An Open Letter to YEG and YYZ from the Bargaining
Committee at YYCand YVR

We are excited to hear about the momentum
in card signing at your bases. We remember
the final push for union awareness and card
collecting in our bases to hit a majority of
support before filling for union certification.

The dedication and commitment to bring

the union into the workforce is no easy task.
From our own experience, we recall many

late nights and group brain storming to raise
awareness with our fellow WestJetters about the
advantages of joining Unifor. With many out of
the workplace, it was harder to get the message
to them.

We are available as a resource to answer
any questions you may have about the union
advantage.

In the coming months, we will be meeting

with WestJet to negotiate our first collective
agreement. As part of this, we have done
surveys and outreach to our fellow Westjetters
to hear what they would like to see in our

first collective agreement. We will be holding
proposal meetings with members to fully engage
everyone to listen to what is important to them
and what improvements they would like to see.

While we continue to build forward with our
success, we encourage you to join us to make
sure you are an active part in negotiating

a collective agreement with input from all
locations; we are Stronger Together.

Since joining Unifor, we have felt support like no
other; we have been working with a committed
group of National Staff Representatives who are
always available to work with us to solve any
issues or concerns arising in the workplace.

UNIFOR
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Sign your card today!

Use your smartphone’s camera, hover over
the QR code and wait for the link to appear.
Click it to access our online card signing
page and complete the form.

Even before negotiating our first collective
agreement, we have seen a fundamental switch
in how the voice of frontline workers is amplified
when we bring forward workplace concerns
such as scheduling. We have successfully had
WestJet change how it added additional shifts
or hours to our schedule; they are now providing
more notice and are required to do more
outreach.

As members of the bargaining committee, we
completed our first worker-driven education
program from Unifor. This Grievance Handling
course has given us tools to support our
coworkers when called into management
meetings. As union representatives, we will be
an active part of these meetings, often speaking
on your behalf when required to ensure your
rights are upheld.

Over the last number of months, we have

had the opportunity to discuss with other
WestJetters about our exciting future.

The chance to sit as equals with Westjet
management, discuss issues, and work together
to resolve problems and set out protocols that
support a vibrant and robust Westjet for the
future has been exciting.

Joining Unifor isn’t against WestJet; it's

for WestJet. It ensures that we, as proud
WestJetters, have a strong voice and an active
role in the long-term success of both Westjet
and its workers.

In solidarity,

Unifor Local 531 Bargaining Committee
Members
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Unifor Local 531 Bargaining Committee Members

Mark Ens

CSAYVR
Contact: 778.552.2344
markennsll@gmail.com

“After seeing our coworkers
across Canada loose their jobs
to outsourcing, the choice on
what we had to do became
clear.”jobs to outsourcing, the
choice on what we had to do became clear.”

Karen Berry

CSAYVR
Contact: 705.828.7795

karenberry.unifor@gmail.com

“Being one of the organizers

in the union drive at YVR has
renewed my excitement about
working for WestJet. Like many
other WestJetters, | love my job
and | want to continue building a workplace where
everyone feels like they are treated with respect

and fairness. | am confident in the bargaining team
members ability to negotiate a positive and impactful
first union contract. | would love to see YYZ and YEG
CSAs join us because | want everyone to benefit from
being a part of Unifor.”

Jamie Mote

CSAYYC

Contact: 403.606.0464
jamesalexandermote@gmail.
com

“I've been with the company | i notnow, J
for over 20 years and have when?
seen a lot of changes, both
positive and negative. Despite
these changes, | plan to do my best to stay true to
the company’s core values while ensuring our people
are taken care of, so we can take care of our guests.
The addition of Unifor has helped to create a solid
foundation from which to build upon for a positive
future for our people. As a proud WestJetter, I'm
honoured to be a part of this journey.”

Breanne Laihow N
PSA YVR ‘ .
Contact: 778.887.6156

breanne.gilchrist@gmail.com

“My decision to join Unifor
came from my fundamental
WestJet values; what we
were doing wasn't working
anymore. How could | be
apart of the change for a positive outcome, for myself
and my peers. | hope you'll choose to join us.”

Lindsay Landry
Guest Service Lead

YYC
Contact: 403.850.4748
llandry2@shaw.ca

“Come join us at Unifor so
your voices can be heard! All
of us are stronger together”

Sandeep Samrai

CSA YYC
Contact: 403.608.9392
sksamrai@gmail.com

“Joining Unifor has been a great experience for me.

| have learned many new skills in a short period of
time, skills to better support the frontline team and
WestJet. | have been with WestJet for almost 14 years
and am dedicated to our ongoing success. With Unifor
by our side, we can ensure WestJet prospers, as well
as establish the fair treatment of the frontline.”

Sherwin Antonio

Guest Service Lead

YYC
Contact: 403.660.7154
sherwinanotnio@gmail.com

“As we evolve, we welcome
change, growth and
opportunity. The time is now,
and when we take care of
Us, we take care of our Guests. Your voice is our voice.
We are the bottom line, and together we will create a
collective agreement, not a selective agreement.”




