
1. Many young Jewish members are put off by the toxic culture in Young Labour, what will you 
do about it?  

 
Creating a Young Labour that is truly a safe space for all is absolutely vital to building a truly inclusive 
youth wing in Labour and restoring trust with the young activists in the Jewish community who have 
felt unable to support our party in recent times.  
 
There have been reported incidents and accounts from CLPs, as well as the recently leaked report 
which exposed the kind of toxic internal practices that come with unaccountable power, prejudice 
and bullying.  I have witnessed first-hand how the party’s politics can feel alienating, and debates 
around policy can quickly turn ugly.   
 
As Chair of Young Labour, I will introduce the practice of having a named person from each of the 
party’s regional offices as a designated safeguarding lead, who young members can speak to 
regarding their concerns, as well as receive support in a robust complaints process and 
signposting.  If elected chair of Young Labour, I will work to develop a programme of education 
opportuniteis to support our members in tackling antisemtism both in our party and in their 
communities, including online seminars and a specific fringe for young members at annual 
conference with Jewish training providers and organisations. 
 

2. Do you support the use of the IHRA definition of antisemitism and an independent 
complaints process?  

 
Personally, I believe that the Labour Party should’ve handled the debate surrounding the IHRA 
definition of antisemitism better than it did, and it is deeply shameful that many socialists in the 
Labour movement have highlighted this particular event as a reason they were no longer able to 
support the party.  
 
The Labour Party should’ve responded better to concerns raised by Jewish members and acted 
swiftly in adopting the definition and built a stronger case to the wider membership on how this 
could’ve been achieved without pacifying solidarity with Palestine or criticism of the actions of the 
Israeli government.  
 
Following the leaked report on the party’s legal and governance unit earlier this year, it quickly 
became clear that many members, both Jewish and not, do not have confidence in the Labour 
Party’s ability to handle complaints, particularly those concerning antisemitism.  With that in mind, I 
support a fair, robust and independent complaints process, which I believe would restore trust in the 
system from all party members.  
 

3. What examples can you provide to show how you’ve supported Jewish members and fought 
antisemitism in the Labour Party?  

 
I am a proud anti-racist and have consistently opposed all forms of discrimination as both a Labour 
activist and county councillor.  On numerous occasions, I have stood in solidarity with Jewish 
members of our party and spoken against motions in my CLP which I felt has glossed over concerns 
held by Jewish members and didn’t hold our local party to the highest possible standard of stamping 
out all forms of racism in the party. I launched Norwich against Fascists fighting fascists off our 
streets and as my job as a youth worker introduced cultural and anti racist education into our 
political education programmes delivered to over 40 young people each year.  
 



I will seek to build an inclusive and open Young Labour, free from discrimination in all its forms, and 
where all elements of our party can pull together to deliver a Labour government that offers a truly 
transformative agenda.   
 
This means a Young Labour which fights for those who need it – from workers on zero-hour 
contracts to people facing an often brutal welfare system.  And it means a Young Labour that 
practices what it preaches in the fight for marginalised communities and increases our 
representation from black, BAME, disabled, LGBTQ+ and migrant backgrounds in positions of power. 
 


