
WOMEN DEMAND A
PEOPLE’S VOTE ON
THE BREXIT DEAL

WOMEN
for a

Demand a People’s Vote 
on the final Brexit deal

#W4PV
@Women4PV 



1 
 

WOMEN DEMAND A PEOPLE’S VOTE ON THE BREXIT DEAL 
 
Politicians in London are dumping a chaotic and disorderly Brexit on the doorsteps of women 

across the country.  

Women in the UK will be deeply affected by bad Brexit deal. The NHS, personal finance, rights 

and protections in the workplace, and opportunities for future generations of women are under 

threat from Brexit. Nobody voted for a bad Brexit deal that will leave women worse off. 

BUT THIS IS NOT A DONE DEAL. By supporting a People’s Vote, women can demand that 

politicians give them the right to shape their own future.  

As this dossier shows, women will be hit by Brexit through their health service, where Brexit will 

impact funding and staffing; on the cost of living, where Brexit means higher prices and lower 

wages for women; on workers’ and social rights, where Brexit threatens a host of vital 

safeguards for women; on future generations, where Brexit diminishes job prospects and 

opportunities to live, study, and work in other European countries 

Crucially, however, women have been shut out of the Brexit debate across the spectrum of 

politics and the media. Women are increasingly demanding a People’s Vote but their voices 

have not being adequately represented. This report sets out why Brexit matters more to 

women, why our voice must be heard and demands a People’s Vote on the final Brexit deal. 
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1. WOMEN’S REPRESENTATION IN THE BREXIT DEBATE 

 
One of the biggest reasons women demand a People’s Vote on the final Brexit deal is the fact 
that our voices are not being heard in the Brexit process at the moment. From the politics to 
the media, female voices are drowned out and too often ignored in male-dominated 
environments. 
 
Men dominate the Parliamentary process: 

Representation of women in Parliament has been a longstanding issue, but Brexit amplifies the 

importance of ensuring women’s voices are heard in both Houses. In the last election, only 208 

women were elected to the Commons, representing only 32% of MPs. The percentage is even 

lower in the Lords, where only 206 female peers make up 26% of the Chamber. With women 

making up over 50 percent of the UK population, it is clear that we are underrepresented in 

Parliament and our voice on the Brexit process is diminished in this domain.  

Men dominate senior decision-making positions within the Brexit Departments: 

On average, there is a 17% gap between the number of male staff and their female 

counterparts in the Senior Civil Servant staff group in Brexit Departments. This shows that while 

the Departments are already male-dominated in their public-facing ministerial roles, the 

pattern behind the scenes is similar. It is hard for women’s voices to influence the Brexit 

process when those running the relevant Departments are overwhelmingly male. 

Department Male Female Difference 

Exiting the EU 62% 38% -24% 

International Trade 57% 43% -14% 
Cabinet Office 57% 43% -14% 

(Government transparency publications, 2017) 

Men dominate the Parliamentary Press Gallery 

According to the latest available figures from the Press Gallery website, among Parliamentary 

Press Gallery Officers and Lobby Officers, men outnumber women by 4 to 3 (Press Gallery, 

accessed 31 August 2018, link). 

Men dominate the commentary sphere on political broadcasting programmes:  

According to a report in the Guardian, British news journalists are 74% male (The Guardian, 

link). The Sun and the Daily Telegraph have just 26% of female staff. At the other end of the 

scale, the papers with the highest proportion of women journalists were The Observer and the 

Daily Mail, both with 36% of women, closely followed by the Daily Express with 35%. 

The below table is an analysis of guests on the major political programmes since the EU 

referendum took place. It shows that males are given more air time to discuss political issues in 

this space, and women’s voices are underrepresented. 

http://pressgallery.org.uk/
https://www.theguardian.com/media/greenslade/2011/mar/04/women-national-newspapers
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 Male Female Total Male % Female % 

Question Time 230 174 404 56.93% 43.07% 

Peston 223 149 372 59.95% 40.05% 

Marr 335 247 582 57.56% 42.44% 

Ridge/Paterson 114 59 173 65.90% 34.10% 

Any Questions 251 187 438 57.31% 42.69% 

AVERAGE 230.6 163.2 393.8 58.56% 41.44% 
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2. OUR NATIONAL HEALTH SERVICE 

 
Brexit is set to damage the NHS in a number of ways, and women look set to bear the brunt of 
this. First, if Brexit damages the economy, there will be less money to spend on the NHS, 
meaning that we could see longer waiting times, overcrowded hospitals and substandard care. 
Second, Brexit is already beginning to cause a staffing crisis in the NHS – over 1,000 EU nurses 
and midwives have already left the health services and analysis by the People’s Vote campaign 
suggests that we will lose another 4,500 by 2022.  
 
Staff shortages in the nursing and care sector will disproportionately affect women at all ages – 

in a report in August, the Department for Health warned that “If we fail to meet social care 

needs adequately we are likely to see a decrease in labour market participation levels, 

especially among women, as greater numbers undertake informal care.” Decades of progress 

for women in the labour market could be put in danger by a failing post-Brexit NHS. Many 

women in Britain are part of the ‘sandwich generation’ – those who care for children as well as 

their parents – and they stand to lose out disproportionately from Brexit. 

Beyond social care, women access the NHS more than men through our use of maternity and 

children’s services and because we live longer.  

 

 

Month NHS nurses and midwives from EU 

countries 

NHS advertised vacancies for nurses 

and midwives  

09/2016 23,582 31,634 

12/2016 23,599 31,197 

03/2017 23,616 32,929 

06/2017 23,052 31,789 

09/2017 22,625 34,260 
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12/2017 22,218 34,567 

03/2018 22,157 35,345 

06/2018 21,919 36,124 

09/2018 21,682 36,902 

12/2018 21,444 37,680 

03/2019 21,207 38,459 

06/2019 20,969 39,237 

09/2019 20,732 40,015 

12/2019 20,494 40,794 

03/2020 20,257 41,572 

06/2020 20,019 42,350 

09/2020 19,782 43,129 

12/2020 19,544 43,907 

03/2021 19,307 44,685 

06/2021 19,069 45,464 

09/2021 18,832 46,242 

12/2021 18,594 47,021 

03/2022 18,357 47,799 

06/2022 18,119 48,577 

09/2022 17,882 49,356 

12/2022 17,644 50,134 

 

People’s Vote analysis of NHS Digital Workforce Statistics, accessed 29 June 2018, link 

People’s Vote analysis of NHS Digital Vacancy Statistics, accessed 29 June 2018, link 

Shaded: Future projection based on existing figures. 

 

The importance of nurses and midwives from the EU is amplified by the fact that recent reports 

have shown that UK-based nursing and midwifery training applications have fallen by a third 

respectively (The Independent, 5 February 2018, link / Sky News, 6 April 2018, link). 

 

 

 

https://digital.nhs.uk/data-and-information/publications/statistical/nhs-workforce-statistics
https://digital.nhs.uk/data-and-information/publications/statistical/nhs-vacancies-survey/nhs-vacancy-statistics-england-february-2015-september-2017-provisional-experimental-statistics
https://www.independent.co.uk/news/health/nursing-applications-ucas-course-drop-nhs-grants-funding-debt-tuition-fees-costs-a8191546.html
https://news.sky.com/story/royal-college-of-midwives-reveals-midwifery-course-applications-have-fallen-by-over-a-third-11318408
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The Royal College of Nursing and the Royal College of Midwives have both been clear that 

nurses and midwives from the EU are hugely important for Britain’s health service. 

"A collapse of the EU workforce presents a huge challenge for the sustainability of the 

UK’s health and social care sector.” (Royal College of Nursing, May 2018, link). 

“The RCM is concerned of the impact Brexit is already having on midwife numbers. Over 

the past year, just 33 midwives arrived in the UK from elsewhere in Europe and we used 

to welcome hundreds every year to work in our national health service.” (Royal College 

of Midwives, 14 June 2018, link). 

Meanwhile, the BMA has issued a strong warning that Brexit is a threat to our NHS 

“Brexit is a disastrous act of national self-harm. We know that, indeed most MPs know it 

too,’ warned BMA medical ethics committee chair John Chisholm. ‘I cannot think of a 

single way in which being outside of the EU will be to the advantage to the UK. ‘It is a 

major threat to the NHS and to the health of our patients [and] we need to speak out 

about the damage Brexit will do to our patients and to healthcare professionals.’ (British 

Medical Association, June 2018, link). 

Elsewhere, NHS trusts have already warned that Brexit could lead to shortages in their supply of 

medicine. This would mean women would find it harder to access the drugs they need, and may 

face delays or no access at all, potentially putting us at risk (Sky News, 21 August 2018, link). 

All these stark warnings make it very clear that the NHS is under serious threat from Brexit. It is 

vital that women, who stand to lose out more than men from an understaffed and underfunded 

health service, get to have our say on the final Brexit deal. We need a People’s Vote to protect 

our health service and ourselves.  

  

https://www.rcn.org.uk/-/media/royal-college-of-nursing/documents/publications/2018/may/pdf-006982.pdf
https://www.rcm.org.uk/news-views-and-analysis/news/rcm-supports-people%E2%80%99s-vote-on-brexit
https://www.bma.org.uk/news/2018/june/blog-spot-brexit-a-severe-health-warning
https://news.sky.com/story/nhs-trusts-warn-no-deal-brexit-could-lead-to-hospital-drug-shortages-11478030
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3. THE COST OF LIVING 

 
Brexit is hitting women’s pockets already, and the trend is only set to get worse. With inflation 

rising faster and wage growth slowing down since the Brexit vote woman, who already earn 

nearly 10% less than men, are suffering financially. The economy as a whole is suffering from 

Brexit, and unfortunately, when the economy is struggling, women are usually the hardest hit.  

The Government’s own leaked report suggests that in a hard Brexit scenario Britain will lose 5% 

of GDP whereas in a “no deal” scenario, we will lose 8% of GDP. This translates to about £1,300 

per person every year and £2,100 per person every year respectively.  

 

Brexit inflation is already costing UK households hundreds of pounds a year. Between June 

2016 and June 2018, inflation in the UK has meant that prices went up by 4.9%, meaning that 

we all pay more for our goods (Office for National Statistics, 2018, link, link).  

Inflation has been much higher in the UK than in the Eurozone. Researchers from Open Britain 

have used Eurozone inflation in the last 2 years as an estimate for the level Britain would have 

experienced had we voted to remain. The difference between British and Eurozone inflation is 

multiplied by the average household expenditure for each UK region (Office for National 

Statistics, 2017, link), giving people a figure for how much Brexit is costing them so far. This is 

on top of any Brexit effects on GDP, which has also been negatively affected by Brexit. 

**NO BREXIT estimate is based on total Eurozone inflation since June 2016 (3.33%) (Focus 

Economics, link, link) 

Region Household 
expenditure 

(weekly) 

Household 
expenditure 

(yearly) 

Extra Household 
Expenditure 

(yearly) BREXIT 

Extra HE 
(yearly)  

NO BREXIT** 

Brexit 
Cost 

(yearly) 

London £644 £33,472 £1,660 £1,115 £545 

South East £632 £32,874 £1,630 £1,095 £536 

East £558 £29,021 £1,439 £966 £473 
South West £536 £27,846 £1,381 £927 £454 

East Midlands £531 £27,602 £1,369 £919 £450 

Northern Ireland £497 £25,849 £1,282 £861 £421 

North West £492 £25,605 £1,270 £853 £417 

Scotland £492 £25,600 £1,269 £852 £417 
Yorkshire and 
Humber 

£490 £25,464 £1,263 £848 £415 

West Midlands £472 £24,554 £1,218 £818 £400 

Wales £459 £23,852 £1,183 £794 £389 

North East £437 £22,724 £1,127 £757 £370 
UK £537 £27,914 £1,384 £930 £455 

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/june2017
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/june2018#cpih-12-month-rate-unchanged-in-june-2018
https://www.ons.gov.uk/peoplepopulationandcommunity/personalandhouseholdfinances/expenditure/bulletins/familyspendingintheuk/financialyearending2017#which-country-within-the-uk-is-the-highest-spender
https://www.focus-economics.com/countries/eurozone/news/inflation/inflation-falls-in-june
https://www.focus-economics.com/country-indicator/eurozone/inflation
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This will disproportionately affect women – women are more likely to be poor than men, 

according to the Women’s Budget Group (Huffington Post, 18 July 2018, link) and in poor 

households, women are more likely to be responsible for budgeting. Furthermore, the evidence 

suggests that women tend to bear the brunt of decreases in  income, as we try to shield our 

families from the negative consequences.  

Wages would also be negatively affected by Brexit. Mark Carney, the bank’s governor, said 

British workers had already suffered a loss in earnings growth of 3.5% - compared with pre-

referendum forecast after inflation is taken into account, and would see that loss swell to 5% by 

the end of the year as wages growth remained below inflation. 

The gender pay gap is 9.1% (Office for National Statistics, 2018, link) already and Brexit means 

that the average woman’s pay will be 65p an hour lower that it would have been otherwise, 

which translates to about £1250 a year for those who work full time, based on 37 average full 

time working week (Office for National Statistics, 2018, link) and an average hourly wage for a 

women being £13.16 (Office for National Statistics, 2018, link). 

Additionally, trade body Energy UK has already warned that the regulatory uncertainty for 

energy companies created by Brexit may result in higher energy bills for households (Financial 

Times, 27 August 2018, link). 

Brexit would also affect holiday budgets. Analysis from the People’s Vote campaign today 

reveals that the average cost of holidays to Brits’ favourite destinations will increase by up to 

£239 because of a disorderly and chaotic Brexit.  

According to TripAdvisor, the ten most popular holiday destinations for Brits in 2016 were 

Majorca, Tenerife, Ibiza, Crete, Lanzarote, New York City, Benidorm, Albufeira, Corfu, and Gran 

Canaria (Business Insider, 12 May 2016, link). 

 

Destination Flight Hotel Health insurance Mobile roaming 

 Now Post-Brexit Now Post-Brexit Now Post-Brexit Now Post-Brexit 

Majorca £227 £318 £685 £758.30 Free £13 Free £61 
Tenerife £319 £447 £395 £437.27 Free £13 Free £61 

Ibiza £238 £333 £1,400 £1,549.80 Free £13 Free £61 

Crete £329 £461 £450 £498.15 Free £13 Free £61 

Lanzarote £318 £445 £480 £531.36 Free £13 Free £61 
New York City £449 £449 £710 £791.65 ? ? ? ? 

Benidorm £183 £256 £440 £487.08 Free £13 Free £61 

Albufeira £242 £338 £510 £564.57 Free £13 Free £61 
Corfu £342 £478 £380 £420.66 Free £13 Free £61 

Gran Canaria £287 £401 £595 £658.67 Free £13 Free £61 

AVERAGE £293 £393 £605 £670 Free £13 Free £61 

 

This shows that the average price increase across these destinations is £239. 

https://www.huffingtonpost.co.uk/entry/women-poverty_uk_5b4ee318e4b0fd5c73c07267
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/understandingthegenderpaygapintheuk/2018-01-17#a-breakdown-of-the-gender-pay-gap
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/timeseries/ybuy/lms
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/understandingthegenderpaygapintheuk/2018-01-17#a-breakdown-of-the-gender-pay-gap
https://www.ft.com/content/049c11e6-9bf0-11e8-9702-5946bae86e6d
http://uk.businessinsider.com/most-popular-summer-holiday-destinations-2016-5/#10-gran-canaria-spain-1


10 
 

Flight prices 

According to the British Travel Association, air fares are 40% lower than they would be if Britain 

did not benefit from membership of the single market, which has driven prices down year on 

year (ABTA, 2017, link). This trend would be reversed after Brexit, and an increase in flight 

prices has been calculated accordingly, using the cheapest non-stop fare to each destination for 

a Friday-Friday trip during the month of August.  

Hotel prices 

Roger Hallam, currency chief investment officer at JPMorgan Asset Management, predicted 

that the pound would fall to one-to-one with the euro and 1.15 against the Dollar (The 

Independent, 16 October 2017, link). This equates to a 10.7% price increase for hotels paid in 

Euros, and an 11.5% price increase for hotels paid in Dollar. The average hotel price was 

calculated by taking the average price of the top 4 recommendations on Google Hotel Search 

for a 5 night stay for two people in each location. The price increase was then applied to that 

average price. 

Insurance prices 

For holidays in the EU, Brits currently do not need any additional insurance because they are 

covered by the European Health Insurance Card (EHIC), which gives them equal and free access 

to emergency care in any EU member state while they are there. According to the Department 

of Health, in 2016 there were 27,570,911 EHIC cards in circulation in the UK. In case of a hard 

Brexit, this cover will come to an end and Brits will have to buy travel insurance in the same 

way they need to for non-EU destinations. This analysis uses the conservative estimate of every 

holidaying Brit opting for the cheapest travel insurance for Europe-wide coverage that is 

currently available (at £13), as highlighted by MoneySavingExpert (MSE, accessed 3 August 

2018, link). 

Roaming charges 

Since June 2017, there has been no roaming charges for mobile usage by Brits when on holiday 

in other EU countries. Prior to this victory for consumers  in the EU, uSwitch conducted a survey 

that showed that Brits overpay on roaming charges by an average of £61 per trip (uSwitch, May 

2015, link. This figure was used in this analysis. The impact of rising costs and low wage growth 

is set to hit women first and hardest. It is clear that women need to have our have their say on 

the final Brexit deal, which is why we need a People’s Vote.  

  

https://www.abta.co.uk/assets/abta%20Brexit%20Report%202017.pdf
https://www.independent.co.uk/news/business/news/brexit-latest-news-pound-sterling-euro-parity-eu-trade-deal-uk-theresa-may-a8002996.html
https://www.moneysavingexpert.com/insurance/cheap-travel-insurance/
https://www.uswitch.com/mobiles/news/2015/05/brits-rack-up-573bn-in-roaming-charges-as-confusion-reigns-among-consumers/
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4. WOMEN’S RIGHTS IN THE WORKPLACE AND SOCIETY 

 
Britain has a proud track record in securing and standing up for rights and protections of 
women, and our membership of the EU has long played a role in furthering and enshrining 
these rights.  
 
But Brexit poses a double threat to these hard-fought protections. Not only does a reckless 
Brexit put our existing rights at risk. It also means that we will miss out on future benefits 
agreed by the EU after we have left. Putting these vital legal safeguards at risk will hurt working 
people all across the UK, and it will have a particularly disproportionate impact on women. 
 
The EU currently safeguards vital rights and protections for women in the UK, including: 
 
Equal pay for equal work: In 1984 the UK government was forced to include equal pay for work 

of equal value in the Equal Pay Act 1970 after it was taken to court by the European 

Commission. The original Act had only given women a right to equal pay with men doing the 

same work or in the same grade as them. The right to equal pay for work of equal value allowed 

women to challenge lower pay for jobs that were seen as ‘women’s work’ compared to ‘men’s 

work’ of a similar level of skill, effort or responsibility. The EU also extends equal pay laws to 

cover all forms of compensations, which led to pensions increases for women, and for the back 

payments of bonuses for women in some cases.  

 

Pregnancy, maternity, and parental leave: EU rules ensure minimum rights for mothers in 

Britain and across Europe. These include at least 14 weeks of maternity leave, a minimum of 4 

months to care for children younger than 8 months, the right to return to your job after 

maternity leave, and extra time off for family reasons, accidents or illness of children. EU rules 

also make it illegal to treat women differently in employment just because they are pregnant, 

and within the EU, pregnant women have the right to take leave from work without loss of pay 

to enable them to visit their doctor, and they are exempt from working night shifts. 

Protections against harassment and discrimination: The EU works across all European 

countries to promote awareness that any harassment of women or other conduct affecting 

women’s dignity is unacceptable. This principle is also enshrined in the EU’s Charter of 

Fundamental Rights, which forbids harassment based on gender, and outlaws any differential 

treatment of men and women across society. The EU also ensures that measures like 

restraining orders that are issued in one EU country are recognised in others, increasing the 

safety of women across borders.  

Standing up for international women’s rights: The EU stands up for women’s rights across the 

world, through coordinated action to end female genital mutilation, and ensuring that countries 

have appropriate access to shelters for victims of domestic abuse and sexual violence. Across 

Europe, the EU hosts the European Women’s Lobby and the European Network of Equality 
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Bodies, umbrella organisations that coordinate action between member states and promote 

women’s rights and gender equality. The EU also hosts the Mutual Learning Programme for 

gender equality to promote principles of equality in EU countries, and runs programmes to 

promote female entrepreneurship. 

But these rights and protections are at risk because of Brexit. Leaving the EU means that 

European law will no longer safeguard these hard-fought protections for women, and any 

Government in the future would be free to tear them up at will. As this document shows, the 

people advocating and pursuing Brexit – a majority of which are male – have a track record of 

attacking women’s rights and workplace protections. 

We cannot trust Brexiters to stand up for women. To protect and ensure these vital rights, 

women need to take control of the Brexit debate. That is why we demand a People’s Vote on 

the final Brexit deal. 

Current ministers in the Brexit Departments of Exiting the European Union, International Trade, 

and the Cabinet Office, have a 100% record of either voting against, or not voting at all, in key 

Parliamentary divisions intended to strengthen women’s rights in Britain. 

(All data used accessed via The Public Whip, 2018) 

  

Minister 

Keeping EU 
Charter of 
Fundamental 
Rights 

Repealing 
Human Rights 
Act 

Minimum 
Wage Sure Start 

Extension of 
entitlement to 
state 
maternity 
allowance 

Department for International Trade 

Liam Fox Voted against Didn’t vote Voted against Voted against Didn’t vote 

Graham Stuart Voted against Didn’t vote   Voted against   

George Hollingbery Voted against Didn’t vote   Voted against   

Department for Exiting the European Union 

Dominic Raab Voted against Didn’t vote   Voted against   

Chris Heaton-Harris Voted against Didn’t vote   Voted against   

Suella Braverman Voted against         

Robin Walker Voted against Voted against   Didn’t vote   

Cabinet Office 
 

Voted against 

Theresa May Voted against Didn’t vote Voted against Voted against Voted against 

Oliver Dowden Voted against         

David Lidington Voted against Didn’t vote Voted against Voted against Voted against 

Chloe Smith Voted against Didn’t vote   Voted against   

Brandon Lewis Voted against Didn’t vote   Voted against   
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5. THE IMPACT ON FUTURE GENERATIONS 

 
The negative impact of Brexit on women across the UK will affect future generations in 
particular. This is because of the impact Brexit will have on current jobs and future job creation, 
and the threat of losing opportunities to live, work, and study in other European countries after 
Brexit.  
 
The below table shows is an analysis of ONS figures for female employment by sector, paired 
with an expected Brexit hit based on figures from the Trades Union Congress (TUC). The 
analysis shows that almost 900,000 women’s jobs could be negatively affected By Brexit.  
 

Industry Women 
jobs 

Reliant on 
EU trade 

Women's 
Jobs at Risk 

Agriculture, forestry & fishing 91,000 6.2% 5,642 

Mining, energy and water supply 105,000 45.7% 47,985 

Manufacturing 736,000 16.6% 122,176 

Construction 283,000 0.9% 2,547 

Wholesale, retail & repair of motor vehicles 1,957,000 1.2% 23,484 

Transport & storage 329,000 14.1% 46,389 

Accommodation & food services 960,000 5.2% 49,920 

Information & communication 382,000 9.2% 35,144 

Financial & insurance activities 563,000 19.5% 109,785 

Real estate activities 179,000 0.2% 358 

Professional, scientific & technical activities 1,085,000 23.8% 258,230 

Administrative & support services 671,000 22.2% 148,962 

Other services 1,005,000 0.8% 8,040 

Education, Health and Public Administration  6,750,000 0.3% 20,250 

TOTAL 15,096 
 

878,912 
 

Source  Source  

 

 
A study conducted by the Women’s Budget Group and Fawcett Society highlights that Brexit will 

adversely impact women, who are likely to be hit hardest by an economic downturn. This will 

affect future job prospects, family budgets and cuts to vital public services according to the 

report.  

Women, who are more likely to work in the public sector will be worst off due to a downturn in 

GDP. Economists predict UK GDP will be between 1.5% and 3.5% lower if we stay in the Single 

Market and Customs Union and up to 9.5% lower as a result of a no-deal ‘hard' Brexit. (Fawcett 

Society, link) 

 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/datasets/employmentbyindustryemp13
https://www.tuc.org.uk/sites/default/files/how-are-we-doing.pdf
https://www.fawcettsociety.org.uk/news/brexit-risks-turning-the-clock-back-on-gender-equality-warns-new-report
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Mary-Ann Stephenson, Director of the Women’s Budget Group said: 

“There is little doubt that Brexit will have a damaging impact on the UK economy, with a ‘hard 
Brexit’, likely to be the most damaging. For many women, particularly the poorest, this could 
mean job losses, cuts to services, squeezed family budgets and reduced legal protections. Far 
from taking back control, a bad deal with the EU will make us vulnerable to demands from 
larger countries to reduce consumer rights and regulations protecting public services.” (Fawcett 
Society, link) 

Sam Smethers, CEO of the Fawcett Society said: 

“This report clearly shows we risk turning the clock back on gender equality as a result of Brexit. 
In the context of any economic downturn the argument will be made that sacrificing 
employment rights and protections is justifiable to make some workers more 
employable.  Those vulnerable workers will overwhelmingly be women, so we cannot allow 
that to happen. That is why the Government must amend the EU Withdrawal Bill to protect 
these rights form being weakened post-Brexit.” (Fawcett Society, link) 

But jobs and future of jobs are not the only way in which future generations of women will 
suffer from Brexit. The EU’s Erasmus programme offers students the possibility of studying at 
another higher education institution and gain work experience in other EU countries. 
 
Erasmus Student Mobility for Studies, which is the most common action, enables students to 
spend a study period of 3 to 12 months abroad. It aims to provide students with the 
opportunity of studying in another country, to promote cooperation between institutions and 
help enrich their educational environment, and to contribute to building a pool of well-
qualified, open minded and internationally experienced young people. 
 
Overall, more women use the Erasmus programme than men. The below analysis of EU Open 

Data Portal figures for Erasmus mobility of female students shows that over 9,000 female 

students make use of the scheme every year, with the top universities and subjects of study as 

follows. The full list can be found in the annex. 

University Female students going abroad 

The University of Nottingham 350 

University of Leeds 312 

University of Edinburgh 310 

The University of Manchester 297 
University of Birmingham 297 

University of Exeter 286 

The University of Sheffield 262 

University of Durham 256 

University of Bristol 230 

The Chancellor, Masters and Scholars of the 
University of Oxford 230 

https://www.fawcettsociety.org.uk/news/brexit-risks-turning-the-clock-back-on-gender-equality-warns-new-report
https://www.fawcettsociety.org.uk/news/brexit-risks-turning-the-clock-back-on-gender-equality-warns-new-report
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Subject of study Female students going abroad 

Foreign languages 5129 
Law 582 

Business and administration (broad programmes) 457 

Business and administration 277 
Political science and civics 255 

Humanities (broad programmes) 176 

Humanities 175 

Management and administration 174 
Design 157 

Biology and biochemistry 132 

 

The universities we attend will also be hit by a financial bombshell. The EU’s Horizon 2020 

programme is the largest multi-lateral international research funding pot in the world, with a 

budget of nearly €75bn over seven years. Since it began in 2014, the UK is the second most 

successful country in terms of funding received, and top in terms of number of participations 

and co-ordinations.  

The top ten UK recipients of this funding are listed below. For a list of the top 50 institutions, 

please see the annex. 

Organisation Name Total participations  
EC funding to 

organisation (€ 
millions) 

Ranking (share of EC 
funding to all HES 

organisations) 

University of Oxford 355                               236  1 
University of Cambridge 370                               232  2 

University College 
London 342                               221  3 

Imperial College London 270                               161  4 

University of Edinburgh 209                               144  7 

University of Manchester 170                               106  11 

University of Bristol 148                                  82  24 
University of 
Southampton 113                                  76  27 

London School of 
Hygiene and Tropical 
Medicine 22                                  73  30 

University of Sheffield 144                                  67  37 

 

After Brexit, the universities and SMEs receiving this funding from the EU may have to look 

elsewhere for money to fund research and development programmes. 
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ANNEX: BREXITERS STATEMENTS ON WOMEN’S ISSUES 

 
Brexit Secretary Dominic Raab has called feminists obnoxious bigots. “Feminists are now 

amongst the most obnoxious bigots.” (The Guardian, 24 January 2011, link) 

The Prime Minister has said employers cannot afford the EU social chapter. "The measures 

being introduced by the Government on the back of the social chapter and under the heading of 

family-friendly practices are, as yet, somewhat lacking in detail ... Where have the Government 

thought about the impact of what they describe as family-friendly policies on employers and the 

extent to which employers can afford them?" (Hansard, 8 March 1999, link) 

The Prime Minister has called the EU social chapter a burden for business. "In so many areas of 

the Government's policy, Ministers are doing precisely that—increasing the burden on 

businesses. The Prime Minister claimed that, in signing the social chapter, he would be able to 

defend businesses from the type of burdens that my hon. Friend mentioned. The reality is that 

he cannot defend business, because of the voting structure in the European Union. He has been 

unable to defend businesses in the United Kingdom from such impositions, and, consequently, 

British businesses will suffer." (Hansard, 17 March 1998, link) 

Brexiter and former DExEU minister Steve Baker is against abortion. “[B]elieve everyone has 

the right to their own person and a moral duty to sustain life” (Steve Baker, accessed 31 August 

2018, link) 

Brexit donor and founder of Leave.EU Arron Banks has defended Donald Trump’s comments 
about grabbing women by the pussy. “I’ve never actually talked about assaulting women, but I 
think men talk big. Men say all sorts of things. (The Express, 10 October 2016, link)  
 
Nigel Farage has said that working women are worth less than men. "In many cases women 
make different choices in life to the ones men make, simply for biological reasons. […] A woman 
who has a client base, has a child and takes two or three years off - she is worth far less to her 
employer when she comes back than when she went away because that client base won't be 
stuck as rigidly to her portfolio […] I don't believe that in the big banks and brokerage houses and 
Lloyds of London and everyone else in the City, I do not believe there is any discrimination against 
women at all. […] I think young, able women that are prepared to sacrifice the family life and 
stick with their career will do as well if not better than men."(Sky News, 20 January 2014, link) 
 
Andrea Leadsom, Brexiteer and Leader of the House, has said she would like to “scrap the 

entire burden of regulation” and have “absolutely no regulation whatsoever” for the smallest 

companies. “I urge the Government to look carefully at scrapping the entire burden of regulation 

on micro-businesses with, say, three employees or fewer. I envisage there being absolutely no 

regulation whatsoever - no minimum wage, no maternity or paternity rights, no unfair dismissal 

rights, no pension rights - for the smallest companies that are trying to get off the ground.” (The 

Mirror, 5 July 2016, link) 

https://www.theguardian.com/politics/2011/jan/24/tory-mp-dominic-raab-feminists
https://www.theyworkforyou.com/debates/?id=1999-03-08a.34.0#g52.1
https://www.theyworkforyou.com/debates/?id=1998-03-17a.1113.1#g1155.1
http://www.stevebaker.info/where-i-stand/life/
https://www.express.co.uk/news/world/719663/arron-banks-defends-donald-trump-sexism-storm
https://news.sky.com/story/farage-working-mothers-worth-less-than-men-10420685
https://www.mirror.co.uk/news/uk-news/andrea-leadsom-called-minimum-wage-8352620
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Brexiter Boris Johnson has said women go to university because they “have got to find men 

to marry”. “Johnson interrupted him, suggesting the female students went to university 

because they "have got to find men to marry" (The Guardian, 8 July 2013, link) 

 

Brexiter Daniel Hannan MEP and UKIP’s Douglas Carswell MP have called for important EU 

safeguards for workers to be scrapped 

 

“The European Works Council Directive came into force on 15 January 2000. It 

places obligations on employers to consult employees, and in doing so hampers 

productivity and job creation” 

Daniel Hannan and Douglas Carswell, 2008, “The Plan: twelve months to renew 

Britain” 

 

“In a similar vein, we would scrap all statutory instruments introduced under the 

EU directives on part-time work, including part-time workers regulations” 

Daniel Hannan and Douglas Carswell, 2008, “The Plan: twelve months to renew 

Britain 

Brexiter George Galloway was named ‘Sexist of the Year’ by the End Violence Against Women 

campaign for suggesting that sexual assaults committed by Julian Assange were “nothing more 

than bad manners” (IB Times, link)  

 

UKIP have called for rules protecting maternity leave to be scrapped 

 

“It should be up to each employer to decide whether to offer parental leave. “ 

UKIP, May 2014, link 

https://www.theguardian.com/politics/2013/jul/08/boris-johnson-women-university-husband
http://www.ibtimes.co.uk/sexist-year-galloway-savile-415321
http://www.lrdpublications.org.uk/publications.php?pub=LR&iss=1718&id=idm211216
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