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Tessa says let’s start campaigning now by
building relationships with local communities
through practical engagement
Congratulations on your 20th
anniversary as an MP. What memories
do you have of the 1992 election?
I remember the beautiful weather and the
sense of optimism that we were going to
win, extending to the night before polling
day. I then remember election night and
the combination of the sense of
exhilaration and apprehension at the scale
of the responsibility vested in me. I also
remember the generosity of my Tory
opponent, Gerry Bowden.

Of course it wasn’t the first time you
stood for Parliament. When you stood
as Labour’s by-election candidate in
Ilford North in 1978, Thatcher made an
explosive speech on immigration.
We’re again in a time of great
economic pressure and immigration
continues to be a key concern or
voters. What should Labour’s response
be?
I believe that we need an immigration
system that reflects the needs of our
economy and the people who live in this

country. That’s why, when we were in
Government, we introduced a points
based immigration system, biometric
passports and a dedicated border
agency. We also need to ensure that we
invest in our young people to ensure that
they are able to take up jobs that will
become ever more skilled as our
economy develops further.

As public health minister the press
famously (if unfairly) began to refer to
you as ‘the nation’s nanny’. What do
you think the role of government is in
relation to communities and
individuals?
Making communities and individuals more
powerful by removing the obstacles to
their progress and aspiration that they are
unable to remove alone.

Many of our Chinese for Labour
members live in the sort of marginal
seats we need to win back or hang on
to form a majority – Hastings and Rye,

Stockton South, Finchley, Exeter. How
do we get these seats to vote Labour in
2015?
By starting the campaign now. This
requires Labour Party members and
supporters to build relationships with their
local communities through engaging them
in practical action to improve their
circumstances. It also requires us to
develop a national narrative which
recognises how the country will have
changed by 2015 and how Labour will
stand up for the right people.
London Mayoralty – You worked so
tirelessly to support Ken Livingstone in his
campaign. Many feel that if it had been
you, we will all be celebrating with you as
Mayor in City hall, would you consider
standing in 2016? Ken was an excellent
candidate. It was a tragedy that he lost as
he would have been a wonderful Mayor at
this difficult time for Londoners. On 2016,
let’s see.

You remain one of the very few
members of the (Shadow) Cabinet

since 1997 to have had any advisors
who are black or minority ethnic. Do
you see it as the part of the role of our
current Parliamentarians to promote
diversity amongst successive
generation of the Labour Party?
Yes I do.

What’s on your iPod at the moment
(apart from Jess Mills obviously)?
Adele, Robbie Williams, the Hollies,
Buddy Holly, Joanie Mitchell... Jessie
Mills, my daughter, and Adele are getting
the most play at the moment.

How does it feel to be a landmark on
Google maps?
Isn’t that what we all aspire to be? Is this
immortality?

Firing employees at will is so last century,
British employers should learn from the East
by Sonny Leong, Publisher and Chair, Chinese for Labour
DRIAN Beecroft’s recently published
report on employment law has drawn
a dividing line in Westminster. The
ability of employers to dismiss employees
without cause is not going to help UK’s
economic grow.
Not only is it repugnant, disloyal,
uncaring - it is bad for business. We do not
need gung-ho employers frightening the
daylights of employees at a drop of a P45.
Beecroft fails to grasp the fundamental
value of good employer-employees
relationship – show them respect, fairness
and care - you will be rewarded loyalty,
diligence, honesty in abundance.
In East Asia, successful companies value
their employees to an extent of caring for
their families. Some companies go as far as
providing child care, accommodation to key
employees. In return, employers expect
total dedication, loyalty and hard work.
East Asians have a predominantly strict
attitude to life, marked by clear authority
structures and distinct social status lines.
Many traditional businesses practice groupcenteredness, that is, the traditional value of
co-operation amongst group members to
maintain group harmony. In a workplace,
teamwork and co-operation are seen as the
main means of achieving company goals.
This Collectivist culture has a preference to
work together and share rewards more than
to strive for individual recognition; sharing
responsibilities, helping each other and
learning from each other.
Understanding work attitudes instead of
focussing on dismissal processes would be
a good start to responsible corporatism.
CEOs have often communicated that
employees are the company’s most
important asset, therefore mass
redundancies and salary freezes are a poor
way to show it. It is time for corporate
leaders to show some leadership instead of
worrying about their remuneration
packages.
As the gap on pay and pensions widens
between directors and employees, UK
businesses should disclose the ratio
between their highest and lowest paid
employees, to promote greater workplace
equality and economic efficiency

Inequality
in the
workplace,
as well as
being
inefficient, drives inequality in society more
broadly, carrying high costs. Research also
shows how high pay worsens performance
of top executives rather than being an
effective incentive.
Guanxi a Chinese concept, literally
means “relationships”, it stands for any type
of relationship – employers and employees,
customers and suppliers. In the Chinese
business world, there is an implied network
of relationships among various parties that
co-operate together and support one
another. In essence, this boils down to
mutual respect and understanding, which
are expected to be done regularly and
voluntarily.
First of all, it does not have to be based
on money. Treating someone with decency
while others treat him/her unfairly could
result in a good relationship. Second, it
starts with and builds on the trustworthiness
of the individual or the company. If a
company promised certain things and
delivered as promised, the company is
showing trustworthiness and the Chinese
would be more inclined to deal with them
again. Third, being dependable and reliable
definitely strengthens the relationship. It is
like being friends, and friends can count on
each other in good and tough times.
Indeed, the economic road ahead is
tough, challenging and bumpy. The time is
now for all good employers to work with
their employees as a team to face whatever
comes their way.

gambler who didn’t want to be identified
says. “Being on shift work makes us
vulnerable, but it is also in our superstition.
We let our children gamble at New Year.
Right from the start we want to find out if it
is going to be their lucky year.”
Henrietta Bowden-Jones knows about
these problems. Based around the corner
from Chinatown, her clinic is the only NHS
specialist centre in the UK for problem
gambling. She is now dealing with 15
referrals a week and has a two-month
waiting list. Although the clinic offers
promotional materials in Chinese and
translation services, in the last year it has
seen just seven Chinese patients, or 1.7%
of its intake.
“People may not be aware of us, or they
may be choosing to access specialist
[community] centres,” says BowdenJones. “Chinese people also have a strong
sense of pride and have an important
concept of ‘face’. Of course it’s hard for
anyone to admit they have a problem, but
the Chinese community is particularly
concerned with reputation and privacy.
The Christian Centre for Gambling
Rehabilitation (CCGR) run by Peter Chan is
seeing a huge number of Chinese referrals.
Together with David Li, his one staff
member, Chan is taking up to 60 referrals a
year.
Leung Li is a restaurant worker who
attends the clinic and has been gambling
since he was 16. Now 45 and divorced, he
is still playing even though he knows he
has a problem. Eight years ago he lost
£42,000 and was forced to sell his
restaurant. Today he is battling depression
and suicidal thoughts.

It all started, he says, from loneliness:
“There’s not much to do in England, my
English isn’t good and there are not many
places to go after work … People who
worked together used to go gambling after
work. I was earning £300 a week and
spent almost every penny on the races …
It was a good place to meet people.”
According to Li, the changing nature of
the industry means it is harder to give up
now than when he started: “I like the
machines. It’s really easy to win. You don’t
have to wait for the races to come in, it’s
really fast and you can keep going,” he
says. “In a casino you have to wait for the
wheel to go around, but this you just press
‘repeat bet’. It’s much more dangerous. It’s
too convenient, it’s too easy.”
Gambling has repercussions for families,
and studies have documented the links
between addiction and neglect, debt and
violence. Women Together Against Abuse,
a four-year project funded by London
Councils, found that of 163 cases of
domestic violence it dealt with in 2009, up
to 30% were related to problem gambling,
an increase from 10% two years earlier.
Chan fears that without reform, the
suffering he sees will continue to increase.
“If nothing changes the situation will get
worse,” he says. “The culture of the
industry is spreading, and it’s not just for
us. It’s other communities, too. Now
people are getting angrier about the shops
that never shut. They feel they have no
control over changes but suffer the
problems of them. Something has to
change. Right now the industry is winning
and the people are losing. The industry is
the only lucky one.”
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Blair “China had always been at
its most successful when it was
open and outward-looking.”
LAIR recalled his first visits to China with John Smith and how far its political
culture and economy had developed within that time. He spoke of the Chinese
Leadership’s huge challenges in maintain economic growth whilst dealing with
domestic inequalities and promoting stability. He also spoke of Premier Wen Jiabao’s
wish to continue internal reforms and have a more open China and reflected that China
had always been at its most successful when it was open and outward-looking. He
hoped that this would continue with the introduction of the new CPC leadership later this
year.
Blair reflected on the handover of Hong Kong to Chinese sovereignty in 1997 just a
few months after he became Prime Minister and on how ‘one country, two systems’ had
exceeded the expectations of many in the West.
Both Blair and Miliband spoke extensively on China’s relations with the UK, EU and
the US as well as its international role in trouble hotspots. Through his experience with
his African Governance Initiative Blair also spoke about China’s increasing role in
development in African countries and why governments perceived China to be easier to
work with than many Western agencies.
Questions from the exclusive audience of 100 were wide-ranging, including UK
immigration policy regarding Chinese students, UK-China bilateral relations, Renminbi
convertibility, the recent cases of Bo Xilai and Chen Guancheng and China as a military
superpower.
Chinese for Labour is organising more policy events later this year. Please get in
touch if there’s anything you would like to assist or if there’s any topic you would be
particularly interested in.
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Why the Chinese community
is a dead cert for bookies
by Rowenna Davis, founder member of the High Street First campaign
HE growing number of bookmakers’
shops is compounding gambling
problems in Chinatown, says
campaigners.
Behind the symbolic stone lions that
guard the entrance to Chinatown, in
London’s Soho, the new Betfred betting
shop sits like a giant temple. Its black and
blue branding has been translated into
Mandarin. Inside, an automated ticking
throbs continuously, marking the spins on
computer-generated roulette games. A
Chinese woman sits glued to one machine.
A man behind her stamps his feet, paces
up and down, and grips her stool. The sign
says 20p roulette, but she has just lost
£290 in a minute. He slams the machine,
and she loads it up again. It is 11.40pm.
Midnight opening is the latest move
from an industry taking advantage of a
liberalised approach to gambling. Since
regulation was relaxed in 2005,
bookmakers have started to roll out these
highly addictive machines in poorer areas,
and now they are extending their opening
hours. There are no statistics on the
national picture, but eight bookmakers are
now open until midnight in Westminster –
which includes Chinatown – and a further
five in the central London borough are
applying to go the same way. Campaigners
warn that England is moving towards 24hour mini-casinos on the high street.
With 120 shops, Westminster already
has one of the highest concentrations of
bookmakers, so when a new store was
proposed on Gerrard Street, 2,000 people
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in Chinatown
signed a
petition
opposing the
development.
Formal
objections from
shop owners, Chinese church leaders, and
addicts and their families were made at
council and court hearings, but the new
Betfred was opened in 2010. Last month
hours were extended until midnight.
A spokesman for Westminster council
says: “The council looks at each
application on a case-by-case basis and if
the evidence is there before the
application, then we can look at it.”
But blocking a shop requires evidence
that is virtually impossible to gather before
it opens, such as extreme nuisance in
terms of criminal disorder or failing to
protect children from gambling. The only
other way a licence can be revoked by the
council or the Gambling Commission is if
there is evidence to suggest the gambling
on the premises is not being conducted in
a fair way. John Travers, a Gambling
Commission spokesman, says revoking
licences is a “last resort”. “If offending
persists we can revoke licences. [But] we
find that [betting shops] quickly change in
response to complaints.”
In supermarkets around Chinatown
leaflets in Chinese from Westfield Casino
offer complimentary dim sum for elderly
people and free £10 bets.
“It’s in our culture,” one problem

“Teamwork is the ability to work
together towards a common vision.
The ability to direct individual
accomplishments towards
organisational objectives. It is the fuel
that allows common people to attain
uncommon results.” Thomas Edison
Beecroft’s report is divisive, antagonistic
and self-serving – it should be consigned to
the dark ages.
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Labour’s first Chinese
Councillor in Wales
ECILIA Love is our very first
Chinese Labour councillor in the
Riverside ward in Cardiff Council.
Labour won both their seats in the ward
taking them over from Plaid Cymru.
Cecilia Love, born to Chinese parents
was internationally adopted as a baby by
an English mother and a Scottish father. A
single parent with a daughter, she has
been a Labour Party member for several
years and has been an active campaigner.
Cecilia says “As a young single mother
and an ethnic minority woman growing up
in the UK, we are indebted to the previous
Labour government; working tax credits,
and child care support have enabled me
to contribute positively to society. It is this
agenda of social justice and equality of
outcomes advanced by Labour that is
what motivates me to stay engaged in

C

party politics. Where for me equality, is not
purely a moral or ethical issue, but rather,
my own life experience is evidence to
show the long term economic benefits
equality brings for society as a whole.
I am proud to be elected as Labour’s
first Chinese councillor and will work hard
every day for people who have voted for
me.”
Sonny Leong, Chair of Chinese for
Labour, “Cecilia embodies a typical hard
working, no nonsense Chinese. Her values
of hard work, aspiration, family and
fairness are also Labour values. We are
really pleased she was elected, and she
will be an extremely good councillor.”
Commiserations to Peter Wong and
Henry Lee, although unsuccessful, they
both secured more votes compared to the
last election.

Housing is NOT a game
by Nick Waloff, Executive Member, Labour Finance & Industry Group
HAT can the UK and Chinese
housing markets learn from each
other? At first sight, not a lot.
The much-maligned housing ‘bubbles’
affecting Western countries and China’s
cities have very different causes.
China’s expanding population is tipped
to migrate to its cities in even larger
numbers over the next 20 years; by 2030.
The UK’s population, at 62m, is projected
to grow by just 8m.
Compared with the UK, China plans to
build 16m affordable homes in the next 3
years. In the UK, we managed to build less
than 100,000 homes last year.
Our housing stock condition, housing
types and ages, home ownership structure
and household size profiles, are also very
different.
But although the sheer scale and nature
of the housing challenges in each country
are unique, there may well be things we
can learn from each other. Let’s look at just
a few examples.
One particular case is Hong Kong, with
no less than 50% of its 7 million population
living in local authority or housing
association-owned homes. These attract
public subsidy to ensure that ordinary
residents can continue to live in the third
most expensive real estate in the world
after London and Monaco. This policy,
originally implemented prior to handover by
the UK in 1997, has been deliberately
continued.
The eco-city of Dongtan, outside
Shanghai, is another instance of global
intelligence being deployed to best effect to
create an entire ‘pop-up’ city based on
sound environmental principles.
Its award-winning Master Plan was
developed by London-based global
architects and designers Arup, working
closely with Chinese counterparts to create
a sustainable model for rapid urban
expansion which is now being copied
across China.
Other venues, such as Shanghai’s
famous Museum of Urban Planning,
deserve special mention. This provides an
excellent example of how future plans can
valuably be explained to urban populations.
In the UK, too, there are useful
reminders that exchange of thinking and
information can benefit all of us.
Many of us are now aware of the
significant numbers of Chinese students
studying at British educational
establishments.
London’s famous Chinatown, in 2008,
sought the advice of the Prince’s
Foundation to undertake its public
participation programme.
Mixed use community provision has also
been a valuable export, as an alternative to
the simple ‘numbers game’ of building
more.
The costs and benefits of building
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communities
people want to
live in, rather
than simply
have to, are
being
increasingly
appreciated.
Western approaches to heritage and
conservation are finding positive support in
Beijing and other Chinese cities, where
hutong districts are now being selectively
renovated rather than simply bulldozed.
But what are the underlying lessons?
Most important, is the fact that all land is
State-owned in China. This allows for a
degree of State planning which we cannot
emulate in the West. It does provide an
inspiration for intelligent assembly and use
of land to create housing by public sector
agencies in the UK.
The second major issue is the role and
nature of the funding community. Bank
debts have been rescheduled by the
Chinese Government, rather than banks
being bailed out as in the West. The timing
and impact of the recession have been able
to be mitigated to an extent unrealisable in
the West.
Alongside this, systematic stimulus plans
for the economy have been developed and
are being vigorously implemented.
What underlies this ability, however? The
structure of housing funding, and how
housing is seen in its wider economic
context, has much to do with it.
The UK’s extremely high reliance on
bank debt to fund the property bubble has
been its undoing. Institutional funders
(pension funds and insurance funds to you
and me) are now looking at stepping into
the market. This will bring a welcome
degree of long-termism and stability which
has been lacking to date.
Now, in the UK, Labour is seeking to
encourage their involvement across a range
of investment opportunities. State support
and underpinning for investor confidence is
key to institutional involvement.
There are members of our society who
cannot afford to house themselves. There is
an ongoing role for Government in assisting
them and recognising that its assistance is
essential.
There is also a clear recognition that the
market cannot simply be left to itself. The
consequences of poor quality housing are
very apparent in our economy, in the wider
costs in terms of health and education. The
future housing of the elderly is a cause for
particular mutual concern.
It is this wider linkage which perhaps
offers the most opportunities for dialogue
between the UK and China as relationships
develop between our countries and
communities.
Labour can play a real role in helping this
to come about, whether it is about looking

Sonny Leong

From the
Chair…
ELCOME to our
summer issue of The
Orient.
We are very pleased
that Cecilia Love, a fellow Executive
Committee member is our very first
Chinese Labour councillor in the
Riverside ward in Cardiff Council.
Labour won both their seats in the
ward taking them over from Plaid
Cymru. Cecilia embodies a typical
hard working, no nonsense
Chinese. Her values of hard work,
aspiration, family and fairness are
also Labour values.
Commiserations to Peter Wong
and Henry Lee, although
unsuccessful, they both secured
more votes compared to the last
election.
In June 2011 the Government
announced plans for a fundamental
change to the way we register to
vote, by introducing Individual
Electoral Registration (IER).
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at ways of regulating ‘free markets’,
improving urban design, ensuring effective
public housing provision, stimulating
investment, or promoting economic

At present, one person in every
household is responsible for
registering everyone else who lives
at that address. The Government is
proposing that, from 1 July 2014,
each person is required to register
to vote individually, rather than by
household.
People who fail to register under
the new system in 2014 would have
their registration carried forward to
2015 - ensuring that they would be
registered to vote at the 2015 UK
general election. However, postal or
proxy voters would need to register
under the new system from 2014 or
they would automatically lose the
right to use this method of voting.
We will be working with other
organisations to ensure that the
Chinese community understands
this new process and increase
individual voter registration
The Labour Party plans to select
as many as 100 parliamentary
candidates in the next 12 months,
and have 200 party organisers
working “in our communities” by
2014.
The party’s plans for the early
selection of PPCs and the hiring of
more organisers is linked to Ed
Miliband’s aim – to conduct a huge
voter registration drive.
If you are considering selection
as a parliamentary candidate or
party organiser get in touch with us
on info@chineseforlabour.org.
Finally, Chinese for Labour will at
the Party Conference in Manchester
from 30 September to 4 October.
Please do come by the Socialist
Societies stand and say hello, and
visit our website for fringe meeting
details.
development and job creation. .
We should not be playing games with
peoples’ lives. Housing is not just a
speculative game.

3

Executive Committee Members 2011/2012
Sonny Leong
Sonny Leong is the Chair of Chinese for Labour and a member of
the Development Board of Labour Party 1000 Club. He is
Chairman of FutureFirst, a social enterprise company working to
increase social mobility by building alumni communities around
state schools to inspire and inform young people about their
futures. He is also a director of Left Foot Forward, a political blog
for progressives, providing evidence-based analysis on British
politics, policy, and current affairs. He is Executive Chairman of
the Academy for Parliamentary & Policy Studies and Civil Service
College, both providing tailored made training solutions to the
public and private sectors.

Lady (Katy Tse) Blair
Katy is the second Vice Chair of Chinese for Labour. She is one of
the Founders of Chinese for Labour and Islington Chinese
Association. Katy is a member of the Executive Committee of CfL
and her contribution to the Committee is much appreciated. She
is very committed to helping and improving the life of Chinese
people in the community. She works tirelessly to ensure that
Islington Chinese Association serves the local people well. ICA is
one of the most successful Chinese associations, providing
advice, care and a pleasant environment for the local Chinese
community, enabling them to get together every day. Katy’s
experience of working with the community is of particular value to
Chinese for Labour. Other than being a trustee on various
community and voluntary organisations, Katy was a NonExecutive Director with the Islington Primary Care Trust

for 16 years and was Deputy Leader of the Council for a number
of years. Currently, she is the Chair of Southwark Primary Care
Trust, a position she has held for a number of years. In recognition
of her services to the Chinese Community and to the wider
community, Mee Ling was awarded an OBE.

Vicki Kan

Lauren Pang
Lauren Pang is a new member of the Labour Party and the latest
addition to the Chinese for Labour executive committee. After
graduating with an MA in Economics from Cambridge University
she was headhunted by the Department for Trade and Industry
and is currently working as a local government researcher. She
has spent five years in this role and is dedicated to raising
awareness about East London’s most vulnerable children and
families through her research and in her role as an advisor to the
Children’s Trust board. She hopes to bring her passion for baking
and blogging to local Labour campaigning in her home town of
Southend, Essex.

Dr Stephen Lui Nam Ng, PhD, MBE
Stephen is Press & Media Officer, also a founder of Chinese for
Labour. He is a long serving member of Islington Chinese
Association, and has given a lot of his time and effort to these
organisations. He is one of the key members of CfL and is
currently its Media Officer. He is a dedicated Trustee of Islington
Chinese Association and the Great Wall Society Home for Elderly
Chinese People. He works tirelessly for the Chinese community in
various capacities. Stephen was joint winner of the Outstanding
Contribution to Community Volunteering Award in 2005.

Dr Mee Ling Ng, OBE
Mee Ling is the first Vice Chair of Chinese for Labour. Mee Ling
was the Founder Chair of CfL, leading us with distinction and
success until pressure of work forced her to relinquish her
Chairmanship. Under her leadership as Chair, CfL has gained
recognition in the Chinese Community and in the Labour Party.
Mee Ling was a Councillor in the London Borough of Lewisham

contribution using his trade union status to ensure and promote
free speech with effective strategies to instigate positive change
within a number of fundamental institutions. Working within the
Black and Ethnic Minority communities, he has gained first hand
knowledge of the needs and shortcomings of many current
fundamental infrastructures. He is committed to the regeneration
of all communities.
Vicki is the Women’s Officer and Membership Secretary for
Chinese for Labour. She has been successful in her career in the
Pharmaceutical industry in the past nine years while also being a
small business owner in Manchester, where she is originally from.
She therefore has a keen interest in business related matters. She
has been a long time Labour supporter having worked on several
election campaigns since 2006, and a Labour Party member since
early 2010.

Cecilia Love
Cecilia Love is a Chinese British international adoptee who was
elected as one of the 46 Labour Cardiff councillors in last Mays
local government elections. She is currently undertaking a
doctoral study on international and domestic trans-racial adoption
at Cardiff University. She is very pleased to be the first Chinese
elected representative in Wales and will work hard to ensure the
voice of the Chinese community and all of the members of the
diverse ward she represents are listened to and involved in the
policy making process. Cecilia was helped as a young working,
single mother by Labour's family, education, work and women's
policies and fully understands some of the challenges families are
now facing under the coalition. Cecilia will bring her life and
professional experience to her work as a local councillor and to
her contribution in returning a Labour Government in 2015.

Gordon Lyew
Gordon is Treasurer of Chinese for Labour, a long standing
member of the Labour Party, and Cooperative Party member. He is
an anti-racist campaigner and a former trade unionist. He
advocates the fight for civil rights, justice from racism,
oppression, and combating hate crimes. He has made remarkable

Peter Wong
Peter Wong has been a member of the Labour Party for 26 years.
He was the agent for Jenny Rathbone’s successful Welsh
Assembly campaign in Cardiff Central in 2011, and is currently
Chair of Cardiff Central CLP. He is a member of PCS, and has been

a civil servant for the last 11 years, working for the Department
for Work and Pensions and the Valuation Office Agency to deliver
effective public services.

Sarah Owen
Sarah Owen is an Executive Committee member providing
assistance to the Women’s Officer. She worked in Brighton and
Hove Council, London Fire Brigade and provided frontline care at
the Conquest Hospital and in the community as well as the
Labour Party. She is currently Political Adviser to Lord Sugar – and
working on Labour’s national small business policy. She was
recently selected as Labour’s parliamentary candidate for
Hastings and Rye.

Ashton McGregor
Ash is an Executive Committee member of Chinese for Labour,
he hails from the North East and lives in east London. A member
of the GMB, Fabian Society and Cooperative Party, he is also a
former Chair of Chinese for Labour and is the youngest ever
Chinese Labour councillor. In 2010 he was the Parliamentary
agent to a Labour MP in one of the few English Tory target seats
where there was a swing to Labour. Much travelled across the
public sector Ash currently works in policing. He has previously
advised the Home Office’s Policing Bureaucracy Taskforce and
has advised the Department of Health’s Diabetes and Cancer
Tsars on health inequalities.

Bhavna Joshi
Bhavna is an Executive Committee Member of CfL. She has been
a member of the Labour Party since 1997. Elected as a local
Councillor in London from 2002 to 2006 and stood for Parliament
in 2010. Currently, she is a regional representative on the National
Policy Forum, a School Governor of two schools and a Trustee of
Stevenage Community Trust. Bhavna works for a pharmaceutical
company, working with local heath organisations on projects
which improve access to contraception. She is involved in
improving Asian representation in her workplace, and it is these
skills that she hopes to utilise with CfL.

Come on, join us
Chinese for Labour membership supports and promotes the values and principles of the
Labour Party in order to improve the quality of life of the Chinese community in Britain.
The Labour Party is a democratic socialist party. It believes that by the strength of our
common endeavour we achieve more than we achieve alone, so as to create for each of
us the means to realise our true potential and for all of us a community in which power,
wealth and opportunities are in the hands of the many not the few, where the rights we
enjoy reflect the duties we owe, and where we live together, freely, in a spirit of solidarity,
tolerance and respect.
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Chinese for Labour seeks to:
• Increase the recruitment of Chinese people to the Labour Party
• Increase the involvement and representation of Chinese people
within the Labour Party
• Increase Chinese support for the Labour Party at elections
Membership benefits:
• Receive regular information on all issues affecting the Chinese
community
• Financial assistance may be available to potential candidates offering
themselves for election to local, regional, national and European
elections
• Participate in formal or informal events with MPs and Ministers

Membership Application Form

New Standing Order Mandate/Authority

Yes. I wish to join Chinese for Labour

To:

Personal details

Branch:

Title

Bank Plc

Account Name:

Surname

Account No:
Forenames

Sex
Male

Female

Sort Code:

Address:

Please accept this as my/our instruction to pay to the following account:
Postcode:

Date of birth:

Home Tel No:

Mobile No:

Trade Union (optional):

Occupation:

Email address:

Type of Membership & Fees
Individual
£10.00

Name of organisation (if applicable)

£5.00

Organisation

Unemployed/student/
over 60 years

Chinese for Labour

Bank:

The Co-Operative Bank, Plc
Customer Services
PO Box 250
Skelmersdale
WN8 6WT

Account:

65049637

Sort Code:

08-92-99

The sum of (Please tick one only)

Organisation

Individual Membership

Payee:

£5

£10

£30

£30.00

ANNUALLY commencing on the
Methods of Payment

and please continue such payments annually until further notice.

By Cheque:

Please make cheque payable to Chinese for Labour.

By Standing Order:

Please complete the Form on the next page.

Declaration:

I/My Organisation am/is (delete as appropriate) not a member
of any other Political Party or Political Organisation.

Signed:
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Customer(s) Signature(s):

Date:

Date:

Please send the completed Application Form to:
PO Box 277, Didcot, Oxfordshire OX11 1DR.
www.chineseforlabour.org.uk
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info@chineseforlabour.org.uk
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Contact Telephone No:
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