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GMB News From Around The Region
GMB members from
Sheffield City Council

FEEL THE LOVE WITH

♥ UNIONS WEEK

The TUC’s HeartUnions week took place between the 11th-17th February this year and GMB
representatives were out in force to help celebrate it and showcase some of the amazing
work we do across the region.
HeartUnions week is a national event organised by the TUC and its purpose is to celebrate
the great work carried out by union activists, but also to promote the benefits of trade
unionism and to sign-up new members. The theme of this year’s week was ‘fighting to
stamp out zero-hour contracts’.
Regional Secretary, Neil Derrick, said: “HeartUnions week is a great opportunity to
celebrate the work our activists do and to promote the benefits of the trade
union movement.”
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“It’s a time to reflect and be proud of our past victories and to make sure we
never stop fighting to improve the quality of life for our members and their
families.”
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Watch out for GMB’s own celebration of everything GMB when we embark on our second
LoveGMB week which will take place between the 12th-18th August 2019. Further details
will be circulated later in the year and it would be great if you could organise an event in
your workplace. It can be anything from a coffee morning to a recruitment drive. Just let
us know if you need a hand and we’ll be more than happy to help out.
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GMB@LABOUR WOMEN’S CONFERENCE
GMB was well represented at the first democratic standalone Labour party women's conference, which was held in
Telford last month.
Our delegation was led by GMB Political Officer, Cerys Way
and National President Barbara Plant, who both played an
important part at the conference.
Over 1200 women attended the event and many motions
were put forward by CLP’s and trade unions from around
the country.
Delegates selected two motions to send to the annual
conference in September - these were on Universal Credit
and rights for migrant women.
The conference also had a number of breakout sessions
which focused on issues such as economic equality, health
and wellbeing, access to justice, leadership and
representation and protection for women.

Cath Pinder, GMB Regional President and delegate to the
conference, said:
“It was great to be a part of the first policy making
Labour Party Women's Conference in Telford. GMB
had a great delegation led by Barbara and Cerys.”
“Barbara spoke passionately in support of a GMB
motion about violence against women and other
delegates contributed to the many debates.”
“Conference delivered a loud message that this
country needs a Labour government to fight for the
most vulnerable.”

If you would like to get more involved in your
local Labour party but are not too sure where to
start then contact GMB Political Officer, Steve
Jennings, on 0345 337 7777.
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GMB HOSTS COUNCILLOR & REPS
CONFERENCE

CARE SECTOR PANEL

In the afternoon, delegates wrestled with the extremely worrying
situation in the care sector. The panel discussion was led by GMB
Organiser, Rachel Dix - who is the GMB lead for the care sector,
councillor Rebecca Charlwood, Executive Member for Health,
Wellbeing and Adults for Leeds City Council and Sharon Lowrie,
Managing Director for Be Caring, a home care provider and workers’
cooperative.

We held a GMB councillors and
representatives conference on
Saturday 8th March. It was a very
well attended event, opened by
GMB Regional Secretary, Neil
Derrick. We discussed issues of
great mutual concern ranging
from the challenges and
opportunities in local
government, the crisis in social
care and joint campaigning to
win for Labour in the local
elections on the 2nd May.

The panel discussed problems in the sector in detail and how
co-operation with the GMB worked; they then took questions from
the floor.

Jon Trickett MP, Shadow Lord President of the Council and
Shadow Minister for the Cabinet Office, spoke passionately about
how local government would operate under a Labour government.
He said the Labour Manifesto at the last election was a plan for
radically changing society and the next Labour government would
build on it for the many and not the few. His speech was followed
by a Q&A session which an enthusiastic audience took full
advantage of.

Rehana Azam, GMB National Secretary for the Public Services
Section, set out GMB’s policy on bargaining priorities for local
government covering the problems of fair funding and the current
threat to pensions.
The day was wrapped up by Paul Nicholson, Regional Director of the
Yorkshire & Humber Labour Party. He gave a detailed analysis of
Labour’s strategic campaigning programme and how working with
GMB would help to achieve more Labour councillors.
A very productive and useful day which will act as a focus for us all
to work together to get our Labour representatives across the
region elected this May.
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L to R: Kim Leadbeater, GMBee, Senior Organiser - Pete Davies and
Regional President - Cath Pinder at last year’s run.

CHARITY RUN: GMB TO SPONSOR
EVENT IN HONOUR OF JO COX

The Run for Jo, in memory of Jo Cox MP, is now in its third
year and will be held on Sunday, 23rd June 2019, at
Oakwell Hall and Country Park in Birstall. It will be one of
the key events of The Great Get Together which will be
taking place over the same weekend. More than 500
runners took part in the 6.5k challenge and 2.5k fun run
last year on what was one of the hottest days of the
summer, with hundreds more coming along to enjoy a
family fun-day. Up to 1000 people are expected this year
as participants are joined on the start-line by the likes of
TV’s Harry Gration and Christine Talbot.
Neil Derrick, GMB Regional Secretary, said: “We are so
pleased to be the headline sponsor for the second
year in a row. The Run for Jo is a fantastic
community event and such a fitting way to
remember Jo Cox and everything that she stood for.
Jo was a GMB member and a GMB sponsored MP,
and that’s something we are very proud of.”
Kim Leadbeater, Chair of More In Common and sister of Jo
Cox, said: “I am delighted that GMB has agreed to
sponsor this year’s Run for Jo. The local events that
we organise through our More in Common group of
volunteers could not go ahead without support such
as theirs. I would like to say a huge thank you to
them on behalf of Jo’s family and I look forward to
seeing their fantastic team of volunteers on the
day.”
The 2019 event will follow the same format as previous
years but there will be more focus on music and
entertainment this year giving it a festival vibe, with lots of
live performances from local talent and up and coming
acts. To find out more contact Caroline Jones on 0345
337 7777 or you can email caroline.jones@gmb.org.uk.

L to R: Adrian Blackburn, Katrina Law, Claire Turner, Lou Foster-Wilson,
Farzana Jumma, Barbara Plant, Tim Roache, Cindy Gavin and Sarah Sheehan

REGION SHINES AT NATIONAL
EQUALITY CONFERENCE

The GMB’s National Equality Conference 2019, was held in
Newcastle in February and we were in attendance with a full
and vibrant delegation. Dozens of motions were discussed
and debated by delegates over the course of two days,
including some submitted by this region which focused on hate
crime and disabilities in the workplace. Our motion on hate
crime called on regions to utilise the Hate Crime Toolkit that
we produced and it will eventually be rolled out across the
country.
We took a supply of badges that we had specially
commissioned for the anti-hate crime campaign ‘Challenge
Hate Together As One’ which were snapped up by
delegates; these will now be visible in all regions. There were
sessions on domestic abuse, our new GMB Neurodiversity
Toolkit and the GMB/TUC Reasonable Adjustments’ Passport,
all of which were well received.
GMB’s Equality Officer, Lou Foster-Wilson, said: “This was
yet another fantastic equality event where our region
and the delegates played a pivotal role. The work and
campaigning we do around equality goes from strength
to strength and that is down to the sheer hard-work
and passion of our activists.”
If you are interested in attending next year’s National Equality
Conference then get signed-up to the region’s Equality Forum.
To find out more contact GMB on 0345 337 7777 or you can
email Lou on louise.foster-wilson@gmb.org.uk.

Latest Inflation: February 2019
CPI 1.9%

RPI 2.5%

GMB Yorkshire and North Derbyshire Region
@GMBCampaigns
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BEING BULLIED
OR HARASSED
IS NOT PART
OF THE JOB!

EMPLOYMENT LAW BRIEF

Bullying & Harassment at Work
Everyone should feel safe at work and be treated with
dignity and respect. Unfortunately, this isn’t always the
case, so what can workers do if things go wrong? If the
matter cannot be resolved informally with the person/s
concerned or through the employer’s internal grievance
procedures, what legal claims might be considered?
Constructive Dismissal
It is a term of everyone’s contract of employment that
their employer should not conduct themselves in a manner
which is likely to destroy the relationship of mutual trust
and confidence.
Bullying and harassment by an employer could potentially
be a breach of that term. Where there has been a
‘fundamental’ breach an employee can choose whether to
accept that breach by resigning, or to affirm the
contractual relationship by continuing with their
employment.
If the employee chooses to resign in response to a
fundamental breach, it will be treated as a dismissal in an
unfair dismissal claim. The employee would need to resign
within a short space of time of the act/s of the employer
that they are complaining about, otherwise they will be
taken to have affirmed the contract.

GMB does not often advise members to go down the
resignation route. The conduct of the employer needs to be
quite serious for it to be regarded as a fundamental breach. In
addition, these types of cases can be difficult to win. If they
are lost, the employee will be left with no job and no
compensation.
Discrimination Complaints
There is no free standing claim that can be brought in a court
or tribunal on the grounds of harassment from the employer.
However, an harassment claim can be brought under equality
legislation if a worker is subject to bullying and harassment for
a reason related to race, sex, disability, age, sexual
orientation, religious belief or gender reassignment.
Personal Injury
In cases where a person suffers a foreseeable and recognised
psychiatric injury as a result of workplace bullying, they may
be able to bring a personal injury claim in the civil courts. GMB
members can get free advice and representation from our
solicitors, Unionline, if they have a viable claim by calling the
Unionline number on 0300 333 0303.

GMB Helpline: 0345 337 7777

GMB provides support for members suffering from bullying and
harassment in the workplace. In addition, we can provide
representation in an Employment Tribunal if there is a claim
with reasonable prospects of success.
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Members of D31 Branch making use of the new equipment.
L to R Ron and Lee receiving the equipment

LEARNING ON THE MOVE

GMB’s Productive Learning Project 3 is delighted to
continue supporting workers at Derbyshire County Council
with the opening of a new learning suite at County Hall,
Matlock. The Project has supplied four new laptops that
can be used either in the learning centre or in a portable
way to support remote workers who can be disadvantaged
when it comes to learning digital skills.
Gary Wilson, ULR explains more: “We at D31 Branch
are very excited to have been given a loan of four
laptops. One of the things we are hoping to do is to
use them to refurbish the learning suite that is
currently based at Parkwood Community Centre in
Alfreton.”
“There are also discussions taking place about the
learning suite becoming mobile and periodically
moving around Derbyshire to ensure better support
for staff. We are currently in discussions with all
concerned parties to make this happen, and we are
hoping it will mean that GMB’s ULR’s can expand
their roles within this area and therefore, be able to
facilitate and increase the number of people who
can access lifelong learning.”

TAKE TWO TABLETS

GMB’s Productive Learning Project 3 is delighted to support
National ASDA reps, Ron Powell and Lee Sammut, by providing
two new iPads to help them organise in ASDA stores.
The tablets will enable Ron and Lee to engage with current
members and potential members on the learning we offer
through the project and to undertake skills assessments with
individuals whilst visiting the stores.
This will dramatically increase the social media output in
respect of ASDA recruitment, organising, campaigns and
learning. All this new activity will not only help recruit and
organise in ASDA but would also enable better opportunities
for lifelong and workplace learning, bringing new learners and
URL’s to the region.
Considering Lee and Ron cover 75 stores, the benefits will be
considerable. It would allow opportunities to carry out priority
outcomes such as IT, maths and English assessments.
This activity will also encourage engagement with young
workers in achieving our objective of supporting apprentices
and recruiting new young members.

In addition, the laptops have software installed that will
allow access to non-static workplaces, such as building
sites and also workplaces where they may not have access
to IT equipment.
Gary adds, “We intend to go to these satellite
workplaces and do the basic knowledge tests in
maths, English and IT for anyone who wants to take
part.”
“We can also use this opportunity to publicise the
other learning options and signpost people to them.
Taking the opportunity to promote lifelong learning
wherever we can.”
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James Stribley

L to R: Neil Derrick, John Eddleston , Colin Gill and Dave Noble

PROFILE OF A REGIONAL
EXECUTIVE COMMITTEE MEMBER

I’m James Stribley and I live with my long-term partner
Meria. My parents recently moved to Scarborough, so I
now spend a lot of my spare time at the coast. I like going
on holiday and following my passion for Sheffield United
Football Club. I have been a GMB member since 1987
and I am currently a Central Executive Council member
and I sit on the Regional Executive Committee. I have
also recently become the contact for G4S on the DWP
contract in South Yorkshire. I support York Disabled
Workers’ Cooperative and Leeds Enabled Works which
employs ex-Remploy workers. I became actively involved
with GMB in 1997 because I had taken a day’s holiday and
when I returned to work my colleagues advised me that
they had appointed me as their rep, so I really had no
option but to undertake the appropriate training and just
get on with the job, which is when GMB helped me
towards my qualifications.
Looking forward, I intend to always stay involved and fight
for workers’ rights, so we can live comfortably in an honest
and fair world for the many not the few.
Some of my most memorable moments with GMB are
fighting for Remploy workers during the many Remploy
campaigns and speaking live on TV at a Labour Party
Conference. I also fondly remember speaking on many
occasions at GMB Congress regarding Remploy. I really
enjoy working with the officers, reps, activists and
members and hope it long continues.

Since Remploy closed, I have been one of the lucky ones
who managed to find work in security, working in Job
Centre Plus, at sporting events and pubs and clubs. GMB
helped me towards my SIA qualification in door
supervision and CCTV.

40 YEARS’ SERVICE HONOURED

John Eddleston, GMB rep from Leeds City Council and
member of Leeds Works Department Branch has just
celebrated 40 years GMB membership. He’s pictured being
honoured for his service and was given a certificate, gold
badge and a bottle of GMB whiskey, which was presented to
him by GMB Regional Secretary, Neil Derrick, at his branch
meeting last month.
John joined the refuse department at Leeds City Council in
February 1979. He immediately joined GMB and became the
shop steward and health & safety rep and was a member of
the former Leeds No 6 Branch.
He was at the forefront in delivering changes to the service
and in the late 90s worked on the Step-Up Programme,
giving female workers the opportunity to become HGV
drivers.
He was instrumental in ensuring the service
delivered female changing facilities at its refuse depots. He
has always attended branch meetings and supported new
shop stewards and members alike.
John played a significant role in the historical Leeds Bin
Strike, fighting against the Tory/Lib Dem proposals that
would have seen his colleagues lose thousands of pounds in
wages if members had not made a stand.
He carries an enormous amount of respect from members
and managers within the service for his pragmatic approach.
John retires in July, but has assured us that he will continue
to attend GMB branch meetings and events, working to
ensure members continue to progress within the workplace.
Well done John.
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Wakefield CLP say it’s time to Take Back The Tap

TAKE BACK THE TAP

Wakefield Constituency Labour Party has unanimously
passed a motion to support GMB’s Take Back The
Tap campaign. The motion endorses GMB’s campaign to
nationalise the water industry in line with Labour’s 2017
General Election Manifesto.
You can also join the campaign to return our water
industry to public ownership by passing a motion at your
own CLP and Trades Council and ask your local
politicians, councillors and MP’s to support the campaign
by lobbying Secretary of State Michael Gove.
Michael Gove is responsible for UK water policy, presiding
over a discredited water industry that fails the public and
workers and rewards company bosses and shareholders.
This can change, but only if he puts an end to Margaret
Thatcher’s failed privatisation of the water industry.
Michael Gove has promised a water industry that works
for everyone, now is the time to make that a reality by
returning England’s water industry to its rightful owners –
the public.

SIGN OUR PETITION TO
TAKE BACK THE TAP
Please sign and share GMB's online petition at
www.gmb.org.uk/campaign/water-campaign
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