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Q1: Are you a member of the Rochford and Southend East Constituency Labour Party?
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Q2: How long have you been a member?
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Q3: Are you a member of your CLP Executive Committee or do you hold any other officer role in your CLP or Branch 
Labour Party?
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Q4: How do you define your gender?



Q4: How do you define your gender?



Q5: What age group are you?



Q5: What age group are you?



Q6: During your time as a Labour Party member have you ever taken part in the selection of your Constituency 
Labour Party’s parliamentary candidate?
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Q7: To the best of your knowledge, has your CLP ever selected a female candidate in a parliamentary selection?
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Q8: What type of selection did your CLP use when it selected female parliamentary candidate(s)? Please tick all that 
apply



Q8: What type of selection did your CLP use when it selected female parliamentary candidate(s)? Please tick all that 
apply



Q9: Do you think the percentage of women in the Parliamentary Labour Party should be increased to at least 50%?



Q9: Do you think the percentage of women in the Parliamentary Labour Party should be increased to at least 50%?



Q10: Do you think all women shortlists can be helpful in increasing women’s representation in parliament?
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Q11: Do you think Rochford and Southend East should be considered as an all women shortlist in the next selection 
process for a parliamentary candidate?



Q11: Do you think Rochford and Southend East should be considered as an all women shortlist in the next selection 
process for a parliamentary candidate?



Q12: Please tell us the reasons you answered YES
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• Selection committees and members(along with the rest of society) are subject to unconscious gender bias so act 
unfairly even when they try not to


• Until equality is achieved all women shortlists are justified (x2)


• Our female candidate was exceptional and increased our share of the vote, our swing and our status as a 
marginal.


• I am happy with all women shortlists providing the quality of the candidates meets some sort of reasonably 
quality/selection standards.


• The question was whether a AWS should be considered. I do think it should be given consideration even though 
the end decision could be not to do it.


• I think that confirmation bias is a factor in many walks of life, and often what seem to be meritocratic decisions 
are actually because the selector can only understand someone with similar achievements / career pathways to 
what they have.


• Rochford & Southend East CLP has only selected a woman once in its existence. Also, bearing in mind the 
NEC's aspiration for 50% AWS, the other target seats in Essex had male candidates in June, so it would seem 
logical that this be AWS to ensure balance in this area should previous male candidates successfully seek 
reselection.


• Our area has been politically male dominated for far too long and needs strong female representation




Q13: Please tell us the reason for your answer (please tick all that apply)



Q13: Please tell us the reason you answered NO



• AWS assumes best advocates of womens interest are women what next all shortlists to be LGBT or BEM or 
disables or childless or ginger of bald or left handed All shortlists should be the best advocates of Labour Party 
policies

• I don`t think someone should get preferential treatment because of gender, size, race, religion or appearance. 
Equality cuts both ways. I have always believed in equality and find women-only initiatives patronising.

• Candidates should be chosen by merit not gender

• The whole AWS thing is based on a basic misunderstanding of conditional probabilities, and I will leave a party 
that removes the right of the local party to select the candidate of it's choice and that is statistically illiterate (I 
know they all are anyway but local proof is depressing).

• I think candidates should be selected on their merits, not on accidents of birth. I want the best candidate to 
represent my area even if this means Parliament is not politically correct. I agree with the aim of AWS but not by 
distorting the selection. Women are quite capable of standing on their own merits. If there is a bias against them 
then that needs to be addressed. AWS does not address bias. We may as well have separate male and female 
Parliaments if we really want to force parity.



• We should choose the best candidate irrespective of gender

• There are few suitable local candidates available and I would like to see the very best person chosen to give us 
the best chance of winning this seat, whether that is a man or a woman.

• It is vitally important that woman are more fairly represented in parliament and I am extremely pleased that we 
are so close to achieving gender parity in the PLP. Woman should be encouraged, and provision made to 
facilitate their fullest participation at all levels within our party. As AWS are far from universally popular, and now 
that we are very close to parity, it may aid party unity to allow open selections and avoid accusations of unfair 
bias and the resultant discord that this can produce. I'm sure gender parity within the PLP will soon be 
achieved organically with the measures already in place to foster women's fullest inclusion and representation.

• I think this debate is tired. We need the best candidate whether they be female or male.

• Deliberately excluding people based on their gender, whatever it happens to be, is bloody stupid and should 
not be encouraged.

• Our CLP selected a female candidate on merit alone and appears not to need an all-female shortlist however I 
am I favour of promoting equality in other ways



• I believe we should always look for the right person for the job and not be hung up on the gender of the right 
person. The politics of the candidate is much more important then the gender

• I would like all-women lists to be promoted in highly winnable seats. Only this will increase parliamentary 
representation.

• The likely candidate for us if it were all woman would be one who is opposed to Jeremy Corbyn!



Q14: Please tell us the reasons you answered I DON’T KNOW
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• I don't know how the system works.

• I think the best people for the job should be selected, regardless of gender.

• Ok

• Would like the best candidate to stand in my area, regardless of their gender. Issues/views/background more 
important to me.

• - AWS is good for shaking up a system where men block out (intentionally or otherwise women from standing). 
While not selected, RSE did have a female candidate for GE 2017, and we have a good gender balance on the 
council. Is positive discrimination needed? - I can think of at least 3, if not more local women who would make 
fantastic candidates. So actually AWS won't be problematic. Also given that they are good in their own right, do 
we need positive discrimination? - On the other hand there are good local men who would be completely shut 
out. - If they want to gaurentee more female MPs in parliament wouldn't it make sense to apply AWS to 
Thurrock? - Then again Thurrock had AWS in 2015 we haven't had it. - Basically, pros and cons which would 
warrant further discussion with members. Overall I wouldn't mind AWS but am not dogmatically in favour.



• Believe in the best person and best suited for the job, regardless of gender.

• I would very much like to see more women in parliament but I believe that most women would like to be 
chosen because they are the best candidate for the job and not just chose because they are a woman. It can 
be demeaning for women to be chosen purely on the basis that they are women. Many voters don't like it too. 
It can also be discriminating against men. I personally have felt discriminated against for a parliamentary 
selection process and even at a County Council selection process. I repeat that I would though like to see 
more women in parliament.



Q15: Thank you for taking part in this survey. The results will be sent to the Labour Party National Executive Committee and posted on the CLP 
website.Would you like to know more about volunteering and campaigning with Rochford and Southend East Constituency Labour Party?
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