
Masorti Judaism - Community Development Director 
 
Reporting line: the Community Development Director will report to the Chief Executive 
Hours: Full-time position – flexible working, including evenings and weekends (applications for a 0.8 / 
28 hours a week position will also be considered) 
Salary: £34-38,000 plus benefits  

Responsibilities 
1. Developing and delivering a range of community development services to support Masorti 

Judaism’s member communities, including rabbinic support, leadership training and coaching, 
membership growth, volunteer development and strategic planning 

2. Building and maintaining positive, productive relationships with professional and volunteer 
leaders from every Masorti community and being their first point of contact with Masorti Judaism 

3. Seeding and supporting new communities by developing volunteer leaders and building 
partnerships with the rabbis and leaders of existing Masorti synagogues 

 
Duties 
1. Carrying out regular, frequent one-to-one meetings with professionals, lay leaders and volunteers 

from across the Masorti communities – no fewer than five per week 
2. Supporting each Masorti community by visiting on a regular basis, conducting needs assessments, 

creating agreed work plans, delivering appropriate programming and evaluating its impact 
3. Developing and piloting a strategy for seeding new Masorti communities 
4. Coordinating a team of part-time rabbis, chazanim and rabbinical students to support small 

communities 
5. Supporting the delivery of central Masorti Judaism events and programmes by building teams of 

volunteers and creating a coherent volunteer development system 
6. Working with the Operations Director to plan and implement central projects and programmes 

which support the organisation’s leadership and community development strategy, including 
courses, conferences, study days and online resources 

7. Line-managing the communications and marketing officer (tbc - subject to recruitment processes) 
8. Attending Masorti Judaism’s quarterly synagogue chairs’ forum 
9. Attending and chairing team meetings  
10. Other duties required as a member of the professional team 

 
Person specification 
 
Essential 
1. Skills and experience in at least one of the following areas: community organising, leadership 

development, training and facilitation, coaching, volunteer management 
2. Leadership: the ability to develop, inspire and lead professional and volunteer teams 
3. The ability to take initiative, work proactively and independently, and ask for support or 

collaboration when needed 
4. First-rate time management and organisational skills, including the ability to work to deadline, 

cope with stress and manage several projects simultaneously 
5. Ability to work effectively and professionally in an informal, relatively unstructured setting with 

lots of part-time staff, young people and volunteers 
6. Interpersonal skills: the ability to build productive relationships and represent the organisation 

with rabbis, lay-leaders, outside professionals and other stakeholders 
7. Experience and knowledge of the Jewish community 
8. Project management skills and experience 
9. Good IT skills (including social media and Office)  
10. Willingness to identify areas for personal and professional development and to undergo training 

and learn new skills 
 
Desirable 
1. Line-management skills and experience 
2. Communications skills (writing, marketing, design) 


