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Introduction  
 
2015 was a very busy year for the campaign. As a purely volunteer 
run and led initiative, the campaign worked hard to develop an 
inclusive Labour Manifesto on LGBT rights, support LGBT 
candidates and of course work hard to fight for a Labour 
Government. Despite the defeat of Labour in May, LGBT Labour 
raised more money, had more out candidates, and ran more 
campaign days than ever before.  
 
Highlights included:  

 Celebrating our 40th Anniversary with a series of events at 
Labour Party conference  

 Over £25,000 raised for the Chris Smith List to directly fund 
LGBT Candidates including a very successful fundraising dinner 
with former Prime Minister Tony Blair 

 The largest numbers of out LGBT Parliamentary Candidates 
ever, including for the first time the openly trans disability 
activist Emily Brothers and slowly making progress on LGBT 
candidates getting selected in safe seats. 

 A comprehensive LGBT Manifesto produced by the Party and 
substantial inclusion of LGBT issues in the main Manifesto 

 A separate Labour LGBT Manifesto Launch in Brighton 

 Ownership of LGBT issues by various members of the Shadow  
Cabinet, not just Equalities Ministers 

 A growing membership – the largest size of the campaign ever  

 Attending or supporting CLPs of Labour groups to attend a 
record number of Pride events and distributing tens of 
thousands of Stickers and leaflets 

 Continuing to support Trans members to draft and publish their 
manifesto for Trans equality and law reform  

 A significant growth in our reach through social media  

 Receiving the Del Singh Best Practice Award at Labour 
conference recognising our efforts and success this year 

 
Whilst noting these successes, we recognise that as a volunteer led 
organisation there are future priorities for improvement.  
Now that the election has passed there are some practical and 
operational issues to develop in the coming years that the new 
committee will lead. Campaigning must of course continue as 2016 
will see elections in Scotland, Wales, London and local authorities 
across the country. Many committee members, the Co-Chairs 
included, are moving on after overseeing and excellent General 
Election campaign that despite the dismal national picture 
delivered many firsts for LGBT Labour. 
 

Tom Burke and Bev Craig, Co-Chairs 
On behalf of the LGBT Labour National Committee 

 

    £25,000 
Raised for the Chris 

Smith List 
 

36 
Out candidates  

selected for 2015 
General Election 

 

38 
Prides attended or 

supported  
21 

Campaigning Days in 
key seats Jan- May 

 

16  
Phone Bank campaign 

sessions Jan- May 
 

23,500 
Twitter followers 
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Co-Chairs Report 
 

The Co-Chairs are the primary contact point for the organisation, maintain our relationship with the 
party, overseeing the work of the committee and steering the direction of the organisation. Day to 
day activities include communication via the LGBT Labour email and social media.  

Representation within the Party 

Bev Craig sits on the NEC Equality Committee, and Tom Burke sits on the National Policy Forum on 
behalf of LGBT Labour. Tom also sits on the Socialist Society Executive. There are more detailed 
reports further on in this document. Both Bev and Tom have had regular meetings with Party staff 
throughout the year and with Shadow Cabinet Ministers and their staff to ensure a coherent Policy 
offer. 

Raising the profile of LGBT Labour  

The Co-Chairs have been guest speakers, panellists and workshop leaders at a wide variety of 
conferences, events and discussions this year. For Example Tom has spoken at the UNISON LGBT 
Conference and at a Best Practice Event at Labour Annual Conference; similarly Bev has spoken at a 
number of events including UNISON LGBT Conference, Labour Students Political Weekend, Labour 
Councillors Conference and Northern Ireland events.   

We were honoured to collect the Best Practice Award at Conference recognising the work of LGBT 
Labour over the past year. The coveted award is given by the NEC on recognition of the efforts of 
affiliates in their effort for the Labour Party.  

Working with the Labour Party and the LGBT Manifesto 

Throughout our term we have ensured that we have worked with the Shadow Equalities team 
(previously Gloria De Piero and Sharon Hodgson and now Kate Green and Cat Smith) in addition to 
Shadow Cabinet Ministers in areas relevant to LGBT Policy. This work appears to have paid off, with 
individual Shadow Cabinet members taking the lead for LGBT policy issues within the portfolio, 
particularly Yvette Cooper and Tristram Hunt. In addition to this and through our work on the NPF 
and NEC we were able to ensure that there was a comprehensive list of policies adopted by the 
party that had been raised by members, the AGM and the committee.  

A campaigning organisation 

Working primarily with Ian, James and the regional groups we worked to ensure that all our primary 
focus and was focused towards the General Election Campaign. Regular campaign sessions across 
the country were organised and attended, in addition to phone banks and ad hoc support. Both of us 
attended many of these and supported additional campaigning events. 

Organising Events 

We delivered much of the work around our hugely successful Chris Smith List Dinner, with support 
from James Asser, Matthew Doyle, Richard Angell and committee members on the day such as 
Stephen Grainger and Matthew Day. 

Bev led on liaising with the party to organise the manifesto launch and also our conference 
programme with support from Stephen Grainger on the 40th Birthday celebration. 
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Membership and Banking 

We were able to flag the banking issues with the Co-operative quickly, and working with James and 
later Chris Wills were able to ensure that a contingency plan was quickly put in place so as to not 
jeopardise election and Chris Smith List activity. The new account has been confirmed and Chris Wills 
has been leading on much of the membership standing order queries 

Communicating with Members 

We manage the LGBT Labour email account, social media accounts and have distributed 
communications to members. 

Committee management  

A significant proportion of both Tom and Bev’s time has been to try and ensure a smooth running 
committee.  

Through the year, there was an incident whereby a member of the committee acted in a manner 
which risked bringing the organisation into disrepute. Following discussion with committee members 
and the individual, a vote was held to suspend for two weeks the individual from the Committee. A 
new Social Media policy was adopted to prevent future issues arising. 

Sophia Booth resigned from the Committee in June 2015. Furthermore, during the year, Hannah 
Toms and Ailsa Tweeide had to step back from their responsibilities as committee members.  Given 
the focus on the General Election campaign, we worked as a committee to try and best cover these 
responsibilities.  
 
Leadership and Deputy Leadership elections  
 
Following the calling of leadership and deputy leadership elections; the LGBT Labour National 
Committee agreed a series of questions for all candidates. The purpose of the questions was to 
assess their commitment to LGBT equality in society and within the party.  
 
Tom Burke led design of the questions and subsequent liaison and chasing of all candidates and their 
campaigns. We were delighted that all candidates replied to all questions. These were published in 
full on the LGBT Labour website and circulated to all members: 
http://www.lgbtlabour.org.uk/leadership-elections   
 
Copies of questions raised is attached at the end of this report.  
 
Other activities led by the Co-Chairs in the year: 

 Bev Craig led liaison with the party on the LGBT Manifesto process and launch; working with 
Tom to propose and comment on the draft content. She also led liaison on the launch event in 
conjunction with the party 

 Bev Craig has been proactively supporting the emerging Northern Ireland group 

 Bev Craig organised the fringe event at Labour Party Conference  

 Bev Craig led on contact with Rainbow Rose, meeting with sister organisations and developing 
international contacts 

 Bev Craig provided ongoing monitoring and communication through the LGBT Labour email. 

 Bev Craig led on getting the party to implement non binary membership options 

 Both Chairs communicated regularly with committee members 

 Both Chairs supported communication with regional prides and Tom as per the point below 

http://www.lgbtlabour.org.uk/leadership-elections
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 Both Chairs worked with others to secure financial management and a new bank account; 
especially during the General Election 

 Both Chairs led the running of the stall for four days at Labour Party Conference  

 Tom Burke led support to LGBT Labour Scotland 

 Tom Burke led the negotiation, design, purchasing  and stock control of all marketing materials 
for the year 

 Tom Burke led the ongoing distribution of marketing materials - posting out multiple boxes of 
pride materials all across the UK 

 Tom Burke continued to collect all of the LGBT Labour post  

 Tom Burke led a redesign of the LGBT Labour website  

 Tom Burke either led or proactively supported any national email update to members  

 Tom Burke led the coordination and liaison with the 4 Leadership candidate and 6 deputy leader 
candidates   

Tom Burke and Bev Craig 

Progress on policy motions from 2013 and 2014 

Bev Craig, National Co-Chair 

2013 Policy Motions: 

2013/1 & 2013/2. Access and Inclusion for Disabled People 

This motion rightly confirmed the responsibility of all members of LGBT Labour to be accessible and 
inclusion in their events and practices. We have continued that one of our criteria for a conference 
venue was around accessibility requirements, and we choose a venue with a lift and appropriate 
facilities. We have used our platform at the NEC Equalities committee to support the work of the 
newly reformed Disabled Members Groups (“Disability Labour”) and hope to work closely with them 
in the future. 

2013/4. Bisexual Visibility and Equality at Work 

Following this policy motion, we have ensured that we campaign against homophobia, biphobia and 
Transphobia. 

2013/5 & 2013/9. Building LGBT Labour Internationally:  

Following LGBT Labour policy at previous AGMs, LGBT Labour has a clear role to play in supporting 
our sister movements abroad. We have lobbied through party structures and the NPF for the 
inclusion of an international approach to LGBT rights as part of a Labour Manifesto. We were very 
pleased with the keynote announcement at party conference that our Patron Lord Michael Cashman 
was named the International LGBT Rights Envoy and were pleased this featured in our manifesto.  

Another action related to our relationship with ILGA Europe, our affiliation fees have been paid, but 
we are pragmatic that due to cost, we may continue to send out voted by Proxy through UNISON 
delegates in attendance.  

2013/8. Taking forward Trans* Equality 

We have delivered a lot of productive and meaningful work over the last 2 years. LGBT Labour have 
adopted the Trans* Manifesto, and successfully lobbied through party structures and the NPF for a 
clear commitment for a future Labour Government to address Trans* inequality and discrimination.  
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In 2014 we delivered a successful and informative event for MPS and Peers on Trans* issues in 
Portcullis House. Support to our Trans Officer and Non-portfolio members, was provided by Bev 
Craig and Ant McCaul in particular and will continue to encourage events like this in the future 

2014 Policy Motions: 

Motion 1: Celebrating our 40th Anniversary  

As a result the committee: 

 Engaged with the committee and the party to celebrate the 40th anniversary of the campaign 

 Developed a 40th anniversary theme and materials for the 2015 pride season.  

 Organised a  40th anniversary event at Manchester Pride (organised by Chris Wills) 

 40th Anniversary themed opening party of conference as a celebratory event 

  Received a recognition award from the Labour Party NEC presented by Tom Watson, Jeremy 
Corbyn and Iain McNichol 

 
Motion 2: 2015 General Election 
The committee did: 

 Prioritised the general election campaign as the top priority and main activity for LGBT 
Labour between the AGM and May 2015. 

 Created a general election campaign plan including a media strategy and social media 
strategy. 

 Ran numerous campaigning sessions in support of LGBT Parliamentary candidates. 

 Lobbied, drafted and produced a joint LGBT Manifesto  with the Labour Party, 

 Held a high-profile manifesto/election campaign launch ahead of the election involving 
patrons and members of the shadow cabinet. 

 Raised the most ever fund via the Chris Smith Fund. 

 Supported the largest number of out LGBT candidates 
 

Motion 3: National Policy Forum Representatives 

Following the AGM the committee implemented all of the recommendations and Tom Burke was our 
NPF Representative, regularly feeding back and involving the committee.  

Motion 5: Intersex issues 

Following the passing of the amended motion, the committee sought to increase its awareness of 

Intersex issues.  

 The National Co-Chairs spoke to a variety of organisations including UNISON LGBT, ILGA, 

IGLYO, ILGA World and national LGBTQI organisations in other countries. There is a 

growing awareness of LGBTI issues globally with many organisations adopting names 

and remits to reflect this. 

 In 2014 the AGM resolved that the he LGBT Labour Committee should report back to the 

2015 conference with any recommendations and, if necessary, proposed constitutional 

changes and we believe that this is covered within the constitutional name change 

proposed by James Asser.  

 Intersex issues were raised with Shadow Cabinet Members and in the Manifesto process 

with the Labour Party and was covered within the party’s policy commitments should 

they have been elected.  
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Motion 7 Trans Equality and understanding within the Labour Party 

Prior to the motion, the Trans* Manifesto was launch at the Labour Party Conference with Gloria De 

Peiro. 

 As a result of the motion the Committee used the trans* manifesto as a working document, 

and made it available to new candidates, MPs etc.  

 Both Co-chairs used the NPF and NEC processes to further lobby for Trans* rights and 

successfully lobbied for policy inclusion into the LGBT Manifesto and Shadow Cabinet public 

announcements.  

Motion 8: Towards 2015 LGBT Labour and Labour Trade Unions Working Together  

 General Election: We publicised our campaigning events to trade union affiliates and were 

appropriate worked with the trade unions and their LGBT or equalities sections to encourage 

LGBT workers to register to vote and to vote Labour in the 2015 UK parliamentary elections 

 Received ongoing support from our affiliated trade union UNISON in our General Election 

Campaign 

 Work with the affiliate unions to encourage out LGBT candidates to make clear their support 

for measures that would improve the lives of working people 

 Worked with affiliated Trade unions on the policy offer that we then lobbied the Labour 

party for inclusion in their manifesto 

 

Motion 9: TTIP  

Where appropriate, LGBT Labour recognised the threat to our public services and the impact that 

public services have on delivering LGBT inclusive services.  

 

Motion 10: LGBT Asylum Seekers 

 

As a result of the motion: 

 

 The Co-chairs Bev and Tom worked with the Shadow Home Office team including Yvette 
Cooper and her team to make a set of commitments to improving conditions for, and 
treatment of, LGBT asylum seekers. This was covered in the national press and in the 
manifesto, receiving the support of groups like UKLIG.  

o Bev and Tom lobbied for the adoption of the recommendations of the Vine review, 

in particular ending the practice of invasive and inappropriate questioning of LGBT 

asylum seekers 

o Bev and Tom Proper standards and training for UK Visas and Immigration staff 

around LGBT issues, along with monitoring to ensure that appropriate standards are 

being met. 

 The  Co-Chairs were reassured that if elected, there was commitment to improve the lives of 

LGBT asylum seekers and a future committee should continue to re-iterate this with the new 

Shadow Home Office Team 
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General Election Campaign: 
 
Following on from our report on general Election Campaigning at the last AGM and the support for 
the motion prioritising our efforts on the General election, the majority of our time was spent 
ensuring that LGBT Labour contributed to the best of its abilities to secure Labour victories. We 
focused on raising funds for the Chris Smith List and Campaign Days for candidates in the Party’s 
Target Seats. 

 
Campaign Days: 
 
We reported at our 2014 AGM that a key focus was on campaign days in each of the key seats. And 
that we have attempted to do at least one campaign session per key seat.  
 
We divided the campaign plan in to the long campaign from January to March and then the short 

campaign from April until Election Day, taking into consideration that many activists would focus 

their energies in their own constituency in the short campaign.  

From the start of January to the beginning of the short campaign we held 16 door knocking sessions 
and 12 phone banks in London, Cardiff & Manchester supporting our 9 LGBT Labour candidates in 
key seats. During the short campaign we held 5 door knocking sessions and 4 phone banks, with 
LGBT Labour members being encouraged to campaign in their nearest seat with an LGBT Labour 
candidate. We campaigned with Rainbow Rose, and were supported by Unite, Unison, Progress, the 
Co-op and Anneliese Dodd MEP. 
 
The key seats we campaigned in were; Ilford North; Hove; Crawley; Chatham and Aylesford; Milton 
Keynes South; Lancaster and Fleetwood; Stockton South; North East Somerset; Plymouth, Sutton 
and Devonport, and we also ran one session to support Emily Brothers (who was not in a key seat). 
 
Each of the regional groups ran additional campaign days in support of local target candidates, and 
further details can be found in the regional groups section.  
 

 
The Chris Smith List 
 
LGBT Labour has continued to expand and develop The Chris Smith List that started out as Dorothy’s 
List. We raised and distributed £25,000 for our out LGBT candidates.  
 
The list is distributed to give proportionately more support to candidates on the Labour Party 106 
priority seat list. In addition, we ensure more support is given to women, trans*, disabled or BAME 
candidates. We have also supported candidates in Labour held seats where they are a new 
candidate.  Four new out-LGBT people entered Parliament in the 2015 election (bold below).  
 
In 2015 we were delighted to have our first out Trans* parliamentary Candidate, Emily Brothers, 
stand. Whilst in a very challenging seat for Labour to win, the National Committee agreed to give 
additional support to her campaign.  
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Candidate Seat 
Target 
No. 

 Total 
Donated 

Women in in 106 seats 

Louise Baldock Stockton South 7 3000 

Cat Smith Lancaster & Fleetwood 9 3000 

Total 6000 

Men in 106 seats 

Todd Foreman North East Somerset 72 2250 

Dr Peter Kyle Hove 28 2250 

Cllr Tristan Osborne Chatham & Aylesford 101 2250 

Cllr Chris Oxlade Crawley 92 2250 

Andrew Pakes Milton Keynes South 69 2250 

Luke Pollard Plymouth Sutton & Devonport 20 2250 

Cllr Wes Streeting Ilford North 83 2250 

Total 15750 

Candidates in Labour held seats 

Cllr Gerald Jones Merthyr Tydfil & Rhymney   500 

Total 500 

Trans* outside 106 

Emily Brothers Sutton & Cheam   300 

Total 300 

Women outside 106 

Katrina Gilman Wyre Forest   200 

Total 200 

Men outside 106 

Andy Adams North West Hampshire   150 

Cllr Stefano Borella Bexleyheath & Crayford   150 

Cllr Ian Boulton Filton & Bradley Stoke   150 

Braden Davey Gordon   150 

Cllr Matthew Dorrance Brecon & Radnorshire   150 

Barrie Fairbairn Grantham and Stamford   150 

Sean Kelly-Walsh Charnwood   150 

Cllr Sean Morton Moray   150 

Kevin McKeever Northampton South   150 

Jordan Newell Colchester   150 

Lloyd Russell-Moyle Lewes   150 

Steve Race East Devon   150 

Charles Smith Maidenhead   150 

Cllr Mike Sparling Torridge & West Devon   150 

Cllr Christopher Wellbelove Arundel & the South Downs   150 

Total 2250 
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LGBT Manifesto 
 

The LGBT Manifesto was produced by the Labour Party, with extensive input and guidance from 

LGBT Labour. Many of these policy positions were a direct outcome of lobbying though the National 

Policy Forum, National Executive Committee Equity Committee, meetings with Shadow Cabinet 

Ministers, membership consultation events and working with affiliated groups. The main document 

and blog can be found here: http://www.labour.org.uk/blog/entry/a-better-future-for-britains-lgbt-

community and the Launch of the Manifesto was met with widespread support and praise.  

 

Respect and Society at Work 

 Implement ‘Turings Law’ offering posthumous pardons to those men previously convicted 
under anti- homosexuality laws.  

 Undertake a review of gender identity law and policy.  
 Implement the dual discrimination provisions of the Equality Act.  
 Abolish the Government’s tribunal fee system.  
 Strengthen the law on homophobic, biphobic and transphobic hate crime to equalise 

protection, and improve recording by the CPS.  
 
An education free from homophobia, biphobia and transphobia  

 Support schools to implement a zero-tolerance approach to LGBT- phobic bullying.  
 Ensure all teachers are equipped to tackle homophobic, biphobic and transphobic bullying.  
 Make age-appropriate sex and relationship education compulsory in all state-funded 

schools.  
 Prioritise early intervention and referral for young LGBT people to access mental health 

services  
 
Leadership on LGBT rights around the world  

 Appoint an International LGBT Rights Envoy to promote respect for LGBT human rights 
globally.  

 Work towards the decriminalisation of homosexuality worldwide and greater protection and 
recognition for trans people.  

 Protect the Human Rights Act and work to improve recognition of same sex marriage and 
civil partnerships of British Citizens across the European Union.  

 Review the process and guidelines around applications for asylum on the basis of 
persecution for sexuality or gender identity.  

 
 

http://www.labour.org.uk/blog/entry/a-better-future-for-britains-lgbt-community
http://www.labour.org.uk/blog/entry/a-better-future-for-britains-lgbt-community
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Accessible and supportive health services  
 Improve mental health support, giving people the same right to access talking therapies and 

mental health treatment as they currently have for drugs and medical treatments.  
 Ensure teachers are trained to identify problems early and link children up with support.  
 Work with the transgender community to improve access to gender care services.  
 Make reducing undiagnosed and late diagnosed HIV a national priority, working to challenge 

the stigma of HIV and promote increased availability of testing.  

 
Fairer and more diverse representation in public life  

 Support more openly LGBT candidates through the future candidates programme.  
 Remain committed to positive measures to improve representation amongst our MPs such 

as All Women Shortlists.  

 
Events and Fundraising  
 
Events listing for 2014-15 (excluding general election campaigning days and attendance at regional 
Prides): 

Chris Smith List Dinner 2015 

LGBT Labour had a very strong start to 2015 with our Chris Smith List dinner with Tony Blair. 
Established to support openly LGBT candidates, the dinner raised over £16,000 for a record number 
of open LGBT candidates standing at May's general election. The funds enabled us to offer 
additional support to candidates in the final few months of the campaign. Special thanks go to 
Matthew Doyle and Richard Angell for their support in the organising and delivery of the event.  

We also did an official press launch of the list and allocation of funds in the short campaign. 

Anti-LGBT Bullying Report Launch 

The Shadow Minister for Education, Tristam Hunt MP developed and launched a specific Labour 
Party guide on Anti-LGBT bullying in Schools, launching the report in Parliament. The event was 
attending by Shadow Cabinet Ministers such as Gloria De Piero MP, MPs, PPCs, Councillors, LGBT 
Labour and Members.  This was well received in the mainstream and pink press.  

LGBT Manifesto Launch 

The 2015 General Election saw the most comprehensive LGBT manifesto ever produced by the 
Labour Party. This was the result of a strategic approach throughout the preceding years, with Bev 
Craig sitting on the NEC Equalities Committee and Tom Burke on the National Policy Forum, ensuring 
that there was a consistent approach to policy ‘asks’ from LGBT Labour. This meant that the Party 
produced its own official LGBT manifesto detailing the specific measures it would take to secure 
LGBT Equality, as well as high level manifesto commitments on the Party’s main manifesto. The 
Manifesto was launched in Brighton with Angela Eagle MP and special guests.  

Bev and Tom gave quotes to Pink News, Huffington Post and other media outlets. We also produced 
a range of social media assets for distribution online – reaching a much wider range of audiences.  
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Labour Party Conference 2015 

40th Anniversary Birthday Celebration: 

Conference 2015 was a very successful time for LGBT Labour. We kicked off conference in Brighton 
with our regular feature on the conference timetable that is the Saturday night party in Charles 
Street Bar. The party was a celebration of our 40th birthday and the venue was packed to capacity, 
raising over £1,200 in donations - our highest ever amount for the night! 

Conference Fringe with Stonewall ‘The challenges Ahead for LGBT Equality’ 

We also held our regular joint fringe event with Stonewall. There was a strong turnout for the fringe, 
which included speeches from: Ruth Hunt (Chief Executive, Stonewall), Cllr Bev Craig (Co-Chair, LGBT 
Labour), Kate Green MP (Shadow Minister for Women & Equalities) and Cat Smith MP (Junior 
Shadow Minister for Women and Equalities and member of the Women’s and Equalities 
Committee). 

Conference Stand: This year we had our very own stand where we were selling the ever popular 
'Never Kissed a Tory' t-shirts and mugs. We sold all of our merchandise during the conference 
period, raising a further £1,000 in funds.  

Conference delegate: Our conference delegate this year was Bev Craig, National Co-Chair.  

 
Communications 
 
Twitter 
LGBT Labour now has nearly 23,500 twitter followers (up from 18,000 in 2013 and 20,500 in 2014) 
and continues to receive much support for our use. Members of the committee support the account, 
so that coverage of almost all of our activities can be as comprehensive as possible.  
 
Emails 
We have sent a number of national email updates to members over the past year with news on 
events, link to blog posts and information on other Labour party activities. This supplements regional 
event promotion. 
 
Facebook 
The LGBT Labour page on Facebook has over 1,900 ‘likes’, which is an increase of over 500 from this 
time last year. All subscribers to our feed are invited to events and informed of campaign days and 
updates from committee members. This utility is still growing, and will become more prominent 
when we are able to fully integrate our social media platforms through a new website. The regional 
groups also have pages and there is a Trans page and a youth page.  
 
Website 
We have a website on NationBuilder – a Community Organizing System. The platform allows us to 
update our website, our members database and link with tools like email, text messaging and social 
media - all in one system. Through the year significant effort was made to improve the design and 
layout of the site.  
 
Press: In the run up to the election, press communications were picked up by the Co-Chairs and the 
Press Officer. 
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Membership  
 

We currently have 1222 members on the database, an increase of around 300 since the last AGM.  

 Members have received regular updates (providing the correct email address is supplied) 
regarding membership, and prompt notifications of change of details etc.  

 Continued to ensure that new members receive a welcome email within 28 days of joining. 

 Continued to ensure that the membership is paid up to date, by working effectively with the 
treasurer.   

 Getting payments and updating membership details for those who are more than one year in 
arrears. 

 Worked with regional groups to establish up to date lists upon request. 

 Carried out regular cleaning of membership database, removing expired records and allocating 
members to the correct regions 

 
 

Region Nov 2013 
 
Nov2014 

 
Nov 2015 

Membership 
Change 

London 406 461 549 +88 

North West 136 159 202 +63 

South West 60 69 75 +6 

Yorkshire and Humberside 49 ? 79 ? 

West Midlands 42 42 59 +17 

Scotland 46 58 58 0 

Eastern  40 42 55 +13 

East Midlands 31 36 45 +9 

North East  27 32 42 +10 

Wales 24 34 41 +7 

Northern Ireland 0 2 8 +6 

International  3 6 9 +3 

 TOTAL 864 941 1222 +241 
 

Issues for coming year: 

Since the transition to Nationbuilder, the membership database has needed cleansing to update 
those in arrears. There has been a knock on impact on membership regarding the bank account 
problems.  These have now been resolved and a new account is up and running, and the current 
membership officer is in the process of contacting affected members regarding our change in bank 
details. 

There is still work to be done in terms of improving the number of women, BAME, trans* and 
disabled LGBT Labour members.  We also need to develop and implement a strategy for CLP and 
Trade Union affiliation.   

Finally, as a goal for the forthcoming year, the current Membership Secretary has been to a 
membership survey to send out as part of getting all our members, and newer ones in particular, 
more engaged. 
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Treasurer’s report 

Presenting the accounts for this financial year is challenging as the Co-operative Bank unexpectedly 
closed our account on 7th January 2015. I had only started receiving account statements on 1st 
October 2014 and had only received a partial set of statements for the period April to October 2014 
from a previous Treasurer.  

The Labour Party Head office kindly made arrangements to establish a new account with the Party’s 
bankers Unity Trust in order to pay the Chris Smith List payments promptly. For this period I am 
confident that all expenditure is fully accounted for through payments by cheque, the society’s 
PayPal account and the Unity Trust account. Progress on these issues has been recorded through the 
committee minutes. Given the lack of record some assumption has had to be made on income levels 
reported to the AGM. All these are recorded in the working accounts which I have made available.  

For financial year 2014/2015 our income is estimated at £24,048.18 and our expenditure recorded 
as £34.959.14. The deficit of some £10,000 is for the pleasing reason we were able to make £25,000 
in Chris Smith List payments which we had raised over a number of years. I estimate our opening 
balances were £21,735.00 in total and our closing balance was recorded as £19,725.54 in the Unity 
Trust and Paypal account. Due to the lack of payment in and out facilities we had to carry forward 
significant liabilities and also due to be credited with donations. I estimate that these would mean an 
approximate £9000 liability.  

There is approximately £500 income unaccounted for between the opening and closing account 
estimates and given that the detailed account information is no longer obtainable from the Co-
operative bank . I propose that the AGM accepts these accounts with this amount as an adjustment.   

Financial year 2015/2016 update 

I am delighted to report that for the we have a complete set of financial records and that the Labour 
Party have passed over control of the Unity Trust account to LGBT Labour and we have started to 
rebuild our standing order base. As of this week I have the cheque and paying-in books and a 
complete set of statements so the newly elected treasurer starts on a positive footing. The current 
signatories are Tom Burke, James Asser and myself. There are a number of outstanding payments 
owed to the Labour Party , suppliers and members and I propose:  

1.) That the existing signatories make these payments whilst the signatures are changed on the 
account.  

2.) Although some of these date back to previous years I propose theses, and any outstanding 
donations, are recorded against this years expenditure so they appear in the account 
statements.  

Finally, may I thank everyone who has shown considerable patience and kindly spent money to keep 
the LGBT Labour’s activities going when it’s not been obvious when it can be repaid. Having recently 
become Deputy Leader of Leeds City Council I am not restanding for LGBT Labour committee and  I 
am pleased to be able to hand over fully functioning financial arrangements to my successor and I 
wish them and the society well for the future. 
 

James Lewis 
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National Secretary Report 

 

All of us are gutted beyond belief about the defeat we suffered in the general election. A key task for 

the committee this year has been running campaigning events to get more LGBT Labour MPs elected 

during that general election. 

 

I’m proud to have played a role in this. I organised campaign days in Crawley, Milton Keynes South, 

Chatham and Aylesford, and Hove and Portslade. As well as campaigning for LGBT Labour candidates 

in these constituencies, I had the pleasure of campaigning for Wes Streeting in Ilford North and Cat 

Smith in Lancaster and Fleetwood, and LGBT council candidates in key seats. 

 

I’m pleased to have put together and chaired the LGBT Labour / Pride movie event at last Welsh 

conference. On the 30th anniversary year of miner's marching in solidarity with London Gay Pride 

marchers, reciprocating support they had from Lesbians and Gays support the Miner's (LGSM), we 

had Sian James talk about her personal involvement in the history brought to life by the film. I 

chaired the event with Sian, our patron Stephen Doughty MP, and LGSM activists. 

 

I’ve supported other officers in organising Pride events, and ran our Pride in Oxford (where I am a 

city councillor supporting LGBT causes with a particular focus on trans matters, leading a diversity 

and equality panel inquiry, and sit on the Pride committee).  It’s been a privilege to take part in 

Cardiff Mardi Gras, Brighton, Manchester, London, Reading, Salford, and Oxford Pride events.  

After two years as National Secretary, I’m leaving the committee. I’m excited to see what the next 

few years have in stock and wish the new committee every success! 

 

Tom Hayes, National Secretary 

 
 
Prides and Mardi Gras events 

 
Once again the campaign has had a busy year attending prides around the country and supporting 
CLPs in their efforts to engage with local prides of which there are now around sixty five. New ones 
appear, some are lost, hopefully to re-appear and some re-start after a long break as in 
Portsmouth's case after eleven years. 

At the majority of prides we were the only political campaign present (alongside the unions). Where 
we had other political parties present we were able to outnumber them and have a stronger show in 
almost all cases. 

Despite many activists taking a welcome break following the election, we have maintained a steady 
presence in terms of numbers of prides attended or supported, this year attending or supporting 38 
Prides.  

Materials 

A range of materials have been produced again and have been successful. We have been selling 
mugs, bags and T-shirts, raising valuable funds for the campaign. The Never Kissed A Tory slogan has 
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remained a popular asset for materials to sell especially with party members. We distributed over 
40,000 stickers. 

We took the decision this year to focus our branding on LGBT labour and our 40th Anniversary, and 
continue to sell our Never Kissed a Tory merchandise at prides and conferences. 

Notable Pride and Mardi Gras Events 

Once again both the North West and South West regions were active at many prides as were 
Northern Ireland having a presence at all three events in their region. Sadly, following the election 
results, we tool a lower profile at in Scotland this year. We had a good turnout at each of the larger 
Prides such as London, Manchester, Liverpool where local MPs and in the case of London, some 
Mayoral Candidates showing their support. 

Prides and Mardi Grad events attended or supported this year:  
1. Belfast 
2. Birmingham 
3. Black Pride (London) 
4. Blackpool 
5. Bolton 
6. Brighton 
7. Trans Pride Brighton 
8. Bristol 
9. Cardiff 
10. Chester 
11. Cornwall 
12. Exeter 
13. Foyle (Derry) 
14. Glasgow 
15. Gloucester 
16. London 
17. Leeds 
18. Liverpool 
19. Manchester 

20. Middlesbrough 
21. Newcastle 
22. Newry 
23. Norwich 
24. Oldham 
25. Oxford  
26. Plymouth 
27. Preston 
28. Reading  
29. Salford 
30. Sheffield 
31. Sparkle – Trans Pride (Manchester) 
32. Stoke-on-trent 
33. Student Pride  
34. Sunderland 
35. Tameside 
36. Truro 
37. Weston-Super Mare 
38. Wolverhampton

 

Patrons 
 
During the year we kept in contact with Patrons. We were delighted that new our members of both Houses 
of Parliament agreed to become patrons through the year.  
  
Our current patrons are: 
 
• Lord Allen of Kensington CBE 
• Lord Alli 
• Clive Betts MP 
• Rt Hon Ben Bradshaw MP 
• Rt Hon Nick Brown MP 
• Chris Bryant MP 
• Lord Cashman CBE 
• Lord Collins of Highbury 
• Tom Copley AM 
• Seb Dance MEP 

• Stephen Doughty MP 
• Angela Eagle MP 
• Gerald Jones MP 
• Dr Peter Kyle MP 
• Rt Hon Lord Mandelson 
• Gordon Marsden MP 
• Olly Martins PCC  
• Steve Reed OBE MP 
• Cat Smith MP 
• Rt Hon Lord Smith of Finsbury 
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• Cllr Wes Streeting MP 
• Stephen Twigg MP 

 
 

Trades Unions 
 
We have retained good links with the trades unions and worked with them over the year. This has been 
particularly valuable in the run up to the General Election and over the summer months with mutual 
support and campaigning at prides. The campaign again had a presence at TUC LGBT conference and it was 
good to see lots of LGBT Labour members attending as delegates from a range of unions.  
 

Youth & Students 
 
We have worked closely once again with Labour Students who have provided strong support at prides.  
 
Given the rights for Young Labour to self-organise within the party and the commitment of Labour Students 
to have an LGBT Officer, we will in the future ask their respective LGBT Officers to attend the LGBT Labour 
National Committee. This will allow greater co-working and avoid overlap and potential replication of work.  

 
Trans Officer  
No report received  

 
Women’s Officer 
No report received  

 
BAME Officer 
No report received  
 

International Activities 
 
Rainbow Rose 
LGBT Labour continues to be a member of the European wide Rainbow Rose and work with LGBT sister 
groups across Europe, and our MEPs in Europe. 
Our incoming International Officer is representing LGBT Labour at the Rainbow Rose General assembly  
 
Slovakia and PES:  
Bev Craig was invited by the UK Labour Party to visit our sister party SMER in Slovakia on a fact finding 
mission as part of a Party of European Socialists Fact finding mission following allegations of homophobia. 
The delegation comprised of representations from UK, Sweden, Netherlands, Germany, Hungary and PES 
and involved meeting with civil society groups, Civil Servants, Ministers, SMER leadership and the Prime 
Minister and his Cabinet. The delgation made clear recommendations around actions that needed to be 
taken by the SMER leadership and Prime Minister.  
 
IGLYO and ILGA-Europe 
LGBT Labour remains affiliated to ILGA Europe and often delegate voting rights to UNISON for annual 
conferences due to cost. The recent Annual conference in Athens saw UNISON’s Darienne Flemington 
elections to the ILGA Europe Board. 
Bev Craig, as a previous Chair of IGLYO attended (at no cost to LGBT Labour) an IGLYO conference aimed 
previous and current participants in Dublin, and involved networking with sister organisations and met with 
Labour LGBT Ireland.  
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South Eastern Europe Conference 
James Asser and Bev Craig are representing the UK labour Party at a forthcoming conference in Belgrade to 
develop our sister party’s approaches to LGBTI rights in a SEE political context.   
 

Bev Craig, Co-Chair  
International officers Report: None received 
 

Labour Party NEC Equalities Committee 
 
LGBT Labour has a place on the Labour Party NEC Equalities Committee, which meets at Labour Party 
Headquarters a number of times a year. Bev Craig attends the meetings, which take place every 2 months, 
on behalf of LGBT Labour. 
 
The NEC Equalities Committee consists of NEC members, representatives from the Labour Party NEC, BAME 
Labour, Young Labour, Labour Students and the Labour Party Disabled Members Group, and relevant 
Shadow Ministers such as Gloria De Peiro, and Harriet Harman, and since the election Kate Green. 
 
LGBT Labour was represented at every meeting of the NEC Equalities Committee meeting since last year’s 
AGM ensuring that LGBT members can raise issues and input into the work of the Labour Party NEC. The 
committee a gives us an opportunity to raise matters with not just NEC members but the shadow equalities 
minister who is usually in attendance and, in addition, promote support for the work of LGBT Labour such 
as pride and conference events. 
 
Much of the work this year has centred around ensuring that we have a coherent policy and campaigning 
input into the manifesto for the 2015 General Election. Key issues discuss include agreement of the need 
for LGBT issues to be prominent in the Campaign, which resulted in the commitment for an LGBT manifesto 
and launch.  
 
A more recent issue is that of membership of the Labour party for non-binary members, and the offer of 
gender neutral or Mx options. This has been agreed at the NEC level and now implemented into labour 
party practice.  
 

Bev Craig, Co-Chair 
 

Socialist Societies Executive 
Tom Burke has been attending the executive on behalf of LGBT Labour. Additionally our former co-chair, 
James Asser, was the Chair of the committee until October 2015. The group has proven to be a very 
valuable way of maintaining links with our fellow socialist societies, a group that is growing in number, with 
more groups affiliating and attending meetings. 
 
Through this group we have been able to have greater input into Labour Party policy processes and have 
access to advice from the party including important advice on the Lobbying Act and the general election.  
The group tried to secure a hustings for the Leadership and Deputy leadership candidates. Sadly, the event 
was cancelled due to concerns on attendance.  
 
The socialist societies also have a joint NEC rep, which was Conor McGinn prior to the GE and since then 
our own James Asser has been elected. This work allows us to input into NEC meetings and decisions.  
 

National Policy Forum 
The National Policy Forum, or NPF, is made up of representatives of Labour Party members from the 
English regions, Scotland and Wales, as well as Labour's affiliates and key stakeholder groups. It is a key 
part of the Party’s policy making forum. The Forum is currently chaired by our Patron Angela Eagle MP. 
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The majority of the NPF activity took place throughout 2014 including a residential for members to meet 
shadow ministers. In late 2014 and early 2015 there were a series of phone conference calls – of which Tom 
Burke participated in the “Better Politics” 
 
In addition to the more formal NPF meetings, both Tom Burke as NPF rep and Co-Chair and Bev Craig had 
regular and close contact with party staff and shadow teams on team LGBT advocacy asks. We were able to 
secure some significant changes and strengthening of the Labour Party’s official LGBT Manifesto. A 
summary of the manifesto is included as an annex to the report.  
 
Following the election, Tom Burke attended the NPF Policy Seminar held for delegates at Labour Party 
Conference. He has also been in touch with the lead party staff to encourage further meetings to be 
organised and lobbied NEC members to ensure that this is prioritised. The future working of the Forum is in 
flux with a review being undertaken on its ways of working.  
  

Tom Burke 
National Co-Chair and NPF Rep.  

 
Regional & National Groups 
 
LGBT Labour has continued to grow in different regions during 2014-15. We have well established groups in 
London and the South East, South West, the North West and Northern region who organise campaigning 
and other events for members in these areas. Activity in Wales has seen membership grow and 
opportunities for greater contact with members. 
 
We are looking to further grow our regional groups, especially in areas where we are not that active. If you 
are interested in getting more involved with a regional group or want further information please email 
lgbtlabour@ymail.com 
 

London & South East Regional Group 
 

It’s been a busy year of campaigning and supporting fantastic LGBT candidates in the region. Following 
months of knocking doors we were very proud to have two new LGBT MP’s in the region with Peter Kyle in 
Hove and Portslade and Wes Streeting in Ilford North. Although not all the election results were what we 
wanted, we want to recognise all the LGBT candidates in the region for their hard work campaigning and 
thank all Members for supporting candidates locally and travelling to support key seats.       
 
Over the last year we have:  

 Sent email updates to Regional Members including information on social or campaigning events, 
building up to a weekly email during the General Election campaign  

 Held 12 campaign days in target seats including 3 seat challenge in Brighton. Full details below: 
o 4 campaign dates in Ilford North 
o 4 campaign dates in Milton Keynes South 
o 3 campaign dates in Hove and Postslade 
o 1 campaign date in Crawley 

 Held 8 phone banks in London supporting a variety of target seats, with thanks to the teams at 
Unison, Unite and Brewers Green and all those who came along 

 Built our presence at London Pride including a social meet up before the parade, parade attended 
by several of the Labour Mayoral candidates and a stall in Trafalgar Square visited by leadership 
candidates Andy Burnham and Jeremy Corbyn 

mailto:lgbtlabour@ymail.com
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 Attended Brighton Pride supporting the local party with merchandise and raising money for LGBT 
Labour 

 Ran a stall at Student Pride, talking to many attendees about why Labour is best for LGBT rights 

 Held a social evening to get to know new Members and build support and engagement within the 
region 

 Met with LGBT councilors from London Borough of Islington to discuss how we could work together 
for future events 

 Received responses and engaged with new Members, working with them to get involved in LGBT 
Labour within the region 

 
Areas of focus for the year ahead  

 Key to support Sadiq Khan to be elected Mayor of London, possible campaigning events 

 possible Eurovision social event  

 Build the engagement of Members and grow a regional committee 

 Build engagement and involvement within the region with local CLPs 
 

Matt Day and Cat Stephens,  
LGBT Labour London & South East Region Co-Chairs 

 

North West Regional Group 
 
Overview 
The last year in the North West has been a bittersweet one.  On the positive side, we were successful in 
getting Cat Smith elected as MP for Lancaster and Fleetwood in May’s General Election, and we now have 
more out LGBT Labour MPs than ever in the Commons.  We also attended more Prides than ever in the 
region.  However, a crushing General Election defeat, and the state of flux and uncertainty it has created in 
the Labour Party, has been very challenging. 
 
Prides 
In 2015, LGBT Labour North West attended the following Pride events: 
 

 Blackpool 

 Tameside 

 Sparkle  

 Oldham 

 Peel Park Pink Picnic (Salford) 

 Liverpool 

 Manchester 

 Preston 

 Chester 

 Bolton 
 
Once again, LGBT Labour ensured that Labour had by far the greatest representation at Pride events in the 
North West – outside of Manchester, the Tories, Lib Dems and Greens were virtually nowhere to be seen.  
At Manchester Pride, we not only participated in the parade (with a very high turnout) and had a very busy 
stall in the expo.  We also held a 40th anniversary event, “Forty Years On”.  This was a panel discussion 
featuring Emily Brothers, Paul Fairweather, Prossy Kakooza and Stephen Twigg MP, and looked back at our 
achievements over the last 40 years, and what is still to be done.  There were great contributions from both 
the panellists and the audience. 
 
Our overall experience of Prides this year was a positive one.  Liverpool in particular was improved from 
last year, with a less commercial and more community feel, and a far more suitable location for the stalls.  
The march was well-attended, despite the truly awful weather.  Bolton was also a very positive experience, 
particularly as this was an inaugural Pride, with the dual challenges of an adverse financial climate (thanks 
to government cuts) and getting Bolton Council on board.  They overcame both and it was a superb event, 
one that will hopefully be even bigger and better next year.  Throughout we have largely been well-
supported by local Labour MPs and Councillors. 
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Elections 
Our campaign focus in the run up to the General Election was largely on Cat Smith, as the only non-
incumbent out LGBT Labour Parliamentary candidate in the North West.  We organised a big campaign day 
for Cat in February, and phone bank sessions either side of this.  We also supported Louise Baldock, a 
former Liverpool Labour Councillor who was the Labour Parliamentary Candidate in Stockton South, with a 
phone bank session in Manchester followed by a delegation to Stockton South as part of a national 
campaign day in March. 
 
Sadly, Louise didn’t win in Stockton South, despite a very strong campaign.  However, Cat was successful in 
Lancaster and Fleetwood, winning with a majority of just over 1,300.  And our three existing LGBT Labour 
MPs in the North West – Angela Eagle, Gordon Marsden and Stephen Twigg – were all returned in their 
seats with increased majorities.  Nationally, Labour stood a total of 36 out LGBT candidates, a record 
number, of whom 13 are now MPs. 
 
A number of our members also stood as local election candidates.  Again results were mixed, with 
successful defences in places such as Manchester and Morecambe (where David Whitaker held his seat 
despite a strong challenge from UKIP), but disappointments in other areas such as Trafford. 
 
We would like to extend thanks to all LGBT Labour members who came and helped out with campaign 
sessions, as well as to all other Labour Party activists, Councillors, MPs and MEPs.  We particularly value the 
tireless support of Theresa Griffin MEP, not only in terms of campaigning and Prides, but also in terms of 
the work that she is doing as a member of the European Parliament Intergroup on LGBT Rights. 
 
Membership 
The North West continues to be by far the second largest region for membership after London and the 
South East, and this is now over 200.  Key must now be engaging members, so further discussion and social 
events are planned alongside campaigning and Prides for the forthcoming year. 
 
Aderonke Apata 
Aderonke’s asylum case went to the High Court in March.  This was rejected, and Aderonke is appealing 
against the decision.  We continue to remain in touch with her, and to show our support and solidarity 
where possible. 
 
Looking ahead 
As mentioned above, membership engagement is key and we are planning more social and political 
discussion events in the forthcoming months.  We will also have plenty of campaigning to do for members 
who were elected as Councillors in 2012 and will be up for re-election next May.  As a region, we also want 
to support Hannah Blythyn’s election campaign for the Welsh Assembly, as LGBT Labour membership in 
North Wales is sparse, and geographically it is right next to the North West region.  We will be working with 
the National Committee, and with Ian Thomas in particular, regarding supporting Hannah. 
 
Pride and Mardi Gras events 
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Chris Wills, Chair, LGBT Labour in the North West 
 

LGBT Labour in Northern Ireland 
 
At the last AGM in 2013, following requests from members, a policy motion was passed proposing that 
LGBT Labour work with members in the Northern Ireland CLP around developing a presence in Northern 
Ireland. Prior to the group being set up the Labour Party in NI has been active at Belfast Pride, and LGBT 
Labour have supported them with merchandise. The Labour Party does not stand candidates in Northern 
Ireland, and LGBT Labour does not have a policy position on this. Therefore the LGBT Labour NI Group will 
be campaigning on equality issues and increasing visibility at Prides and Events. 

Bev Craig, Co-Chair 
 
Since we launched in October 2014, we have built up our presence at Prides across Northern Ireland.  In the 
summer of 2015 a small team attended Belfast, Newry, and Derry. At all three NI Prides we had a street 
team carrying our banner and we also had a stall team handing out flyers and engaging with members of 
the public.  

Callum Townsend and  David McNerlin Manchester pride were we joined LGBT Labour North West. This 
proved a success and we built up a possible working relationship with LGBT Labour North West which can 
be carried into the future on campaigns and projects.  

A team also travelled to the Republic of Ireland on 16th May 2015 to help Labour LGBT and Irish Labour. 
Here we canvassed on the doors for the Same sex marriage referendum. We gained valuable experience on 
the doors and the outcome was fantastic with the South coming out on top with a majority in favour of 
same sex marriage and finally passing legislation  

 In September 2015, I and the rainbow project met with Ivan Lewis to discuss SSM in Northern Ireland. 
LGBT Labour Northern Ireland fully support Ivan Lewis MP in his Labour call for a Northern Ireland same-sex 
marriage referendum. We will continue campaigning for equality in Northern Ireland. 

Also in September 2015 a team organised a stall at Queens University and Ulster University where we 
handed out flyers and engaged with students to join.  

Overall we have 6 members and 1 supporter. I plan to help continue grow the organisation through 
engaging with members of the public through campaigning for SSM and through positive social media 
advertising 

The rest of 2015 will consist of our AGM on Saturday 30th November at Unites Offices in Belfast. We have 
asked a number of LGBT Organisations to attend. Callum has sent out nominations and the Agenda for the 
event.  
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We have produced a document for LGBT Labour NI, this is due to be posted through doors in South Belfast 
where there is a huge student presence. This is in the hope of recruiting more members and giving people 
the chance to see who we are. 

David Mcnerlin 
Chair, LGBT Labour Northern Ireland 

 

North East  
 
This year we also saw the re-establishment of the LGBT Labour North East group, who have been active 
across prides in the North East and campaigning events with regularly campaign days for the 106 List 
Candidate Louise Baldock in Stockton South in 2015.  
 
The committee elected at the 2014 AGM were: 

 Chair - Stephen John Stanners 

 Vice Chair - Craig Dawson 

 Secretary - Chris Aucott 

 Membership Officer - Tom Gorman 
 
For more information, contact the Regional Chair Stephen Stanners: stephenstanners@hotmail.co.uk or 
find LGBT Labour North on Facebook for regular updates.  
 

 
South West Group  

 
LGBT Labour South West was launched in late Spring 2014.  
 
The area covered by the South West regional group is: 
Gloucestershire, Bristol, Wiltshire, Somerset, Dorset, 
Devon and Cornwall. In this early stage many members are 
based in Devon and Cornwall. 
 
LGBT Labour South West committee 2014-15: 
Co-chairs - Cllr Hanna Toms and Cllr Chris Penberthy 
Political Officer - Mike Sparling 
 
This year the focus of the group was supporting Luke 
Pollard, our out candidate for Plymouth Sutton & 

Devonport. Two campaign days were organised for Luke; including members travelling from London to 
support them. Furthermore, the group ensured attendance at the larger prides in the region, including 
Plymouth and Cornwall Pride.   
 
You can keep in touch via the LGBT Labour South West Facebook Group or Twitter account. 
 
If you would like to join us and play an active role in LGBT Labour South West please contact Hanna or Chris 
on lgbtlabour@ymail.com 
 

 

LGBT Labour Scotland  
Following the referendum in Scotland in September and subsequent election defeats, 2014-15 has been a 
tough year for Labour and LGBT Labour members in Scotland. We want to pay particular thanks to the hard 
work of our outgoing Chair of LGBT Labour Scotland Ailsa Tweedie for her dedication and indeed 

mailto:stephenstanners@hotmail.co.uk
mailto:lgbtlabour@ymail.com
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determination, particularly through the independence referendum. If you would like to be involved in 
helping us rebuild the movement in Scotland, please get in touch with lgbtlabour@ymail.com  
 
 
 

LGBT Labour in Wales  
 
 

 
 
At our Welsh Labour conference event  
 
 

At this year’s Cardiff Mardi Gras we had our 
biggest turnout of support ever and signed up a 
number of new members, giving us a good 
platform to go forward in establishing LGBT 
Labour Wales/Cymru.  
 
We had a successful event at Welsh Labour 
Conference with Lesbians and Gays Support the 
Miners.  
 
We also welcome our first out gay MP in Wales, 
and the selection of LGBT candidates for the 
forthcoming Assembly election in 2016, including 
our previous Co-Chair Hannah Blythyn, who we 
will be organising campaign days for. 
 

Yorkshire & Humber Regional Group  
Our Treasurer James Lewis who is the Deputy Leader of Leeds Council has lead on supporting local 

activities, including a policy discussion and social event in Leeds in conjunction with local CLPS and 

attendance at Pride events.  

If you would like to be involved in this group, contact lgbtlabour@ymail.com 
  

mailto:lgbtlabour@ymail.com
mailto:lgbtlabour@ymail.com
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Appendix 1: Questions for the leadership candidates 
 

Your record 

As a leading member of the Labour party, how have you contributed to furthering LGBT equality? 

What advancements in LGBT rights have you supported which you are most proud of and why?  

 

Trans Equality  

As leader what will you do to ensure legal recognition and improved rights protection for trans* and 

non-binary people? 

 

LGBT rights around the world 

The world is increasingly dividing into two halves on LGBT rights. More and more countries are 

improving their LGBT protections and legal rights. However many countries with poor LGBT rights 

records are introducing laws that persecute LGBT people. How would you ensure the UK protects 

LGBT  rights around the world? 

 

Education 

Many LGBT young people experience bullying, discrimination and a curriculum which doesn’t meet 

their needs. How would you ensure we have an education system which support LGBT young 

people? Would you ensure sex and relationship education for all children in all schools? Would you 

change current exemptions to equality legislation in schools?  

 

Immigration and asylum  

How would you protect LGBT asylum seekers, ensuring that they are treated fairly and with dignity?  

 

Northern Ireland  

How would you tackle the growing divide in equality for LGBT communities in Northern Ireland 

compared to the rest of the UK?  

 

Our party 

What action would you take to support LGBT Labour and LGBT people within the party? How would 

you ensure increased numbers of LGBT people are selected to represent the party at all levels? Do 

you agree there should be a reserved space for LGBT Labour and Disability Labour on the NEC? 

  

Questions for the deputy leadership candidates 
  

Your record 

As a leading member of the Labour party, how have you contributed to furthering LGBT equality? 

What advancement in LGBT rights have you supported which you are most proud of and why?  

 

LGBT issues  

What do you think is the most pressing issue affecting the LGBT community and how would you 

want a future Labour Government to improve the situation?  
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LGBT representation  

The role of deputy leader is particularly important in the structures and organisation of the Party. 

What would you do to ensure there is better representation of LGBT people as elected 

representatives in national and local government, as well as in European Parliament and London 

Assembly elections? 

 

Trans  

Trans* and non-binary people can face specific barriers to being active inside the Labour Party and in 

holding elected office. How would you reach out to and engage with trans* members and the wider 

trans* community? 

 

Northern Ireland 

How do you think the Labour Party can best organise in Northern Ireland to tackle the growing 

divide in equality for LGBT communities in Northern Ireland compared to the rest of the UK?  

 

Party structures 

What action would you take to change the way the party is structured and organises in a manner 

which promotes equality? Do you agree there should be a reserved space for LGBT Labour and 

Disability Labour on the NEC? 

 


