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Mandarin speaking Douglas Alexander says
engaging with China must be a key priority for Britain
Your mother was born in China, have
you been to her birth place in China?
Did she tell you about her time in
China?
My mother was born in China and was
apparently speaking Chinese before she
spoke English. The time she spent in
China was an important part of her life
and she speaks proudly of the medical
school that my grandparents helped set
up in Shenyang in the Liaoning Province.
As a student I travelled in China and went
to visit the medical school.

You were at the US Democratic
Convention and election campaign, are
there lessons we can learn to bring out
the ethnic voters, particularly the
Chinese and East Asian votes for us in
the UK?
One of the reasons that Obama won was
that his campaign looked and sounded
more like America’s future than America’s
past. The Convention floor in Charlotte
was a sea of diversity. The Convention
floor in Tampa was a sea of white faces.
Now of course the demographics and

diversity are different in the UK, but here
we can only win by representing the whole
of the country and not just part of it.
To win power with a broad coalition of
support, however, we have to find new
ways to connect our politics with dynamic,
diverse and upwardly mobile groups
within society that extend beyond the
confines of traditional support - framing
our appeal not to 4 million voters, but to
40 million.

China has a new leader, how do you
see the Labour Party and a future
Labour Government engage with China
positively to form a stronger
partnership?
Engagement with China must be a key
priority for Britain in the future because,
the size of the country, economy and
population of China will ensure it is a key
player for years to come.
I met the new Premier before his
appointment when I was in China last year
and hope that the new Chinese leadership
will have a positive approach to engaging
with international partners and working as

a constructive and cooperative member of
the international community.
In turn, I hope that the British
Government will engage with the new
Chinese leadership on a broad range of
issues – from trade to human rights, from
climate talks to the global economy.

Tibet and Taiwan are prickly issues for
the Chinese government, how would
you engage with them on these issues?
A future Labour government will engage
with candour and openness in raising
these issues with the new Chinese
leadership.

China will be the greatest economy in
less than four years’, and a global
powerhouse, learning the Chinese
language would put our young people
at an advantageous position, do you
think our schools should make the
teaching and learning of Chinese as
part of the curriculum?
I studied Mandarin for a time as a student
in Canada so have some appreciation of

what can be gained by studying the
language. Our schools must equip young
people with the skills and tools necessary
for making their way in the world – and I
believe that the teaching of Chinese can
have a role to play as part of that.

Quick fire:
X Factor or Strictly Come Dancing?
Strictly
The Apprentice or Dragon’s Den?
Apprentice
Chicken Chow Mein or Chicken Tikka
Masala?
Both!
Wine or Beer?
Wine
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China’s ruling elite
can’t ignore the
growing calls for
change
by Hsiao-Hung Pai, author of Scattered Sand: The Story of China’s Rural Migrants
HINA’S 18th National People’s
Congress has begun, and 2,200
delegates are gathered in the capital,
about to “elect” the preordained leaders of
the country in a once-in-a-decade power
change. As the elites sit inside the Great
Hall of the People (that excludes the
“people”), Beijing’s taxi drivers have been
ordered by state security to remove their
window handles; knife shops are told to
close business during the event; no one
should buy anything that can fly, including
balloons; and pop songs containing words
like “death” or “step down” have been
censored.
But what marks out the 18th congress as
different from any of its predecessors is the
growing demand for change from below.
During the 14th congress of 1992, the first
after the Tiananmen Square massacre, there
was no such idea as “citizen” as the
atmosphere of repression had silenced
society. Even during the 17th congress in
2007, there was relative social calm and
little enthusiasm for political debate among
the population. But discontent has grown
steadily, mainly as a result of the economic
slowdown. Many working-class people are
bearing the brunt of the global slump and,
in the third decade of the economic reform
and opening-up era (gaige kaifang), are
experiencing the greatest insecurity in their
life. They face unemployment, job insecurity
and the burden of privatisation of public
services – and they are not keeping silent
any more.
There has been a sharp increase of
“mass incidents” (the government’s term for
all forms of civil disobedience) across the
country: the number reached 80,000 in
2008 and then increased to 100,000 within
two years.
And more than ever, China’s citizens are
speaking out through the growingly active
social media. The hidden voters – the
internet users – are demonstrating their
frustration and anger at the absence of
democracy.
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All over Sina Weibo and Qzone – the
latter the world’s largest social networking
site, with 9.5m new blog entries registered
every day – citizens’ anger is boiling up. As
the world watches China’s leaders change
hands, Chinese citizens say they feel
excluded and ridiculed.
Bloggers demonstrate a total lack of
confidence in the government’s ability to
address corruption, which is particularly
rampant at a local level. “Our political
system excludes civil participation … The
central leadership lacks legitimacy … The
market economy has exacerbated the
serious problems of corruption and
misconduct in the state bureaucracy,” said
Shen Zewei.
China’s social media population – largely
young, working age, and many living away
from home – are the world’s most active.
They spend, on average, 46 minutes each
day on social media sites, higher than their
US counterparts (37 minutes). They are well
informed and politically aware. More and
more, it appears they have created a cybercivil society capable of effecting change. We
saw the wave of protests known as the
jasmine revolution, inspired by the Arab
Spring, organised online in 2011. The same
year, a dozen online supporters of the
Wukan villagers’ uprising (against land grab)
organised protests in Guangzhou.
Bloggers’ sites might get censored and
closed down, but they are set up again
elsewhere, under new names. It is a guerrilla
war of the working class.
All this development points to a clear
future direction: the ruling elite can no
longer expect the working class to be docile
and trade off their political rights for
“economic freedom”. When people are
encouraged to consume and help the
economy grow, they want to have a say in
how their workplaces and the country is run
too. Their anger will continue to be
channelled into calls and action for change.
Soon enough, those at Sparta will have to
loosen their grip in order to survive.

Immigration: where next for Labour?
by Ash McGregor, Vice Chair, Chinese for Labour
T this year’s Labour Party Conference
Chinese for Labour held a fringe to
discuss the political,social and
economic aspects of immigration and on
what we might do to improve the system.
Our speakers were Rt Hon John Denham
MP (PPS to HM Leader of the Opposition),
Sarah Mulley (Associate Director for
Migration, Trade and Development at
IPPR) and Anthony Painter is a political
writer, commentator and researcher.
Immigration continues to be the one of
the top concerns to Britons and especially
to the Chinese community. The past two
General Elections have seen the issue
blow up spectacularly with the Tories’ ‘Are
you thinking what we’re thinking?’ posters
in 2005 and Duffygate in 2010. With Lynton
Crosby at the helm of the Tory campaign
again and an anaemic economy it’s more
likely than not to be an issue in 2015.
Following on from Ed Miliband’s
Conference speech John Denham said
that the personal experiences of migration
were part of the narrative of ‘One Nation’
Labour. We are currently seeing the
downsides of the Government being tough
on immigration without understanding the
economic consequences.
Duffygate was symptomatic of a Party
that didn’t understand the issues and
weren’t listening. A ‘One Nation’ approach
demands that we recognize that value of
migration is important, but that we also
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need to have a dialogue with ordinary
people, so they are involved.
Whilst immigration brought many
benefits to the broader UK economy
during Labour’s period in office, Labour
was too casual about local impact of
immigration in terms of the reduction of
wages for some groups and on the
demand on local services from nonEnglish speakers.
We need to ensure that we tackle the
exploitation of migrant workers, enforce
the minimum wage and work with trade
unions to support collective bargaining to
prevent undercutting with cheap labour.
We also need to improve skills in sectors
such as ethnic catering in the UK before
importing skills and this demands that
government works hand in hand with
industry, which isn’t happening now.
Better systems of support for
communities need to be built. Local
government was given three year
settlements but found it hard to shift
resources. The Migration Impact Fund
focused on immigrants but rarely on

Is this the Chinese Actors’
‘Rosa Parks’ Moment?
by Paul Courtenay Hyu , an actor and member of BEAA and a potential
protégé Inspector to David Yip
T was over 32 years ago that the BBC broadcast a series, entitled, “The Chinese
Detective”, starring David Yip. It was this very show that encouraged me to have a go
at becoming an actor myself. A positive role model made me proud to be Chinese and
allowed me to believe that maybe I could also become an actor.
Since the show stopped broadcasting after two seasons, over 30 years ago, we in
Britain have still yet to produce another British Chinese (or East Asian, even) household
name actor. Roles for British East Asian actors have, incredibly, diminished in size,
diversity and frequency on television.
British theatre is known and admired throughout the world and none more so than the
Royal Shakespeare Company. This esteemed company has a proud history of leading
the way in giving opportunities to racial minority actors, as evidenced by the productions
this year of an all-black Julius Caesar and a production of Much Ado About Nothing set
in India with a South-Asian cast. However, when you look at the RSC’s history of
employing East-Asians, they have arguably done worse than their television
counterparts. Since David Yip vanished from the small screen in 1982, the RSC have
employed a total of (being generous) 4 actors of East Asian origin at their Stratford upon
Avon base and not one of them in a major part.
So when it was announced that the RSC would be kicking off their new season under
a new Artistic Director with a Chinese play, The Orphan of Zhao, known as the
“Chinese Hamlet”, it was understandable that the British East Asian acting community
were optimistic their time had at last come.
However, it was soon announced that of the 17 cast members in this major Stratford
production, only 3 of these were to be of East Asian descent (and again in minor roles to
boot). By doing this, the RSC were only continuing a trend. A 30+ year trend where East
Asians are not valued and where “yellowface” casting is deemed acceptable, whereas
“brownface” and “blackface” is considered abhorrent. A racial equality policy trend, in
which some races are less equal than others.
However, this time, something happened. A British East Asian pressure group, naming
themselves BEAA - British East Asian Artists - used social media and their network of
East Asian friends and colleagues abroad, (especially in the US and Canada, who have a
history of being far more vocal than we British do) to raise the case. They demanded
and eventually extracted a series of apologies from the RSC. It was unprecedented. It
took everyone, especially the RSC, by surprise.
While the ins and outs of what happened would make for extremely breathless
reading, (and I am sure will be documented soon enough) I will avoid the gory details for
the sake of space. I will, though, mention Tony award winning US-Chinese playwright
David Henry Hwang supporting the cause. His threat to call for a boycott of the RSC’s
US money-spinning school’s tour is one example of how seriously the issue was taken.
The point of this story is that political pressure told. For the first time in history, British
East Asians stood up for themselves, publicly named and shamed the perpetrators, and
dared to challenge the status quo. Many of the members of the ad-hoc pressure group
BEAA did so at the potential risk to their own careers. Yet, in stark contrast to the
existing artistic leaders of the community, they did so anyway and as a result, the whole
community is now benefiting from their actions – and the landscape has been re-drawn.
The Chinese, as the biggest East Asian community in Britain, should aim to be less
invisible and noisier in public life. Theatre and tv & film is one thing, but an impact can
be made in other walks of life in Britain. We should have a Chinese MP. More East Asian
councillors. School governors. It can be done. But like it took with the actors, it will
require a lot of bravery and perhaps a small shift in thinking.
At the time of writing, a unique and unprecedented event is now being organised for
the benefit of East Asian actors, with the aim of improving their representation, not only
at the major theatres but other regional reps and touring theatres. This is a major
achievement and is being organised with Equity, the actor’s union, with the RSC and
Society of London Theatre. I hope it will eventually lead to more visible role models for
young British East Asian children, which can only be a good thing.
A long-standing problem has at last been acknowledged. The issue is on the table
and there is no going back. Apart from a few bruised egos at the RSC, there has not
been a great deal of collateral damage, either. The “East Asian Spring”, it is hoped, will
result in more actors and faces in the RSC and other British theatres very soon. All we
are asking for is equal treatment and it seems the powers that be finally get the
message. Time will tell whether the tipping point has indeed been reached, but it feels
like it. I am not complacent, however. Next stop: TV and film. I, for one, want to see
David Yip back on the TV, perhaps promoted from detective to Chief Superintendent and
with two protégés under his wing, (the like we have never seen before on British TV).
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communities impacted. The Labour
Government was advised incorrectly by
academics on numbers of eastern
European arrivals. The key lesson learned
was that change needs to be planned and
responses need to be flexible.
As a minister, Denham granted the right
for international HE students to stay for
two years after graduation. This was good
strategic soft diplomacy, allowing
relationships to be built with these
graduates. Labour should revive this
policy but perhaps reduce the term to one
year.
Sarah Mulley suggested that the
Coalition’s policy is targeted at reducing
net migration which is a blunt measure.
But there are three reasons it won’t work:
• It’s bad policy. Highly skilled workers
and students miss out so there’s no
economic benefit - and these are not
the areas of migration that Britons
are concerned about
• Even if net migration falls people will
still see immigrants. Whilst
government will declare a ‘success’

this will not address the public’s
perception, thereby reducing trust in
politicians
• Government is unlikely to hit its
target
Labour needs to talk about the benefits
and be honest about costs of immigration
set against the context of high levels of
(youth) employment. People are also
worried about impact on culture and
identity. Communities are more adaptable
and have more in common than political
commentators suggest. The focus of
Labour’s immigration policy should not be
about managing numbers but rather
managing education, employment
concerns, access to jobs etc.
Anthony Painter spoke how immigration
and migrant labour was a major issue on
the doorstep during his time as an MEP
candidate.
There is a strong generational divide on
immigration with those under 40 more
positive. Most people are pragmatic about
it if they see migrants as making a positive
contribution to the country. However,
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London Chinatown:
Working towards Excellence
by Dr MeeLing Ng, Vice Chair, Chinese for Labour
HEN we think of London
Chinatown, we have images of an
exciting tourist destination, a
place to enjoy Chinese cuisine, shop for
exotic food, visit the nearby cinemas,
theatres and clubs and socialise in the
middle of the West End. However, if we
examine the place closer, we see an area
in need of renewal and support to remain
economically, socially and environmentally
sustainable.
In this recession, the local businesses
and in particular, the smaller Chinese and
far eastern restaurants and shops are
struggling. Many businesses have
indicated that they face crippling high
leases, experience difficulty recruiting and
retaining trained chefs, worry about
community safety issues affecting their
staff and customers and overall, they think
the place need an environmental ‘facelift’.
The statutory agencies such as the
Council and the Metropolitan Police play a
key role but they too find that their
resources are being cut and stretched.
It is in the above context, that a group
of concerned Chinese organisations
decided to organise a community
engagement day to explore with the local
businesses, voluntary organisations and
interest groups which live, work and
provide services in Chinatown on what
and how Chinatown can be improved to
make it a place of excellence for all. The
organisations are: The London Chinese
Church, London Citizens and the three
Chinese political parties (Chinese for
Labour, Chinese Liberal Democrats and
the London Chinese Conservatives led by
Lord Nat Wei). They form the core
planning group and had initial discussions
with local umbrella organisations such as
London Chinatown Chinese Association
(LCCA) to seek their support for the
engagement day.
After three months of planning, the
Community Day was held on 20th October
at the Chinese Church in Shaftesbury
Avenue. Prior to the day, over 300
invitation letters were sent out and one-to-
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one conversations were held with a
number of businesses to encourage
participation. About 60 people attended
the day which consisted of a keynote
speech by Lord Wei who gave his support
and offered help in the future to address
some of the issues identified. There was a
presentation by The Chinese Mental
Health Association about their recent
research project about the history of
Chinatown, followed by a number of
workshops such as ‘supporting business
growth’ and ‘employment rights’ targeted
at businesses.
The core planning group recognised
that some of the issues which surfaced
required a deeper understanding before
solutions can be found by a range of
partners, all with an interest in Chinatown,
working together. The group also
recognised that engagement is a relational
process and a one day event is
insufficient. One key outcome which will
be taken forward will be for the core group
to bring together the key organisations
operating in Chinatown to begin to
consider how they can develop a new and
sustainable vision for Chinatown and how
can this be achieved over the next few
years.
These organisations will include the
LCCA, Chambers of Commerce and other
umbrella groups. The core group will be
inviting Lord Nat Wei to coordinate such a
strategic Interest Group. London Citizens
is also planning to train a number of
volunteers in early 2013 to continue with
the engagement process. A second
engagement day will be planned in the
spring of 2013 which we hope will include
better participation by the businesses,
interest groups and the statutory
agencies. It is envisaged that some of the
challenges identified and their solutions
will be generated in this business and
community led process.
Further details can be obtained from:
Mee Ling Ng, Vice Chair of Chinese for
Labour meelingng@btinternet.com

Firing employees at will is so last century,
British employers should learn from the East
by Sonny Leong, Publisher and Chair, Chinese for Labour
DRIAN Beecroft’s recently published
report on employment law has
drawn a dividing line in
Westminster. The ability of employers to
dismiss employees without cause is not
going to help UK’s economic grow.
Not only is it repugnant, disloyal,
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Labour needs to address sense of cultural
loss which comes with migration or a
political vacuum will be created for
extreme right groups to fill. We need to
see the opportunities offered by new
communities and find common histories
as a nation of migrants.
A lot of concerns come from divided
neighbourhoods and communities that
have lost social mobility. Programmes to
get people together to communicate and
participate in a shared endeavour would
help with community-building.
A pragmatic agenda on immigration
might include: improved management of
borders, a requirement for immigrants to
learn English, clear pathways to
citizenship and more responsive and
flexible government and local public
services.
Chinese for Labour is developing a
submission to the Labour Party’s policy
consultation (yourbritain.org.uk) on
protecting workers and immigration.
Please get in touch if you’d like to
contribute.
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uncaring - it is bad for business. We do
not need gung-ho employers frightening
the daylights of employees at a drop of a
P45. Beecroft fails to grasp the
fundamental value of good employeremployees relationship – show them
respect, fairness and care - you will be
rewarded loyalty, diligence, honesty in
abundance.
In East Asia, successful companies
value their employees to an extent of
caring for their families. Some companies
go as far as providing child care,
accommodation to key employees. In
return, employers expect total dedication,
loyalty and hard work.
East Asians have a predominantly strict
attitude to life, marked by clear authority
structures and distinct social status lines.
Many traditional businesses practice
group-centeredness, that is, the traditional
value of co-operation amongst group
members to maintain group harmony. In a
workplace, teamwork and co-operation
are seen as the main means of achieving
company goals. This Collectivist culture
has a preference to work together and
share rewards more than to strive for
individual recognition; sharing
responsibilities, helping each other and
learning from each other.
Understanding work attitudes instead of
focussing on dismissal processes would
be a good start to responsible
corporatism. CEOs have often

Ash McGregor

From the
Vice Chair…
ISHING all readers a
Happy & Prosperous
2013. I hope you and
your family had a
great Christmas break.
In the dying months of 2012
much of the glare of the world’s
media was focused on the reelection of President Obama in the
US, whose foreign policy quickly
pivoted to East Asia. A matter of
days later, China unveiled its new
leader as Xi Jinping who gained
control of both the Communist
party and the military for the next
decade.
In this issue we speak to the
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Shadow Foreign Secretary, Rt Hon
Douglas Alexander MP, about
China’s place in the world, our
Chair, Sonny Leong provides an
insight into what British employers
should learn from the East and
Hsiao-Hung Pai outlines some of
the internal challenges facing the
new Chinese leadership.
Chinese for Labour members,
Paul Courtenay Hyu and Mee Ling
Ng talk about their involvement in
new campaigns in the Chinese
community, one local around
community organizing in London’s
Chinatown and the other around
East Asian representation in the arts
in Britain (which has gone global)!
Our Gala Chinese New Year
Banquet 2013 to celebrate the Year
of the Snake is on Wednesday,
February 27, 2013. The event will be
held at the Phoenix Palace
Restaurant, 3-5 Glentworth Street,
London NW1 5PG. As in previous
years, the banquet will no doubt be
a highlight of the Labour social
calendar. It promises to be a
wonderful occasion, providing an
excellent opportunity to enjoy an
evening together with supporters,
business colleagues, friends, and a
cross section of the Chinese
community. For those interested in
attending, please contact Lauren
Pang on 07863 110 889 or email
her on lauren.pang@gmail.com. I
look forward to seeing you there.

Our Patron, Cherie Blair made a
CBE for charity work in
New Year Honours
HINESE for Labour’s Patron, Cherie Blair has been made a CBE in the New
Year Honours for her services to women's issues and charity.
Cherie has worked to raise both funds and awareness for a wide range of
charities at home and overseas. She is honorary vice-president, formerly
president, of Barnardo's, and president of the Loomba Foundation, which
campaigns to alleviate the plight of widows around the world.
In 2008, she founded the Cherie Blair Foundation for Women, which runs
programmes in many parts of the developing world, including Africa, India and
the Middle East. It aims to help women set up and expand businesses, in order
to gain financial independence.
Many congratulations from all of us at Chinese for Labour.
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communicated that employees are the
company's most important asset,
therefore mass redundancies and salary
freezes are a poor way to show it. It is
time for corporate leaders to show some
leadership instead of worrying about their
remuneration packages.
As the gap on pay and pensions widens
between directors and employees, UK
businesses should disclose the ratio
between their highest and lowest paid
employees, to promote greater workplace
equality and economic efficiency
Inequality in the workplace, as well as
being inefficient, drives inequality in
society more broadly, carrying high costs.
Research also shows how high pay
worsens performance of top executives
rather than being an effective incentive.
Guanxi a Chinese concept, literally
means “relationships”, it stands for any
type of relationship – employers and
employees, customers and suppliers. In
the Chinese business world, there is an
implied network of relationships among
various parties that co-operate together
and support one another. In essence, this
boils down to mutual respect and
understanding, which are expected to be
done regularly and voluntarily.

First of all, it does not have to be based
on money. Treating someone with decency
while others treat him/her unfairly could
result in a good relationship. Second, it
starts with and builds on the
trustworthiness of the individual or the
company. If a company promised certain
things and delivered as promised, the
company is showing trustworthiness and
the Chinese would be more inclined to
deal with them again. Third, being
dependable and reliable definitely
strengthens the relationship. It is like being
friends, and friends can count on each
other in good and tough times.
Indeed, the economic road ahead is
tough, challenging and bumpy. The time is
now for all good employers to work with
their employees as a team to face
whatever comes their way.
“Teamwork is the ability to work
together towards a common vision. The
ability to direct individual
accomplishments towards organisational
objectives. It is the fuel that allows
common people to attain uncommon
results.” Thomas Edison
Beecroft’s report is divisive,
antagonistic and self-serving – it should
be consigned to the dark ages.
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Executive Committee Members 2011/2012
Sonny Leong
Sonny Leong is the Chair of Chinese for Labour and a member of
the Development Board of Labour Party 1000 Club. He is
Chairman of FutureFirst, a social enterprise company working to
increase social mobility by building alumni communities around
state schools to inspire and inform young people about their
futures. He is also a director of Left Foot Forward, a political blog
for progressives, providing evidence-based analysis on British
politics, policy, and current affairs. He is Executive Chairman of
the Academy for Parliamentary & Policy Studies and Civil Service
College, both providing tailored made training solutions to the
public and private sectors.

Lady (Katy Tse) Blair
Katy is the second Vice Chair of Chinese for Labour. She is one of
the Founders of Chinese for Labour and Islington Chinese
Association. Katy is a member of the Executive Committee of CfL
and her contribution to the Committee is much appreciated. She
is very committed to helping and improving the life of Chinese
people in the community. She works tirelessly to ensure that
Islington Chinese Association serves the local people well. ICA is
one of the most successful Chinese associations, providing
advice, care and a pleasant environment for the local Chinese
community, enabling them to get together every day. Katy’s
experience of working with the community is of particular value to
Chinese for Labour. Other than being a trustee on various
community and voluntary organisations, Katy was a NonExecutive Director with the Islington Primary Care Trust

for 16 years and was Deputy Leader of the Council for a number
of years. She was formerly the Chair of Southwark Primary Care
Trust, a position she held for a number of years. In recognition of
her services to the Chinese Community and to the wider
community, Mee Ling was awarded an OBE.

Vicki Kan

Lauren Pang
Lauren Pang is a new member of the Labour Party and the latest
addition to the Chinese for Labour executive committee. After
graduating with an MA in Economics from Cambridge University
she was headhunted by the Department for Trade and Industry
and is currently working as a local government researcher. She
has spent five years in this role and is dedicated to raising
awareness about East London’s most vulnerable children and
families through her research and in her role as an advisor to the
Children’s Trust board. She hopes to bring her passion for baking
and blogging to local Labour campaigning in her home town of
Southend, Essex.

Dr Stephen Lui Nam Ng, PhD, MBE
Stephen is Press & Media Officer, also a founder of Chinese for
Labour. He is a long serving member of Islington Chinese
Association, and has given a lot of his time and effort to these
organisations. He is one of the key members of CfL and is
currently its Media Officer. He is a dedicated Trustee of Islington
Chinese Association and the Great Wall Society Home for Elderly
Chinese People. He works tirelessly for the Chinese community in
various capacities. Stephen was joint winner of the Outstanding
Contribution to Community Volunteering Award in 2005.

Dr Mee Ling Ng, OBE
Mee Ling is the first Vice Chair of Chinese for Labour. Mee Ling
was the Founder Chair of CfL, leading us with distinction and
success until pressure of work forced her to relinquish her
Chairmanship. Under her leadership as Chair, CfL has gained
recognition in the Chinese Community and in the Labour Party.
Mee Ling was a Councillor in the London Borough of Lewisham

contribution using his trade union status to ensure and promote
free speech with effective strategies to instigate positive change
within a number of fundamental institutions. Working within the
Black and Ethnic Minority communities, he has gained first hand
knowledge of the needs and shortcomings of many current
fundamental infrastructures. He is committed to the regeneration
of all communities.
Vicki is the Women’s Officer and Membership Secretary for
Chinese for Labour. She has been successful in her career in the
Pharmaceutical industry in the past nine years while also being a
small business owner in Manchester, where she is originally from.
She therefore has a keen interest in business related matters. She
has been a long time Labour supporter having worked on several
election campaigns since 2006, and a Labour Party member since
early 2010.

Cecilia Love
Cecilia Love is a Chinese British international adoptee who was
elected as one of the 46 Labour Cardiff councillors in last Mays
local government elections. She is currently undertaking a
doctoral study on international and domestic trans-racial adoption
at Cardiff University. She is very pleased to be the first Chinese
elected representative in Wales and will work hard to ensure the
voice of the Chinese community and all of the members of the
diverse ward she represents are listened to and involved in the
policy making process. Cecilia was helped as a young working,
single mother by Labour’s family, education, work and women’s
policies and fully understands some of the challenges families are
now facing under the coalition. Cecilia will bring her life and
professional experience to her work as a local councillor and to
her contribution in returning a Labour Government in 2015.

Gordon Lyew
Gordon is Treasurer of Chinese for Labour, a long standing
member of the Labour Party, and Cooperative Party member. He is
an anti-racist campaigner and a former trade unionist. He
advocates the fight for civil rights, justice from racism,
oppression, and combating hate crimes. He has made remarkable

Peter Wong
Peter Wong has been a member of the Labour Party for 26 years.
He was the agent for Jenny Rathbone’s successful Welsh
Assembly campaign in Cardiff Central in 2011, and is currently
Chair of Cardiff Central CLP. He is a member of PCS, and has been

a civil servant for the last 11 years, working for the Department
for Work and Pensions and the Valuation Office Agency to deliver
effective public services.

Sarah Owen
Sarah Owen is an Executive Committee member providing
assistance to the Women’s Officer. She worked in Brighton and
Hove Council, London Fire Brigade and provided frontline care at
the Conquest Hospital and in the community as well as the
Labour Party. She is currently Political Adviser to Lord Sugar – and
working on Labour’s national small business policy. She was
recently selected as Labour’s parliamentary candidate for
Hastings and Rye.

Ashton McGregor
Ash is a Vice-Chair of Chinese for Labour who hails from
Stockton-on-Tees in the North East. A member of the GMB,
Fabian Society and Cooperative Party, he is also a former Chair of
Chinese for Labour and is the youngest ever Chinese Labour
councillor. In 2010 he was the Parliamentary agent to a Labour
MP in one of the few English Tory target seats where there was a
swing to Labour. Much travelled across the public sector Ash
currently works in policing. He has previously advised the Home
Office’s Policing Bureaucracy Taskforce and has advised the
Department of Health’s Diabetes and Cancer Tsars on health
inequalities.

Bhavna Joshi
Bhavna is an Executive Committee Member of CfL. She has been
a member of the Labour Party since 1997. Elected as a local
Councillor in London from 2002 to 2006 and stood for Parliament
in 2010. Currently, she is a regional representative on the National
Policy Forum, a School Governor of two schools and a Trustee of
Stevenage Community Trust. Bhavna works for a pharmaceutical
company, working with local heath organisations on projects
which improve access to contraception. She is involved in
improving Asian representation in her workplace, and it is these
skills that she hopes to utilise with CfL.

Come on, join us
Chinese for Labour membership supports and promotes the values and principles of the
Labour Party in order to improve the quality of life of the Chinese community in Britain.
The Labour Party is a democratic socialist party. It believes that by the strength of our
common endeavour we achieve more than we achieve alone, so as to create for each of
us the means to realise our true potential and for all of us a community in which power,
wealth and opportunities are in the hands of the many not the few, where the rights we
enjoy reflect the duties we owe, and where we live together, freely, in a spirit of solidarity,
tolerance and respect.
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Chinese for Labour seeks to:
• Increase the recruitment of Chinese people to the Labour Party
• Increase the involvement and representation of Chinese people
within the Labour Party
• Increase Chinese support for the Labour Party at elections
Membership benefits:
• Receive regular information on all issues affecting the Chinese
community
• Financial assistance may be available to potential candidates offering
themselves for election to local, regional, national and European
elections
• Participate in formal or informal events with MPs and Ministers

Membership Application Form

New Standing Order Mandate/Authority

Yes. I wish to join Chinese for Labour

To:

Personal details

Branch:

Title

Bank Plc

Account Name:

Surname

Account No:
Forenames

Sex
Male

Female

Sort Code:

Address:

Please accept this as my/our instruction to pay to the following account:
Postcode:

Date of birth:

Home Tel No:

Mobile No:

Trade Union (optional):

Occupation:

Email address:

Type of Membership & Fees
Individual
£10.00

Name of organisation (if applicable)

£5.00

Organisation

Unemployed/student/
over 60 years

Chinese for Labour

Bank:

The Co-Operative Bank, Plc
Customer Services
PO Box 250
Skelmersdale
WN8 6WT

Account:

65049637

Sort Code:

08-92-99

The sum of (Please tick one only)

Organisation

Individual Membership

Payee:

£5

£10

£30

£30.00

ANNUALLY commencing on the
Methods of Payment

and please continue such payments annually until further notice.

By Cheque:

Please make cheque payable to Chinese for Labour.

By Standing Order:

Please complete the Form on the next page.

Declaration:

I/My Organisation am/is (delete as appropriate) not a member
of any other Political Party or Political Organisation.

Signed:

4

Customer(s) Signature(s):

Date:

Date:

Please send the completed Application Form to:
PO Box 277, Didcot, Oxfordshire OX11 1DR.
www.chineseforlabour.org.uk

2013

info@chineseforlabour.org.uk

2013

Contact Telephone No:
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