a 
prosperous 2017. 
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GMB FURY AS TOWN HALL SAY MERRY 
CHRISTMAS TO 'DEVASTATED' FOSTER 
CARERS WITH 'ZERO HOURS CONTRACTS' 
GMB has expressed anger after Calderdale Council nodded 
through changes to foster carers’ terms and conditions at a 
Council meeting last month.     A protest was held outside 
Halifax Town Hall prior to the full Council meeting to show the 
strength of feeling among those affected.  Members of the 
public and local businesses spoke to foster carers and offered 
their support.  Foster carers from neighbouring local 
authorities and former foster children also joined the protest.  
Calderdale, once a leading authority for foster carers’ terms, 
voted to remove the current income security that foster carers 
have in between child placements and reduce current annual 
leave entitlement. 
 
Rachel Harrison, GMB Organiser for foster carers, said:   
“Calderdale foster carers left the Council meeting devastated 
by the decision, some feeling that they now have no 
alternative but to resign from a profession they love out of 
fear of not being able to pay the bills.   One foster carer 
spoke of how hurt she was by comments made by Councillor 
Megan Swift during the meeting when she said ‘it was not a 
zero hours’ contract as they [foster carers] were not 
employees’.    Calderdale Council has consistently said that 
the changes are necessary in order to address their failure to 
recruit new foster carers.   They are hiding behind what is a 
national recruitment crisis, one which the Government is 
trying to address with their on-going inquiry into fostering. 
The Fostering Network estimates that another 7600 foster 
carers are needed.” 
 
GMB urged the Council to reconsider the proposals or put 
them on hold until the inquiry into fostering is complete.  The 
changes will be implemented from February 2017.  GMB has 
pledged to continue the fight on behalf of its members.   

GMB AND SHEFFIELD CITY COUNCIL SIGN-UP TO 
TUC’s DYING TO WORK CAMPAIGN 
GMB and Sheffield City Council have signed-up to the TUC’s Dying 
To Work Campaign which is calling on the Government to ensure 
that working people battling terminal illness do not have to worry 
about  financial insecurity and loss of dignity at work.  
 
The Dying to Work Campaign wants to see terminal illness 
recognised as a ‘protected characteristic’ so that an employee with a 
terminal illness can enjoy a ‘protected period’ and not be dismissed 
as a result of their condition, and any death in service benefit 
protected for the loved ones they leave behind.   Current legislation 
does offer some protection for terminally ill employees; however, it 
still allows employers to dismiss a terminally ill employee if they fail 
a capability assessment with ‘reasonable adjustments’.  The Dying to 
Work Campaign has been growing in momentum over the last year 
and more than 100,000 workers across the UK will be covered by the 
Charter now Sheffield City Council has signed-up.  
 
Sue Wood, Senior Organiser, said: “It goes without saying that any 
person battling a terminal condition should be able to spend what 
time they have left safe in the knowledge that their job is 
protected and that their family is left financially secure. We want 
to see an improvement to employment protection for terminally ill 
workers.   The GMB is proud to sign up to this charter along-side 
Sheffield City Council and we will continue to work with other 
employers to do the same.” 
 
David Kitchen, GMB Convenor for Sheffield City Council was 
instrumental in getting the authority to sign the Charter and the 
Council has become the first employer in Yorkshire to add its name.    
Although the Council operated within the principles of the Charter 
David felt it was important to get them to formally sign it.  David 
said: “It is important that all GMB stewards and convenors in both 
the public and private sectors strive to get their employers to sign-
up.  I’m grateful to Sheffield City Council and the Labour group for 
getting on board with this initiative.” 
 

GMB’s Lee Parkinson, David Kitchen and Sue Wood sign-up to the 
Charter  

Protesters gather outside Halifax Town Hall 
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POLITICS@WORK 
The second GMB Annual Political School took place at Wortley 
Hall in November with GMB members from this region and 
Birmingham and West Midlands Region taking part.  The 2-day 
event was opened by Regional Secretary, Neil Derrick,  and 
topics up for debate included the economic consequences 
following the Brexit vote, led by Greek economist Olivier 
Vardakoulias from the New Economic Foundation.   Simon Jose 
from the Public Policy Research Unit led a discussion on 
Devolution and the dangers for trade unions. 
 
On Sunday Steve Jennings, GMB Political Officer, led a 
discussion on the historic struggles trade unions have faced 
from their inception until the present day and Councillor Bob 
Johnson from Sheffield City Council spoke about the role of a 
GMB Councillor.  The weekend ended with a Campaigning For 
The Future workshop led by GMB National Officer Neil Foster.  

SAVE THE DATE 
Foster Carers’ Regional Event - Thursday, 19th January 2017.  
We will be organising a regional foster carers’ event in 
January. There will be members from the Labour Party 2020 
campaign and MP's invited to come and listen to our foster 
carers’ issues. All foster carers will be invited to attend and we 
hope that we can attract non-members too.   Further details 
will follow in the next issue of The Activist. 
 

CALLING ALL BRANCHES - CONGRESS 2017 
Don’t forget the deadline for nominations for Congress 2017 
closes on the 31st December 2016 and the closing date for 
motions to Congress is the 31st January 2017 - so make sure 
you get yours in! 
 

NHS SATURDAY 
GMB members and local Labour Party members were out meeting 
the public and demanding extra support for our embattled NHS. 
Hundreds of trade unionists and Labour members across the region 
highlighted the issues facing the NHS resulting from the 
Government’s austerity policies.  
 
The GMB believes that under the Tories our NHS is underfunded and 
understaffed. This has resulted in around 3.9 million people on 
waiting lists; 1.8 million people waiting four hours or more in A&E 
and one in four patients having to wait a week or more to see their 
GP.  GMB NHS Organiser, Stacey Booth, who was out campaigning in  
Leeds said:  “We must stand together and defend the NHS; this 
winter could be the worst crisis the NHS has ever faced.” 
 

 
 
 
 
 
 
 

 

Leeds West  

Castleford 

FOLLOW US 
          @GMBCampaigns 
 

          GMB Yorkshire and North Derbyshire Region 
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CHRISTMAS SWEET SHORTAGE AS HUMBUG 
MAKERS FACE FRESH GMB ACTION 
Workers at Tangerine, who manufacture Barratt Sherbert 
Fountains, Butterkist Popcorn and Princess Marshmallows are 
set to walk out over ‘derisory’ pay.  Some of the UK’s best 
loved sweets could be in short supply this Christmas as 
Tangerine face fresh industrial action.  Workers will down 
tools over a ‘derisory’ pay offer and allegations of bullying 
tactics.  GMB members at the York factory have already taken 
part in 24 hour strikes.   
 

Picketers say they were victims of provocation, threatening 
behaviour and were even told they would face action for 
unauthorised absence.  They have been told unless they 
accept Tangerine’s grudging offer (1.25% back dated to April 
with 15 minutes break) the deal will be taken off the table 
altogether.  Now, further strike action is inevitable. 
 

Ben Kirkham, GMB Organiser, said: "I am disappointed with 
the absence of any proper dialogue from Tangerine, and 
management's actions towards our members. These threats 
are unacceptable and the pay offer is derisory, but GMB 
members have maintained their dignity whilst facing 
continued provocation to their job security. 
 

“This clearly undermines the relationship Tangerine has with 
its workers and shows the dispute is justified - we have to 
face up to bullying employers. The cost of living in York is at 
its highest in the region, however workers at Tangerine are 
paid on average £4,000 less a year now than 10 years ago.  
Private renting costs, increase in fuel rates, increase in the 
weekly shop, the workers just cannot afford to keep taking 
the hits anymore and this is shown in the strength of picket 
in week 6 of industrial action.”  There are further strikes on 
the following dates:  
 
 December 15th (13.00-15.00 and 22.00-23.00) 
 December 21st (06.00-07.00 and 21.00-23.00) 
 January 5th  (05.00-07.00 and 14.00-15.00) 

Come along and show your support! 
 

TRACY BRABIN MP SPENDS A DAY WITH GMB 
REP AT YORKSHIRE AMBULANCE SERVICE  
“With the challenges facing the NHS in mind, I wanted to see what it 
was like on the front-line.   After visiting the Bronte Birthing Centre 
in Dewsbury, I jumped at the chance to spend time with a Yorkshire 
Ambulance Service paramedic crew.  During my shift, I was placed in 
the capable hands of Jamie and Lauren.  Jamie, a fully-trained 
paramedic and GMB rep, talked me through the demands of the job. 
Lauren is an emergency care assistant who was behind the wheel.  
Our first call was to a man who was struggling after an operation.  
His partner was used to the trip to A&E, reflecting that although 
their regular waiting time at St James’s is invariably under four 
hours, they recently spent 36 hours in a surgical assessment unit 
before a bed on a ward was found.  This is a process called reverse 
boarding. Patients get through A&E in under four hours, to comply 
with national targets, but with pressure on bed places off the scale, 
often find themselves waiting in side rooms or assessment wards. 
 

“Next was a serious road traffic accident where a young man on a 
motorbike had crashed into the side of a car; he was not breathing.  
The Hazardous Area Response Team was nearby and started work 
on him minutes before we arrived. In such serious incidents, these 
minutes are crucial and he was very lucky they were nearby.  He was 
stabilised and lifted into our ambulance to be taken to A&E.  There is 
no doubt the teamwork, procedural discipline and medical expertise 
saved his life.  From clock-on to clock-off, I couldn’t fault the 
dedication and commitment of the team.  The NHS is struggling 
financially across the board. Take Yorkshire Ambulance Service; the 
Government’s offer of less money for 2016/17, rather than more 
when demand has increased by seven per cent, is insulting.  The cost 
to the NHS when ambulances are left waiting to hand over patients 
at A&E is an unnecessary expense and a drain on already over-
stretched budgets.  The only way to stop this is to increase bed 
numbers and to ease the pressure on A&E.”    
 

Tracy Brabin MP (centre) pictured with Lauren and Jamie 

http://www.thepressnews.co.uk/press-news/mp-brabin-spends-day-paramedics/
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ASOS CAT WALK OF SHAME 
GMB launched a ‘catwalk of shame’ outside ASOS' 
headquarters to draw attention to shocking reports of 
conditions in the company’s Barnsley warehouse. 
 
'Models' strutted up and down a red carpet in front of the fast 
fashion retailer’s London HQ ahead of the company's annual 
general meeting, brandishing placards calling on the retailer to 
‘Respect ASOS Workers’.   
 
GMB’s initiative follows investigations by both Buzzfeed and 
the BBC which exposed allegations of poor working practices 
and exploitative contracts at the company’s Barnsley 
distribution centre. 
 
The GMB distributed a workers' AGM report to shareholders 
ahead of the meeting.  ASOS has seen its profits double from 
£15.7 million to £30.3 million as published in their last 
accounts.  GMB has been running a campaign at the 
warehouse, the site of the old Grimethorpe colliery, since 
August 2015 supporting and recruiting members at the gates, 
and sponsoring the roundabout outside the site. 
 
GMB marked Black Friday by launching a whistle blower 
hotline for workers at the Barnsley depot.   
 
Neil Derrick, GMB Regional Secretary, said:  “We hope GMB's 
catwalk of shame will help spread the message about the 
conditions workers endure at the ASOS warehouse in 
Barnsley.” 
 
“This is a billion pound, global, thriving company which can 
afford to respect the workers it built its vast empire on the 
backs of.  ASOS trumpets it's claim to produce fashion with 
integrity – but they don’t seem so bothered about conditions 
in Barnsley.   Fashions may change – but failing to treat your 
workers with respect is never a good look." 

ARE YOUR AGENCY WORKERS GETTING WHAT 
THEY’RE ENTITLED TO? 
Agency workers are commonly used in the industrial and 
warehousing sector. They have little or no job security and can be 
easy to exploit by unscrupulous employment agencies or in the 
businesses where they are assigned. Most often they will not have 
the status of an ‘employee’, either of the agency or the end user, 
and will not therefore, have any rights in respect of unfair dismissal. 
They do however,  have some important legal protections in the 
workplace. 
 
As ‘workers’ agency staff will have important rights relating to  
discrimination protection, the right not suffer unlawful deductions 
from their wages, National Minimum Wage and working time and 
holiday rights, among others.  What is perhaps less well known are 
agency workers’ rights under the Agency Worker Regulations 2010. 
An agency worker has a right to access the same collective facilities 
and amenities as the hirer’s permanent staff from day one and they 
must be informed by the hirer, and given the same opportunity to 
apply for, any vacancies for a permanent position with them. 
 
After the agency worker has been on assignment for 12 weeks in a 
role with the hirer then, provided that there has not been a break of 
more than 6 weeks in their assignment, they are entitled to the 
same terms and conditions as an employee of the hirer if they do 
the same role in respect of  pay, the duration of working time, night 
work, rest periods, rest breaks and annual leave.  Agencies may say 
that their staff are not entitled to the same pay if they are relying on 
a specific provision within the Agency Workers’ Regulations which 
allows them to pay less than the hirer’s comparable workers after 
the 12 week period. They can only do this if their contract with the 
agency worker meets a number of specific requirements. 
 
Importantly, it must contain a statement saying that the right to pay 
parity after 12 weeks does not apply, and must provide for the 
agency worker to be paid between assignments, when they would 
not otherwise be working, at least 50% of their rate of pay during 
their last assignment. It should also provide for the maximum 
number of hours which the agency worker can be required to work 
each week, and minimum hours of work per week that may be 
offered, which must be at least one hour. If the agency worker’s 
contract does not contain these conditions in writing, or if they are 
on a zero hours contract, they are entitled to the same rate of pay 
after 12 weeks. 
 
If agency workers are not being paid the same rate of pay after 12 
weeks on assignment it may be worth checking their contract with 
the agency and raising the matter if it does not meet the above 
requirements or if the agency refuses to provide a copy of the 
contract. 

 Neil Sharples - Legal Officer 

GMB models strut their stuff  
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GMB’S ANN SHARP RETIRES AFTER 44 
YEARS’ LOYAL SERVICE 
On the 5th April 1972 a very young Ann Sharp joined the office 
of what was then the General Municipal Workers Union in 
Leeds as a post-room clerk.  44 years on Ann was one of the 
longest serving members of staff at GMB when she finally 
made the move into retirement on Friday, 9th December.   
 
Reflecting on those early years Ann said: “My first wage was 
£25 and the office that I worked in was really modern.  
Arthur Dawson was the Regional Secretary and Lord Cooper 
was the General Secretary.  It was part of my job to take the 
tea trolley round the office in the morning and afternoon. 
The GMWU contribution rate at the time was 18p per week 
for a grade 1 member and 12p for grade 2.   
 
Without doubt the biggest change was the introduction of 
computers and new technology in the early 80s. Prior to that 
we literally did everything on paper and in huge ledgers.  We 
had filing cabinets everywhere and the annual census of 
branches was a mammoth task.  
 
I think my high point was the years that I spent as the staff 
rep in the late 90s. I enjoyed going down to London to 
negotiate with the General Secretary, John Edmonds, on staff 
pay and going to our national college for training. It was 
great meeting colleagues from different regions. It really felt 
like being part of a union family.” 
 
Everyone at the GMB wishes Ann a very long and happy 
retirement.  Her experience, knowledge and comradeship will 
be missed by everyone in the region.   

FULFILLING LIVES  
GMB’s Leeds Civic Branch has donated £200 to ‘Bramley Fulfilling 
Lives’ which is celebrating its 40th anniversary this year.  The centre 
looks after up to 70 adults with learning disabilities, maximising their 
opportunities for social inclusion which is fully supported by GMB’s 
Leeds Civic Branch.   

CHARITY WALK FOR GOOD CAUSE 
York General’s new Branch Secretary, Jim Shield, along with retired 
members Eric Lawday and Ernie Nyhan, have walked the length of  
York Bar Walls so that they could raise money for charity. They 
raised £800 to share between The Sick Children’s Trust and 
Candlelighters. 
 
Jim’s granddaughter, Sienna, is having treatment at the Leeds 
General Infirmary and he says the charities dedicated volunteers 
who work at the hospital do a fantastic job helping all the children 
and their families.  Well done lads! 

2016 Latest Inflation  
 Headline Inflation Rate (RPI All Items) 2% 
 Consumer Price Index - 0.9% 

Pictured are Neil Morrisroe - Operations Director, Mario Dunnington - Service User,  
John Morfitt - Senior Support Worker, GMB Leeds Civic Branch Secretary - Moya 
O’Neill and Paula Burke - Service User 

L to R Eric Lawday, Jim Shield and Ernie Nyhan 

Ann pictured with Neil Derrick 
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NATIONAL YOUNG MEMBERS’ SUMMIT 
2016 

This year's National Young Members’ Summit was hosted by 
the Birmingham and West Midlands Region over the weekend 
of the 12th and 13th November 2016.  After serving as 
National Secretary of the Young Members’ Network for the 
last 15 months,  GMB Regional Young Members’ Secretary, 
Beccie Ions, stood down.    
 
Beccie has loved every minute but wanted to stand down and 
focus on regional campaigns, especially mental health. Beccie 
has recently started doing a PHD on mental health and has 
also been asked to be a national campaigns coordinator for 
Labour Mental Health. Huge congratulations Beccie!  Beccie 
will remain a part of the national network as she was 
successfully elected into one of the two CEC Observer Seats 
the network holds. 
 
We are also pleased to announce that Jawad Khan, Regional 
Young Members’ Chair was successful in being re-elected into 
one of the two delegate seats the GMB has on the TUC Young 
Workers’ Forum. 
  
Our region was successful in securing enough votes for their 
motion to go forward to the TUC Youth Conference in 2017. 
The GMB is only permitted to submit one motion so it's a great 
achievement for our delegates to have their motion on Trade 
Unions and Education being selected. 
 
Our region also submitted a motion to the network about 
continuing the mental health campaign for the next 12 
months. Jawad Khan moved this important motion and it was 
also passed.  
 
Aged under 30?  Interested in recruiting and organising young 
members and campaigning irrelevant of age?  

Then get  involved today! 

GMB AND DERBYSHIRE COUNTY COUNCIL SIGN 
NEW LEARNING AGREEMENT 
After lengthy negotiations with Derbyshire County Council a learning 
agreement has been signed.  The agreement will ensure that there 
are effective mechanisms in place to deliver and give access to 
appropriate, relevant and effective learning within the authority for 
all its employees.   Learning opportunities that are available include 
job specific training and development, initiatives to develop existing 
skills and knowledge and learn new ones.  There will also be an  
opportunity to undertake learning that develops confidence and 
skills that may be unrelated to employees existing role and with an 
eye to career development.   
 
In addition, as part of its commitment to developing its employees, 
Derbyshire County Council has this year brought in-house their 
apprenticeship programme. Previously delivered under an 
agreement with Learning Unlimited, apprentices will now receive all 
their training and development from the authority; this is a 
particularly important development for craft apprentices who will 
receive high quality bespoke training from skilled craftsmen 
employed by the authority.  
 
Ailsa Cooling, GMB Representative for Derbyshire County Council, 
said: “The new learning agreement is a very positive step forward 
for Derbyshire County Council and GMB members who now have 
agreed access to learning, training and development opportunities 
not just from the GMB but also from the authority.  The 
introduction of a Craft Apprenticeship Agreement is our next 
objective where we will aim to consolidate the existing 
agreement.” 

 

Young Members’ Summit 2016 

New agreement means career development for employees 
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GMB ANNOUNCE SPONSORSHIP DEAL 
WITH CASTLEFORD TIGERS LADIES 
Castleford Tigers Ladies are proud to announce GMB as their 
new kit sponsor.  The team was launched last August and are 
currently preparing for their first ever season.  However, the 
new sponsorship deal is not only about the kit. The sponsor 
money will also go towards start up fees which the club hopes 
will encourage more local girls to take part in sport.   Head 
coach, Lindsay Anfield, said: “We are extremely pleased to 
have GMB on board as a sponsor.” 
 
Castleford Tigers Ladies will be competing in the Premier 
Division, which is the pinnacle of Women’s Rugby League in 
England. With the support of GMB, the club are hoping to 
make an impact both on the field and in the community.  
 
Commenting on the new deal, Senior Organiser, Desiree 
Wilburn, said: “The GMB is proud to get behind this new 
sponsorship to support women in rugby and we would 
encourage more women to get involved in the game.  We 
wish the team all the best for the forthcoming season and 
look forward to watching their first game.” 
 

 
 2016 Latest Inflation  

 Headline Inflation Rate (RPI All Items) 2% 
 Consumer Price Index - 0.9% 

0

20

40

60

80

100 84

19 17 16 12 9 8 8 8 8

Top Ten Membership Growth Chart November 
2016

Growth

FOLLOW US 
          @GMBCampaigns 
 

          GMB Yorkshire and North Derbyshire Region 


