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Welcome 
 
Thank you for your interest in our work. 
 
Demand for what we provide exceeds our capacity to deliver and it is imperative that 
we rise to this challenge and it is why we have established this new role of Director of 
Development to galvanise our fundraising. 
 
We already benefit from the regular support of our committed donors but there are 
many more who could be persuaded to become involved if we only make the right ask 
in the right way, at the right time, which is where you will come in. 
 
As an organisation we are all about inspiring young people to live in accordance with the 
values of Jewish religious, communal and family life so that they can develop into well-
rounded leaders and socially responsible citizens. 
 
It is a great endeavour that we are engaged in and I hope that you will be inspired to 
want to play your part. 
 
I look forward to hearing from you. 
 
 
 
Rabbi Daniel Rowe 
Chief Executive 
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Director of Development  
£70,000 - £80,000, full-time, permanent 
London, Hendon 
 
Aish Hatorah UK aims to reach out to young Jewish people in the UK through regular 
educational, social and religious events across the UK. The core of the educational philosophy is 
to share with young people a sense of moral responsibility and ethical values that instil a sense 
of pride in Jewish heritage as well as upright citizenship in wider society. 
 
Year on year we are fortunate indeed to enjoy the regular support of a committed pool of 
individual and organisational donors and we work hard to nurture these powerful relationships. 
 
There is now, however, both the need and the opportunity for us to do even more to inspire 
young Jewish people. As a direct result of the success of our programmes, demand is now out-
stripping our capacity to deliver, which is our inspiration for establishing the new role of Director 
of Development. 
 
There is considerable untapped potential to be developed and there is the infrastructure in 
place to enable this to happen. This includes the necessary donor relationship cultivation 
database and, most importantly, the commitment on the part of the trustees to support and 
engage in the fundraising programme that will deliver the pipeline of new donors needed to 
expand our work. 
 
We are an organisation that is all about inspiration and we hope that you will want to join with 
us in our endeavours. 
 

How to apply 
 
Application is by way of CV and a supporting statement. For an informal discussion please 
contact: 
 
Simon Lloyd, Director    Naomi Fisch, Consultant 
E simon.lloyd@nfpconsulting.co.uk  E naomi.fisch@nfpconsulting.co.uk   
M 07961 988 523    M 07788 721 432 
 
Closing date:   Monday 19th June, 12.00 p.m. 
 
First interviews: Tuesday 27th June 
 
Final interviews: Week beginning 12th July  

mailto:simon.lloyd@nfpconsulting.co.uk
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About Aish 
 
Aish UK was created in 1993 to offer inspiring and relevant Jewish education and experiences 
for young Jews in the UK. 
 
We believe that when we stop judging others and start listening, then people are willing to ask, 
to debate, to share and to engage. We also believe that the Jewish tradition is not only deep and 
fulfilling, but also relevant, engaging and compelling to the young person today. 
 
Over the past 20 years, theory has been borne out by practice.  
 
The demand for trips, events and courses has grown enormously. Today Aish serves almost 
every high school with a sizeable Jewish population, and Uni J-Socs from Durham to Bristol. We 
currently run young professionals branches and programmes in Manchester, Hampstead, Essex 
and the City of London. 
 

What we do 
 
Aish UK continues to provide a service from the time youngsters prepare to leave home (16+) 
until the time they settle down to build their own homes. 
 
A selection of our recent activities and achievements includes: 
 

 Aish schools ran the NXT programme for over 100 sixth formers in Jewish schools on a 
weekly basis; ran Poland trips in conjunction with JFS and KD Manchester for over 250 
sixth formers; continued to provide regular lunch and learn programmes to 20 
mainstream schools where Jewish students are minorities; 

 

 Aish on campus engaged over 1000 students, with 500 participating in the flagship 
Genesis programme, with almost 300 graduating in full, with full-time branches in 
Leeds, Birmingham and Nottingham, and regular programmes also in Durham, Bristol, 
Manchester and Liverpool; 

 

 Aish Hampstead continued to develop major social and educational events with over 
600 at our Chanukah party, and over 200 at our Yom Ha'atzmaut barbeque; continued 
to run weekly learning programmes attracting dozens of young professionals on a 
weekly basis 

 

 Aish in the City ran regular lunch and learn programmes at leading firms including 
Patron Capital, Clifford Chance, Allen & Overy, KPMG, Goldman Sachs and Deloitte; 

 

 Aish Essex re-launched our King Solomon lunch & learn programmes and evening young 
professionals social & educational programmes; continued to run weekly learning 
programmes for over 200 students in schools, as well as campus programmes in 
Manchester and Liverpool; ran monthly young professional social and educational 
programmes in Whitefield; 
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 Via our sister organisation JLink, we have formed a partnership with UJIA to support the 
new JTag group. Aish staff have been involved in major shabbatonim and evening events 
throughout the year. 

 

For more information 
 
There is more detailed information about current and upcoming events to be found on our main 
website: www.aish.org.uk 
 
Download our latest Annual Report 

 

http://www.aish.org.uk/
https://nfpconsulting.co.uk/sites/default/files/downloads/Aish_Annual_Report_2015.pdf
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Job Description 
 
Job Title:  Director of Development  
Location:   379 Hendon Way, Hendon, London, NW4 3LP 
Contract:   Full-time, permanent  
Hours:    37.5   
Responsible to:  Chief Executive  
Accountable for:  TBC 
 

Role Purpose 
 
To hold lead responsibility for the development and delivery of major individual and 
organisational donor cultivation and stewardship linked to an integrated annual schedule of 
fundraising events and initiatives to achieve agreed income forecasts.  
 

Key external contacts:  Major individual donors and supporters 

 Key decision makers in corporates, trusts, foundations 
and other grant-making organisations 

 Professional and regulatory bodies 

 Appointed suppliers 

Key internal contacts:  Chair of Trustees 

 Trustee 

 Senior Management Team members 

 Development Committee members 

Financial dimensions Responsible for the annual fundraising development targets 
from major individual, corporate and grant donors and for 
the associated operational budget. 

Other considerations Some work out of normal office hours will be required as well 
as travel in the UK. 

 
 

  



Aish • Director of Development • Information for Applicants • NFP Consulting • May 2017 Page | 7  

Key Areas of Responsibility 
 

Fundraising development strategy 
 
To hold lead responsibility for the development of the major donor fundraising development 
strategy in order to generate the funds required to deliver on the service ambitions of the 
organisation.  

This will involve: 

 Actively engaging Trustees and senior managers in the development of the strategy; 

 Developing and maintaining the objectives and the relevant key performance indicators 
for income and activity targets;  

 Producing generic and individual impact reports and working with colleagues to ensure 
that fundraising “case for support” is backed up by quantitative and qualitative data; 

 Contributing to annual planning and budget setting processes and recommending the 
fundraising development budget for approval. 

 

Fundraising development programme delivery 
 
To manage the annual fundraising development programme and translating strategic 
priorities into achievable operational plans aligned to income projections. 
 

This will involve: 

 Producing excellent specific funding proposals to individuals, corporates and grant-
making organisations;  

 Managing a series of high-profile donor cultivation events throughout the year; 

 Ensuring each initiative and event is appropriately resourced, risk managed and that 
contingency arrangements are in place; 

 Working with the communications team, ensuring that the fundraising development 
programme is supported by appropriate marketing materials, accompanying press 
exposure. 

 

Donor relationship development 
 
To develop and maintain constructive personal relationships with actual and potential donors 
and supporters. 

This will involve: 

 Researching and identifying future prospects and crafting the appropriate approach 
plan, e.g. individual philanthropists, decision makers in corporates, trusts, foundations 
and other grant making bodies; 

 Creating, implementing and monitoring a programme and pipeline of cultivation, 
solicitation and stewardship of donors and high-level supporters; 

 Facilitating discussions with influential individual supporters and appropriately making 
the fundraising “Ask” or supporting others to do so; 
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 Ensuring appropriate measures are in place for effective donor stewardship, including 
‘thanking’ donors for their support, and in order to maximise the potential lifetime value 
of their support. 

 

Governance and administration 
 
To ensure effective governance and administration of the fundraising development 
programme. 

This will involve: 

 Ensuring all fundraising activity is compliant with relevant charity and other statutory 
legislation and conforms to Fundraising Regulator requirements. 

 Providing expert advice and guidance to Chair of Trustees, Development 
Committee and coordinating any secretariat support required; 

 Maintaining effective financial performance monitoring, producing regular financial 
reports. 

 Ensuring that the fundraising database is used to manage approaches and monitor 
progress effectively. 

 

People management and team building 
 
To be responsible for the day-to-day management, leadership and motivation of the 
individual members of the fundraising development team, as well as high value volunteers 
and colleagues in other teams and departments. 

This will involve: 

 

 Recruiting, objective setting, development and performance management of direct 
reports; 

 Ensuring staff take ownership for individual and team objectives and have the resources 
and skills to achieve goals; 

 Keeping under review the operation, size and balance of responsibilities of the 
fundraising development team; 

 Providing appropriate guidance and support to volunteers and other colleagues who 
contribute directly or indirectly to the campaign development programme. 

 

Person Specification 
 

Essential knowledge and experience 
 Substantial experience of senior level fundraising/development management, which will 

have included personal responsibility for generating significant income from individual 
philanthropists, corporates, trusts, foundations and other grant-making bodies. 

 Substantial experience of influencing, negotiating and working in collaboration with 
high-level contacts both internal and external to the organisation. 
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 Experience of producing fundraising activity that is fully supported by timely and 
relevant marketing and PR; 

 Experience of undertaking all aspects of financial resources and people management, 
e.g. budgeting, motivation, recruitment, team-building, professional development, 
performance management; 

 Knowledge of the current trends and the regulatory framework for fundraising in the 
UK; 

 Knowledge of the values, principles and patterns of Jewish religious, communal and 
family life within the UK. 

 

Desirable knowledge and experience 
 Experience of development/fundraising within the UK Jewish community. 

 

Qualifications and memberships 
 Evidence of continued professional development relevant to the role. 

 Membership of appropriate professional bodies, e.g. Institute of Fundraising 

 

Skills & Abilities 
 Leadership and people management skills that inspires and motivates others. 

 Strategic planning and organising skills in order to: produce strategic and operational 
plans, manage projects and ensure appropriate fundraising administration processes. 

 Analytical skills in order to identify and evaluate fundraising options and use financial 
and other performance management data to inform decisions. 

 Ability to develop and implement creative solutions to complex challenges. 

 Empathy and social skills in order to build effective working relationships with influential 
individuals, e.g. major donor, volunteers, scientists, researchers etc. 

 Effective influencing and persuasion skills. 

 Excellent oral, written communication and presentation skills. 

 Ability to work under own initiative and collaboratively.  

 IT skills – for example able to use Windows-based and other software programmes, e.g. 
fundraising database. 
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How to apply 
 

Application format 
 
Application is by way of CV and a Supporting Statement, which should summarise your 
interest in the role and set out how you meet the essential selection criteria as well as 
the desirable criteria where you can. 
 

Selection process 
 
Closing date:   Monday, 19th June, 10.00 a.m. 
 
There will be a two-stage competency-based interview process. 
 
First interviews: Tuesday 27th June  
 
Candidates taken forward to the next stage will be required to complete an online Personality 
Questionnaire, which is a self-assessment of individual working style and preferences. 
 
Final interviews: Week beginning 12th July TBC  
 

Accessibility 
 
Please let us know if you have any special requirements which we might need to 
consider in relation to the application process and selection format. Any requests will 
not be taken into account in the selection process. 
 


