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GMB STEPS UP PAY CAMPAIGN AS 

INDICATIVE BALLOT GETS READY TO OPEN 
GMB members working across councils, local authorities and schools 

recently voted to reject the pay cuts being proposed by Local 

Government employers. For every four GMB members who voted, 

three rejected the employers’ 1.75% pay offer for 2021/22.  

 

Over the last year, GMB members working in councils, local government and schools 

have shown how indispensable they are; True Covid heroes, keeping the nation’s 

essential public services going during the toughest of times, often putting their own 

health and safety at risk.   

 

The employers’ 1.75% offer is wholly inadequate and with energy bills skyrocketing, 

shopping bills going up, and inflation high and rising, it represents yet another pay cut 

for workers who have seen a quarter of the value of their pay wiped out since 2010.   

 

We are urging GMB members to VOTE YES in this indicative ballot for strike action/

action short of strike.   If the majority of GMB members vote YES, a formal ballot for 

industrial action will take place.   

 

GMB continues to press the Local Government employers to get back round the 

table and improve the pay offer.  

If you are a GMB representative working for a council, local authority or in a school, 

and would like to run your own workplace ballot, please contact GMB on 0345 337 

7777 or speak to your full-time officer. 
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SHEFFIELD REFUSE COLLECTORS VOTE 

TO STRIKE OVER PAY AND CONDITIONS 
More than 200,000 homes could be affected as refuse 

collectors fight for pay to keep pace with cost of 

living. 

 

GMB members at Veolia Sheffield have voted to strike 

over pay and ongoing attacks to their terms 

and conditions.  More than 80% of the refuse 

collectors voted for industrial action in anger at a 

below inflation pay offer from Veolia, amounting to a 

real terms pay cut.  
 

Strike action, which could affect more than 

200,000 homes, will now take place on Monday,   

1 November from 06:30am until 10:30am, with further 

days planned for November and beyond.  

 

Lee Parkinson, GMB Organiser,  said:  
 

“GMB members working at Veolia have 

taken huge risks working all throughout the pandemic 

to help keep  Sheffield moving, dealing with 

record amounts of waste as people work from home.  

 

“It’s time to value them properly for the work they do.  

Politicians lining up to thank them won’t cut it; nor will 

a pay offer that amounts to a real terms pay cut.  

 

"All they want is a fair offer that at least keeps pace 

with their increasing cost of living and is not paid for 

with cuts to other terms and conditions.  What they’ve 

been offered is an insult.”  

Latest Inflation: September 2021 

 RPI: 4.9%  CPI: 3.1% 
 

Follow us on social media  
 

GMB Yorkshire and North Derbyshire Region  

@GMBCampaigns 

“ Politicians lining up to thank 
them won’t cut it; nor will a pay 
offer that amounts to a real 
terms pay cut ” 

Lee Parkinson 
GMB Organiser 

 

 

 

 

 

 

 

 

 

 

 

 

 

INFLATION BUSTING PAY RISES NEEDED  

TO HELP ECONMONY RECOVER 
Commenting on this week’s inflation figures, which show 

CPI inflation at 3.1% in September, and expected by the 

Bank of England to rise above 4% this winter, TUC 

General Secretary, Frances O’Grady, said:  
 

“Inflation is still well above pay rises in the public sector 

and for those on the minimum wage.  That puts the 

economy at risk from a fall in spending as families 

tighten their purse strings.  
 

“It’s the last thing businesses need while they are trying 

to recover from the pandemic. 
 

“The Chancellor must deal with this risk at the spending 

review. He must fully fund a real pay rise for public 

sector workers.  And it’s time to boost the minimum 

wage to £10 per hour.” 
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TUC REPORT: THE QUALITY OF WORK AND 

WHERE WE ARE NOW 
The quality and quantity of work that people undertake 

has a huge impact on their wellbeing. Most obviously, it 

is a crucial determinator of income and how well-off 

people are – whether they struggle to buy food for their 

family or are able to budget comfortably for daily life, 

leisure and holidays and save for the future.  But work 

also has a significant impact on other critical areas of 

people’s lives, in particular their health. 
 

The strong link between work and health outcomes was 

underlined by the Marmot Review of 2010, which was set 

up under the leadership of Sir Michael Marmot to 

examine ‘the most effective evidence-based strategies 

for reducing health inequalities’.  One of its six 

recommendations was to ‘create fair employment and 

good work for all’. 
 

The Marmot review recognised that being in good 

employment is generally good for health, while 

unemployment, especially if it is long-term, contributes 

significantly to poor health.  However, it concluded that 

being in work is not automatically good for health and 

found that a poor quality or stressful job can be more 

damaging to health than unemployment.  

 

Therefore, ‘Getting people off benefits and into low 

paid, insecure and health-damaging work is not a 

desirable option’.  The Marmot review set out five 

characteristics of work that evidence shows are 

damaging to health: 
 

• Job insecurity and instability 

•  Low levels of control (over how the job is done) 

• High levels of demand at work, especially when 

combined with low levels of control 

• Lack of supervisor and peer support 

• More intensive work and longer hours. 
 

As the review sets out, these work characteristics are 

linked to a range of mental and physical health impacts, 

including depression, cardiovascular disease, coronary 

heart disease and musculoskeletal disorders and 

metabolic syndrome (a combination of risk factors for 

diabetes and heart disease). Research clearly shows 

that work quality is directly linked to health outcomes 

and poor work quality increases the risk of being in poor 

health. 

Click here for Levelling Up At Work Report 

 

 

 

 

 

 

 

 

 

 

 

 

LEEDS FIRE AND REHIRE RALLY 
GMB activists from several branches joined Tracy 

Brabin, Mayor of West Yorkshire, Alex Sobel MP for 

Leeds North West and Barry Gardiner MP, to demand 

the passage of a new law which would ban fire and 

rehire tactics.  

 

The rally comes as Barry is proposing a new law in 

Parliament that would ban fire and rehire tactics used 

by employers to enforce poor terms and conditions.   

The recent British Gas strike was brought about 

because the employer opted to impose 

unfavourable contracts on gas workers, this new law 

would make that illegal.  Tell your MP to make fire 

and rehire illegal: 

Email Your MP 

INEOS GREEN HYDROGEN INVESTMENT 

'WELCOME' 
GMB welcomes a decision by chemicals giant Ineos to 

significantly increase investment in green hydrogen 

technology. 
 

Green hydrogen has the potential to go a huge way 

towards meeting our future heating needs.  It is an 

efficient, sustainable, green fuel and could safeguard 

tens of thousands of gas jobs and the communities 

that they support.  
 

This technology can utilise the current infrastructure 

and investments like these offer a way forward for the 

industry to achieve net zero targets in a way that is 

both environmentally sustainable and deliverable. 

https://www.tuc.org.uk/sites/default/files/2021-10/Levellingupatwork-Executive%20Summary2.pdf
https://www.gmb.org.uk/campaign/end-fire-and-rehire-email-your-mp
https://www.reuters.com/business/sustainable-business/ineos-invest-23-bln-green-hydrogen-production-2021-10-17/
https://www.reuters.com/business/sustainable-business/ineos-invest-23-bln-green-hydrogen-production-2021-10-17/
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SHOW RACISM THE RED 

CARD AND WEAR RED DAY 
We’re proud to get behind Show 

Racism the Red Card, and we’ll be 

wearing red today to show our 

support.  GMB activist, Gemma Williamson will also be 

getting behind Show Racism the Red Card, and she tells us 

why... 

 

“I have suffered racial abuse from early childhood.  I wasn’t 

aware of the fact it was abuse then and my parents always 

tried to shield me from it.  I thought it was normal to be 

called a golliwog, microphone head and nig-nog.  I was 

regularly picked on because of my colour, which my school 

just seemed to ignore. 

 

As a child it didn’t affect me as I simply didn’t understand 

the things that were being said to me.  By my teen years I 

was regularly asked what my religion was, told my parents 

would marry me off or told I was a nigger or black bastard.  I 

had eggs thrown at me and was regularly abused walking 

down the street. 

 

In my adult years I’ve been told to leave the country I was 

born in because I don’t belong here, and had the usual slurs 

and names given to people of colour shouted at me.  I try 

not to let it affect me because my colour does not define 

me as a person, but it does make me more determined to 

succeed in the things I do.  Being a person of colour does 

affect my work life as we are in a minority, and you feel you 

must work twice as hard to prove yourself.   This may not 

always be the case, but experience means this is how you 

feel.  
 

We need to show racism the red card because every 

person, no matter what the colour of their skin, is important.” 

THE ACTIVIST 

Last week saw the first regional training course for the 

GMB's new Smash the Stigma: Menopause in the 

workplace toolkit.   
 

The sessions were led by Lou Foster-Wilson, Regional 

Equality and Inclusion Officer and Sarah Sheehan, 

Regional Delegate to the GMB’s National Equality 

Forum. 
 

Lou Foster-Wilson said:  “It was a well-attended 2-day 

session that saw GMB activists, many of whom were 

quite new in their roles,  learn about the menopause, 

symptoms, how it affects GMB members in the 

workplace and why this is an industrial issue. 
 

“All attendees have designed a campaign plan and 

at least one rep has already started consulting their 

membership on the issue.  It is hoped another course 

will run in the New Year and will lead to a new wave 

of female activists making a difference in their 

workplaces.” 

 

 
 

ZOOM IN FOR THE 

EQUALITY FORUM 
The Regional Equality Forum will 

take place via Zoom on 

Saturday 6 November at 

10am. Follow the link to join the 

meeting:   Equality Forum Link  Meeting ID: 870 6415 5283 
 

Up for discussion at the forum will be: 

• Next year's campaigns 

• Regional delegates to the national equality strand 

meetings (LGBT+/disability/race/women) 

• Further delegates to the strand summits 

• How to develop membership of the forum 

• Branch plans for 2022 

Click here for further details 

 

https://us02web.zoom.us/j/87064155283
https://www.gmb.org.uk/menopause

