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National Minimum Wage Increase: From 1 April 
2017 the National Minimum Wage increased to 
£7.50 for workers aged 25 and over. Workers 
between the ages of 21 and 24 will be entitled to a 
minimum of £7.05 per hour, while those between 
the ages of 18 and 20 will be entitled to £5.60. 
Under 18s should be paid a minimum rate of £4.05. 
Minimum pay for apprentices increases to £3.50. 
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DELEGATES TO GMB WOMEN’S CONFERENCE CALL FOR 
AN ACCELERATION OF GENDER PARITY  
GMB hosted a women’s conference as part of the celebrations for International 
Women’s Day in March. 
 
More than 70 delegates met at the Marriott Hotel in Leeds for what was GMB’s 
second annual Women’s Conference to be held in the city.  Guest speakers 
included Labour Party MPs Tracy Brabin and Paula Sherriff, Jayne Senior who 
exposed the child sex abuse scandal in Rotherham, Councillor Maureen 
Cummings from Wakefield, Pauline Snaith and Angela Madden from Women 
Against State Pension Inequality. 
 
The conference theme was a celebration of inspirational women through the 
decades and put the spot-light on social, economic, cultural and political 
achievements of women.  Conference delegates also called to action the 
acceleration of gender parity. 
 
Desiree Wilburn, GMB’s Senior Organiser, headed up the conference, she said: 
“GMB has been at the forefront in the fight for equality within workplaces and 
society since Eleanor Marx carried a motion at the second conference of the 
union in 1891 in Dublin demanding equal pay for work of equal value for men 
and women.   
 
“Carrying on the work of Eleanor Marx is as important today as it has ever 
been.  GMB now represents more than 300,000 women across the UK and we 
will continue to campaign until true gender parity is achieved. ” 

Delegates call for true gender parity  
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GMB JOINS MAJOR NHS DEMO IN LEEDS 
An army of demonstrators from GMB came together in Leeds 
with more than 4000 trade unionists, campaigners and 
ordinary people in the fight to save the NHS.   
 
Activists joined a demonstration, organised by Health 
Campaigns Together, to defend the NHS against cuts, closures 
and privatisation.  It was one of the biggest marches in Leeds 
this millennium, with campaigners coming from across the 
whole of the UK. 
 

As a show of solidarity with the NHS and all those who work in 
it, GMB activists wore hospital scrubs and took part in a bed-
push around the city.   
 
Tracy Brabin, MP for Batley & Spen also took part in the demo 
and spoke at the rally in support of the NHS and protecting this 
vital service for future generations. 
 

Stacey Booth, GMB Organiser for the NHS, said: “Our message 
to the government from Yorkshire is quite simple, we will not 
stand by while they dismantle one of our county’s greatest 
achievements, the NHS, and we demand sufficient funding for 
quality health care and an end to cuts, closures and 
privatisation.” 
 

Neil Derrick, GMB Regional Secretary, said: Our members 
marched in London on March 4 and they marched in Leeds on 
April 1, along with thousands of other trade unionists and 
ordinary people because they know that the NHS is in crisis.  
The government is starving the NHS of much-needed 
resources.   
 
“On top of that billions of pounds is being siphoned out of 
the NHS and into the pockets of privateers.  The government 
is treating the NHS workforce with contempt.  You only have 
to look at the 1% pay rise announced to see that.” 
 

Andy Irving and Neil Derrick at the helm  

Martin Jackson GMB Branch Secretary from 
Barnsley Hospital addressing the rally 

GMB activists Jude McCaig and Tom Kowalski 

Stacey Booth, GMB NHS Organiser addressing the rally 
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VITAL CARE HOMES 
FORCED TO CLOSE 
GMB has been notified that Four 
Seasons Health Care has served 
notice of proposed redundancies to 
an army of vital support workers at 
Amethyst House based in 
Doncaster, South Yorkshire.   
 

Four Seasons Health Care saved a large number of council care 
homes from closure when Doncaster Council announced plans 
to close many sites in 2014. 
 
But as a direct result of national social care funding cuts, local 
council cuts and increased rents by a private landlord, Amethyst 
House is being forced to close.  In 2016 Doncaster Council 
slashed their social care funding by £3.1 million in order to 
make savings forced on them by national government.  
 
Doncaster Council announced in 2014 their plans to sell off any 
remaining council run homes to a number of privately owned 
care providers and introduced further plans whereby social care 
users are now expected to live at home for as long as possible, 
rather than receive vital care in a safe, caring, council run home. 
 
Deanne Ferguson, GMB Organiser, said:  "The army of workers, 
most of whom are union members based here at Amethyst 
House, are devastated and deeply saddened to hear the news 
that they risk losing their jobs and residents will be forced out 
of their homes as a direct result of both council and 
government spending cuts. 
 
Four Seasons approached Doncaster Council asking them to 
increase funding for each bed as the company are not making 
financial requirements on a number of their homes. 
Doncaster Council has refused, leaving Four Seasons with no 
other option but to sell their homes en masse. 
 
Sadly there has been no buyer for Amethyst, resulting in a 
home closure.  This government's proposals to increase the 
social care budget is too little too late.  The plans are watery 
with no substance and simply will do nothing to save workers 
from losing their jobs and residents from losing their homes 
here in Doncaster.  
 
This is just the sad reality and only a small snapshot of what's 
really going on in care in twenty first century Britain. 
 
We are not all in this together as this government had 
pledged." 

MP BACKS GMB PROTEST OVER PLANS TO 
PRIVATISE BARNSLEY HOSPITAL 
The Trust which runs Barnsley Hospital lost a massive £16.2million 
last year and is now embarking on a frenzied drive to slash costs. 
But the lion’s share of these losses come from ‘contractual 
penalties’ from private firms and ‘additional spending on agency 
staff’.  Unbelievably, these are not the issues addressed in the plan 
for cut-backs. Instead, the Trust envisages even greater out-
sourcing of jobs and services to the very same private companies 
that were responsible for the mess in the first place.  This initially 
involves the out-sourcing of estates maintenance, portering, 
procurement and other non-clinical departments, but will 
eventually involve all non-clinical staff. However, the directors of 
the private company – Barnsley Hospital Support Services (BHSS) 
are directors and non-executive directors of Barnsley Hospital NHS 
Trust – exposing a fundamental conflict of interests.  
 

GMB says this raises huge questions over what the directors stand 
to gain from the new company.  Stacey Booth, GMB Organiser, said: 
“The protest shows how angry people are - we do not want 
privatisation in Barnsley. The Trust has not explained its claims 
that the new arrangement will save money for patient care or 
what the directors stand to gain by being the directors of BHSS as 
well as directors and non-executive directors of Barnsley Hospital 
NHS Trust. GMB believe that those who do the work on the 
frontline every day, to keep the NHS going, should not have to 
worry about their jobs and conditions; and that all hospital 
services should be brought back in-house as the first step to 
financial prudence and simple decency." 
 

Dan Jarvis, MP for Barnsley Central, said: “Having raised our 
concerns with the Chief Executive of Barnsley Hospital last month, 
my fellow MPs from neighbouring constituencies and I will raise 
further concerns this week as we do not believe that the 
outsourcing of non-clinical departments to this subsidiary 
company is in the best interests of staff and patients.  Whilst we 
appreciate the Trust has to consider a range of options in the 
current challenging financial climate, it is vital that any decision 
does not lead to a deterioration in staff’s terms and conditions 
and the creation of a ‘two-tier’ workforce.” 

Neil Derrick leading the protest outside Barnsley Hospital Deanne Ferguson 
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SHEFFIELD LADIES FC 
FORTHCOMING FIXTURES 
Opposite are the remaining 
fixtures of the WSL Spring Series.  
There are 3 home games 
including the postponed game 
against Doncaster Belles which 
will now take place on Thursday 
27th April (7pm kick-off).   This 
game is a GMB sponsored match 
so we have 10 VIP places up for 
grabs.  If you would like 
complimentary tickets for this 
match or any other home game 
please contact Paul O’Brien on 
07557 651 482 or email: 
GMBD20Branch@outlook.com.  

GMB MEMBERS AT YAS WELCOME NEW 
CONTRACT 
GMB members working at Yorkshire Ambulance Service (YAS) 
are delighted that YAS has been successful in securing a new 
five-year contract to continue to deliver non-emergency medical 
transport services in the East Riding of Yorkshire following a 
competitive tender process.    
 
The five-year contract will commence on 1 July 2017 and it will 
be a fantastic boost for Yorkshire Ambulance Service and its 
staff.  
 

SWEET WELCOME FOR GMB COMMITTEE  
The Regional Executive Committee (REC) continued its 
programme of monthly meetings at GMB organised workplaces 
in March when it visited the giant Nestle factory in York.  After 
they had finished carrying out the usual business dealing with 
GMB matters with Neil Derrick, Regional Secretary, the REC met 
with members, reps and managers and was given a tour of the 
site.  Rob Whitehead, REC member and GMB representative at 
Nestle hosted the visit. 

………………………………………….. 
GMB’S OLIVIA BLAKE IS NEW DEPUTY 
LEADER OF SHEFFIELD CITY COUNCIL 

Congratulations to GMB member Councillor Olivia Blake who 
has been elected the Deputy Leader of Sheffield City Council 
following Leigh Bramall’s decision to stand down as Deputy 
Leader.  Olivia has been a GMB member since 2012 and was 
elected as a councillor for Walkley in May 2014.  She is a well 
respected and hard-working councillor in her local 
community.  We wish her well in her new role. (Full report to 
follow in the next issue of Politics@Work). 
 

RECIPE FOR SUCCESS  
Congratulations to Doncaster Convenor, Paul O’Brien, who 
through out of the box thinking ensured that a catering contract 
stayed in-house at a Doncaster school.  When Paul discovered 
that the contract had been awarded to Dolce without a proper 
tendering process and the proper checks and balances required 
under TUPE, he decided to submit a Freedom of Information 
request challenging the decision to outsource.    
 
Once the results came back, Paul was soon on the case and 
following a meeting with the head teacher it was agreed to keep 
the service in-house.  Paul said:   “As a result of our 
intervention and the Freedom of Information request, all the 
non-members are now GMB and they will hopefully spread the 
word around to colleagues at other schools to show them 
what we can achieve collectively.  It means we can maintain a 
public service kitchen and public service membership that will 
count towards local authority facility time.”   
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GMB members working at Northern Gas Network (NGN) have 
won an outstanding victory in their fight for improved 
conditions. These skilled gas workers were being forced to work 
45 hours per week plus one and a half hours unpaid travel time 
every day.  This meant their employer was in breach of the 
Working Time Regulations which states in general workers 
should do no more than 48 hours in a week. 
 
GMB reps have fought long and hard over the last 18 months to 
secure improvements.  GMB has argued that the contract was 
unfair and that the negative impact on workers and their 
families needed addressing. This has always been about health 
and safety for workers who work in a potentially dangerous 
industry. At no time had GMB made this about money. 
GMB representatives had made a number of suggestions to the 
employer to reduce the working week but had argued that 
there should be no detriment to pay.   
 
The employer was clear that they would never introduce such a 
contract and tried a number of tactics to undermine the GMB 
including setting up alternative non-union groups who then 
hijacked the GMB’s suggestions.  This  led to GMB issuing notice 
to NGN that the GMB were now in dispute with them. 
An indicative ballot was held with an overwhelming mandate for 
industrial action.  The reps and members held their nerve and at 
a meeting in February they secured the following deal:  
 

 A reduction in hours to 41 ¼ hours per week  

 No detriment to pay 

 An increase on the basic pay of £3000 
 
This equates to an increase of between 20.3%-26.3% and shows 
that where workers are organised and stand firm they can 
achieve genuine improvements.  This deal has energized our 
reps and members which in turn has seen more workers sign-up 
to GMB.    
 

LEGAL NEWS ROUNDUP 
Holiday Pay: The Supreme Court has refused permission to 
appeal in the holiday pay case of Lock v British Gas. The decision 
brings to a conclusion a recent line of case law on what should 
be included within the calculation of holiday pay. Employers 
must now include commission payments and regularly worked 
overtime in the calculation of holiday for at least the first four 
weeks of holiday taken  within the holiday year. 
 

Policies Banning Religious Attire: The European Court of Justice 
has ruled, in Achbita v G4S Secure Solutions, that an employer’s 
policy banning all wearing of religious, political or similar signs, 
including head scarves, did not amount to direct discrimination, 
as it did not treat one religion less favourably than another. 
While such a policy may be indirectly discriminatory, a policy of 
neutrality could be justified by an employer provided that it 
applied only to customer facing employees.  
 

Gender Pay Gap Reporting: Regulations have now been brought 
in requiring large private and voluntary sector workers (i.e. 
those with 250 or more employees) to take a snapshot of pay 
and bonuses as at 5 April 2017. Employers have 12 months to 
publish a report on their own website, and a government 
website, indicating the differences between average pay and 
bonuses of male and female employees. Similar provisions apply 
to the public sector with a snapshot being taken from 31 March. 
 

Statutory Payments: On 2 April 2017 statutory maternity, 
paternity, adoption and shared parental pay increased to 
£140.98 per week. Statutory sick pay rose to £89.35 on 6 April. 
 

Trade Union Act: Changes have been introduced to increase the 
thresholds for persons in favour of industrial action before 
industrial action can be called. The changes will make it more 
difficult for workers to exercise their rights in relation to 
industrial action, particular for workers in the public sector. 
Further legislation has been implemented, effective from 1 April 
2017, requiring relevant employers in the public sector to 
publish information on trade union facility time. The 
information which needs to be provided includes, the number of 
union officials, the percentage of working time and facility time, 
and the number of hours spent on trade union activities. 
Worryingly, it seems likely that further regulations may be 
introduced at some future date which will allow the government 
to limit the amount of time taken as facility time.  
 

Tax Free Child Care Scheme: Set to launch on 28 April 2017 and 
replaces childcare voucher schemes. Under the scheme the 
government will make a 20% contribution to childcare costs, up 
to £2,000 per year. It will apply to parents of the youngest 
children first and will be rolled out to all parents by the end of 
the year. 
 

GMB MEMBERS WIN BATTLE OVER  

WORKING TIME  
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In the second round of the Women's Rugby League, history was 
made in Castleford Tigers' home game against Wigan St Patricks as 
they picked up their first-ever win, taking the spoils with a 26-18 
triumph.  Castleford's Kelsey Gentles led the way with a hat-trick of 
tries and there were further tries from Jasmine Cudjoe and Ellie 
Lamb. Katie Hepworth was on target with three goals. 

REGIONAL CORE GROUP STAND TOUGH 
Our Regional Core Group meeting was at Brighouse this month. 
Delegates and officers from around the region discussed the  
pressures that we are facing throughout Yorkshire and North 
Derbyshire as austerity continues to devastate our public services 
and members’ jobs.  All agreed though that the GMB is not in the 
business of giving up one more penny without a fight and that 
message is going to all local authorities and members alike. 

PROVIDE FREE SANITARY PRODUCTS IN UK 
SCHOOLS! #PERIODPOTENTIAL 
Recent press coverage has revealed that children in the UK 
are missing school because they are unable to afford sanitary 
products, with some being absent for a week every month.  
 
A petition has now been launched calling on the Education 
Secretary, Justine Greening, to make sure sanitary products 
are free in schools across the UK schools. 
 
Teachers are even taking the issue into their own hands and 
paying for students’ sanitary products out of their own 
pocket - but because of the stigma surrounding periods, many 
students will feel unable to ask for help. 
 
This taboo needs to end with proper education, but first, free 
sanitary items need to be provided, so that no one has to miss 
school because of their period.  Tampons and pads are 
necessities, not luxuries, so just as toilet paper is provided in 
schools for free, so should sanitary items. This is something 
that has already been recognised in New York, where free 
tampons are available in schools.  Please show your support 
and sign the petition below.   

(article courtesy of change.org)  

 
https://www.change.org/p/provide-free-sanitary-products-in-
uk-schools-periodpotential 
 

Latest Inflation - March 2017 
Consumer Prices Index (CPI)  2.3% 
Headline Inflation Rate (RPI All items) 3.1% 
 

 
@GMBCampaigns 
 

GMB Yorkshire and North Derbyshire Region 

 

GMB SUPPORTED CASTLEFORD TIGERS LADIES WIN! 
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