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Everyone who does evil hates the light, and will not come into the light for fear that their deeds will 
be exposed.  But whoever lives by the truth comes into the light, so that it may be seen plainly that 
what they have done has been done in the sight of God. 

John 3:20-21 
 
Talk of “shooting” made me wonder if I had put my family at risk of being collateral damage. The 
fact that the CBA management had apparently decided not to pass on a warning sickened me and 
made me realise the full extent of the evil I had confronted.  
 
I spoke to my contact at ASIC [Australian Securities and Investment Commission]. His comment, 
that it was probably bullshit but if I was worried to go to the police, left me numb.  
 
Worried about my own mental state, for the first time in my life, I made an appointment to see a 
psychiatrist.  
 
A well-meaning best friend told my wife about this and she was terrified, knowing that for me to 
take such a step the situation must be dire. I had not told her about the death threat but she was 
already concerned about the state I was in. The stress that the whistleblowing brought into our 
home had already led to the first of several long stays in hospital for her a few months previously.  
 
I came home to an empty house one night. My wife had left with my children aged 7 and 5.  
 
This was the nadir. Like a boxer face down on the canvas staring at a white out. I was diagnosed 
with PTSD [Post Traumatic Stress Disorder]. It was almost a relief to know. My last day at work at 
CBA was in January 2012. They cut off my pay when the sick leave ran out. 
 
Testimony of whistleblower Jeff Morris who exposed corrupt practices at the Commonwealth Bank 
(CBA) as provided in Submission 66 to the Parliamentary Inquiry into Whistleblower protections in 
the corporate, public and not-for-profit sectors 
 
Ideally business and trade provide people with goods and services that make their lives better, 
while being conducted in a way that minimises harmful impact on our natural environment. 
Throughout the Bible there are calls for people to act with integrity in business transactions and to 
treat the socially less powerful justly.  
 
In Australia, for too long there has been an assumption that all Australians are good people and 
that Australian businesses will always behave with integrity. That has simply not been the case as 
the Royal Commission into banking is demonstrating.  
 
Whistleblowers are a key group of people who can be vital in exposing harmful corporate activities. 
The Australian Federal Police told a Parliamentary inquiry into whistleblowing in the corporate and 
not-for-profit sectors that whistleblowers are important in detecting serious harmful activities carried 
out by corporations, which are often sophisticated, well concealed, and part of a culture of cover-
up. The police noted that due to the complex nature of serious financial crimes there is often a low 
risk of discovery by police unless whistleblowers come forward. The sorts of harmful activities 
carried out by management of corporations include bribing foreign government officials, tax 
evasion, identity crime, corruption and fraud. 
 
At the same time the experience of whistleblowers is they often pay a very high price for speaking 
up and doing the right thing. They can lose their job and be shunned across the industry they were 
working in, suffer serious mental health impacts and there can be costs passed onto their families. 
 



Currently in Australia there is some protection for whistleblowers in the public service and who 
expose union wrong-doing, but a lack of such protection for people in the private corporate sector.   
 
The Commonwealth Government introduced into the Parliament the Treasury Laws Amendment 
(Enhancing Whistleblower Protection) Bill 2017 in December 2017 to improve the situation for 
whistleblowers in the corporate sector. Unfortunately the Bill fails to provide actual proactive 
support for whistleblowers and will leave them still having to find a lawyer and fend for themselves 
in accessing protection or seeking compensation for retaliatory action. 
 
The Bill also fails to include the option for whistleblowers to be rewarded. Reward is an important 
element in a system that encourages whistleblowers. Reward is a third option to be made available 
to whistleblowers, in addition to protection and compensation. In some cases it may not be 
possible for a whistleblower to remain in their existing employment and the pursuit of 
compensation may be seen as costly and time-consuming. In such cases, a reward might offer a 
vital option for the whistleblower, reducing the personal costs they will be exposed to (such as loss 
of employment and shunning by colleagues). 
 
Even if enough of the Bill is fixed to make it a worthwhile first step, what is needed is a 
comprehensive stand-alone piece of legislation that would provide protection, compensation and 
rewards to whistleblowers in the private sector that expose serious criminal conduct in the private 
sector. The Parliamentary Joint Committee on Corporations and Financial Services recommended 
in September 2017 that “Commonwealth private sector whistleblowing legislation (including tax) be 
brought together in a single Act.” 
 
The Bill is yet to pass through the Parliament so we have an opportunity to try and get it amended 
so that it will provide genuine and meaningful support and protection to whistleblowers in the 
corporate sector. 
 
What you can do 
Write a polite and respectful letters to: 

 
Points to make in your letter: 
• Welcome that the government has moved introducing laws to protect and compensate 

whistleblowers in the private sector that report serious criminal activity to law enforcement 
agencies, through the  Treasury Laws Amendment (Enhancing Whistleblower Protection) Bill 
2017. 

• However, express concern that this Bill does not go far enough. 
• Ask that the Bill be redrafted to fully implement the recommendations made by the 

Parliamentary Joint Committee on Corporations and Financial Services in September 2017 to 
provide a comprehensive system to protect, compensate and reward whistleblowers that 
expose serious criminal activity by people in corporations. 

• Alternatively, if the Bill is improved enough to go through as an interim measure, ask for a clear 
timetable on the rest of the legislation that is needed as soon as possible, to fill the rest of the 
gaps 

• Point out that it is crucial that a Whistleblower Protection Authority, as recommended by the 
Committee, be established as a place whistleblowers can go to get support and protection and 
to mount legal action against those that seek to take reprisals against whistleblowers.  

The Hon Malcolm Turnbull MP  
Prime Minister 
PO Box 6022 
House of Representatives 
Parliament House 
Canberra ACT 2600 
 
Salutation: Dear Prime Minister 
 

The Hon Kelly O’Dwyer MP  
Minister for Revenue and Financial 
Services 
PO Box 6022 
House of Representatives 
Parliament House 
Canberra ACT 2600 
 
Salutation: Dear Minister 


