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Rt Hon Ed Balls MP, Shadow Chancellor says Britain
needs a strong and mature relationship with China,
based on self-interest and on mutual respect.
1. Many Chinese feel that the Labour
Party has deserted them, and local
Constituency Labour Parties are
unwelcoming to new members, how
can you assure them that this is not the
case?
There’s no doubt that we need to do more
as a party to listen to the people we are in
politics to represent. That is one of the
lessons from our general election defeat in
2010. Part of the answer lies in developing
strong campaigns and compelling policies
that respond to voters’ concerns – like
Labour’s five point plan for jobs and
growth that we are promoting up and
down the country right now.
But how the Party operates – from
grass roots level right up to the top - is
equally important too. Our new General
Secretary Iain McNicol is working to
modernise the Party and make it more
outward looking: reaching out to local
communities, strengthening links with
organisations that share our values like
Chinese for Labour, and encouraging local
parties to offer a wide range of activities,
from campaigning to fundraising to social
events to help attract new members and
supporters. The best constituency parties
are right at the centre of their communities
and we need to help every CLP aim to be
as good as the best.
Ensuring our Party really is
representative of modern British society is
crucial too. There is much further to go,
but it is great news that in December
Sarah Owen was selected as Labour’s first
ever Chinese parliamentary candidate and,
I hope, in time, the first of many Chinese
Labour MPs.

government do to offer comfort to
these businesses?
Britain has always been an outward
looking trading nation and for the sake of
our economy it is very important that we
build that capability. Strong, fair and
balanced policies on migration are an
important part of this mix. But the
government’s crude immigration cap is
both bad for managing migration and bad
for business too. The next Labour
government will need to learn lessons
from our time in office but also clear up
the mess that this government’s policies
looks set to create.
More widely, this is an incredibly tough
time for businesses. Small and mediumsized firms are facing a really challenging
time and that includes thousands of
Chinese run SMEs. The government’s
policies are making things worse not
better. By raising taxes and cutting
spending too far and too fast they
destroyed business confidence and
squeezed the life out of the economy, well
before the recent eurozone crisis. And
with slow growth and more people out of
work, they’re also failing to get the deficit
down in the way they say they would. That
is why we have been urging the
government to change course and part of
Labour’s jobs plan includes a national
insurance tax break for small firms who
take on extra workers.

2. As a senior Labour politician, what
can we do to encourage more young
Chinese to engage and participate in
politics?
With both youth unemployment and tuition
fees at all time highs as a result of this
government’s reckless policies, the
outlook for our young people is darkening
by the day. As Ed Miliband has rightly
highlighted the Promise of Britain – that
the next generation will do better than the
last – is being broken by this government.
More than ever we need to work through
organisations like Young Labour and
Labour Students to encourage young men
and women in every community and every
part of the UK to come on board with us
to make the case for change.
I have spoken at two busy and vibrant
Young Labour events in recent months, so
I can testify to their dynamism and
enthusiasm – and their membership is
growing fast too. By focusing their
campaigning on youth unemployment,
Young Labour seem to me to be hitting
exactly the right target to motivate more
and more young people to get involved.

4. The Prime Minister warned African
states over China’s ‘authoritarian
capitalism’, claiming that it is
unsustainable in the long term, an insult
to the Chinese government yet at the
same time, he prances around asking
China to invest in UK. What would you
do as Chancellor to engage positively
with China?
Britain needs a strong and mature
relationship with China, based on selfinterest and on mutual respect. I have
visited China a number of times – both as
a Financial Times journalist and a
government Minister – and I have seen
first-hand how much each country has to
gain from the other. For the sake of our
economy, it is really important that we
strengthen our links with China so our
businesses can take full advantage of the
many commercial opportunities that the
huge and fast-growing Chinese market
offers.
This doesn’t mean we should be an
uncritical friend. Commitment to global
progress on respect for human rights has
always been central to the Labour Party’s
foreign policy approach and something we
should be justifiably proud of. But we
must not indulge in posturing and grandstanding, because this is usually counterproductive, as well as immature. We’ll
leave that to David Cameron.

3. The government's economic and
immigration policies are affecting many
ethnic businesses generally, Chinese
businesses in particular especially in
recruiting highly skilled chefs,
herbalists and engineers from abroad.
What would the next Labour

5. China is an important trade partner,
and a global powerhouse, learning the
Chinese language would put our young
people at an advantageous position, do
you think our schools should encourage
the teaching and learning of Chinese?
Absolutely. When I was Schools Secretary

in the last Labour Government we
positively encouraged both primary and
secondary schools to teach Mandarin. At
the time some commentators questioned
the wisdom of promoting Mandarin over,
say French and German, but today there
is growing recognition that, as China
becomes an ever larger economy and
trading partner, young people who learn
the language will stand to benefit.

Chinese New Year Message from
Rt Hon Ed Miliband MP, Leader of
the Opposition and Labour Party
Friends,
I want to wish all those here in Britain and
across the world celebrating the Chinese New
Year, health and happiness for the year ahead.
As you mark the start of the Year of the
Dragon, collectively we can celebrate the many
contributions the Chinese community here
makes to our national life – to our economy, to
our culture and to the richness of our society as
a whole. As we plan for the future, we must continue our efforts to support our
British Chinese community, by increasing Chinese representation in public life,
and by further enhancing community cohesion in this country.
With my warmest regards at this happy time,
Ed Miliband
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Malaysian Chinese selected as
Labour’s Parliamentary candidate
for Hastings and Rye.
ARAH Owen, whose
mother is a Malaysian
Chinese and father
English, was selected as
Labour’s Parliamentary
Candidate for Hastings and
Rye. Born and raised in
Hastings and Rye, and a
long-time local Labour activist, Sarah is
currently political advisor to Lord Alan
Sugar, and is helping develop Labour’s
national small business policy. She also
has experience of frontline health care in
the NHS and in Emergency Planning with
the London Fire Brigade before working in
politics.
Sarah says “I’m proud to be selected to
build on the work started by Michael
Foster and Labour in Hastings and Rye.
Right now people feel let down by this
Government and I will offer a positive
alternative and a genuine commitment to
people living in Hastings and Rye.”
Sonny Leong, Chair of Chinese for
Labour, “We are so proud of Sarah, who is
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on our Executive Committee, on her
selection as PPC for Hastings & Rye. I’ve
seen Sarah at work, she is passionate on
social care, the NHS and equality.
Watching her mother and her colleagues
struggled with poor pay, failing equipment
and limited ward budgets means that
fighting for a better funded NHS providing
universal free care, based on need not
money, was and will always be something
she will work tirelessly. Her commitment to
Hastings and Rye is formidable.”
We think she is our first Chinese Labour
parliamentary candidate and hopefully our
first Chinese Labour Member of
Parliament. “
Former Hastings & Rye Labour MP
Michael Foster, “I was delighted to be the
first ever Labour MP in Hastings & Rye,
and I’m delighted that we’re now on
course for our first woman Labour MP.
Sarah will be a real match for Tory MP
Amber Rudd, and I look forward to some
exciting local campaigning in the months
and years ahead.”

Vote for Love: Chinese adoptee
selected as Labour’s candidate
ECILIA Love, a Chinese adoptee has been selected
as Labour’s candidate in the Riverside Ward in Cardiff
for next year’s Council election. Cecilia born to
Chinese parents was internationally adopted as a baby by
an English mother and a Scottish father. A single parent with
a daughter, she has been a Labour Party member for
several years and has been an active campaigner.
Cecilia says “As a young single mother and an ethnic
minority woman growing up in the UK, we are indebted to
the previous Labour government; working tax credits, and
child care support have enabled me to contribute positively
to society. It is this agenda of social justice and equality of
outcomes advanced by Labour that is what motivates me to
stay engaged in party politics. Where for me equality, is not
purely a moral or ethical issue, but rather, my own life
experience is evidence to show the long term economic benefits equality brings for
society as a whole. “
Sonny Leong, Chair of Chinese for Labour, “Cecilia embodies a typical hard working,
no nonsense Chinese. Her values of hard work, aspiration, family and fairness are also
Labour values. We are really pleased that you has been selected, and we think is the first
Chinese Labour candidate and hopefully the first Chinese Labour elected councillor in
Wales.”
'Cecilia Love will make an outstanding Labour councillor. She is hard-working,
committed and deeply immersed in those issues which matter most in the community
she seeks to represent. Her own background will bring an additional dimension to the
work of the council and its engagement with the wider communities of Cardiff. I look
forward very much to working with her in the future’. Mark Drakeford, Cardiff West
Assembly Member commented on her selection.
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A simplified Carbon Reduction Commitment –
Is it a commitment for the businesses only?
by Winston Mak, Policy Advisor, Green Economics Institute, UK
ANCHESTER United and some 20 top energy performers
are shined on the first ever CRC Energy Efficiency
Performance League Table, published by the Environment
Agency last month. Ricocheting in the minds of many
entrepreneurs are the carbon reduction compliance procedures
blamed to be overly bureaucratic. In June, the Energy & Climate Change Secretary, Chris
Huhne, ‘listened’ to this view and announced details of simplification to the CRC Energy
Efficiency Scheme to make it more “business-friendly”.
Launched last year, CRC is a mandatory carbon emissions reporting and pricing scheme
aimed at tackling barriers to the update of energy efficiency and cutting emissions in large,
non-energy-intensive organisations in both private and public sectors, which are responsible
for around 10% of the UK’s emissions. The policy document principally reviews the private
sector organisational rules, CRC supply rules, qualification criteria, overlapping between
similar carbon reduction schemes and timing and frequency of allowances sales from 2012
onwards, but a majority of proposed changes would risk weakening the scheme. When our
carbon emissions still rose by 3% during a recession-sodden year – 2010, would this ‘pure’
simplification exercise for the CRC be the right thing to do? Would this become a
commitment to businesses rather than to our environment?
The country is set to miss its carbon targets. I do not oppose the scheme being more
business-centric, provided that the government can bet on a simplified version stay really
true to its intent of decarbonising businesses. Scientists told us an annual decrement of 3%
in emissions is necessary to meet the carbon budgets that the UK is legally bound to
achieve. Indeed, the UK benefits from clear policy objectives and vibrant economic
analyses, while the CRC is the financial tool that is needed but has not yet been developed
in the right direction.
Rather than pure simplification, the right direction for the CRC should be gradual
intensification to include medium-sized businesses and even charities or NGOs in the third
sector as well as progressing to a full cap-and-trade (carbon exchange) scheme in later
phases. When interviewed by a magazine earlier, the Climate Change Minister, Greg Barker,
said DECC has no plan to expand the CRC to cover smaller businesses, but they should
take advantage of the Green Deal which will be open to any business operating out of a
non-domestic property when it starts next autumn.
Nevertheless, the design of the Green Deal is arguably weak. Gloom remains over the
level of expected take-up and whether it will deliver the scale of change needed to meet the
UK’s carbon targets. A study suggests that a fine-tuned, non-domestic Green Deal has the
potential for incentivising energy efficiency in small and medium-sized enterprises (SMEs). It
is estimated that a 10% take-up under the non-domestic version would equate to a £800
million market of energy efficiency measures and around 5% of the carbon savings required
form sectors not already included in the EU Emissions Trading Scheme by 2020.
To achieve the carbon budgets, the government need to scale up their ambition with new
tools in climate policies which indeed require inter-departmental collaboration, not like the
battle involving the Treasury and BIS that happened recently. The Prime Minister should
demonstrate strong leadership by committing his whole cabinet and Whitehall in its entirety
to the low-carbon transition. Otherwise, his party’s promise to be the “greenest ever”
government will be no more than a fleeting show
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Dragon’s Fund to support potential
candidates for public office
HINESE for Labour is establishing a candidates fund called
the Dragon’s Fund in support of increasing Chinese political
representation. The fund can be used for candidate training,
providing funds for selection and election campaigns of Chinese
Labour candidates with options for provision for training including
selection and being a candidate.
The fund should be used for Chinese Labour candidates in the
following elections - council and Mayoral, Police and Crime
Commissioners, London Assembly, Welsh Assembly, Scottish
Parliament, House of Commons, European Parliament elections.
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China 2012:
A Year of Change
by Kerry Brown, Head of the Asia Programme at
Chatham House
HE People’s Republic of China might
not be a multi-party democracy, but
in 2012 it will enjoy the same kind of
leadership transition that might be taking
place in France, the US and South Korea.
In October, at the Party Congress which
should be held once every five years (in
this case, it will be the eighteenth since
the founding of the Communist Party in
1921) a new group of leaders will be
appointed. These will be what is popularly
called the `fifth generation’, replacing the
fourth led by current President Hu Jintao,
and Premier Wen Jiabao.
It shouldn’t surprise us that in a state
with its historic roots in central planning
and Soviet Russia style political
architecture, there should also be a
managed elite leader succession. Multi
party democracies throw up uncertainty
and surprises. At the end, even in the
most one sided contest, one is never quite
sure what the final result will be. But in
China, where the Party has a deep fear of
instability, and uncertainty is regarded with
displeasure, leadership changes have to
be planned.
This is not to say that this time they will
be easy. Something like 70 per cent of the
top leadership positions will see changes.
This is a big turnover. Seven out of the
current nine members of the Standing
Committee of the Politburo, the summit of
decision making in contemporary China,
will be due to retire. There is the faint
possibility that just like last time in 2002,
the size of the standing committee is
increased by one or two. In that case, we
will be seeing a lot of fresh faces walking
out from behind the red curtain at the
Great Hall of the People on the final day of
the Congress later this year when the
announcements are made.
For all that we don’t know about who
gets what slot in the new lineup, there is a
lot we can make educated guesses about.
The new leadership will be, by definition,
younger men (with perhaps one woman),
with some in their mid to late forties. Their
main memories will be of the era after
1978 when China was always getting
richer and stronger rather than the Cultural
Revolution from 1966 onwards, which
weighs so heavy in the minds of the
generation before them that is now
moving on. They’ll be from more diverse
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backgrounds than the current leaders –
with political scientists, graduates in
economy and social studies, and perhaps
even one or two with degrees in Chinese.
What is hardest to guess at is their
political outlook. These are leaders who
will necessarily have much more reduced
political capital than generations before.
There won’t be one figure with a dominant
say in everything as there was under Mao,
and then Deng. Instead, they will have to
continue practicing the consensus led
approach of Hu Jintao, who has managed
to balance the various parts of the party
on the left and the right and avoid large
scale infighting and disunity.
Even so, there are some big decisions
looming for the new leaders. Since 1978,
China has been a spectacular factory of
GDP growth, pumping out at least 10 per
cent a year, and in the process rising to
become, as of 2011, the world’s largest
importer, the largest exporter, and the
second largest economy. For a country
that was effectively bankrupt in 1978, with
no foreign reserves, and a decimated
infrastructure and human capital, this is an
amazing achievement.
The big problem is that now that the
country has grown sufficiently rich, there
are tougher social political challenges to
address. The legal structure of China is in
urgent need of reform, with civil cases,
petitions and protests growing sharply
since 2005. Now people are better off,
they have more to argue over, with
property rights and taxation and pensions
causing particular problems. Civil society
is immensely important, but still lacks a
proper legal status. And the Party itself is
aware of needing to introduce
fundamental reforms to the way it governs
itself. For the new leadership, therefore,
the simple strategy of focussing on the
economy available to Hu and Wen will no
longer be sufficient. For them, the task is
to build a sustainable, balanced, and more
just society by 2020. They will need all the
help they can get in this immense task.
Kerry Brown is Head of the Asia
Programme at Chatham House where he
leads the Europe China Research and
Advice Network (ECRAN). His `Hu Jintao:
China’s Silent Ruler’ will be published in
March 2012.

Sonny Leong

From the
Chair…
ISHING all readers a Happy
& Prosperous 2012. I hope
you and your family had a
great Christmas break.
Our Gala Chinese New Year Banquet
2012 to celebrate the Year of the Dragon
is on Wednesday, 1st February 2012. The
event will be held at the Phoenix Palace
Restaurant, 3-5 Glentworth Street,
London NW1 5PG. We are also taking the
opportunity to fund raise for Ken
Livingstone’s mayoral campaign.
As in previous years, the evening will
be a night to remember. This, too,
promises to be a wonderful occasion,
providing an excellent opportunity to
enjoy an evening together with
supporters, business colleagues, friends,
and a cross section of the Chinese
community. For those interested in
attending, please contact Meeling Ng on
07896 227 600 or email her on
meelingng@btinternet.com. I look forward
to seeing as many of you there.
Following on from the Organisation for
Economic Co-operation and
Development (OECD) recent statement,
dole queues would lengthen to more than
9% of the working population as growth
slowed, Britain will go back into recession
this winter because of a fresh increase in
unemployment, a squeeze on family
budgets, government spending cuts and
the eurozone crisis. The Office for Budget
Responsibility (OBR) today projects
growth would be 0.9 per cent in 2011 and
0.7 per cent in 2012. It looks like Osborne
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will now have to borrow more than £158
billion.
The Prime Minister boasted that Britain
was ‘out of the danger zone’. The
Chancellor claimed that the UK was a
‘safe haven’. But the truth is: cutting too
far and too fast has backfired – and every
one of the Chancellor’s claims of a year
ago have completely unravelled.
Last year Labour urged the
government to adopt shovel ready
projects as the most effective way to get
the economy moving again. Osborne
poured scorn on such ideas, and
cancelled Building Schools for the Future
at a cost of tens of thousands of
construction jobs.
Of course, had it been in power Labour
would have arrived at the same place by
a different route. It should now use the
opportunity presented by this changed
political landscape to develop new,
politically compelling routes to social
democracy that don't rely on spending
increases. Instead, it should rest instead
on the central pillars of deep economic
reform, switches of spending into public
services that support higher living
standards, like childcare, and the reform
of public services to secure greater
efficiency and effectiveness for given
levels of spending.
As for now, the Chancellor’s Autumn
Statement is too little too late, and let’s all
hope in the national interest the
Chancellor needs to change course and
he needs to do so now.
We are very pleased that two of our
members have been selected as Labour
candidates, Sarah Owen was selected as
Labour’s Parliamentary Candidate for
Hastings & Rye, and Cecilia Love as
Labour’s candidate for in the Riverside
Ward in Cardiff for next year’s Council
election, see this issue for full story.
Congratulations to our very own
Executive Committee member and Press
Officer, Dr Stephen Ng who was awarded
the MBE in this year’s New Year’s
Honours List. We are still a long way from
other communities in those recognised
for public honours. We need to submit
more names to the Cabinet Office, so if
you know of someone who is deserving
of such honours, please do let us.
Finally, we are pleased to announce an
event, “Breakfast with Tony Blair with
David Miliband in the Chair” Promoting
better understanding of China's position
in global affairs with UK's Chinese
community. This event is on Monday, 14
May from 8.30 am at Chatham House,
Chatham House, 10 St James's Square,
London SW1Y 4LE. For further details,
please email info@chineseforlabour.org

Legacy of Limehouse Chinatown Project
by Dr Yat Ming Loo, Project Manager

Engaging members with
the Policy Making Process
HINESE for Labour is looking to
develop our policy function so
that as an affiliate we can fully
contribute to the Labour Party’s policymaking process. We hope to use the
knowledge and experience of our
members, providing a perspective from
the Chinese diaspora in Britain and on
domestic and China policy.
We are establishing six commissions
to oversee our policy development in
the following areas:
• Britain in the World (Foreign policy, defence and international development)
• Prosperity and Work (Economy and welfare)
• Crime, Justice, Citizenship and Equalities
• Health
• Education and Skills (Early years education and childcare, schools, further and higher
education, adult skills, looked after children and youth policy)
• Creating Sustainable Communities (Environment and energy, local government and
housing, transport, culture and sport)
For each of these commissions we will need a convenor to work with the CfL
Secretary to oversee the delivery of the work by the commission, as well as several
members to support the work and provide expertise in that area.
Please contact CfL Secretary, Ash McGregor (ashlbth@hotmail.com) if you are
interested in helping us either as a convenor or a member of a policy commission,
providing a short biography (100 words) on your relevant experience. Also do get in
touch if you have any ideas for events or speakers that you would like to see.
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HE Legacy of Limehouse Chinatown
Project, a heritage and oral history
project which aims to uncover the
stories and memories of the first Chinatown
in London, recently celebrated its
completion with a dissemination event and
exhibition at the Museum of London
Docklands in early November.
Funded by Heritage Lottery Fund and
led by Islington Chinese Association, the
project is a celebration of the history of the
earliest settlement of the Chinese migrants
in Limehouse. It is delivered in collaboration
with Tower Hamlets Local History Library
and Archives and the Islington Museum.
Sue Bowers, Head of Heritage Lottery
Fund London, says, “The history of
Chinese settlement in Limehouse has been
largely overlooked. Therefore, this project
will redress the balance by raising public
awareness of a thriving migrant community
that flourished from the late 1800s until the
Second World War.”
Since the late 19th century, Chinese
seamen and cooks from merchant ships
began to pass through the London Docks
and slowly formed a settled Chinese
population near Limehouse. The Project
Manager, Dr Yat Ming Loo, stresses that
one of the uniqueness of Limehouse
Chinatown is that it was also the first site
for the growth of Anglo-Chinese families in
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London, which exemplified its intercultural
and inter-racial connection between the
Chinese and the British.
Since August last year, with the help of a
team of volunteers, the project has
managed to trace some extraordinary oral
histories from people who had either lived
in or had close connection with Limehouse
Chinatown. These include the granddaughter of Mrs May Flack, an English
woman described by the local press as
“The Uncrowned Queen of Limehouse
Chinatown” in the 1930s, the son of the
famous Old Friends Restaurant, and a halfChinese couple who grew up in
Pennyfields, Limehouse in the 1920-30s.
The oral histories collected from this
project will be deposited at Tower Hamlets
Local History Library and Archives and
Islington Museum and will be made
available to the general public. The project
has also produced a map and a learning
poster to be distributed to the wider
society.
The Chinese history in London is an
integral part of London’s history. Colonel
Brian Kay, the Chair of Islington Chinese
Association, says, “Through projects like
these, we are very happy that we can
introduce and share the history and culture
of the Chinese to the wider society in
Britain.”
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Other than being a trustee on various community and
voluntary organisations, Katy was a Non-Executive
Director with the Islington Primary Care Trust

members of CfL and is currently its Media Officer. He is a
dedicated Trustee of Islington Chinese Association and the
Great Wall Society Home for Elderly Chinese People. He
works tirelessly for the Chinese community in various
capacities. Stephen was joint winner of the Outstanding
Contribution to Community Volunteering Award in 2005.

Dr Mee Ling Ng, OBE

Gordon Lyew

Executive Committee Members 2011/2012
Sonny Leong
Sonny Leong is the Chair of Chinese for Labour and a
member of the Development Board of Labour Party 1000
Club. He has over 25 years of publishing experience,
having worked in various academic and professional
publishing houses. He founded Cavendish Publishing and
developed it to be the largest independent academic law
publisher in the UK before it was acquired by Informa
PLC. He was formerly the Chairman and now Hon
President of the Independent Publishers Guild, former
Chair of International Division and Council member of the
Publishers Association in the UK. He is on the Board of
the Council for Education in the Commonwealth, and was
Chair of Book Power, a registered UK charity which makes
available specially selected, unabridged editions of
international, tertiary-level textbooks to students in
developing countries, and is involved with various
consortiums in donor agency projects.He is also a Council
member of the Singapore-British Business Council
(SBBC), a joint governmental programme for promoting
bilateral trade between the two countries. He is a regular
speaker and contributor on publishing issues, politics and
policy debates.

Lady (Katy Tse) Blair
Katy is the second Vice Chair of Chinese for Labour. She
is one of the Founders of Chinese for Labour and Islington
Chinese Association. Katy is a member of the Executive
Committee of CfL and her contribution to the Committee
is much appreciated. She is very committed to helping
and improving the life of Chinese people in the
community. She works tirelessly to ensure that Islington
Chinese Association serves the local people well. ICA is
one of the most successful Chinese associations,
providing advice, care and a pleasant environment for the
local Chinese community, enabling them to get together
every day. Katy’s experience of working with the
community is of particular value to Chinese for Labour.

Mee Ling is the first Vice Chair of Chinese for Labour. Mee
Ling was the Founder Chair of CfL, leading us with
distinction and success until pressure of work forced her
to relinquish her Chairmanship. Under her leadership as
Chair, CfL has gained recognition in the Chinese
Community and in the Labour Party. Mee Ling was a
Councillor in the London Borough of Lewisham for 16
years and was Deputy Leader of the Council for a number
of years. Currently, she is the Chair of Southwark Primary
Care Trust, a position she has held for a number of years.
In recognition of her services to the Chinese Community
and to the wider community, Mee Ling was awarded an
OBE.

Gordon is Treasurer of Chinese for Labour, a long standing
member of the Labour Party, and Cooperative Party
member. He is an anti-racist campaigner and a former
trade unionist. He advocates the fight for civil rights,
justice from racism, oppression, and combating hate
crimes. He has made remarkable contribution using his
trade union status to ensure and promote free speech with
effective strategies to instigate positive change within a
number of fundamental institutions. Working within the
Black and Ethnic Minority communities, he has gained first
hand knowledge of the needs and shortcomings of many
current fundamental infrastructures. He is committed to
the regeneration of all communities.

Lauren Pang

Vicki Kan

Lauren Pang is a new member of the Labour Party and the
latest addition to the Chinese for Labour executive
committee. After graduating with an MA in Economics
from Cambridge University she was headhunted by the
Department for Trade and Industry and is currently
working as a local government researcher. She has spent
five years in this role and is dedicated to raising
awareness about East London's most vulnerable children
and families through her research and in her role as an
advisor to the Children's Trust board. She hopes to bring
her passion for baking and blogging to local Labour
campaigning in her home town of Southend, Essex.

Dr Stephen Lui Nam Ng, PhD, MBE
Stephen is Press & Media Officer, also a founder of
Chinese for Labour. He is a long serving member of
Islington Chinese Association, and has given a lot of his
time and effort to these organisations. He is one of the key

Vicki is the Women’s Officer and Membership Secretary
for Chinese for Labour. She has been successful in her
career in the Pharmaceutical industry in the past nine
years while also being a small business owner in
Manchester, where she is originally from. She therefore
has a keen interest in business related matters. She has
been a long time Labour supporter having worked on
several election campaigns since 2006, and a Labour
Party member since early 2010.

Selena Shen
Selena is the Youth Office of Chinese for Labour and
currently a law student at the London School of
Economics. She has an avid passion for Labour politics,
and is an active member of her university Labour Society.
Her yet expanding political profile includes working on
David Miliband’s leadership campaign. She is keen to use
her campaigning skills to recruit more like-minded young
people into Chinese for Labour.

Sarah Owen
Sarah Owen is an Executive Committee member providing
assistance to the Women’s Officer. She worked in Brighton
and Hove Council, London Fire Brigade and provided
frontline care at the Conquest Hospital and in the
community as well as the Labour Party. She is currently
Political Adviser to Lord Sugar – and working on Labour’s
national small business policy. She was recently selected
as Labour’s parliamentary candidate for Hastings and Rye.

Ashton McGregor
Ash is an Executive Committee member of Chinese for
Labour, he hails from the North East and lives in east
London. A member of the GMB, Fabian Society and
Cooperative Party, he is also a former Chair of Chinese
for Labour and is the youngest ever Chinese Labour
councillor. In 2010 he was the Parliamentary agent to a
Labour MP in one of the few English Tory target seats
where there was a swing to Labour. Much travelled
across the public sector Ash currently works in policing.
He has previously advised the Home Office’s Policing
Bureaucracy Taskforce and has advised the Department
of Health’s Diabetes and Cancer Tsars on health
inequalities.

Bhavna Joshi
Bhavna is an Executive Committee Member of CfL. She
has been a member of the Labour Party since 1997.
Elected as a local Councillor in London from 2002 to 2006
and stood for Parliament in 2010. Currently, she is a
regional representative on the National Policy Forum, a
School Governor of two schools and a Trustee of
Stevenage Community Trust. Bhavna works for a
pharmaceutical company, working with local heath
organisations on projects which improve access to
contraception. She is involved in improving Asian
representation in her workplace, and it is these skills that
she hopes to utilise with CfL.

Come on, join us
Chinese for Labour membership supports and promotes the values and principles of the
Labour Party in order to improve the quality of life of the Chinese community in Britain.
The Labour Party is a democratic socialist party. It believes that by the strength of our
common endeavour we achieve more than we achieve alone, so as to create for each of
us the means to realise our true potential and for all of us a community in which power,
wealth and opportunities are in the hands of the many not the few, where the rights we
enjoy reflect the duties we owe, and where we live together, freely, in a spirit of solidarity,
tolerance and respect.

ᔆ

Chinese for Labour seeks to:
• Increase the recruitment of Chinese people to the Labour Party
• Increase the involvement and representation of Chinese people
within the Labour Party
• Increase Chinese support for the Labour Party at elections
Membership benefits:
• Receive regular information on all issues affecting the Chinese
community
• Financial assistance may be available to potential candidates offering
themselves for election to local, regional, national and European
elections
• Participate in formal or informal events with MPs and Ministers

Membership Application Form

New Standing Order Mandate/Authority

Yes. I wish to join Chinese for Labour

To:

Personal details

Branch:

Title

Bank Plc

Account Name:

Surname

Account No:
Forenames

Sex
Male

Female

Sort Code:

Address:

Please accept this as my/our instruction to pay to the following account:
Postcode:

Date of birth:

Home Tel No:

Mobile No:

Trade Union (optional):

Occupation:

Email address:

Type of Membership & Fees
Individual
£10.00

Name of organisation (if applicable)

£5.00

Organisation

Unemployed/student/
over 60 years

Chinese for Labour

Bank:

The Co-Operative Bank, Plc
Customer Services
PO Box 250
Skelmersdale
WN8 6WT

Account:

65049637

Sort Code:

08-92-99

The sum of (Please tick one only)

Organisation

Individual Membership

Payee:

£5

£10

£30

£30.00

ANNUALLY commencing on the
Methods of Payment

and please continue such payments annually until further notice.

By Cheque:

Please make cheque payable to Chinese for Labour.

By Standing Order:

Please complete the Form on the next page.

Declaration:

I/My Organisation am/is (delete as appropriate) not a member
of any other Political Party or Political Organisation.

Signed:

4

Customer(s) Signature(s):

Date:

Date:

Please send the completed Application Form to:
PO Box 277, Didcot, Oxfordshire OX11 1DR.
www.chineseforlabour.org.uk

2012

info@chineseforlabour.org.uk

2012

Contact Telephone No:
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