
1. Many young Jewish members are put off by the toxic culture in Young Labour, 
what will you do about it?  

 

If elected as Chair of Young Labour, my first priority would be to build a youth movement 
where every activist feels welcome and valued. The culture in Young Labour is toxic, and all 
too often antisemitism is ignored or tolerated. I have felt utterly ashamed by the way the 
Jewish Chair of Young Labour and countless young Jewish activists have been treated and 
bullied within our youth movement. 
 

We need zero tolerance for antisemitism in our movement and to celebrate the 
contributions that young Jewish Labour activists make to our party. But warm words are not 
enough, we need real action. 
 

I will invite representatives of the JLM to our first committee meeting and to deliver a 
training session to the committee. I want to ensure that the Young Labour National 
Committee and our Regional Chairs understand the concerns of young Jewish members. 
That’s why I’ll organise a roundtable between the Jewish Labour Movement’s Youth Officers 
and the Young Labour National Committee to discuss what we can do to support young 
Jewish members and ways in which we can roll out antisemitism awareness education to all 
Young Labour groups across the country. I want Young Labour’s National Committee to lead 
by example - but in order to do that committee members must hear directly from young 
Jewish members to understand how best to tackle the toxicity in Young Labour.  
 

I will do everything in my power to fight for an independent complaints procedure and for 
stronger safeguarding rules. I’ll make sure that young members know where to go if they 
experience discrimination or bullying and how to access the support that they need. If any 
Young Labour member is found to be sharing antisemitic content, they should be reported 
to the party and face the consequences of their actions. 
 

2. Do you support the IHRA definition of antisemitism and an independent 
complaints process? 
Yes, on both counts. The IHRA definition of antisemitism is the worldwide accepted view 
and should be adopted and utilised in full by the Labour Party.  This is something that I fully 
support.  
 

There should be an independent complaints process where members of the Labour Party 
can report antisemitism without fear of political bias interceding in the result. We’ve seen 
the current complaints process let down so many members of our Party, it urgently needs 
reform so that it’s truly independent. Where Young Labour can support this and fight for it, 
as Chair I will do this. 
 

3. What examples can you provide to show how you’ve supported Jewish members 
and fought antisemitism in the Labour Party?  
 

As an ally member of the Jewish Labour Movement, I was proud to stand with my Jewish 
brothers, sisters and siblings as they voted on whether JLM should remain an affiliate of the 
Labour Party. In Manchester, where the North West JLM region met in 2019, it was clear 



just how difficult a question it was to many in the room. I came to listen because I wanted to 
show my solidarity and support.  
 

As a regional ambassador to the Holocaust Educational Trust (HET), I am a committed ally to 
the Jewish community. I have always sought to educate myself and others on antisemitism, 
and why it has no place in the Labour Party and in wider society. I will also be organising 
events on my own university campus with HET for my peers.  
 

I would like to see more joint efforts between HET and Young Labour - including hosting HET 
members and ambassadors at Young Labour events. I’ve stood alongside my university’s J-
Soc as we came together to mark the university’s first Holocaust Memorial Day event. I have 
demonstrated my unequivocal support for the IHRA definition within the Labour Party and 
it’s youth structures by signing petitions instituted by young Jewish members, and 
publicising them.  
 


