
Many young Jewish members are put off by the toxic culture in Young Labour, what will 
you do about it? 

I couldn't agree more that Young Labour has a toxic culture. Within the last few months, we've seen 

those running for internal positions - even those under the age of 18 - facing harassment, abuse, and 

threats to their safety and wellbeing. This is completely unacceptable. This culture dovetails with 
existing issues within the party and wider labour movement, including antisemitism. 

We need to urgently address this. As a minimum, I would push for: 

- Effective training. Young Labour and the Labour Party need to provide far better training for 
young members and those holding positions of trust. This should include how to identify bullying and 

abuse, how to report it within the party's structures, and what support is available and how to access 
it. Resources on safeguarding for members, like those currently available on Achieve, should be 
better publicised and built upon. 

- Funding Young Labour. Labour desperately needs to properly fund and invest in the party's 

future, in line with our sister parties in Europe. With funding for staff and resources, Young Labour 
would be able to better address the toxic culture surrounding the organisation, provide better support 

for its members, and ensure the safeguarding and complaints procedure is robust and can regain 
young members' trust. 

- Reform. Wider structural reform is needed. This should include introducing DBS checks (or 
equivalent measures in each nation) for those routinely interacting with members under 18, where 

they are currently already not in place. Amending documents like the Safeguarding Code of Conduct 

and current guidelines to ensure that processes are accessible, better understood, and timely is also 
vital. 

Do you support the use of the IHRA definition of antisemitism and an independent 
complaints process? 

I believe the IHRA is a valuable asset in tackling antisemitism within Young Labour, and the Labour 

Party as whole. However, I do hold concerns regarding the use of some of the definition's examples 
to stifle or suppress valid criticism of Israel that is not antisemitic, particularly in its persecution and 

discrimination against Palestinians. Despite this, any misuse is often in practice, not in principle, and I 
support the NEC's decision to adopt the IHRA in full. 

I strongly support a robust, independent complaints procedure. The Labour Party definitively needs to 
make amends to many of those that lost faith in the process over the preceding years, and ensuring 
the complaints procedure is properly fit for purpose would be a significant step forward. 

What examples can you provide to show how you’ve supported Jewish members and 
fought antisemitism in the Labour Party? 

The majority of my experience within the Labour Party has been as an ordinary member in Scotland, 

campaigning and canvassing for our party. However, it's the responsibility of every individual to take 
action to tackle antisemitism - and within my CLP I have routinely highlighted resources for members 

to learn more about antisemitism, outlined the importance of addressing it within the labour 

movement, and tackled members' misconceptions about antisemitism in relation to the party's 
internal factionalism. 

  

 


