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Continued from page 1A

creases the pay of all school
employees, above and beyond
their annual step increase, by
matching pay to years of expe-
rience.

Chief Financial Officer Kelly
Lopez said the change will cost
about $4.3 million, which the
school system plans to pay for
by redirecting $1.5 million set
aside for little-used stipends
for people to work at low-per-
forming schools and by not fill-
ing jobs as they come open, 69
since early May and counting.

“Every category of employee
will receive raises,” said Mil-
lie Williams, chief of human
resources.

The move was treated as a
promising first step by rep-
resentatives of the employee
groups, who hope to build on
the momentum and find mon-
ey for an even bigger pay in-
crease in the future.

Lauren Lirette, a teacher
at LaSalle Elementary and a
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member of the Louisiana Asso-
ciation of Educators, thanked
board members for the “real
and tangible progress” made
since May 17, when she and
other school employees ex-
pressed concerns about low
salaries.

“We want to rise to thank
you and recognize you for that
serious and respectful work,”
Lirette said.

Fred Skelton, a retired edu-
cator and a member of Togeth-
er Baton Rouge, had similar
things to say.

“I applaud you for making
this move during a time when
vour financial situation is ...
dire,” Skelton said. “This is a
noble and good first step.”

Carnell Washington, the
longtime president of the East
Baton Rouge chapter of the
Federation of Teachers, came
Thursday wearing another hat;
he’s on the NAACP’s education
committee. He said restoring
money that employees lost in
salary freezes and because of
a salary schedule that had di-
vorced step increases from ex-
perience is long overdue.
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