Candidate Recruitment & Development

2018 Races: 
State executive offices including: Governor, Lieutenant Governor, Secretary of State, Attorney General, Treasurer, Auditor, Superintendent of Schools, Insurance Commissioner, Controller, Agriculture Commissioner, Natural Resources Commissioner, Labor Commissioner, Public Service Commissioner
Senate, all House seats, 15 State Senate seats, all 150 State House seats
 
Green Screen Survey: http://www.txgreens.org/green_screen_candidate_survey

Need to implement candidate development process: accepting new inquiries & outreach to veteran candidates

 
Discussion of Candidate Recruitment & Development planning at SEC Retreat (Feb 2017):
Candidate development working group - contact locals for someone to join the committee, put out call
Review/Revise/Use/Followup and Engage New respondents Nationbuilder Green Screen Survey
Develop Vetting Criteria and process for application of the criteria
· What level of campaigning do they plan to do?
· background checks - verify information
· Reference letter from community leader?
· Coordinate with the national party coordinated campaign committee (CCC)for candidate training schools/videos 
· How to speak, present oneself, craft message to Party platform/values and to important issues
Recruitment strategies:
Public events in regions
Elected officials to target
Put out survey to database about their reps and suggestions of locals who would be good candidates
Training on setting up campaign infrastructure
Identify someone to coordinate with endorsed candidates regarding info they may need
Web/social media presence
Literature
30s elevator speech
Head shots
Videos
TX Ethics Commission reporting
Contacts from database in their district
list of folk in area that are experts on issues  
Campaign Manager training
What is the role?
Contact Volunteers in DB who said they want to do this
Will CCC be doing this?
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