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Operating since 1993, LADS has been providing counseling, advocacy and
information services to children, adults, their families and professionals
throughout metropolitan, rural and regional Western Australia. LADS,
employs an evidence based approach to the help it provides and is
supported by a Professional Advisory Board (PAB) comprised of ADHD
medical, allied health, educational and coaching professionals.
LADS have identified the strong benefit to those dealing with ADHD of
early intervention, support, self-help and education.
Through our work we have helped thousands of children, adults and their
families to develop skills to better manage the impact ADHD has on the
wellbeing of them and their family, and responds to hundreds of calls
each year.
Our work has provided support and counseling for thousands of families
and children who have faced a diagnosis of ADHD. Our activities
encourage individuals to be empowered through access to information
about ADHD, its treatment and self-management. LADS supports
empowerment, by providing access to an extensive resource library
comprising of text books, videos and research papers. These resources
are constantly updated to meet the needs of those who seek our help.
LADS is widely recognised throughout Western Australia for its
information evenings and workshops which cover many complex issues
associated with ADHD and related illnesses. We also offer a helpline to
anyone seeking support or advice. LADS is an important first contact for
many people only just aware of their condition or who are seeking a
better understanding of those with ADHD.

We also support
those who treat,
teach and work
with people living
with ADHD.

LADS is a support,
information and
advocacy agency,
founded in 1993 for
people with ADHD
and associated
conditions.
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Our organisation has long standing professional networks, linkages and
referral pathways across a broad range of services and providers
associated with the support and treatment of ADHD and associated
mental health issues.

We work with
children, teenagers
and adults living
with ADHD, their
families and
partners.
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PRESIDENT’S FOREWORD
2015 has been a year of continuing investment in enhancing the capacity of
LADS. An interesting and challenging year has seen us meet some goals, with
others still to be attained. One objective still to achieve is the adoption of a
new Constitution, to ensure we are able to meet the requirements of current
and coming legislation. I am hoping we can deal with this at the 2016 AGM so
the Committee can move on to other priorities.
Some significant achievements during the last year include;
 The presentation of Awards to long-standing volunteers at the last AGM. This important recognition of the
contribution of our many volunteers,is also celebration of the community focus LADS has.
 Enhanced training for helpline and support group volunteers. Volunteer support is important for the
improvement and expansion of LADS services.
 Successful grant applications for specific projects. It remains a goal to secure reliable ongoing income.
 The LADS Education Awards which this year was widened to include not only teachers but also others
involved in supporting ADHD aware education practices.
 The development of policies and procedures to provide a sound basis for LADS administration and direction
into the future.
2015 has seen LADS help more people directly than ever before. Our brilliant volunteers working with our small
but tireless staff roster have punched well above their weight. I thank Sarah Holt-Foreman our Executive Officer
and Sinead Wilson our Administration Assistant for their efforts through the year.
I continue to be humbled by the support of our donors. LADS is fortunate to have a number of community
minded benefactors. I call on the wider membership to respect the contribution of our donors, by engaging
positively with our fundraising activities and programmes. Working together to promote what we do to the
wider community will only enhance what we can do for our community.
LADS must acknowledge the members of our Professional Advisory Board. LADS is largely what we are today
through the efforts of this group. The professional gravitas of the PAB has given LADS the confidence and
imprimatur to pursue advocacy and education on behalf of those affected by ADHD. A key objective of the next
year will be to re-enervate the partnership between LADS and our PAB. I am delighted we have a number of
them presenting for election to the Management Committee. The proposed Constitution also recognises the
importance of this partnership.
We must thank the Management Committee. They have been able to deal with a number of challenges and
keep LADS working for the people who matter. I am sad we have lost the services of Marian Maughan our
President and Graham Boden, our long time Treasurer. Each has made a massive contribution to LADS and we
will certainly miss their input.
Finally I wish to acknowledge you…our members. LADS is a critically important organisation for those affected
directly and indirectly by ADHD. There has been great progress on ADHD treatment and acceptance in the
broader community in WA, but there is still much more to do. LADS remains a key part of ongoing efforts. Only
through your support and contribution can it continue to help the people who need us.
We can’t do it without you.
Andres Timmermanis
Acting President
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YEAR IN REVIEW
Learn, Strive, Thrive is not only our new tagline but it is at the core of
everything we do. This year we achieved many things but most
importantly we learned a lot about ourselves and each other.

Reflect
Reflecting on 2015 includes thinking about what worked, what did not
work and what we could have done differently.

Our Top 10 Achievements for this year....
1. New logo and tagline
2. New website and social media presence
3. Implementation of volunteer training and induction program
4. Extended Office Hours
5. First Family Fun Day - with Circus WA
6. Introduction of Volunteer Recognition Awards at AGM - named after LADS founders.
7. Three Seminars/Workshops; Change, Transition and Adult ADHD | Managing Change and
Transition | Study Skills and Procrastination Busting
8. Expanded service delivery team, including support line workers, support group facilitators and
psychology/counseling team
9. New sponsors, supporters and partnerships
10. Sustained membership levels and increased member engagement

What issues did we solve
Solving problems often requires insight and perspective from multiple directions. The result of this
was a review of our support groups for the purpose of improving the efficacy and efficiency. Part of
this process included reviewing existing services, conducting a survey and obtaining funding to provide
group attendees with more resources. These resources will be added to by LADDER which was
introduced as an online blog, soon to be released as an online newsletter for download. We added to
our collection of online resources and look forward to further developing this elibrary collection over
time.

What did we create
Powerful partnerships are essential to success in the not for profit sector, now more than ever. To this
end we connected and created strong relationships across a range of sectors; education, disability
services, mental health, sport and recreation, creative arts, academia and a range of health and
community service organisations. This was facilitated through public presentations, meetings and
attending a range of public events. This also included our active participation in mental health, carers,
disability and youth week events.

How did we grow
Not only did we expand our office hours we also expanded the LADS team. We love the vibrant and
positive atmosphere this has created in the office. The provision of a grant from Lotterywest enabled
us to develop a comprehensive training package, including train the trainer’ components.
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We also expanded the scope of the Education Awards for Learning Differences week, which was
proudly supported by the City of Subiaco, this community development grant enabled us to present
seven awards to a range of fabulous educators and innovators. Increasing awareness and bringing
together members, supporters and inspiring leaders - who are all focussed and passionate about
improving the lives of people living with ADHD/LD.

What were we thinking
We were learning from the challenges, while also finding ways to strive to be better, because everyone
in the LADS team is passionate about what we do and committed to LADS being a proactive, productive
and sustainable organisation into the future. This means ensuring we continue to provide the support,
information and advocacy which the ADHD/LD community has come to depend on, while also reaching
out to more individuals and families.
We continue to be amazed by the number of people living with ADHD, as well as clinicians and allied
health and education professionals, who don’t know LADS exists. This is why we have significantly
increased our community engagement levels and we are starting to see results.
You asked and we listened so throughout this year our team have been working on a range of
programs; our adult program has been developed and is reaching the end of the early evaluation
phase, ready to enter full implementation. The teen program has been developed and we are seeking
seed funding for a pilot in 2016. Last but not least our parent program was developed and will enter
early evaluation phase in mid 2016.
The changing face of the charity and not for profit sector provides exciting opportunities for health
consumers, including those with ADHD to access support services and make informed choices about
how they manage their condition. The future looks bright for people living with ADHD in 2016.

To the staff and volunteers in the office, I couldn’t have done this without
your support, passion and dedication – you are all absolute stars. It is
impossible to convey in words what each of you has contributed and
sacrificed, both personally and professionally.
It is unfortunate the majority of people don’t get to see our big triumphs
or the small wins, yet they happen anyway.
To watch each of you step up and make a difference, in your own unique
ways, with actions both large and small – is the most rewarding part of
my job.
Thank you for the way each of you committed to creating a vibrant, positive and proactive workplace in
2015 - an incredible achievement. We have collectively created something to be proud of, something which
the ADHD/LD community needs and relies upon.
I look forward to increasing the positive and proactive footprint with each of you into the future.
Together everyone achieves more.
Sarah Holt-Foreman | Executive Officer
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PROFESSIONAL ADVISORY BOARD (PAB)
The PAB meets quarterly at The Niche to assist the LADS Management Committee/Board in
delivering their community support and advocacy for people with attentional and learning
problems. The PAB endeavours to provide evidence-based opinion on best management policies.
The PAB consists of professionals across the disciplines to ensure that there is a wide range of
opinions, both medical and allied health. They also represent the interests of both children and
adults.
Over the last year, the PAB has given advice on many different issues, for example:









Directory of ADHD specialists
Development of volunteer training program
Fact Sheets and newsletter articles
Participation in Seminars and Workshops
Response to ‘Drugged Kids’ article which appear in the West Australian (December 2014)
The role of the PAB, terms of reference and its composition.
Importance of PAB in keeping LADS evidence based and mainstream.
Reviewed research proposals

It is always easy to reach out to the ‘latest and greatest’ treatment for ADHD, but LADS members need
careful and dispassionate advice in helping them navigate through all the treatments offered.
We hope the organisation appreciated our efforts and we look forward to making a similar
contribution in the future.
Dr Roger Paterson
Chairman
Professional Advisory Body
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There is no doubt that this has been a somewhat
tumultuous year for LADS. Change is difficult, one
only has to type the word “change” into Google to
see how big an issue it is by the number of definitions
and organisations dealing with change that come up
on the screen. Change must happen if any
organisation is to survive over time and not stay a
dinosaur. Change is also a high-risk period in terms
of the potential to lose sight of the aims and values
which led to the formation of an organisation in the
first place.
There is no place for the saying “if it ain’t broke don’t
fix it”, there is nothing wrong with scrutiny and
reanalysis - anything that is good and being done well
will stand up to that. Similarly there is no place for
change for change sake - again that which stands up
to scrutiny and is working well should be left in place.
In the world of ADHD a review of the support
organisations which have survived and done well, the
single most common factor is the presence of a
Professional Advisory Body or similar entity whose
function is to give professional advice to the
governing board of the organisation when requested,
this ensures that information disseminated is
scientifically solid and will stand up to scrutiny and
attack from detractors of ADHD. Thank you to those
colleagues who have been and those who continue to
be members of the PAB of LADS.
The comments about ADHD, its heritability and its
effect on families are increasing in quantity and
significance. At LADS, despite everything, we should
never forget that we are here for children, teenagers,
adults and families whose lives are impacted by
ADHD. This is our primary function.
Members of the management committee give freely
of their time often away from family, their dedication
is tested at times when it should be rewarded.
Together, the staff, volunteers and committee have
demonstrated the degree of caring and commitment
they have towards supporting ADHD individuals and
families and for this we thank them.

The Patron of the Learning and Attentional
Disorders Society, Dr Kenneth Whiting –
Paediatrician received his undergraduate
degree from the University of the
Witwatersrand and undertook postgraduate
training at the Royal Postgraduate Medical
School, Hammersmith Hospital, The University
of British Columbia, Red Cross War Memorial
Children’s Hospital (Cape Town), Princess
Margaret Hospital and the State Child
Development Centre of WA.
He has a long standing interest in childhood
development and learning difficulties,
particularly Attention Deficit Hyperactivity
Disorder. Formerly a Paediatric Consultant at
Fremantle Hospital, he ran the Overseas
Adoption Clinic for a number of years.
Dr Whiting was a member of the WA
Stimulants Committee, and is a member of the
Professional Advisory Body of the Learning
and Attentional Disorders Society of WA. He
was the Australian member on the Global
Consensus Group which prepared an
international algorithm for the diagnosis and
treatment of ADHD, as well as being a keynote
speaker at the 2nd and 3rd Asian ADHD
Conferences.
Dr Whiting was involved in research into
Attention Deficit Hyperactivity Disorder with
the Graduate School of Education at the
University of Western Australia and has coauthored many published papers on ADHD. He
is now semi – retired practising mainly in rural
and remote Australia and advocating for
children and adolescents with ADHD.
Dr Whiting is currently a member of LADS
Professional Advisory Body.
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Dr Ken Whiting
LADS Patron

A MESSAGE FROM OUR
PATRON

SERVICE DELIVERY
PEOPLE CENTRED AND OUTCOME FOCUSED
In 2014/15 research of client expectations/needs was undertaken which identified the framework of our target
demographic, being: Child (0-12), Teenager (13-19), Adult (20 +).
The proposed core programs for service delivery were identified as: Support Line (online and offline), Support
Groups, Library Service, Coaching, Counseling, Seminars and events (online and offline), plus the Schools
Program.
Progress has been made in each of these areas, and continues to be made based on the following priorities;
 Improving the efficacy and efficiency of existing services
 Increasing advocacy both individual and systemic
 Increasing engagement with external stakeholders
 Improving financial sustainability
Our research indicated one of the most consistent strengths of the organization was our support groups and the
sense of community they provide. It was important to acknowledge this is how the organization originally
formed – from regional and metropolitan support groups. We are proud of that and whatever happens these
groups will continue to be a source of mutual support for our members and the community.
The format and expansion of LADS services is something which has been clearly identified by members, external
stakeholders, and the ADHD community in Western Australia. Currently LADS is in the midst of phase two and
moving into phase three of our service delivery plan. To evaluate the progress of our service delivery
implementation there are a number of factors we take into consideration including our commitment to the
Mental Health Outcome Statements (Mental Health Commission, 2012).
Connected approaches between government departments, public and private mental health services and non
government organizations will enable people with health and mental health conditions to be recognised as
individuals with unique backgrounds, experiences, interests, likes, dislikes and aspirations.
These elements are at the heart of a person centred approach.

Who LADS worked with in 2015;
Neurological Council of Western Australia
Health Consumers Council
WA Association of Mental Health (WAAMH)
WA Council of Social Services (WACOSS)
Youth Affairs Council of Western Australia
Genetic and Rare Diseases Network
Connect Groups
Volunteering WA

Carers WA
Holyoake
Kalparrin / Special Families
McCusker Centre for Citizenship
AIESEC Australia
John Curtin Leadership Academy
Australian Youth Mentoring Network

Quality relationships and systems need good continuous feedback and conversations.
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SERVICE DELIVERY
SUPPORT AND INFORMATION LINE
The support line is now open between 9.00am and 2.00pm Monday to
Friday and our dedicated team of volunteers assist with a range of calls.
This team has a depth of knowledge and experience which comes from
both professional and lived experience with ADHD. LADS has welcomed
several new volunteers this year as well as seeing the retirement of others.
This year has also seen support and information line volunteers receiving
comprehensive training.

SUPPORT LINE
CALLS
446
2014 - 431

COUNSELING
SESSIONS
173
2014 - 115

We are able to see some interesting statistics regarding our support line
service in 2015, thanks to support line volunteers taking the time to
complete details in contact sheets and the hard work of volunteer Jamiela
Sungkar in compiling the results.
Of the 446 helpline calls where
this information was recorded,
we can see that more than 50%
were regarding adults with
ADHD, confirming that LADS plays
a vital role in continuing to
support this group in the ADHD
community. The remaining calls
were 31% child and 13% teen
related.

GROUP MEETINGS
22
2014 - 22

LIBRARY ITEMS
724
2014 - 704

EVENTS
7

We can see from the 296 calls
where diagnosis information was recorded, that just over two thirds of
callers were looking for support after diagnosis, with a sizable 91 people
looking for support prior to diagnosis. We have seen a consistent increase
in people seeking information and support for coexisting conditions, due in
part to a growing public awareness of mental health, learning differences
and sensory processing conditions to name just a few.

2014 - 3

Regarding the nature of the calls, we can see that nearly 27% were looking
for contact details of specialists. Confirming the availability of experienced
and knowledgeable professionals remains an issue for the ADHD/LD
community. Clearly indicating more work is required in this area, due to
the high demand, financial burden and a high rate of consumer
dissatisfaction across a range of service providers. Going forward this
involves increased community engagement, proactive professional and
sector development as well as self advocacy training .

MEMBERS
193
2014 - 162
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COUNSELING
We were able to continue offering counseling services to LADS members throughout 2015. This was
due to the ongoing placement of a provisionally registered Psychologist, who is supervised. Grace
DaCamara is due to complete her registration in 2016. Towards the end of 2015 Jamiela Sungkar
joined the team, we look forward to welcoming others to the team as demand for our services grow..
These sessions have a particular focus on issues relating to ADHD and are provided in the following
areas:
 Individual counseling
 Family counseling
 ADHD pre screening
 Parenting support in the form of incentive plans, behaviour modification, interventions and
boundary setting
 Adult program
Building a connection between LADS service areas has seen an increase in the number of clients
accessing this service, this included participation in support group activities. Counseling sessions are
by appointment and are offered at a discounted rate for members only, commencing in 2016 LADS is
taking bookings for fee paying clients in preparation for the full implementation of the National
Disability Insurance Scheme (NDIS).
OUR SERVICES
 Needs Assessment: A face to face meeting with one of our team, who undertake an
initial assessment. This may include ADHD screening (not a formal diagnosis),
which is designed to empower the client to make informed choices based on
personal circumstances. This process can save the client time and money, at every
stage of the ADHD journey.
 Counseling: We offer counseling services to members, as well as fee for service
clients. Our counseling team is currently comprised of provisionally registered (and
supervised) psychologists. This service focuses on issues relating to ADHD and is
provided for individuals, couples and families. A program for adults living with
ADHD is available following a needs assessment.
 Family Support – Parent Program: This program includes group sessions and one
on one time with an experienced family support worker and counselor. Who has
personal and professional experience with ADHD children and parenting.

THE BETH DUNCAN (LADS) LIBRARY
The Beth Duncan (LADS) Library has close to 1,000 items; books, CDs and videos that members are able to
borrow for a period of two weeks. This valuable service would not be possible if it weren’t for our dedicated
volunteers Beth Duncan, who retired this year, and Kaye Dransfield. LADS would also like to acknowledge the
fantastic support from Lotterywest, over the years. In addition our team of volunteers including Laura
McWhae, Hayley Lister, Cassie Hatley and Jane Armstrong having been working on a range of electronic
resources, which are in the final stages of development and will be added to the new website in 2016. Sinead
Wilson has also been working on the introduction of an elibrary system, to benefit our outer metropolitan and
regional members, as well as those members who are unable to get to the office due to time constraints and
organizational challenges. The library was opened to Adult Support Group attendees in 2016.
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CORE PROGRAM – CHILD/PARENT
Through support, counseling and education LADS assists
families struggling with the effects of ADHD and
associated issues. ADHD is a very complex, life-long
condition. It affects people of all socio-economic
circumstances and all levels of intelligence. ADHD also
brings with it many positive qualities and it is
important to recognize and nurture these attributes to
the benefit of the individual and society in general.
The most often repeated comment that is made by
new-comers at the parent support group, is “how good
it is to be with people who understand”.
That is one of the more valuable aspects of providing the opportunity for parents to actually meet
with others in the same situation – putting people in touch with others who really do know what it
all means. By sharing tips, finding out that your situation is not unique – that others have “been
there and done that”, but also sharing the joys and successes, which all children bring. It can be a
very comforting experience to be with others who can provide non-judgemental support and often
suggest strategies to find a way around the difficulties.
ADHD is a journey. At the beginning the way may not be at all clear as families struggle to come to
terms firstly, with what ADHD means and then try to discover how best to manage the situation.
There can be a lot of trial and error, not to mention frustration as the way ahead does not seem to
be straightforward. However the parent support group provides advice and information and it is
most encouraging to see the development of confidence as attendees re-discover their strengths
and are then able to reach out to others.
It is heartening to observe the progress that many people make after several meetings from a point
of anxiety and worry to a position of confidence and an ability to extend a hand of friendship and
support to others. Friendships are made and the contacts extend beyond the monthly meetings
and can provide support through phone calls and catching up in between meetings.
Parent Support Group/Coffee Mornings: are held on the first Wednesday of the month during
school terms, from 10am - 12 noon at The Niche.
These gatherings are a great opportunity for parents of children with ADHD to meet and support
each other, and to learn strategies to make (ADHD) life a little easier. Then, after coffee, visit our
library and borrow one of our excellent books or audio-visual materials.
Our thanks go to Marian Maughan and Grace DaCamara for facilitating these groups.
Attendance: 10-15 parents per month
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CORE PROGRAM – TEEN/TRANSITION
Transitions can be challenging for someone living with ADHD, for example walking into the family
home after a day at the office, awake to asleep, asleep to awake and out the door by a certain time.
The bigger the transition - the bigger the challenge - the wider the gap, for example starting high
school, starting or changing jobs, moving house – these all require re-focusing and new skill sets.
In the education arena there are challenging transitions each day – the transition from one activity
to the next in the classroom – from the playground to the classroom – from one classroom and
teacher to the next.
Then there are the big transitions – primary to high school and school to university, college or TAFE.
This group in particular has to navigate a range of transitions which is why during the development
of our Service Delivery Plan we identified the need to better cater for the needs of teenagers and
adolescents, as well as those that care for them.

Changes to Year 12 graduation criteria and, the implementation of OLNA testing has the potential to
increase educational disadvantage if early intervention strategies are not implemented. Increasing
pressures on students, teachers and families in these transition years will see an increased demand
for support services specifically tailored for young adults living with ADHD and associated
conditions.
The arts based mentoring and capacity building program we have developed is awaiting seed
funding. When running alongside the parenting program we are optimistic about the positive ripple
effects it can accomplish.
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CORE PROGRAM – ADULT
There is some difficulty in accessing medical care for adults with ADHD, which appears to be an
international problem. In Australia the transition of older adolescents with ADHD to adult care is a
major problem, and there is no uniform approach or standard process for referral to adult
services. The Australian healthcare system presents some opportunities, but also some particular
challenges, for developing innovative and equitable models of transition.
Of particular concern is the transition from child to adult, as paediatricians in both the public and
private sectors find it difficult to identify doctors to whom they can refer their older adolescent and
young adult patients with ADHD for ongoing care. The Royal Australasian College of Physicians
guidelines on ADHD assert that as the presentation and challenges of ADHD change over time,
clinicians must take a lifespan approach and follow patients closely, modifying their care and
treatment according to the individual’s present needs. However, this is not easy to achieve given
the demarcation between child and adolescent services and adult services, which are characterised
by differences in structure, accessibility, expertise and culture.

The increased demand for adult services within LADS resulted in the development of an adult
program. Implemented in a one on one meeting, these sessions utilize a range of strengths based
techniques, facilitating positive short and long term changes for many clients.

ADULT SUPPORT GROUP
LADS has long recognised that ADHD often does not end in childhood; rather it can be a lifelong
journey. This can impact individuals in the workplace, in education and learning, socially, in
relationships, as well as financially. The impulsivity, poor decision making and sometimes substance
abuse, as well as co-occurring conditions such as depression and anxiety that can coexist with
ADHD, often result in disproportionate contact with the judicial and health systems. We see the
empowerment of adults to manage ADHD as key to providing equal access to a meaningful,
constructive life – the adult support group is a key component within our service delivery.
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The Adult Support Group provides a unique opportunity to help deal with the everyday issues faced
by adults with ADHD. Although, currently focused on people aged 21+, the group regularly have
attendees from 16-20 years of age. Meeting on the 3rd Tuesday of each month at 7:30pm,
attendees learn from other’s real experiences. Partners and relatives are also welcome, often
finding these meetings a useful resource to strengthen and build better relationships. The group
sometimes invites expert presenters to cover topics of specific interest to adults with ADHD that
help improve their work, health and personal lives.
Our thanks go to Joel Green, Lee Smoire, John Morais and Grace DaCamara for facilitating this
group.
Attendance: 15-25 adults per month.

COMMUNITY ENGAGEMENT
MEMBERSHIP
LADS currently has a membership count of 204 (April 2016) individuals and families we assist.
During the past year we experienced an increase in members joining LADS, due in part to the
implementation of more membership benefits and a statement of benefits on joining.
Thank you to Amy who activated more open and regular contact with our members. This involved
considerable work updating and maintaining our member/supporter database, plus the
implementation of our new website CMS system.

Every membership strengthens our voice
enabling LADS to advocate for change at
a local, state and national level. The
more members we have the stronger the
ADHD/LD communities voice becomes.

Sinead took on this work when the FMCE
position was restructured at the end of 2015.
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FUNDRAISING AND DONORS
LADS would like to acknowledge and thank all who make donations throughout the year. Your
support is invaluable to the work that we do. To our generous anonymous donors, your faith in
LADS and support for the people to whom we offer services enables us to offer our members what
are often life changing services. While we currently do not receive any government funding, your
ongoing support is invaluable. Without every contribution we receive, we would be unable to assist
all the individuals and families who reach out to us for assistance. On behalf of all individuals and
families living with ADHD, we would like to thank you for your generosity.
THINGS TO CONSIDER
 As funding in the not for profit sector is becoming harder and harder to secure and funders
are demanding to see proof of outcomes being achieved – having clearly defined inputs,
activities and outputs, is essential.
 In addition, each organization needs to be able to demonstrate its impact on individuals, as well
as social and economic impacts. Accurate data that demonstrates progress towards achieving
objectives, is in many instances a requirement.
 Demonstrating diversified sources of income is necessary for an organisation to be seen as a
viable investment, to engage donors, funders and apply for tenders. Many grants and funding
partners require matched contributions or a proportion thereof.
Grants Received in 2015
Lotterywest: Volunteer Training and Capacity Building
Connect Groups PiF: Support Groups and Resources
Connect Groups LiFT: Support Groups and Resources
City of Subiaco: Education Awards Event
Western Australia Association of Mental Health: Mental Health Week – Family Fun Day

EVENTS
During 2015, LADS organized a range of events doubling the number of events held in 2014 and
diversifying the type, style and format of our events, including;
Managing Change and Transition with ADHD
Martyn Drysdale, Susan Hughes, Dr Helen Frearson.
Change, Transition and Adult ADHD
Dr Roger Paterson, Susan Macintosh, Dr Michele Toner.
Study Skill and Procrastination Busting for Students with ADHD/LD,
Jane Genovese.
See the special features for more details of these events
Education Awards
Family Fun Day
Film Fundraiser
Volunteer Recognition Awards
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FILM FUNDRAISER – INSIDE OUT
In July 2015, LADS organized film screening/fundraiser for
ADHD/LD community, supporters, LADS members and
family members. The fundraiser’s main objective was to
remind broader community about LADS existing services, to
promote the extension of LADS services, while reminding
the community of LADS 20+ years of support and advocacy
for people living with learning and attention disorders, their
families and partners, as well as those who treat teach and
work with them, shift organization energy from negative to
positive, attract more donors and sponsors to support LADS. The movie screening
was oriented to all our target groups – adults, families, children and the choice of
film was influenced by the movie’s content. Disney Pixar’s Inside Out.
Inside Out is not only a stunningly original concept but it also sets out to change
the way people think, about the way people think. It illustrates the difficulty many people
living with learning and attention disorders have with executive function. One aspect of executive
function is self-regulation, including the regulation of emotions. This can be a difficult concept for
children and teenagers (it can be tough for adults too). Inside Out makes it easy for people of all ages
to recognize, name and describe a feeling and to identify which emotion is in charge of their ‘control
panel’ most often. It challenges us to think about how and why we react the way we do.

FAMILY FUN DAY
LADS Family Fun day was held on the 10th
October 2015. It was supported by a small
grant from the Western Australian
Association for Mental Health (WAAMH) and
was part of Mental Health Week. LADS
designed the event to align with the
awareness week theme of – act, belong,
commit.
The event received lots of positive feedback.
It was something the entire family could
participate in and the Dads appreciated an
opportunity to attend a LADS event. The
feedback showed that parents enjoyed being
able to chat amongst themselves and with
the LADS team, while Circus WA kept the
children busy with juggling, hula hooping,
spinning plates and much more.
We look forward to running more inclusive, family friendly events in the future.
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EDUCATION AWARDS
Over the years LADS’ members have nominated teachers who have made a significant contribution to
their child’s education for a LADS Teacher’s Award. In 2014 the award name was changed to LADS
Education Awards. In order to recognise that many education environments are very supportive of
people with ADHD. While the focus of the education system is often on teachers we wanted to
recognise that others make a significant contribution to individuals throughout their lives and
collectively as education professionals. In 2015 we continued this tradition, by recognizing the many
people who contribute to lifelong learning;
Thank you to those who innovate, advocate and empower people living with ADHD / LD to
learn, strive and thrive throughout their education journey.
Early Childhood – Celebrating Learning Differences Award
SINGLETON PRIMARY SCHOOL for proactively engaging early intervention strategies, to ensure their
students get the right start in the education journey.
Primary - Celebrating Learning Difference Award
KRISTY AULD for her proactive strategies, positive reinforcement, parent interaction and engagement.
L A D S Learn Award
LIWARA CATHOLIC PRIMARY SCHOOL recognised the valuable contribution this school is making to
students with ADHD and associated conditions, through their proactive approach to professional
development for their staff.
L A D S Strive Award
JANE GENOVESE is recognised for her skills in engaging disengaged learners, with tools and techniques
that draw on the different ways people of all ages learn. Her study skills and procrastination busting tips
enable those living with ADHD / LD to strive for educational success.
L A D S Thrive Award
CLAIRE ORANGE was recognised for her commitment to working with parents, educators and the
community to create powerful partnerships, which empower people living with ADHD / LD to learn, strive
and thrive.
L A D S Education Champion Award
KATRINA BERCOV was recognised for professionalism and commitment to understanding the issues
impacting children, teenagers and adults living with ADHD / LD, in order to design and deliver our first
comprehensive Volunteer Training Program.
L A D S Education Champion Award
ELENA TRETHOWAN was recognised for bringing attention to the stigma students and parents are
confronted with in the education sector. Recognising the barriers to educational success, is the first step
in everyone having an equal opportunity to learn, strive and thrive.
The event was a great opportunity to engage the local and broader community in a LADS event, while also an
opportunity to promote the work we do. Broader Community representatives included the Hon. Lynn MacLaren
MLC (Greens WA), Angie Paskevicius (CEO of Holyoake Australia and Telstra Business Woman of the Year – WA),
a representative for the Commissioner for Children and Young People, as well as medical professionals and local
government representatives.
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Thank you to the City of Subiaco and Rosalie Park Sporting Association who donated the venue for LADS use.
Catering was provided by 1905 on Newcastle, a social enterprise employing people with learning and
neurological conditions; they also donated food and services. A huge thank you to the amazing team of
volunteers including: Susan Nelson, Robyn Nettleton, Taylah Glazier, Elena Trethowan, Sinead Wilson, Amy
Bowlay, Jane Armstrong and John Morais.

Keep these awards in mind as 2016 progresses, as it is an excellent way to say thank you to those
who have made a difference, while also promoting ADHD awareness and advocacy.
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VOLUNTEER RECOGNITION AWARDS
LADS is the organisation it is today because of the dedicated service of many volunteers.
Commencing in 2014 a volunteer recognition program was initiated, culminating in the inaugural
Volunteer Recognition Awards held at the 2014 Annual General Meeting.
While these awards are not presented every year they were created to acknowledge the dedicated
service, of those they are named after, as well as those who receive them.
Lyn and Ed Hartley Award (Dedicated service over 5yrs)
The Hartley’s connection with LADS began as it did for many of us in the room tonight – from a desire to help
their son. Lyn ran the Willetton Support group and this became the beginning of some great friendships with
other parents in the same situation. Lyn also assisted with the helpline, in the office and preparing newsletters.
Ed became the inaugural Vice President when LADS was formed and was a fundraising co-ordinator. Ed later
became the President of LADS

Ken Whiting Award (Dedicated service over 10yrs)
Our frontline volunteers need to be confident they are providing information that is based on scientific evidence
and peer reviewed. Over the years the Professional Advisory Board has provided invaluable support to LADS, in
ensuring the veracity of the information we provide on a daily basis. It was in 1993 that Dr Ken Whiting and his
wife Pat attended the 5th CHADD Conference in San Diego, USA and brought back the concept for the PAB to
support the volunteers. Ken has been involved with LADS since the beginning was a long term member of the
Professional Advisory Board the body which has provided the backbone of our professional information, over
the past 21 years.

Wendy Mander Award (Dedicated service over 15yrs)
There is a photograph which reminds our volunteers daily of one of the guiding lights in the formation of LADS.
This inspirational woman devoted her life to the needs of children, parents, troubled adolescents and juvenile
offenders, and desperate adults with attentional disorders who had nowhere else to go. She was honoured in
the Australia Day Awards in 1995 with the Order of Australian Medal, a fitting recognition for a prodigious
working life and for her humble service to the community. Wendy Mander passed away on the 14th December
1999, after a long illness, but her spirit continues to inspire us all.

Keith Wilson Award (Dedicated service over 20yrs)
Our final award is named after the first president and the second patron of LADS. He has been an advocate for
many years for people living with a mental illness and that other important group, their carers. A former
Minister for Health between 1987 and 1992, he has served as Chair of the National Mental Health Council of
Australia and also has been President of the WA Association for Mental Health. In 2001 he was awarded the
Centenary Medal for services to mental health in Government and in 2009 received the Member of the Order of
Australia for his service to People with a Mental Illness and their Carers.

Volunteering WA’s calculator enables organisations who engage volunteers to provide best practice evidence
around the value of their volunteer program, to the Western Australian community.

In 2015 LADS frontline volunteers contributed

$251,747*
to Western Australian’s living with ADHD
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VOLUNTEER PROFILE – MARIAN MAUGHAN
Marian Maughan has been a member of the LADS team since 2000. She has been of enormous benefit to us as
an organisation, but also to the clients we deal with on a daily basis. During her involvement with LADS, Marian
has undertaken various executive roles, including Vice President and most recently President.
She has been an active volunteer on the LADS Support Line, which is an open service for members of the
community. Her voice has been a point of call for people seeking to know more about ADHD, whether they be
parents, adults, tertiary students, health professionals or teachers. Marian has been an active and engaging
facilitator for the support group for parents of children who live with ADHD and other co-morbidities , such as
anxiety, depression, oppositional defiant disorder and learning difficulties. During these support sessions,
Marian has guided these parents to various health professionals and educators, while supporting them on their
ADHD journey and providing ongoing support and validation of their issues. She has encouraged and educated
parents on how to become effective advocates for their children in a school and social environment, including
skills on how to liaise with various parents, school/ educational psychologists and teachers about the potential
difficulties their child may face, both socially and educationally.
Marian has actively engaged in challenging the misreporting of facts and correcting bias which appears in the
media, as well as keeping up to date with the current and on-going research, and relaying this to our clients,
members, volunteers and wider community. Her voice has also been a point of call for a number of the newly
joined volunteers within our organisation, helping facilitate volunteer training, with her extensive resource of
knowledge and skills. Marian has been engaged in mentoring our newer volunteers, as well as encouraging the
existing volunteers to ensure that everyone is comfortable within the space of LADS. This includes debriefing
sessions, especially after an emotional caller, as well as sessions to ensure everyone is comfortable and wellequipped to deal with an array of potential issues that may arise.
During her time at LADS, Marian has embodied and excelled in demonstrating our core values as an organisation
and using her knowledge and skills to best help the clients we deal with on a daily basis. Our motto at LADS is
learn, strive, and thrive, and Marian does this with grace, knowledge and excellence whilst continually providing
support and aid to members of the community, as well as the LADS community.
In April 2016, Marian received the Rosemary Caithness - Health Consumer Council Excellence Award for
outstanding service to health consumers.

M.Maughan, R.Nettleton, S.Holt-Foreman and A.Gvildyte
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MANAGEMENT COMMITTEE
The names of the Management Committee members who have held office during the financial year
are set out below. Members have held office for the full year and up to the date of this report, unless
otherwise stated.
PRESIDENT 2015
Marian Maughan

Marian commenced her working career as a primary school teacher for
three years before joining the (then) Native Welfare Department. She
utilised a public service scholarship to study social work at WAIT (now
Curtin University). After many years as a social worker and Social Work
Supervisor in the state welfare department, Marian retired in 1991. She
then organised a series of annual conferences for the Australian
Association of Social Workers. Marian joined LADS in 2000 and has been
involved as a volunteer, past vice-president and committee member,
which she fits in with a number of volunteer activities for other
organisations. She resigned as LADS President in early 2016.

ACTING PRESIDENT
Andres Timmeranis

Andres has been involved in the management of both businesses and
community-based organisations for 20 years. As a graduate from UWA
with a degree in chemistry and biochemistry Andres has a strong
commitment to evidence-based treatment of health conditions. He joined
LADS in 2009 and the Management Committee in 2010.

TREASURER
Graeme Boden

Graeme had over 25 years experience in the finance & administration or
planning and evaluation functions of large resource companies before
forming his own business, Boden Corporate Services, in 1998. Graeme and
his employees have handled corporate transactions and routine company
secretarial, accounting and administration services for a broad range of
ASX listed and unlisted companies. Graeme was the founding treasurer of
LADS in 1993 and returned in 2004.

SECRETARY
Susan Nelson

Susan has over 20 years experience as a Director of two medical practices.
Having developed Human Resource, Administration and Training Systems
within her organisations she promoted and encouraged individual
employees to develop their own skills and education. Her qualifications
include Business Management, Marketing, Assessment and Workplace
Training. Susan has also worked with not for profit organisations over a
number of years and has a special interest in assisting with learning and
attention difficulties in the workplace.

MEMBER
David Prince

David attended Curtin University studying for a degree in Mathematical
Sciences, graduating with BSc (Mathematics) (Honours) in 2009. He was
diagnosed with ADHD at the age of 10, and throughout high school and
university was presented with opportunities to learn to live with and take
advantage of his ADHD. Attendance at the LADS Adult Support Group
meetings for several years was a valuable precursor to David joining the
LADS Committee of Management in 2009.
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MEMBER
Lee Smoire

Lee became an Australian citizen in January 2000, having emigrated from
the USA. She has an Associate Degree in Health Sciences, and has worked
in private industry as well as Commonwealth and State Public Services. A
long-standing interest in Health and the Medical field has seen her work in
medical insurance, records, literature research (including the renowned
Johns Hopkins Institutions), worker’s compensation and clerical/admin
support in hospitals. Lee has volunteered as a Patient Advocate in a Free
Clinic, Office Manager and phone hotline worker for a Rape Crisis Centre,
was the Chair of the 2000 Toodyay Music Festival and continues to
volunteer her varied talents to other non-profit & community groups.

MEMBER
Jonathan Smith

Jonathan Smith is executive director of ANSON Management Consulting
Pty Ltd and Tune in Digital Pty Ltd, chair of Phoenix Support & Advocacy
Service and the WA Committee of the Social Impact Measurement
Network Australia (SIMNA) and a member of the WA Committee for White
Ribbon. Jonathan brings to these roles wide ranging management
experience in commercial, community and government sectors.
Jonathan graduated top of his class in both the Master of Business
Administration (Distinction) from Curtin University (Dux, Distinction) and
Graduate Certificate in Management from RMIT (Dux). He also holds a
Bachelor of Arts in English and Fine Art with Honours.

MEMBER
Jane Armstrong

Jane has an extensive background in the health and mental health sector.
She is currently working as a lecturer and supervisor of Nursing students at
Murdoch University and Challenger Institute of Technology. Jane is
passionate about mentoring clinicians, advocating for carers and
implementing change management strategies for clients and companies
alike.
Including North Metropolitan Health Service, Perth Childrens
Hospital Project and Disability Health Network. Jane is currently Chair of
the Perth Relay for Life Committee (Cancer Council WA).

MEMBER
Leanne Teti

Leanne is a qualified teacher of languages, specialising in French. She has
taught in this area, as well as English, Music, Science, Society & the
Environment, and Mathematics. Leanne began her teaching career in
1991 however, she has also had a variety of other entrepreneurial roles.
Leanne has been an volunteer at a range of organisations from Bunbury
Mission to Seafarers and CBES The Anglican Boys' Society. Leanne has
worked in customer service, sales and also nutrition in the
Wellness Industry. Leanne hopes to help others by sharing strategies and
through support. Another field that she is passionate about is positive
promotion of the talents as well as strengths of those diagnosed with
ADHD.
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PROFESSIONAL ADVISORY BODY
The Professional Advisory Body (PAB) is an integral part of LADS past, present and future. We thank the
current and previous members for their ongoing dedication and passion to improve the lives of people
living with learning and attentional disorders.
CHAIR
Dr Roger Paterson
Psychiatrist






Ms Shelley Blakers
Educator





Ms Sylvia Byers AM
Educator





Mr Derek Cohen
Clinical Psychologist





Dr Helen Frearson
Paediatrician





Consultant Psychiatrist in full time private practice. Worked in combined
public and private practice from 1989 to 1996, and from 1997 onwards has
been exclusively in private practice.
Principal author in 1999 of a published study showing that dexamphetamine
was useful in the treatment of adult ADHD – a world first. Has been a
member of the WA Stimulants Committee, and continues to advocate for the
multimodal treatment of ADHD within the public and private sectors, for all
age groups.
Member of the LADS Professional Advisory Board for 22 years, and was
instrumental in starting AUSPAN (Australian Professional ADHD Network) in
2011.
40+ years experience in the Education sector, and currently works for the
Department of Education
Currently working in the specialist area of speech and language difficulties
and disorder in the North Metropolitan and Mid-West Education Regions.
Specialist areas include learning difficulties, disabilities and language
disorders and has post-graduate qualifications in the area of special
education as well as educational computing.
Casual teacher of distance learners. Volunteer teacher with REVISE with
Isolated Children's and Parents' Association. Past President and current
member of the national association Learning Difficulties Australia. Past state
president and current member Australian Literacy Educators' Association.
Foundation member LADS.
Past District Governor and current member of the Rotary Club of Mosman
Park. Technical advisor basic health and education with The Rotary
Foundation. Member of Rotary Aboriginal Reference Group.
Specialised in child and developmental psychology for over 25 years In 1988
established specialist child psychology service at Koondoola Child
Development Centre for the Health Department of WA.
Currently in full time private practice, specializing in working with children
and families.
Is a committee member for the Australian Clinical Psychology Association
(WA), and is a past committee member of the WA Register for Autism
Spectrum Disorders.
Has worked as a Developmental Paediatrician for 20 years. Maintains a small
private practice focused on care for children with ADHD, Learning Disorders,
Autism and Behavioural Problems.
Engages in student teaching and works at the State Child Development
Centre.
Completed degree at The University of Western Australia and undertook
further training at Princess Margaret Hospital, The Mayo Clinic (USA), Walter
and Eliza Hall Institute, Royal Children’s Hospital (Melbourne) and The
Telethon Institute for Child Health Research.
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Mr Zyron Krupenia
Clinical Psychologist





Dr Arvid Linde
Psychiatrist





Ms Elizabeth
Spencer-Fawell



Dietitian (APD)
Nutritionist (AN)





Dr Michele Toner
ADHD Coach





Dr Martin Exell
Clinical Psychologist

Prof. Stephen Houghton










Has worked in private practice for the past 30 years.
Was a Senior Clinical Psychologist in the WA Health Department for14
years.
Is a member of the following Professional organisations: The Institute for
Private Clinical Psychologists, The Australian Psychological Society, The
Australian Psychological Society College of Clinical Psychology, and The
Australian Clinical Psychology Association.
Has been a member of the LADS PAB since its inception.
Child and adult psychiatrist, now working only in Albany CAMHS and in
private practice.
Extensive experience over 25 years in a wide range of psychiatry – clinical,
administrative, clinic, hospital, child, adolescent, adult, metropolitan &
rural, office & forensic.
Worked at the Princess Margaret Hospital for Children and the
Community Welfare Department of WA. Been the Clinical, Community &
Regional Dietitian for the Hamilton Base Hospital, Victoria.
Employed as a teacher of health, nutrition and life skills to “at risk”
indigenous and other under-educated students, plus mature aged
students at the Kalgoorlie College of Curtin University. Since 1989, Liz has
been in private practice.
Member of the Dietarians Association of Australia since 1980; in 1995, she
became an Accredited Practising Dietitian (APD) and later Accredited
Nutritionist (AN).
Trained as a high school teacher, Michele was awarded a Master of
Special Education Degree with Honours in 2001, and won the University of
WA prize for Best Research in Special Education. Entitled “Adults with
ADHD; living in chaos and striving for control”.
In 2009 she completed her PhD, entitled “University Students Diagnosed
with ADHD and their first year at university: a theory of developing
empowerment”. This was awarded the Cameron Prize for best research
in the education faculty for that year.
Michele now works in private practice.
A clinical Psychologist who has worked in the area of child development
for the past 30 years. I have been involved with children and adults with
ADHD for the past 20 years both in public service, while Clinical
Psychologist at the State Child Development Centre, and also while in
private practice for the past 18 years working with children with ADHD
and their parents.
Previous President of the Suzuki Talent Education Association of WA.
Director of the Centre for Attention & Related Disorders, Graduate School
of Education, University of Western Australia.
Supervised 88 postgraduate students to successful completion, including
PhD, Master of Psychology, Master of Special Education, Master of
Education, Bachelor of Psychology (Honours), Bachelor of Education
(Honours).
Widely published and also reviews articles for international journals. He is
a signatory of the International Consensus Statement on ADHD (2000).
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GOVERNANCE
In a commitment to improve the quality of its governance, boardroom discussion and decision
making, LADS commenced a review of the performance of the LADS Management Committee. This
has incorporated a range of assessment activities across several domains:







Roles and duties
Legitimacy
Board capacity and structure
Strategy
Risk management
Board effectiveness and efficiency








Accountability
Organisational capacity
Culture and ethics
Organisational performance
Communication and engagement
Stewardship and social responsibility

This project commenced at the end of 2014 and the review continued into 2015. The
implementation of best practice governance frameworks took longer than anticipated following the
Annual General Meeting in May 2015. We would like to thank the team at ANSON and MaD
Enterprises for contributing time and resources beyond the length of their contracts. LADS is now in
a position to fully enact a new constitution, policies and procedures. Ensuring we have a solid
foundation, to support the longevity and sustainability of the organization into 2016 and beyond.

LADS STAFF 2015
Sarah Holt-Foreman BA/BEd Hon (Operations Manager/Executive Officer)
Sarah has a professional and resilient outlook with a toolkit that includes research,
community advocacy, political lobbying, executive support, communications, fundraising,
administration, strategic planning, project management, knowledge management and
capacity building. She has taken on leadership roles and has built, maintained and
developed community networks for several not for profits. Sarah enjoys working with
individuals and groups to establish solid foundations and innovative frameworks to
empower them to successfully manage change. She lives with her partner and teenage son.
5 days PT
Amy Bowlay LLB (Fundraising, Marketing, Events and Community Engagement)
Amy has her Bachelor of Laws from Murdoch University. She has extensive experience in the
Not for Profit sector, having been involved in organisations focused on social justice and
Human rights for more than 15 years in both voluntary and paid roles. Amy has particular
experience working with organisations involved in supporting and advocating for victims of
crime and child witnesses; providing grant management, contractual compliance, and
program development services. She lives with her husband and two young children. The
position of FMCE was restructured in November 2015. 1.5 days
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Sinead Wilson (Operations/Administration Assistant)
Sinead Wilson has provided Administration and Operations Support for LADS since Sept 2015.
Sinead has a worked in administration and management roles for over 15 years mainly in the
Heritage sector. She has particular experience in database, event and financial management.
She has a personal interest in ADHD and helping members of the community.
5 days PT

FINANCIAL REPORT
YEAR ENDING 31 DECEMBER 2015
STATEMENT OF INCOME
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