
The Human Solution International Code of Conduct 

Personal Conduct: All members will display respect to themselves, each other and non-members at 
all times. If a dispute arises between members, there will be no public display of disharmony; rather 
chapter leadership will be consulted for resolution. If a dispute is unable to be resolved locally, 
national leadership will be consulted. 

Media: As important as our actions are, the public’s perception of our actions are perhaps more 
important. The way members act in the presence of media and public events can affect the larger 
group. Any outward negative response by an individual or group must be remedied quickly.  Failure 
to do so may result in the loss of charter. 

Social Media / Public Forums: Members will always be respectful when posting in any way 
reflecting on the group at large, failure to do so may result in loss of membership. This is not an 
attempt at censoring sarcasm or free expression, rather a standard of respect at all times. 

Photography: Members should refrain from posting pictures depicting other members medicating or 
acting any way that may be used to show the group in a negative light. 

THSI Images / Merchandise: Many chapters and individuals may want to create their own t-shirts or 
other memorabilia with our logo or ribbon. Endorsement must be received by national leadership 
and posted on the website in order to be official and recognized as supporting the organization. Our 
Solidarity Ribbon is a universal symbol of support but it is known and accepted that THSI makes 
and wears them proudly. Always be mindful when wearing your ribbon that you represent the group 
at large! 

Meeting Conduct: THSI meetings will be conducted accordingly by one leader: An agenda will be 
prepared and members will receive a copy. Medicating, eating, cross talking will not occur during 
meetings. When a member or guest has the floor to address the group respect will always be the rule. 
Roberts’s Rule of Order, although not mandatory, may be called upon if necessary to manage larger 
meetings (leader’s discretion). Future business on the agenda will be the roadmap for next meeting’s 
agenda. These rules apply only to monthly formal meetings; work meetings or informal gatherings 
do not require any format and are encouraged. 

Violation of this code will result in a single warning by leadership. Further violations will result in 
loss of membership or charter. 

We are an organization with a mission to educate and support with a goal of ending prohibition. We 
are not teaching others how to medicate. Although we all agree that the stigma needs to be removed 
and it is important to be approachable by civil rights groups that may not be cannabis oriented. 

I, _______________________________________ on this ______th day of ____________, 20____ 
have read, understand, and agree to abide by and maintain THSI Code of Conduct. 

	  
Leader	  Signature:	  ___________________________________________________	  
	  
Chapter	  Name:	  ______________________________________________________	  
	  


